ISSN 1563-0307
Hunexc 75876; 25876

OJI-OAPABMU ateinparst KAZAK ¥YJITTBIK YHUBEPCUTETI

Kaz¥y XABAPHILICDHI

IIcuxonorus xxoHe COUOJIOTUs CCPUSACHI

KA3AXCKHWI HALIMOHAJIbHBI YHUBEPCUTET nmenn AJIb-®APABU

BECTHHUK KazHY

CCpI/Iﬂ IICUXOJIOTHHU U COIIMOJIOTNH

AL-FARABI KAZAKH NATIONAL UNIVERSITY

THE JOURNAL

of Psychology & Sociology

Ne2 (61)

AnMaThl
«Kazax yauBepcureri»
2017



[TICUXOJIOT'U JKOHE COLIMOJIOTHA CEPUSCHI

sgeHU Bolan s g e T udpid e —avas dasHY

>AP LW

Ne2 (61)

Ol

ISSN 1563-0307
Wupexc 75876; 25876

XABAPLWbI
BECTHWK

25.11.1999 x. Kasakcran Pecniybankacoibiy Mozenuer, agnapat :koHe KOFaMzbIK KEAICIM MHHHCTPAIriHzE TipKeATeH

Kyaaix Ne956-2K.

JKypuan acolnvina 4 pem slcapolkka uibleaoul

KAYAIITHI XATIIBI

Bypxanosa /I.K., PhD noxrop (Kazakcran)

PEJAKIUSI AJTKACBI:

Kamano6anaesa I1I.E., FouibiMu penaxrop,

COILMOJLF. 1., Tpodeccop

Aiimaran0eroBa O.X., FbUIBIMU PEJAKTOP/IBIH

OpBIHOACAPBI, TICUXOJLF. 1., Tpodeccop

9oaipaiibimoBa I.C., conmon.f. 1., mpodeccop
Mananuesa 3.b., icuxoi.f. 1., mpodeccop
90aikeposa I.O., conuon.r.x., mpodeccop

Axraesa H.C., ncuxoin.r. ., mpodeccop

EpmenTtaeBa A.P., ncuxodn. ¥.1., mpodeccop
laykenosa 3.K., oneym.f.1., mpodeccop
Hyiicenoexos JI./1., ncuxon.r.a., mpodeccop

lexenona H.Y., cOMOIN.F. 1., JOLIEHT

Kaodaxosa M.II., ncuxon.F.x., npodeccop M.a.

Fouabivu 6acbuibiMaap 60aiMiHiH 6acIbICh

Dynomupa Lllakkozosa
Tenedon: +77017242911
E-mail: Gulmira.Shakkozova@kaznu.kz

Penakropaapsbi:
T'yamupa bexbepouesa
Azuna Xacanxwizol

Komnblotepae deTreren
Atiwa Kanuesa

7Ka3bl1y MeH TapaTyasbl yiljecTipymi

Moenoip Omipmarixvlizel
Tenedon: +7(727)377-34-11
E-mail: Moldir.Omirtaikyzy@kaznu.kz

Kam3anoBa A.T., PhD 1oKkTopbl, ZOLEHT M.a.

Cepik:xxanoBa C.C., PhD n0okTopsl, TOLEHT M.a.
Kum A.M., icuxod. ¥.1., mpogeccop
Konesa Upuna (Koleva Irina), neparorr.n.,

npodeccop (bonrapus)

Bamuxap Canrepa, (¥ns10purtanus,
Kent ynusepcuteti) PhD nokrop, npodeccop
Bukrop Arakansia, (AKIL, Apr3ona yHuBepcHTETI)

PhD noxropsr, mpodeccop

®eii Can, PhD noxropst, npodeccop (AKIID)
Euenckas O.I., conmon.r.k., nouenr (Peceit)

Iayram H. SInama, (AKII) PhD noxropsr,

npodeccop (Bammurron ynusepcureri, AKII).
Pusynua A., TeXHUKQJIBIK XaTILbl, JOKTOPAHT

HBb Ne 11041

Bacyra 26.06.2017 5bl1bl KOJI KOWBLIBI.
IMimimi 60x84 '/,. Kenemi 11.6 6.7. Ocerri karas. Canjiblk Gachuibic.
Tanceipsic Ne3910. Tapansiver 500 nana. baracer kemicimai.
On-Qapabu arbiHaarsl Kazak YITTBIK YHUBEPCHTETIHIH

«Kaszak ynusepcureri» Oacna yifi.
050040, Anmars! Kanacel, a1-Dapabu JaHFbLIbL, 71.

«Ka3zak ynusepcureti» Oacna yifiHiH 6acraxaHacblHga 0achUIbL.

© On-dapadu arsigarel KazYy, 2017



1-0emiMm
INCUXOoJI0I'us

Pazmgen 1
ICUXoJI01us

Section 1
PSYCHOLOGY



MPHTHU 15.21

Kantukees Cepuk

KaHU/IaT MCUXOJIOrNYeCKUX HayK, U.0. mpodeccopa yuuBepcutera « Typan-AcTtanay,
. Acrana, Kazaxcran, e-mail: zhantikeyev_serik@mail.ru, ten.: +7701 521 03 41

K MPOBAEME BbISIBAEHWSI YCAOBUI
AKTYAAM3ALIMM 3HAHWIA U YMEHUI

MccaepoBaHMe MOCBSLEHO OAHOM M3 3HAUMMbIX M HEAOCTAaTOYHO PaspaboTaHHbIX NpobAem
NeAarormyeckoit NCUXOAOrMM — NpobAeMe AAEKBATHOTO U CBOEBPEMEHHOrO MPUMEHEHUsS 3HAHWIA 1
YMeHUI. BaXKHOCTb pacCMOTPEHMs AQHHOM NMPOOAEMbI CBSI3aHA C TEM, UTO HEOOXOAMMO UCCAEAOBATH
He TOAbKO YCAOBMS MpOLleCCa YCBOEHMS, KOTOPbIA MPEAMNOAAraeT MHTEPUOPU3ALMIO 3HAHWM W
YMEHMWI, HO TakKXXe M YCAOBMS MX YCMEeWwHOro (OyHKUMOHMPOBAHWS, TO €CTb aKTyaAM3aumm 3TUX
3HAHWMIA M yMeHWi. AaHHas npobAemMa 3HauMma, B YAaCTHOCTM, B CMCTeme MNpohecCUOHAAbHOIO
00paszoBaHMsl: HEOOXOAMMO HE TOAbKO OBAAAETb npodeccueit, HoO M ObiTb B COCTOSIHUM YCMELIHO
peaAn30BaTb MOAYYEHHbIE 3HAHMS Y YMEHWUSA. ABTOP MCMOAb3YeT AESATEAbHOCTHbIN MOAXOA K YCBOEHMIO
COLIMAAbHOIO OMbITa KaKk OAMH M3 METOAOAOIMYECKMX MPUHLMIMIOB HAyKM, MPEAMNOAAraloWMii aHaAN3
YUYEHMS C MCMOAb30BAHMEM MOHATUIA, OTHOCALLMXCS K AEITeAbHOCTU. B MccAepOBaHMIX KAACCMKOB
neaarornyeckor ncuxonorun .4, TaabnepuHa, A.B. IabkoHuHa, .M. UMabsicoea, B.A. Adyauc,
B.B. AaBblaOBa M APYrMX aBTOPOB, BbIMOAHEHHbIX B PYCAE AESITEABHOCTHOIO MOAX0AQ, NMpobAema
BbISIBAEHMSI YCAOBMI YCMELHOM aKTyaAM3aUmMM 3HaHUIM M YMEHMI He CTaAa 0ObeKTOM CreLmaAbHOro
paccMOTpeHus. ABTOPOM NMPOBEAEHA TEOPeTMUECKasl U 3KCNepUMEHTaAbHas paboTa no MCCAEAOBAHUIO
MCUXOAOTMYECKMX MEXAHM3MOB aKTyaAM3aUmMu 3HAHWIA M YMEHWI, FAYOOKOe MOHUMAHWME KOTOPbIX
HEOOXOAMMO AAS paLMOHAAbHOM, 3(heKTMBHOM opraHM3aumm npouecca obyueHus. TeopeTnueckmi
AHAAM3 MCUXOAOTO-NEAArOrMYeCcKMX MEXaHM3MOB YCBOEHWNS COLMAAbHOIO OMbITa M €ro MOCAEAYIOLLEN
aKTyaAM3aLmu NPUBOAUT MCCAEAOBATEAS K HEODOXOAMMOCTI YTOUHEHUS PIAQ TEPMUHOB KaTEropruaAbHO-
MOHATUIMHOrO annapara COBPEMEHHOM MCUXOAOTMYECKOM HayKu. [1OAyYeHHble pe3yAbTaTbl SBASIOTCS
BKAQAOM B peLleHne npobAemMbl HayUYHO 06OCHOBAHHOTO OBYUYEHUsI C MOAYUYEHMEM 3HAHWUIA U YMEHWIA,
KOTOpbIE MOTYT 3aTeM ObITb YCMeLHO UCMOAb30BaHbl B COOTBETCTBYIOLLEN AEITEABHOCTM U MO3BOASIOT
pa3paboTaTb PEKOMEHAALMIN AASI TTOCTPOEHMUS MPOrpamMm 0ByuUeHus.

KAtoueBble cAoBa: akTyaAm3aumsi, aKTyaAM3MPYeMOCTb, WHTEPMOPM3aLMY, YCBOEHWe, 3KCTe-
propu3aums.

Zhantikeyev Serik
Candidate of psychological sciences, m.a. professor, Turan University,
Astana, Kazakhstan, e-mail: zhantikeyev_serik@mail.ru, tel.: +7 701 521 03 41

To the problem of exposure of terms of actualization of knowledge and abilities

The research is devoted to one of meaningful and not worked out enough problem of pedagogical
psychology — to the problem of adequate and timely application of knowledge and abilities. Importance
of consideration of this problem is related to the necessity to investigate the terms of mastering process,
that supposes not only interiorization of knowledge and abilities, and also their successful operating
conditions, that is to say, actualization of the knowledge and abilities. This problem is meaningful, in
particular, in the system of professional education: it is necessary not only to capture a profession but
also to be able successfully to realize received knowledge and abilities. The author uses the active ap-
proach to the mastering of social experience as one of the methodological principles of science, sup-
posing analysis of studies with the use of the concepts related to activity. In researches of pedagogical
psychology classics of P.Ya. Galperina, D. B.Elkonin, Y.Y. Yilyasova, V.YA.Liaudis, V.V.Davidova and
other authors, executed in the sphere of active approach the exposure problem of terms of successful ac-
tualization of knowledge and abilities did not become the object of the special consideration. An author
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is conduct theoretical and experimental work on research of psychological mechanisms of actualization
of knowledge and abilities, the deep understanding which is needed for rational, effective organiza-
tion of process of educating. The theoretical analysis of pedagogical and psychological mechanisms of
mastering of social experience and its subsequent actualization leads the researcher to the necessity of
clarification of row of terms of category-concept of modern psychological science. The taken results
are a contribution to the problem decision of the scientifically reasonable educating with the receipt of
knowledge and abilities that after can be successfully used in corresponding activity and allow to work
out the recommendations for the construction of the educating programs.
Key words: actualization, actualization, interiorization, mastering, exteriorization.

JKaHTtrkees Cepmk
NCUXOAOTUS FbIALIMAAPbIHBIH KaHAMAQTbI, TypaH yHUBEPCUTETIHIH Npodeccop M.a.,
AcTaHa K., KasakcraH, e-mail: zhantikeyev_serik@mail.ru, Tea.: +7701 521 03 41,

biAiM MeH AaFAbIAap MACeAeCiH 83eKTi XXaFAaiAa aHbIKTay

3epTTey neaarorMkabIk MCUXOAOTUSHbIH €H MaHbI3AbI )KOHE >KETKIAIKCI3 3epTTeAreH MoCeAeAepiHiH
6ipi — GiAIM MEH AaFAbIAAPAbI YaKbITbIAbI KOHE XYMeAi TYpAe KoAAaHyFa apHaAaFraH. OCbl MOCEAEHIH
MaHbI3AbIAbIFbI  GIAIM  MeH AaFAblAapAbl  Oip-6ipiMeH 6alAaHBICTbIPATbIH  IC-BPEKeT  LapTTapbiH
MeHrepyMeH fFaHa 6anAaHbICTbl eMeC, COHAAM-aK, OAAPAbIH, TabbICTbl XXYMbIC iCTeYiH KapacTbIpy, sFHU
6iAIM MEH AaF AbIAAPAbI ©3EKTEHAIPY BOAbIN OTbIp. ByA Maceae kacibn 6iaim Bepy XyneciHAE MaHbI3AbI:
MaMaHAbIKTbIH Meci faHa 60AMait, meHrepreH OiAiM MeH iCKepAiKTepal TabbICTbl >Ky3ere acbipyfra
KabiAeTTi GOAY KaxkeT. ABTOP SPEKETTIK TOCIAAI FbIABIMHbBIH 8 AICHAMAAbIK, PUHUMNTEPIiHIH 6ipi peTiHAe
KOAA@HFaH, OA KbIBMETiIHE KATbICTbl TYCIHIKTEMEAEPAI KOAAAHA OTbIPbIN GiAIM aAyFa TaAAQY >KaCalAbl.
3epTTey XXYMbICbIHAQ MEeAArormkKaAblK, MCUXOAOTUSHBIH, KAaccukTepi 1.5, FaabnepuH, A.b. DAbKOHUH,
.. Mabsicosa, B.S. Asyamnc, B.B. AaBbla0B >kaHe 6acka aBTopAapAblH GiAIM MEH AaF AblAAp MOCEAECIH
©3eKTi aFAalAa aHbiKTayFa 6GalAaHbICTbl >KYPri3reH >KYMbICTapbl apHaibl KApacCTbIPbIAFAH HbICaH
peTiHAe KabbinaaHbanabl. ABTOP GiAIM MEH AaF AblIA@pAbI ©3€KTEHAIPYAiH NMCUXOAOTUSIABIK, MEXAHM3MIH
>KOHE TUIMAI OKbITY MPOLIECIH YIMbIMAQCTbIPYFA KQXKETTi TepeH TYCiHIKTEMEAEPAT TEOPUSABIK, TYPFblAAH
3epTTen, TaxipMbeAik >KYMbICTapblH KYPri3ai. [1CMXOAOTMSIABIK-TIEAQrOrMKAABIK,  MEXaHM3MAEPIH
MeHrepyre >eHe OHbl KelMiHHEeH ©3eKTeHAIpYyre >KacaAFaH TEOPMSIAbIK, TaAAQY, 3epTTeyllire Kasipri
3aMaHFbl NMCUXOAOTUSIAbIK, FbIAbIMAA BipKaTap KaTeropusiAbiK TEPMUHAEPAI HAKTbIAQY KEPEK eKEHAIriH
ABAEAAEAI. AAbIHFAH HOTMXKEAEP FbIAbIMM HEri3AeAreH BiAIM aAy MeH AaFAbIAAPAblI MEHrepyre, OHbl
KbI3METIHE COMKeC TMICTi maraaAaHyra >koHe OiAiM aAy yiuiH 6araapAaamasap Kypyra OGaiAaHbICTbl
yCTaHbIMAAp 83ipAeyre MyMKIHAIK 6epeai.

TyitiH ce3aep: 63eKTEHAIPY, 63EKTIAEHAIPY, MHTEpUOpKU3aLUMsi, MEHTepY, IKCTepropm3aLms.

BBenenue

[IpoGieme ycBoeHHS 3HAHUN W YMEHUH MTOCBSI-
LIEHO MHOTO MccliefjoBaHuil. Bmecte ¢ TemM 10 cux
Iop OCTAOTCA HEC U3YUCHHBIMU MCXAaHU3MbI UX aK-
Tyalu3aIuu.

Hacrosmee nccnenoBanne, mpoBeaeHHOE C UC-
IIOJIB30BaAHUEM METOA0JIOIn ACATCIIBbHOCTHOI'O
MOJIX0/[a, UMEINI0 IEIbI0 BBISBICHHE ICHXOJIOTO-
MeJIarOTMYeCKUX YCIOBUN aKTyallu3aluyd 3HaHUN 1
yMmeHuil. [IpoBeneH TeopeTHuecKuil aHaau3 OCHOB-
HBIX TICHXOJIOTO-TIEIarOTHYECKAX paboT, KOTOPBIN
MMOATBEPINIT HEPa3paOOTAHHOCTh MAHHOW TpoOITe-
MBL. [{114 ee pemienns ObUI0 OPraHU30BaHO IMITUPH-
YECKOE MCCIIET0BAHUE — HECKOIBKO CEPHId IKCTIEPH-
MEHTAJIFHOTO 00y4eHHUs M aHKETHPOBaHHE.

HOHy‘IeHHI)Ie PE3yJIbTaTbl CBUACTCILCTBYIOT O
CYIIECTBOBAaHWU CHCTEMBI YCIOBUH, 00€CIeUnBar0-
LIMX BO3MOXHOCTb CBOEBPEMEHHON M aJ€KBATHOMI
aKTyaJM3allid YCBOEHHOI'O0 MaTepHala, U pPacKphl-
BaIOT COJIEpyKaHNE OCHOBHBIX U3 3THUX YCIOBHUH.

ISSN 1563-0307

B nmepgarornyeckux W - TNCHXOJIOTO-TIEJAro-
FHYECKUX MCCIEAOBAHUAX TaKUX YUYEHBIX, Kak
B.A. Kpyrenkwuit (1976), 10.K. babanckwmii (2012),
B.C. Menuunckas (2014), A.K. Mapkosa (1986),
A.A. BepOuukuit (2012) u ap., paccMaTpuBainuch
paznuuHble (OPMBI U METOMBI JAESITEIFHOCTH yda-
HIerocs U 00yYaromero, 00ecrneynBarome ycBoe-
HUE yJaluMucs 3HaHui 1 ymeHnui. [Ipu sTom Obu1
BBISIBJICH IENIBIN ST YCIOBHH, CIIOCOOCTBYIOIINX
YCHEIIHOCTH YCBOGHHUS.

O06001IeHne Bcex MOJyYCHHBIX paHee pe3yiib-
TATOB OOHAPY)KMUBAET, YTO BHE TOJS BHUMAHHA
UCcIeIoBaTeNiel ocTanach MpodjieMa BBISBICHUS
YCIOBUH aJeKBAaTHOTO NPUMEHEHHs YCBOCHHOI'O
MaTtepuana. A Mexay TeM, JaHHas IpodiemMa nMeeT
HE TOJIBKO TEOPETHYECKOE, HO M OOJBIIOE MPaKTU-
YecKoe 3HaYeHHe, B YACTHOCTH, B CHCTEMeE Ipodec-
CHOHAJIBHOTO 00pa3oBaHMs, MOCKOIBKY CYOBEKTY
yueHHs HeOOXOAMMO HE TOJNBKO OBJIAAETH Mpodec-
CHel, HO U OBITh B COCTOSIHUU YCIICIIHO Peajii30-
BaTh MOJYYCHHBIE 3HAHUA U YMEHUSI.
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K nmpoGieme BBISIBICHUS YCIOBUI aKTyalln3alluy 3HAHUI U YMEHUI

Bo3MOXXHOCTH J1eTalbHOTO aHajlu3a Ipolecca
YCBOGHHUSI OTKPBIBAETCS C HCIIONB30BAaHUEM Jiesi-
TEJILHOCTHOTO MOJIXO/1A.

DKCIepUMEHTAIBHBIC UCCIICIOBAHNS YCBOCHUS,
BeimosHeHHbIe [1.5I. TampnepunbiM  (1985,1989,
1989), A.b. DOabpkonunsim (1989), H.®. Taneiu-
Hoit (1968), .. UnbsicoBem (2011), B.A. Jlsyauc
(1976), T.B. I'a6aii (2014, 1983), B.B. JlaBbI10BEIM
(1991), u opraHm3oBaHHBIC COTIIACHO MPUHITUTIAM,
CIICAYIOIIUM M3 TEOPUH IOATAIHOro (IIaHoMmep-
HOTO) (POPMHPOBAHUS YMCTBEHHBIX NEHCTBHUH, Ha
Pa3HOM 1O COJepKaHUI0 Marepuae MmoKa3aid BO3-
MOXKHOCTh (DOPMHUPOBAHUS YMCHHS C 3aJaHHBIMH
kadecTBaMu. OJTHAKO ¥ B OTHX UCCIIETOBAHUSIX TIPO-
OJieMa BBISIBIICHUS VCAOGULL YCNEUHOU AKMYAIU3d-
yuu 3HAHWW W YMEHUH HE cTajla 0ObEKTOM CITeIH-
alpHOTO HccienoBanus. HeoOxommmo mccnenoBars
HE TOJIKO YCIJIOBHS TPOLECCa YCBOCHUS, KOTOPBIN
MIPEJIoJaraeT «3aKja/lbiBAHUE) 3HAHUN U YMEHUIA,
HO TaK)Ke M YCIIOBHS UX YCHEIHOTO (DyHKIIHOHUPO-
BaHMS, TIPEK/EC BCETrO, aKTyalI3allii dTHX 3HAHWUN
1 yMEHUH.

AKTyanm3anuss B TICHXOJIOTHYECKOM CIIOBape
orpeseNnsieTcss Kak BOCIPOM3BEICHNE UMEIOIIUXCS
y cyObeKTa 3HAHUM, YMEHUI, HaBBIKOB, (hOPM IIO-
BEJICHUS, DMOIIMOHAJBHBIX COCTOSIHHW, a TaKXkKe
OTICTBHBIX MCUXUYECKUX mporeccoB. OHa MOHU-
MaeTcsl KakK MepeBoJl X M3 JIATEHTHOTO, MOTEHIH-
AIBHOTO COCTOSIHHA B aKTyaJbHOE, T.€. B JIEHCTBHE.
MBI IpUHEMAEM 3a OCHOBY JIaHHOE MOHSTHE aKTya-
JU3AIUHY, T/Ie OHA BBICTYIIAET, TAKUM 00pa3oM, Kak
VHUIIMHPOBAHNE W Pa3BepTHIBAHME TIpoliecca Jei-
CTBHS Ha OCHOBE COOTBETCTBYIOIIEro yMeHus. [1pu
STOM MBI HE BKJIIOYAaEM B €T0 COJICPIKaHUE TaKHe
CUTYaIlH, KOT/Ia IIPOUCXOAMT IPOSBICHHE BOBHE
JIECTBUS, KOTOPOE YKE CYIIECTBOBAIO B KaueCTBE
BHYTPEHHETO, TIEPEBOA €T0 U3 BHYTPEHHEH (HOpMBI
BO BHEIITHIOK.

HenocratouHast M3y4eHHOCTb TICHXOJIOTHYEC-
KHX MEXaHH3MOB aKTyallU3allid 3HAHWW, YMCHHM
Y Ype3BblUaifHOE 3HAYeHHE UX TIOHWMAaHUS IS Op-
raHu3alyy nporecca 00y4eHUs] COCTABISIOT aKTy-
AJIbHOCTH HAIIICTO MUCCIICIOBAHMS.

OO0masi rumore3a MccJeJOBAHUSA COCTOUT B
YTBEP)KACHUH, YTO CYIIECTBYET CHCTEMa IICHXO-
JIOrO-MeIarOTHYECKUX YCJIOBUH CBOEBPEMEHHOM U
aJICKBaTHOM aKTyaJIM3allud YCBOEHHBIX 3HAHUU Ha
MIPaKTHKE.

YacTHble THIOTE3bI UCCIEJOBAHMUS COOTBET-
CTBEHHO IPEJIOJIaraioT 3aBUCUMOCTh YCIIEITHOCTH
aKTyaJlu3aliy OT CICAYIONIMX OCHOBHBIX YCIIOBUH:

1) chopMUpOBaHHOCTH y CyOBbEKTa 3HAHUS O
HOPMAaTUBHOU CBSI3U MEX]y CUTyalued AeHCTBUS U
€ro Mpoueaypoi;

2) 00OOIIEHHOCTH XapakTepa COJEpIKaHUs yC-
BaMBaeMoOro y4eOHOro marepuaja — COOCTBEHHO
JICUCTBHSL U COOTBETCTBYIOUIEH €My CUTyalud, —
JUTs oOecIieueHHs BO3MOKHOCTH NIEPEHOCa MPUHIH-
1a ICHCTBUS HA YAaCTHBIE ClIydau;

3) mommepkuBaromieil oTpaboTkM 3HAHHA 00
YKa3aHHOM CBSI3M IO XapaKTEPHCTHUKE MPOYHOCTH
I10 3aBEPUICHUH YUeOHOM JEATeIbHOCTH;

4) CXOACTBa CHUTyallM NEUCTBUS B IPOIECCE
(opMHpOBaHKSI COOTBETCTBYIOIIETO YMEHUS U CHU-
TyaluH, B KOTOPOH 3TO yMEHHUE JJOJKHO OBITh aKTy-
aJM3UPOBAHO;

5) HanMU4Ms AOCTATOYHO BBICOKOW MOTHBALIUH K
BBINOJIHEHUIO 33/1aHHOTO JEHCTBHSL.

OcHoOBHASI YaCTh

Heap HacTOAIIEr0 MCCIEOBAHUS — TIPOBEPKA
c(hOpMyYIHPOBAHHBIX TUTIOTE3 TEOPETHUECKUM U IM-
MTUPUYECKUAM TTYTEM.

Llenp u runoresa onpenenwiIn cieayromue 3a-
AA4YH MCCJIeJOBAHUS:

1. AHanm3 TCHXOJOTO-TIEJAarOTHIECKUX HCCIe-
JIOBaHUW 1O TpoOJeMe aKkTyalu3alud 3HAHWH |
YMEHUI.

2. N3y4yeHue KOCBEHHBIX JAHHBIX 10 YCIOBHIM
aKTyajr3alu, IOJYYCHHBIX IIpU HCCICAOBAHUN
JIPYTUX TICUXOJOTMYECKUX MPOOIIEM.

3. IloaTBepIKaeHE 3HAUUMOCTH XapaKTEPUCTH-
KM aKTyaJIM3UpyeMOCTHU U BBIABJIICHUC €€ MCCTa B
CUCTEME JPYTUX XapaKTEPUCTUK AEHCTBUSI.

4. Cucremaru3auusi Ipynn ycJIOBUH, KOTOpPbIE
00eCTeunBaIOT aKTyaIn3aliio 3HAHUH U YMEHUH.

5. Pa3paboTka METOAMK 3KCIEPUMEHTAIBHOTO
WCCIIEZIOBAHUS /ISl TIPOBEPKH aJIeKBAaTHOCTH BBISB-
JICHHBIX YCJIOBUN aKTyallM3alliy U aHAJIU3 MOJTyYeH-
HBIX JJAHHBIX.

6. [IpoBenieHue cepuil SKCIEPUMEHTOB ISl IPO-
BEPKHU aZICKBATHOCTHU BBIABJICHHBIX yCJIOBI/Iﬁ aKTya-
JU3aluu

7. O6001IeHIE U aHATN3 TTIOTYIeHHBIX dKCIIEPH-
MCEHTAJIbHbIX JaHHBIX.

TeopeTHKO-MeTO10JI0THYECKOH OCHOBOI Mc-
CJIeIOBAHMSA SIBIIIIOTCS KYyJIBTYpHO-UCTOPHUYECKAS
TEOPHsSI PA3BUTHSI BBICIINX IICUXUYECKUX (DYHKIUH,
TICUXOJIOTHYECKas TeOpUs JESITEIbHOCTH, AEATEb-
HOCTHAs TEOPHS YCBOCHHS COIMAIIHLHOTO OITBITA.

B xauecTBe 00beKTa HCCIIEe0BaHUS BHICTYITHIIN
JIeITENIBHOCTHBIE TPOILIECCH YCBOEHUS! COLMAIbHO-
TO OITBITA.

IIpenMeToM mccae0BaHMA SBIAIOTCS aKTya-
JU3a1usl yMEHUH U €€ IICUX0JIOTMYECKUI MEXaHU3M.

Pemrast Bompoc o BbIOOpEe METOI0B U METOAUK
Kak HGO6XO)Z[I/IMOI‘O HWHCTPYMCHTAapusd HAIETo HC-
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CJeIOBaHUsl, Mbl UCXOJUIH U3 MPUBCACHHBIX HUKE
MOHATUI U MOJOXKEHHUM, UCIOJIb30BAHUE KOTOPBIX
MO3BOJISLIO HaM 000CHOBATh STOT BHIOOP.

IIcuxonoro-negarornyeckas Hayka, Kak U BCE
JIpyTHe HayKH, JUIs UCCIIEIOBAHUS CBOETO IIpeMe-
Ta Ipe/oiaracT HaJTMIHUe OTPEACICHHBIX METOIOB.
Hcnonb3yeMble B ICUXOJIOTUU KOHKPETHBIC METO/IbI
00HapY)KMBAIOT 3aBHCUMOCTh OT TEOPHH, OT IIO-
HUMaHUA NpeaMETa HCCICA0BaHHsA, OT OCHOBHBIX
TEOPETUUYECKUX M METOJOJOTUYECKUX MPUHLIUIIOB
nmanHou Hayku (1982, 1978, 1986, 1982).

Kax u3BecTHO, METOI — 3TO CIOCOO MpaKTHUe-
CKOM MJTM TEOPETHUUECKOU ACSITEIbHOCTU YENIOBEKa,
HaIpaBJICHHON Ha OBIIJIeHHE 0OBEKTOM HIIH Ha €T0
IIO3HaHHUC. Hapsmy C IMOHATUEM «KMETOI» UCIOJIB3Y-
€TCsl OHATHUE «METOJIUKa» — COBOKYIMMHOCTb TEXHU-
YECKHUX IMPHUEMOB, 00ECIEeUNBAIONINX PEeaTH3AIHIO
TOTO UJIN MHOTO ME€TOAa, €TI0 MOZ[PIQ)I/IKaHI/ISI nmpumMe-
HUTEIBHO K IEJISIM, 3aJjauaM U YCJIOBUSIM MPOBEJIC-
HUS VCCIIEIOBAHMS.

Hame ncuxomoro-negarornyeckoe MUCCIenoBa-
HUE BKIIIOYAJIO YEThIPE OCHOBHBIX ATama:

1. IlomroToBUTENBHBIN JTam: cOOp mperaBa-
PUTENBHBIX CBEACHUM, HAKOIUICHHE MaTepuaa,
npeaBapuTeNibHOe HaOmronenune. beuta chopmyom-
pOBaHa THIIOTE3a O CYIIHOCTH HM3y4aeMbIX SBIie-
HUH, MOIJIeKAIAsl TIPOBEPKE B XOAE JATLHEUIIIETO
HCCIEeIOBaHUS.

2. CobcTBEHHO UCCIIEIOBATEIBCKUI dTal BKITIO-
YaJI MPOBENCHNE HECKOJIBKUX YKCIIEPUMEHTATHHBIX
cepuil.

3. Ha sTane kaueCTBEHHOM M KOJUYECTBEHHOM
00pabOTKK Pe3yJIbTaTOB MCCIICIOBAHUS OBUIA HC-
MOJIb30BAHBl MAaTEMATUYECKUE U CTATUCTHUCCKUE
METO/IbI, TTO3BOJISIONINE CYIUTh O CTENEHH JO0CTO-
BCPHOCTH MMOJYUCHHBIX JaHHBIX, TIOATBEPKAAOIINX
WJIM HE MOATBEPKAAOIINX THIIOTE3Y.

4. Dran WHTEpHpeTaI, OOCYXKICHHS IIOy-
YCHHBIX JOaHHBIX. HpI/I O9TOM TNPOM3BOAUIIOCH HUX
0000111eHIe, YCTaHOBICHNE IPUYHH, 00YCIIOBIMBA-
IONUX XapaKTep MPOTEKaHWS HCCIEIyeMOTO SBJe-
HUsI, UCTOJKOBAHKE PE3YJIETATOB M JIETAJICS BBIBOJ
OTHOCHUTEIIHO MCTHHHOCTH TIOJOXEHUs, chopmy-
JUPOBAHHOTO B THIIOTE3E.

HccnenoBanne  3aBEpIIMIOCH  MOATOTOBKOM
MUCbMEHHOI'O TEKCTa, B KOTOPOM MPHUBEACHBI KaK
PE3yIBTaThl HCCIEIOBAHNS, TAK M UX aHAJIH3.

C uenpl0 M3y4YEHHUS ICHUXOJIOTO-TIeAaroruyec-
KHUX YCIIOBUM aKTyalu3alui yMEHUNH HAMU UCTIOJb-
30BaJICS PsIJT HAYYHBIX METOJOB, KaK HaOIIofIeHIE,
caMoHaOoieHne, QOPMUPYIOIIUNA IKCIECPUMEHT,
aHKeTUpOBaHME, Oecela; KaXKIbI W3 HUX HMEI
CBOIO CIENU(HUKY W ONPEIEICHHYIO HaIlpaBJICH-
HOCTb.
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CoBpeMeHHBIC TPEJCTAaBICHUS 00 YCBOCHHUU
COIIMAJILHOTO OTBITa MPEIIECTBYIOMNX TOKOJIe-
HUH, NPEBPAILEHUH €r0 B OINBIT WHIUBUIYAJIbHBII
JUTSL TIOCJIETYFOIIETO IPUMEHEHHUSI €T0 B Pa3INIHBIX
BHJIaX AESITEIHHOCTH IIUPOKO OMHICAHBI B HAyYIHOU
JuTeparype.

«YCBOGHHE» SIBIISICTCS LIEHTPAILHBIM MOHSATHEM
BCEX TEOpHUil OO0ydeHUs («ydeHHs», «y4deOHOU es-
TeHBHOCTI/I») BHC 3aBHCUMOCTH OT TOI'O, BBIACIISACTCA
OHO KaK CaMOCTOSITEIILHBIH MTPOIIECC HITH COOTHOCHUT-
s C yUeHHEM. YCBOCHHE TIPEICTABISICT COOOM CITOK-
HBI, MHOTOKOMIIOHEHTHBII IIPOLECC U MOXKET pac-
CMaTpPUBATHCS C PA3HBIX MMO3UIMN M TOUEK 3PCHUSL.

YcBoeHUe — 3TO Mexaunuszm u npoyecc ¢op-
MUpoeanusi WHANBUIYALHOTO OIBITA 4Yepe3 MpH-
oOpeTeHue, «IPHCBOSHUE», COLUOKYIBTYPHOTO,
00IIIeCTBEHHO-NCTOPUIECKOTO OIMBITa KaK COBOKYTI-
HOCTH 3HAHHH, 3HAUEHUI, 000OIIEHHBIX CIIOCO00B
JEHCTBUN, YMEHUN, HABBIKOB, HPABCTBEHHBIX HOPM,
STHUYECKHX TMpaBwi noBeneHus. OHO OCyIIecTBIs-
€TCSl Ha TPOTSHKCHUHM BCEH JKU3HU YEJIOBEKa Kak
CTUXHMIHHO — B pe3yibTrate HaOiroAeHui, o0o0rme-
HHH, aHAJIN3a, TPUHATHS PEIICHIHH W COOCTBEHHBIX
JICHCTBHIA, — TaK M B CIICLIUATBHBIX YCIOBUSIX 00pa-
30BaTEIbHBIX CUCTEM.

YcBoeHHe MpeanoiaraeT CIOKHYI WHTEIIIEeK-
TyaJbHYIO JIeTeIbHOCTh YeI0BeKa, BKIFOUAIOIIYIO
BCE MO3HaBaTEIbHBIE MPOLECCHl, 00ECIECYNBAIOLINE
MIPHEM, CMBICIIOBYI0 00padOTKy, 3aKpeIuieHne, COo-
XpaHeHHe U BOCTIPOM3BE/IEHUE YCBAaUBAEMOI0 MaTe-
puana.

YcBoeHHE TakkKe €CTh pe3yibmam YUYeHUs,
y4ueOHOI JesTeNhbHOCTH. Pe3ynpraTuBHAs CTOpOHA
YCBOEHHUSI ONPEAENAETCS MPOYHOCTHIO, CUCTEMHO-
CTBIO, KAUECTBEHHOCTHIO ycBOeHUs. [ 10 oTHOIIEHIIO
K y4eOHOMW JesTeNbHOCTH YCBOCHHE BBICTYIAET B
Ka4eCTBE €€ COJNCP)KaHUs, SBISSICH IICHTPAILHOM
gactpio mpomnecca oOydenus (C.JI. PyOunmTeiin,
1989). Coracuo B.B. [laBbinoBy, ycBOoe€HHE Hayd-
HBIX 3HAHUH M COOTBETCTBYIOIIMX UM YMCHHU BbI-
CTyIaeT KaKk OCHOBHAs IeJIb W TJIAaBHBIA Pe3ysIbTar
JeSTeTbHOCTH y4allerocs.

B camom o011eM Buae yCBOCHHUE OINpEeIsieTcs
KaK IIpoIiecc mpreMa, CMBICIIOBOH IiepepadoTKH, CO-
XpaHEHUs MOMyYEeHHBIX 3HAaHUN U NpuMeHeHus uX
B HOBBIX CHTYallUsAX JJISl PEHICHUS MPAKTHYECKUX
Y TEOPETHUYECKHX 3a/1ad, T.e. WCTIOIh30BAHUS ITUX
3HaHWH B opMe yMEHUs peniaTh Ha UX OCHOBE HO-
BBIC 3a/1a4U.

YcBOCHHBIN OOMIECTBEHHBIN OIBIT MPHUBOIUT
K M3MEHEHHWIO CaMOro YYallerocsi, 3TO SBIAETCS
KOHEUHOH 1enbio yuenus. [Ipomcxoaur ycBoeHue
COLIMAJILHBIX HOPM TIOBEJICHHSI, YEITOBEYECKHX CITO-
co00B yroTpeOlieHHs IPEAMETOB, CUCTEM 3HAHUH U
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K nmpoGieme BBISIBICHUS YCIOBUI aKTyalln3alluy 3HAHUI U YMEHUI

yMeHUH. JesITenbHOCTh yYallerocs, B KOTOpoil OHO
MIPOUCXOINT, OKA3bIBACT BIUSHUE U HA PA3BUTHE €r0O
CO3HAHUs1, ICUXUYECKHUX MTPOLIECCOB.

[IpoGsiema COOTHOIICHUS ICUXUKH U JICATEIIBHO-
ctu OblIa Brepsele paccmorpeHa JI.C. Brirorckum
(1956, 1978) B cBsi3U ¢ BOIPOCOM 00 ONpeNeICHUN
MpeIMeTa TICUXOJIOTHH W KPUTHKON CyOBEKTHBHO-
UJICATUCTUYECKOTO B3INIA1a HA IPEIMET HAyKU.

Uccnenosanus A.H. Jleontsea [19] Obutn Ha-
MpaBlieHbl Ha Pa3pabOTKy MPOOIEMBI OOIIECTBEH-
HO-MCTOPUYECKON MPUPOIBI ICUXUKHU YETIOBEKA, Ha
CO3/1aHME aJIEKBATHOTO METO/IA €€ U3YUYEHHUS.

[IpunnunuanbHOE  OTIMYKME  Pa3BUBAEMOTO
A.H. JleoHTBEBEIM MOHUMAHHUSA IESITEILHOCTH OT
JIPYrUuX MOAXOAOB COCTOMT B TOM, YTO OH paccMa-
TPUBAET MPEIMETHYIO NEATEILHOCTh HE TOJIBKO KaK
YCIIOBHE NICUXUYECKOIO OTPAKEHUS U €r0 BbIpaXKke-
HUS1, HO U KaK TPOIIeCC, HeCyIuil B ce0e Te MPOTH-
BOpEUMs, PA3ABOCHUS W TpaHC(OpPMAIHH, KOTOPHIS
MIOPOXKAAIOT TICUXUKY KaK HEOOXOTUMBIH MOMEHT
3TOTO Mpolecca.

JesaTenbHOCTHBIA TOAXO K MCUXUKE TO3BOJIUI
A H. JleonTheBy MOAONTH K HEW HE KaK K SBICHUSIM,
CONPOBOXKJAIOIIUM HU3Hb, & KaK IIpolLieccam, pea-
JU3YIOLINM €€.

JlesTenbHOCTHBIN MTOAXO0 KaK OJIUH U3 METOJI0-
JIOTUYECKUX MPUHIUIIOB HAYKU JAE€T BOBMOXKHOCTb
aHAJIM3UPOBATH MPOIECC B3aHUMOJEHCTBUS YelloBe-
Ka C OKpYXaroUMM MUPOM, U3y4yaTb caMy JAEsTellb-
HOCTb KaK CHUCTEMY.

[Ipomecc yueHus ¢ TOUKH 3PCHHSI ACSITEILHOCT-
HOTO TIOAXO/a MPEACTaBIseT co00i cUcTeMy Jei-
CTBUi, 00BbEMHEHHBIX €IUHBIM MOTHBOM U HAITPAB-
JICHHBIX Ha JOCTH)KEHUE €AMHOU LENH — YCBOCHHE
OTIBITA MPEANICCTBYIONIUX MOKOJICHUM, YTO TPUBO-
TUT K YIOBJIETBOPEHUIO TO3HABATEILHON MOTpEO-
HOCTH CcyObekTa ydeHusi. IMeHHO 3Toii moTpeOHO-
CTH OTBEUACT NIEATEIHLHOCTh YUCHUS, BHITOTHICMAS
y4aluMces.

B uccinenosanusax A.H. JleontbeBa U e€ro mo-
ciemoBareyieil OBIJIO TEOPETUYSCKH OOOCHOBAHO H
AKCIIEPUMEHTAIBHO JTOKa3aHO EIUHCTBO ICUXHUKHU
1 BHEIIHEH NEATEeNbHOCTU. BHYTpeHHss, cuxuye-
CKasl JIeATEIIbHOCTh BBICTYIIJIA KaK MPeoOpa3oBaH-
Hasl BHEIIHSISA, MaTepuaabHas. [ TaBHYIO POJTb B H3Y-
YEHUU MPOUCXOKICHUS BHYTPEHHEH ACSITEIBHOCTU
CBITPAJIO BBEJCHUEC TOHSITHS «UHTECPUOPU3ALIUDY.
OnHO U3 IPOSBICHUN OOIIHOCTH YKa3aHHBIX (opm
nestenbHocTH A.H. JIeoHThEB BUIET B BOBMOXKHO-
CTH TIEpeX0/ia He TOJIHKO B HAINIPABICHUH WHTEPHO-
pHU3aluu BHEITHEH e TeIbHOCTH, HO U B 00paTHOM
HaIpaBJICHUH.

[IpuHIKMTIMATPHAS OOIIHOCTH CTPOCHHUSA OITHX
(hopM AeSITETHPHOCTH CBSI3aHA, MPEXKJIE BCEro, C MX
TCHETHYECKUM POJCTBOM, & HE C HEKOTOPHIM (op-

MaJbHBIM COBMAJACHUEM UX CTPYKTYp. BHyTpeHHss
JIeSITEIbHOCTh UMEET TaKhe CPEACTBA, KOTOPbIE MO-
3BOJISIFOT CYOBEKTY pemiarh 3a/[aqi, HEBBIIOJIHUMBbIC
B IUIaHE BHEIIHEH JESITEILHOCTH, U HA000poT. Bme-
CT€ C TEM F€HETHUYECKH IEPBUYHOM SBIISECTCS BHEILI-
HSS IPEIMETHAs IEeATEIbHOCTh, @ BHYTPEHHSIS — €€
nepuBatoM. CoxpaHseTcs MeXIy HUMA U (DyHKITHO-
HaJbHAas CBSI3b, KOTOPAsl BHIPAXKACTCSI B UX B3aUMO-
rnepexoaax U B3auMOIPEBPAILICHUSX.

OOIHOCTH BHENTHEW U BHYTPEHHEH JIeATeIIbHO-
CTU TIPEAINOoJaraeT CylleCTBOBAHUE ONPENEICHHBIX
3aKOHOMEPHOCTEH WX B3aUMOIEPEXOJI0B, KOTOPHIE
HEOOXOAMMO HCCIICIOBATh.

[Tornmanue TICUXUKU KaK pe3yiprara nmpeobpa-
30BaHUS BHELIHEH AESTENbHOCTU BO BHYTPEHHIONO
OTKPBIBAET BO3MOXKHOCTU JUISI M3YUYCHUS 3aKOHOB
3TOTO MEPEXoia, a TakKe ISl YIPABICHUS IPOLEc-
COM CTAQHOBJICHHUS HOBBIX ICUXHYECKHX 00pa3zoBa-
HUAU TTyTeM HX TPEIBAPUTEIHEHOTO MOJCITHPOBAHUS
BO BHEIIHEH MarepHallbHOW (OpMe H IOCIETyFo-
LIEro MepeHoca B YMCTBEHHBIN 11aH. KoOHKpeTHbIe
MEXAHHU3MBbl TAKOTO MEPEHOCa PACKPHITHI B TEOPUU
MOATAMHOTO (IJIaHOMEPHOTO) (HOPMHUPOBAHUS YyM-
CTBEHHBIX JiericTBui U nousatuit I1.5. ['anbnepuna.

OKCHEPUMEHTHI, MNPOBEACHHBIC MOJ PYKOBOI-
crBom II.A. TanenepuHa, U €ro TEOPETHUYECKUE
COO0OpaKeHUsT TIO3BOJIMIIN 3aKIFOUUTh, YTO TICUXH-
Yyeckasi JIeSITeIbHOCTh (POPMUPYETCS HE MPOCTO
[IPOLIECCE MPAKTUUECKON IEATEIBbHOCTH, a U3 MpakK-
TUYECKOH NeATeTbHOCTH.

B Tteopum moaTamHOTO (OPMUPOBAHHS YM-
CTBEHHBIX JICUCTBUI OBUT PACKPHIT MEXaHH3M CTa-
HOBJICHHSI HOBBIX CITOCOOOB ACHCTBUS C 3aJaHHBIMU
CBOMCTBaMH, C BBIICJICHUEM COBOKYNHOCTU YCIO-
BUH, KOTOpPbIE 00ECIIEUNBAIOT UX HUHTEPUOPU3ALIUIO
1 BOOOITIE — YCBOCHHE.

Teopust mo3tamHOro (HOPMUPOBAHUS YMCTBECH-
HBIX JEHUCTBUI paccMaTpUBAET YUEHHUE KaK CUCTEMY
ONPEIECICHHbIX BUAOB NEATECIBHOCTH, B PE3YNbTa-
T€ KOTOPBIX 00pa3yrTCs HOBBIC 3HAHMSI U YMCHUSI.
OCHOBHBIMH «EeIMHUIIAMHY» aHAJH3a JeSTeIbHOCTH
cuntaroTcs aeicTBus. [lorToMy rmaBHOE BHUMAHUE
B 3TOH TEOpUHU YIEISIETCS] aHAJIU3y YCBOCHUS JIEH-
CTBUH, a 3HAHUS PacCMATPUBAIOTCI Kak oOpa3oBa-
HUSI, TIPOU3BOJHBIE OT JEUCTBUI M KAaYECTBA UX yC-
BOCHHOCTH.

B Teopum mnosranHoro (GopMHUpOBaHUS yM-
CTBEHHBIX JIEHCTBUM B LEJSIX aHajlu3a Ipolecca
ycBoeHMs coumanbHoro oneita [1.5. 'anpnepunsiM
OblIa BIEPBBIC MPEICTABICHA IICIIOCTHAS CHUCTEMa
XapakTepucTuk aedcTBusa. OHa BKIIOYaia HNEpBUY-
HBIC XapPaKTEPUCTHKHU: OOOOIIEHHOCTh, Pa3BEpPHY-
TOCTh, OCBOCHHOCTb. JTH XapaKTEPUCTUKU B CBOUX
MIPOSIBJICHUSX HE 3aBUCST APYT OT APYTa U OT KAKUX-
MO0 IPYTUX XapaKTePUCTUK. BToOpUIHbIC XapaKTe-
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PUCTHKM AEMCTBUSA — 3TO CO3HATENBHOCTh, Pa3yM-
HOCTbh, aOCTPAaKTHOCTb W TMPOYHOCTH, SBIISIOIINECS
MIPOU3BOIHBIMU OT NEPBUYHBIX.

HazBannple BbIle XapaKTepUCTUKH HE HCUep-
MBIBAIOT BCIO UX COBOKYIHOCTh — B TEKCTax padoT
I1.5. TanpneprHa ¥ €ro YCTHBIX BBICTYIUICHUAX YIIO-
MUHAJIMCh ¥ aHAJTM3UPOBAJINCH TaKXKe APYrHe CBOM-
CTBa JICUCTBUS. BMecTe ¢ TeM akTyalnu3supyeMocCTh B
KayecTBe 0cO00N XapaKTEpPUCTUKH HE BBLACTSIACK.

I'maBHBIM UTOTOM BHEIPEHUS MPUKIAIHBIX pa3-
paboTOK SABISIETCS COKpAIlCHHE CPOKOB OOy4YCHHMS
MIPH OJHOBPEMEHHOM TIOBBIIIEHHWH KadecTBa YCBO-
€HHS COOTBETCTBYIOLIETO Marepuana; obecrneyenme
YCHENTHOCTH O0y4eHHs y TOABIISIOIIEH YacTH 00-
Y4aeMBbIX; CyIIECTBEHHOE IMOBBIIIEHNE MHTEpeca K
YYEHHUIO y 00ydJaembIX; BO3MOXXHOCTH AuQQepeH-
UPOBaHHOTO OOYYEHHUs] C COXpAaHCHHUEM EIWHON
CTPYKTYPBI TEOPETUYECKUX 3HAHUH.

K HacTosiiemy BpeMeHH AeATENbHOCTHBIN MOJI-
XOJI BBIIIEN 32 PaMKH aHAJIN3a TIPeIMETHO-Ccriennu-
YEeCKOH JIESTENBHOCTH, OCYIECTBISIOIIEICS B X0
yaeHusl pajy ee ycBoeHus. [Ipeanpunaro usydeHue
TaKOKe AeITEIbHOCTH COOCTBEHHO YUEHHSI — TOH Jiesi-
TEJNHOCTH yYalllerocs, B X0/ie KOTOPOH MPOUCXOITUT
(dbopMHUpOBaHUE Yy HErO0 YMEHHs BBINOJHATH Ty HIH
WHYIO TIPEIMETHO-CIIETN(hUIECKYTO IESTETbHOCTb.

B cBs3u ¢ uccnenyeMoil HamMu mpooOIeMoit cy-
IIECTBEHHO OTMETHUTh, YTO IIPH ITOM ITOTyUHIIa pas-
BUTHE U MpOoOJeMa XapaKTepPUCTUK AeUCTBUs. Bbun
MIPEANIPUHAT UX ManbHeHmmid ananmm3 U quddepeH-
[UAIMsl, YCTAaHOBJIEHBI JOTMUECKUE OCHOBAHHUSA, KO-
TOpBIE JOJDKHBI OBITH TIOJOXKEHBI B OCHOBY OoJiee
coBeprieHHOM ux knaccudpukanuu (U.U. Unbscos,
T.B. I'abait). B pse uccnenoBannii ObII0 BKIIOYEHO
B PaCCMOTPEHHUE CBOMCTBO YMEHUS, XapaKTepPHU3YIO-
Iee BO3MOXHOCTH JAEATENs] MHUIIUUPOBATH COOT-
BETCTBYIOLIIEE JIEHCTBHE — aKTyaIN3UPyEMOCTb.

Bwmecre ¢ TeM He OBIIIO TOCTUTHYTO C€IUHCTBA
B MOHMUMAaHHUU CTaTyca 3TON XapaKTEpUCTHKU U €e
poiu B mporiecce ycBoeHus. CornacHoO OTHOM TOUKe
3pEHUs], CKOPOCTh, JIETKOCTh AKTyaJIN3alluHU JOJKHBI
OBITH OTHECEHBI K YHCITy BHEITHUX CBOWCTB, TPOU3-
BOJHBIX OT ()OPMaJIbHBIX NMEPBUYHBIX MapaMeTpoB
(.. UnpsicoB). Jlpyras Touka 3peHUS TaKOBa, UTO
XapaKTEePUCTUKA AKTyaJIM3UPYEMOCTH B ONIPEIENICH-
HBIX OTHOIICHHSX JOTIONHIET 0a30BbIE XapaKTepH-
CTHKH YCBOEHHUS — CaMOCTOSITEIbHOCTH BBIMIOJHE-
HUS IEHCTBHS ¥ MMPOYHOCTH TOCTUTAEMOT0 YMEHHUS
U, CIIEJIOBATENEHO, CaMa UMEeT KapANHAJIbHOE 3Ha-
yenne i ycpoenus (T.B. ['abaii).

[Ipu 3TOM BIJIOTH IO MOCJIETHETO BPEMEHH HE
CTAaBWJIACh LIEJTbI0 OPraHU3alMsl CIEIUAIBHOIO HC-
CJIEJIOBaHUsl YCIIOBHI, MpPH KOTOPBIX B Ipolecce
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YCBOCHHS MOXET ObITH 00ecrnedeHo cBOOOAHOE, CO-
o0pa3Hoe 00CTOATEIHCTBAM BOCTIPOW3BEICHHUE JEHi-
CTBUSI HA OCHOBE IPUOOPETEHHOTO PaHee YMEHUSI.

TakuMm 00pazom, aHAIHU3 PA3THMYHBIX ITOIXOI0B
K UCCJICIOBAaHUIO YCBOCHUS COIIUANBHOIO OIBITA I0-
Ka3bIBACT, C OHON CTOPOHBI, BAXKHOCTH JIJISI TCOPUHU
Y TIPAKTHKH OOyYEHUS PELICHHS BOITPOCOB, CBsI3aH-
HBIX C aJIcKBaTHBIM, CBOCBPEMEHHBIM ITPUMEHECHUEM
3HaHUH ¥ YMEHUH, a ¢ Ipyroi — Hepa3pabOTaHHOCTh
MpoOIeMBbl aKTyaIM3aIlii 3HAHUA W YMEHUN U He-
BBISIBIICHHOCTH €€ YCIOBHIA.

WHBIMU clioBaMM, CTaBWIACh W pelIajach Ha
0a3e pa3IUYHBIX ITOJXOJI0B MpoOIeMa coOCMEEeHHO
yc8oeHus1, OTHAKO TIPOOIeMa aKTyaTn3aIlii KaK BO3-
MOXKHOCTH HCIIOJIb30BAHMSI YCBOCHHOI'O OIBITA HE
cTajga 00BEKTOM CIEIUATHLHOTO UCCICIOBAHUSA. DTO
OTIPENICIIIIO BBIOOP HAMHU JIAaHHOW MPOOJIEMBI ISt
TEOPETUKO-3KCTICPUMEHTAIIEHOTO HCCIICIOBAHMUS.

OCHOBBIBasICh Ha ACSITEIBHOCTHON TEOPUH yC-
BOCHUS COITMAIBHOTO OIBITA M B YaCTHOCTHU HA Te-
OpUHU TIOATAmHOTO (OPMHUPOBAHUS YMCTBEHHBIX
JIEHCTBUI, B NTaHHOW pabOTe MBI HCIOIB3YyEM CO-
OTBETCTBYIOIIUN TOHATUHHO-TEPMUHOIOTHYECKUI
ammapar, HO TIPH 3TOM CTPEMHUMCS BHECTH B HETO
HEOOXOAMMBIE YTOYHCHUSI.

JIst pacKpeITHSL COACpIKAHUS TOHSATHS «aKTy-
ajau3alus» Mbl CONOCTAaBISIEM €ro C MOHSITUSIMHU
«IKCTEPUOPHU3AITUIY, «KHHTCPUOPUBAIHSY U APYTH-
MU MOHSITHUSIMU, CBSI3aHHBIMH C TEMOM YCBOEHUS CO-
[IHAJTEHOTO OIIBITA.

MBI TOHUMaEM aKTyaJIH3alliio He KaK MPOsBIIe-
HHE BOBHE JICHCTBUS, KOTOPOE y>KE CYIIIECTBOBAIO B
Ka4eCTBE BHYTPEHHETO, d KAK CAM Npoyecc UHUuyuU-
UpPOBAHUS U pA36ePMbIGAHUSA OeliCBUs HA OCHO8e
COOMBEMCmMBYI0ue20 YMEeHUSL.

TeopeTrueckuii aHaau3 KOMITOHEHTOB, BXOJISI-
IUX B MPOIECC YCBOCHUS 3HAHUM, a UMEHHO, MO-
JTydeHue, COXpaHEHUE U MOCIEAYIONee BOCIPON3-
BEJICHUE, JACT OCHOBAHUE MOJIaraTh, YTO HA KAXIOM
13 yKa3aHHBIX 3TallOB CYIIECTBYIOT YCIIOBHS, BIIH-
SIFOIIME HA MPOLIECC YCBOCHUS, U TAaHHOE UCCIEI0-
BaHHWE OBLIO HAMPABICHO HA BEHISBICHUE CHCTEMBI
TaKHUX YCJIOBUH.

BriBoabI

[lonmy4eHHble pe3yabTaThl CBUIETEIBCTBYIOT O
CyI€CTBOBAHUMU CHUCTEMbI IICHUXOJIOrO-1eaarormu-
YECKUX YCJOBHUH aKTyalu3alul yYMEHUH, KOTopas
BKJIFOYAET TPU HOACUCTEMBI:

I. OcobenHocTy opraHu3aluy Mporecca ycBo-
€HUs1, 00eCIeunBaoIINe BO3MOKHOCTD MOCIEIYIO-
el aKkTyajau3aluy 3HAaHUM U yMEHUI:
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K nmpoGieme BBISIBICHUS YCIOBUI aKTyalln3alluy 3HAHUI U YMEHUI

—  c(hOpPMHUPOBAaHHOCTb B CTPYKTYPE YMEHHS
CBsI3el MEXTy HOPMaTHBHOM cuTyarueil TpedyeMo-
ro JCUCTBHUS U CAMHUM JICHCTBHEM;

—  0000IIEHHBIN XapaKTep MPeACTaBICHUS CH-
Tyalluyl yCBauBacMOI'oO ICHCTBUS;

—  CO3HATEJIbHBIM XapaKTep BBIIIOJHEHUS YC-
BanMBaeMOTO JAEHCTBUSI.

II. Tloncucrema ycioBUH, XapaKTEPU3YIOLIUX
crocob XpaHeHHs 3HAHUHM U YMEHUH, COOTBETCTBY-
0L UX MOCeayIoMEeN akTyaln3alny.

B ux 4nci0 BKIIIOYAaETCs JOMOIHUTENIbHAS TIPO-
M3BOJIbHAA 1 HCIIPOM3BOJIbHAA OTpa6OTKa ZICIZCTBH;I
[0 TIOKA3aTeNI0 aKTyaJIM3UPYEMOCTH IpPH €ro Io-
BTOPSIIOIIEMCS BOCIIPOM3BEACHNN IPEUMYIIECTBEH-
HO BO BHYTPEHHEM IUIaHE MOCJIE 3aBEepIIeHUs coo-
CTBEHHO y4eOHOH eI TETLHOCTH.

III. OcobeHHOCTH OpraHU3aAINH «JIEIOBOWD aK-
TUBHOCTH, CIIOCOOCTBYIOIIME AaKTyaJlW3allid 3Ha-
HUHN ¥ YMEHUH.

K gmciy BBISIBJICHHBIX YCIOBUN OTHOCSITCS:

— OOBEeKTHMBHOE HaJUYHE CHUTyalluu Jei-
CTBUS, NPUHIMIIMAIBHO TOXICCTBEHHOH € TOH,
9YTO MMeJla MECTO NPU YCBOEHUH COOTBETCTBYIO-
IeTO YMEHHUSI.

—  CcHocoOHOCTh M BO3MOXKHOCThH YHaIIerocs
pacro3HaBaTh HATMYHYIO CUTYaIIUIO;

—  HaJU4Hhe JOCTAaTOYHO BBICOKOW MOTHBAITUU
MOJTYYEHUS TPOYKTa JCHCTBHS;

—  aKTyaJM3alliu JeHCTBUS ONaronpUsTCTBY-
€T ero IpeaBapUTEIIbHOE BOCIIPOM3BECHHE B HJIe-
aJbHOM WM peueBoit hopMe BMECTE ¢ 00pa3oM CH-
Tyalluu, aJlcKBaTHON 3TOMY JEHCTBUIO.

Mpsbl monaraeM, 4To Hama pa®oTa SBIsieTCA
MPOAOKEHUEM HCCIEIOBaHUM, BBITTOJHEHHBIX
B pyciie IeATeNbHOCTHOTO MOAX0Aa K mpoldie-
M€ YCBOEGHHUS COIIMAJBHOTO OIBITA, Pa3BHTOIO
I1.4. TanpniepuHbIM, a TAaKK€ €ro y4eHUKaMU U
MOCJIEI0BATEIISIMH.
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The article is devoted to the analysis of the content of scientific research in modern western organi-
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OAEMAK )KOHEe Ka3aKCTAHADBIK, YHbIMAACTbIPYLUbIAbIK, NCMXOAOTUSICbIHAAFbI KbI3METKEPAEpPA|i
ipikTey canacbl 3epTTeyAepiHAeEri Heri3ri ypaicTep

Makana kasipri TaHaarbl 6aTbiC YAbIMAACTBIPYLUBIABIK, MCUXOAOTMSICHIHAAFbI KbIBMETKEPAEPAI
ipiKTey CaAaCbIHAAFbI FbIABIMU 3EPTTEYAEPAIH Ma3MYHbIH TaAAdyFa >KOHE OCbl TaKbIPbINKA apHaAFaH
KA3aKCTaHABIK, >KYMbICTApPAbIH, epeKLUeAiriH aHblkTayFa apHaAfaH. [laiaaAaHbIAFaH >KYMbICTapAa
GasiHAQAFAH OMAQp eKi Heri3ri Tonka GeAiHA: Kbi3MeTKepAepAi ipikTey aaictepi (63%) >kaHe ipikTey
oeAwemaepi (37%). bipiHWi TonTa YMITKEPAIH ipikTey B8AiCTepiHe AereH KaTblHAaCbl MaCeAeAepi,
KbI3METKEPAEPAI IPIKTEYAETI YKaHa >KeHe ecki aAicTep TaaAaHaabl. Kbi3MeTKepAepAi ipikTeyaiH Kasipri
TaHAQFbl BAICTEPIHE KAACCUKAABIK, Ta (TECTIARY, BHIIMEAECY), )KaHa BAICTED A€ (BAEYMETTIK XKeAIAepAl,
apHambl KOMIMbIOTEPAIK GaraapAaMarapAbl MamAaAaHy) >katasbl. KaszakcraHabik Toxipubeae 6ya
Kasipri TaHAafbl DAICTEp KeH KOAAAHbICKA Me 6GOAFaH >KOK. bepiareH makarapa KbI3METKEpPAEPA|
ipikTeyAIH Kasipri TaHAaFbl 9AICTEpi TypaAbl aknapart 6ap, OYA KbI3METKEPAEPAI IPiKTeY canaCbIHAAFbI
Ka3aKCTaHAbIK, MaMaHAAPFa, COHbIMEH KaTap YMITKepAepre, CTyAeHTTepre namnAaabl 60Aa aAaAbl.

TyiiiH ce3aep: YMbIMAACTbIPYLUbIABIK, ICUXOAOTMSIChI, KbI3BMETKEPAEPAI ipikTey, Kasipri TaHAafbl
YPAICTep, KbI3METKEPAEPAI IpiKTEY BAICTEPI, KbIBMETKEPAEPAI iPIKTEY OALLEMAEPI.
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OCHOBHbIEe TEHAEHLMM UCCAEAOBaHUI B 00AACTHM OTOOpA nepcoHasa
B MUPOBOM M Ka3axCTAaHCKOM OPraHM3aLMOHHOM MCUXOAOTUMH

CraTbsl MOCBSILLEHA aHAAM3Y COAEP>KaHWS HAyUHbIX MCCAEAOBAHMIA B COBPEMEHHOM 3anaAHoM
OpraHM3aLMOHHOM NMCUXOAOTMU B 0OAACTM OTOOPA NMEepPCOHaAa 1 BbISIBAEHMIO CrielmMdUKM Ka3axCTaHCKMX
paboT no ston Teme. MAen, M3AOXKEHHble B MCMOAb3yembix paboTax, OblAM MOAEAEHbl Ha ABe
OCHOBHbIE TPYIMbl: METOAbI OTOOpa nepcoHana (63%) n kputepumn otbopa (37%). B nepson rpynne
QHAAMBMPYIOTCS NMPOOAEMbI OTHOLLEHMS KaHAMAATA K METOAaM OTOOpa, HOBblE M CTapble METOAbI B
oT6ope nepcoHara. B ocHOBHOM MccaepoBaTeAM (POKYCUMPYIOT CBOE BHMMaHME Ha npoueaype otbopa
rnepcoHaAa Ha OMNpeAeAeHHYo paboTy M MCMOAb3YEMbIX KOHKPETHbIX MHCTpyMeHTax. K coBpeMeHHbIM
MeToAaM OTOOpa MepcoHaAa OTHOCATCS Kak KAAaCcCMYeckue (TECTMPOBAHWE, MHTEPBbLIO), Tak U OoAee
HOBbl€ (MCMOAb30BAHUE COLMAAbHbIX CETEN, CMeLMaAbHbIX KOMMbIOTEPHbIX MPOrpamMm). B kazaxcrtaHckon
NMpaKkTMKe 3T COBPEMEHHbIe METOAbI MOKa He HallAM LIMPOKOro npumeHeHuns. Bo BTopon rpynne
0 KpuTepusx oTbopa rnepcoHasa PacCMOTPEHbl PaboTbl O Pa3HOOOPa3HbIX KPUTEPMSX, TaKMX Kak
AMYHOCTHbIE 4epTbl, SMOLMOHAAbHbIN MHTEAAEKT KAHAMAQTOB U Apyrve. B kauecTBe xapakTepHOro
COBPEMEHHOr0 TpeHAQ Mbl pAacCMaTPMBAEM aHAAM3 aKKAyHTOB KAaHAMAATOB B COLMAAbHbIX CETSX.
MccAepaOBaHMS MOKasblBalOT, UTO MOAOOHBIA aHAAM3 MOXKET He TOAbKO AATb AOMOAHWUTEAbHYIO
XapakTepuCTUKy KaHAMAATa Ha pabouyee MECTO, HO TakXKe MOMOXET MpeAyrasatb, Kakum obpasom
AAHHBIM KaHAMAQT OyAeT cebsi BEeCTM MO OTHOLIEHWMIO K KOAAEramM M HACKOAbKO OH CrocoOeH K
KOMaHAHOM paboTe. MO3TOMY, MO MHEHMIO MHOIMX MCCAEAOBATEAEN, AAHHbIA MOAXOA CUMTAETCS
HanboAee NnepcrneKkTUBHbIM.

B a1y rpynny Hamm Takyke BKAIOUYEHbI CTaTbM, B KOTOPbIX OMMCbIBAETCS OTHOLIEHME KAaHAMAATOB K
MeTopam oTbopa nepcoHasa M Mx oueHKa. TakuMe MCCAeAOBaHMSI MOTYT MOMOYb YCOBEPLLEHCTBOBATh
y>Ke CylecTBylolmMe METOAbl M OYAYT MOAE3HbIMM AASl CO3AAHMSI HOBbIX. Takxke OGOAbLUMHCTBOM
ABTOPOB OTMEYAETCSl, UTO Ha CEroAHSWHUIA A€Hb BaXKHbl HE TOAbKO AMUYHOCTHbIE XapaKTEPUCTUKU
KaHAMAATA, OMbIT PaboTbl, ero NPogeccroHaAbHble HaBbIKM U 3HAHMS, HO M HEOOXOAMM aKLEHT Ha ero
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CMOCOBHOCTSX K paboTe B KOMaHAE M K TOMY, Kak OH CTPOMT OTHOLLEHMS C KOAAGraMU. AaHHasi CTaTbs
COAEPXKUT MHGOPMALIMIO O COBPEMEHHbIX METOAAX OTOOPA NepCOHAAQ, KOTOPAsi MOXET BbiTb MOAE3Ha
AASl KQ3aXCTAHCKMX CMELMAAMCTOB B 06AacTM oTOOpa MepcoHaAa, MOTEHUMAAbHbIX KAaHAMAATOB M

CTYAEHTOB.

KAtoueBble cAOBa: opraHm3aLMoHHas NMCUXOAOT S, OTOOP MEPCOHAAQ, COBPEMEHHbIE TEHAEHLIM,
METOAbI 0TOOpa NepcoHaa, Kputepumn oTbopa nepcoHaaa.

Introduction

Along with economic development organiza-
tions face with need of more effective and productive
system of personnel selection process. Human
resource specialists are expected to implement
professional approach to the process of personnel
selection. Personnel selection is the process that is
used to hire individuals for specific work position.
For effective selection, it is important to define
criteria on the base of which people will be selected.
In this article, we analyze articles on the personnel
selection issues and try to highlight the most
common trends and ideas, which are possible to be
divided into 2 big sections.

MAIN TRENDS

Criteria of
selection
37%

Methods
63%

Diagram — Graphic representation of main trends of research

First section of research could be -called
«Methodsy, in this section problems like applicant’s
attitude, assessment centers, new methods in
personnel selection, old methods were discussed.
According to data in diagram majority of problems
(63%) were about methods. That means that
researchers focus their attention on how we select
people on certain job, what kind of instruments we
can use. On the other hand, the second section of
research is all about criteria of personnel selection.

In this particular section, issues about diversity

of selection, personality, emotional intelligence

of applicants and physical appearance could be

included. In the diagram, one can see that about 37%

of research were about criteria the applicant should

possess to be successfully accepted to the job.
Body: Part 1.

Methods of personnel selection

Wesley Scroggins, Steven Thomas and Jerry
Morrismadegreathistorical overview ofdevelopment
of selection testing (Scroggins; 2008:99, Scroggins:
2008:185, Scroggins; 2009:67). They described this
subject in three parts. In first, authors explained that
the roots of psychological testing lay in industrial
psychology. Hugo Munsterberg was mentioned as
psychologist who implement psychological testing
into law and business. According to this part,
historical events such as World War I and II made
great influence on usage of psychological testing.
While Part I focused on the historical development
of personnel selection testing from the late 19th
century to the present, with particular attention
given to personality testing (Scroggins; 2008:99),
Part II examines the development of methods and
standards in employment testing with particular
emphasis on selection validity and utility (Scroggins:
2008:185). On the other hand, Part III explores the
development and application of personality testing
with a particular emphasis on the development of
the Big Five personality model and the utility of
adding personality testing to the menu of choices
for personnel selection methods (Scroggins;
2009:67). One of the main conclusions was that
researchers support the use of personality tests in
addition to cognitive ability measures where both
are valid predictors of job performance. However,
organizations must be aware that the inclusion of
a personality test will probably not reduce group
differences to the degree that they might expect. For
many decades, the focus of personnel selection
research was on developing selection tests that
maximized prediction of job performance; the
approach was typically lacking in theoretical bases.
The past two decades saw significant shifts in
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research to a focus on the nature of constructs and
their interrelationships, characterized by an approach
that emphasizes theoretical understanding of the
phenomena under investigation (Chan; 2005:220).

As for popular methods in personnel selection,
besides testing, Sola Zapata and colleagues mention
The Minnesota Multiphasic Personality Inventory-2
(MMPI-2) (Zapata; 2009:287). Their instrumental
study addresses the comparability of the MMPI-
2 in assessing Spanish-speaking employees to the
performance of English-speaking employees. A
sample of 332 Puerto Rican power plant repairers
and installers, who were administered the test
in Spanish, were compared with 327 English
speaking employees from the U.S mainland. The
overall MMPI-2 performance of both groups of
participants was highly similar and well within the
normal range with most scales within the standard
error of measurement. A few scales, such as the Lie
scale (L), showed small differences with Hispanic
clients scoring higher than the Anglos, a finding
that has been reported in other studies. The MMPI-2
symptom scales for Hispanics are generally similar
to the Anglo scores and do not require adjustments
in interpretive strategies. In personnel settings
where test defensiveness is common, interpreters
need to assure that the applicant’s L score is within
the interpretive range.

However, there are new methodologies that
have been used in companies. For example, an
approach to the problem of personnel selection
based on the use of SWARA and WASPAS method
was proposed (KarabasSevi¢; 2017:75). Taking into
account the fact that the process of the selection and
recruitment of personnel is extremely important,
this manuscript provides one hybrid approach,
based on the use of the SWARA and the WASPAS
methods. The proposed approach has proven to
be extremely easy to apply and use. From the
conducted numerical example in the article, it can
be concluded that the proposed SWARA-WASPAS
approach is adaptive and easily applicable, and can
be used for solving problems related to the selection
of personnel. The proposed approach can also be
used for solving problems in other than tourism
area as well. The aim of Bogdanovic’s paper is to
demonstrate the implementation of an integrated
approach that employs AHP and PROMETHEE
together for selecting the most suitable personnel
from existing organization manpower in process
of its reorganization and downsizing (Bogdanovic;
2014:22). Erdem, M. Bilgehan (Erdem; 2016:331)
explores Fuzzy set theory as a fundamental tool to
develop models with uncertainty and relativity. In
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this study the author aims to build a fuzzy analytical
hierarchy process method for personnel selection in
IT companies.

Nowadays, not only psychological methods
can be used in personnel selection, but more and
more researchers forecast that social networks can
be one of the tools in selection. Hui-Tzu Grace
Chou, Ron J Hammond and Roberta Johnson
(Hui-Tzu; 213:136) say that some companies
have started using applicants’ Facebook profiles
as a criterion of personnel selection, in an effort
to identify good workers among job applicants.
However, how using Facebook is connected to
individuals’ relationships with coworkers and work
attitudes is unclear. The purpose of this study was to
examine the relationship between using Facebook,
relationships with coworkers, and some attitudes
toward the current job. Undergraduate students at
a state university in Utah were randomly chosen to
participate in an online survey between April and
May 2012. The results of a multivariate analysis,
based on 516 currently employed respondents,
revealed several findings. First, those more involved
in using Facebook-often assumed as more people-
oriented individuals-do not have better relationships
with their coworkers than their counterparts.
Second, those with more Facebook friends care
less about their work performance than those with
fewer Facebook friends. Third, those frequently
update their Facebook profile like their current job
are more likely to think about changing their jobs,
compared with those updating their Facebook profile
less often. Although Facebook friendship usually
begins with offline friendship, this research found
that offline interaction with friends has a different
impact on work attitudes than online interaction:
those spending more time with friends offline
like their jobs more and are less likely to think
about changing jobs. Results showed that groups
often failed to exchange sufficient information to
come to the correct decision, discussed a higher
proportion of negative than positive information,
and discussed more information that was already
common knowledge to all group members than
information initially known only to one member
(Dose; 2003:237).

Human Resource (HR) professionals are
increasingly using Social Networking Websites
(SNWs) for personnel recruitment and selection
processes. However, evidence is required regarding
their psychometric properties and their impact on
applicant reactions. In David Aguado, Ramon Rico
and their colleagues paper the results of exploring
applicant reactions to either the use of a professional
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SNW (such as LinkedIn) or a non-professional
SNW (such as Facebook) are discussed (Aguado;
2016:183). A scale for assessing applicant reactions
was applied to 124 professionals. The results showed
more positive attitudes to the use of professional
SNWs compared with non-professional SNWs.
Both gender and age moderated these results, with
females and young applicants having a less positive
attitude than males and older participants towards
the use of non-professional SNWs.

One of the way to update methods and to create
new one, is to get feedback from applicants or to
explore people attitudes toward selection methods.
Bernd Marcus (Bernd; 2003:515) examined attitudes
towards a variety of personnel selection methods in
a German student sample (N = 213). Research’s
first objective was to shed further light on cultural
differences in applicant reactions to selection
techniques by partially replicating a study by
Steiner and Gilliland (1996), who obtained ratings
of process favorability for ten different procedures
from two groups of French and American students.
Results indicated a number of significant mean
discrepancies but no systematic pattern appeared to
underlie these differences.

Ioannis Nikolaou and Timothy Judge (Nikolaou;
2007:206) in their study examine fairness reactions
to personnel selection methods and the role of
core self-evaluations (CSE) in Greece using two
samples of employees ( N=158) and students (
N=181). Interviews, résumés, and work samples
were the best-rated and most favourably appraised
methods across students and employees. Students
demonstrated more positive attitudes towards
psychometric (i.e., ability, personality, honesty)
tests than did employees. As far as the procedural
dimensions are concerned, similarly to previous
studies, face validity and opportunity to perform
were the strongest correlates of considering
personnel selection methods favorably. Overall, the
relationship between fairness reactions and CSE
was weak.

Simona Sudaviciute (Sudaviciute; 2008:54)
analyzed the attitudes towards personnel selection
methods among Lithuanian students, Lithuanian
employees and Swedish students. The participants
(197 students and 86 employees) filled in a
questionnaire, which includes short descriptions
of 10 personnel selection methods as well as items
about fairness of these methods. According to the
results of the study, work-sample tests were ranked
as the fairest personnel selection method in the
Lithuanian sample. The fairest personnel selection
methods in Swedish sample were work-sample

tests, interview, resumes, and personal references.
Lithuanian students ranked the fairness of written
ability test and honesty test more favorably than
Swedish students, but Swedish students tended to
rank as more favorable interview, resumes, personal
references and personal contacts. In the Lithuanian
employees and the Swedish students samples,
perception of the method as logic or providing an
opportunity to show one’s skills, had the strongest
link with fairness. Applicant reactions research
has advanced substantially but is still a developing
area. Key principles established from empirical
research have been offered in this (Bauer; 2012:12)
white paper along with implications for practice,
and potential future research directions. Authors
make list of “Why Should Employers Care about
the Attitudes and Behaviors of Job Candidates,
What Are the Key Aspects of the Selection Process
from the Candidate’s Viewpoint’ and they make
some recommendations. Treating applicants well
is not just good practice — it is likely translating
into better job performance and has the potential to
benefit utility paybacks to organizations. Catherine
St-Sauveur and colleagues examines different
methods used to score the response options in
situational judgment tests ( SJTs) carried out as part
of the personnel selection process were compared
by creating different keys for a single SJT, and the
potential benefits of an innovative method combining
existing methods (St-Sauveur; 2014:255). In
addition, Adrian Bangerter and Nicolas Roulin
(Bangerter; 2012:719)apply signaling theory to
personnel selection, distinguishing between adaptive
relationships between applicants and organizations,
among applicants, and among organizations. They
show that viewing personnel selection as a network
of adaptive relationships among job market actors
enables an understanding of both classic and
underexplored micro- and macro-level selection
phenomena and their dynamic interactions.
Recently, the issue of competence and qualification
of management personnel is becoming topical
in Kazakhstan. Ryshkina Y. and Kulumbetova
D. (Ryshkina; 2014:109) explain that there are a
number of serious problems in the implementation
of the selection of personnel in Kazakhstani
organizations: the discrepancy between the declared
principles, criteria and methods of selection with
the real ones, insufficient experience, professional
qualification of the personnel service staff. They
highlight that the selection procedure should be as
open and transparent as possible. At the moment
in Kazakhstan one of the most popular methods of
selection is testing. Bolhovitina T.S. and Karpenko
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E.V. explain testing as a method of selection to the
positions for civil servants (Bolhovitina; 2014:101).
Body: Part 2

Criteria of selection

With the increasing use of personality, several
measurement issues have been raised. In post-
script, Chockalingam Viswesvaran and colleagues
(Chockalingam; 200:354) summarize some of
the major themes and conclusions that appear
across papers. Questions around the magnitudes
of validity coefficients associated with personality
measures, the efforts to enhance the usefulness
of personality assessments, the strategies on
administering, scoring and analyzing personality
tests etc., are addressed. Personality at work is an
important issue in most countries and cultures, and
the role of personality is likely even more complex
with the addition of contextual factors. Authors
hope that future research and practice will find the
set of papers presented as part of the special issue
to be informative and useful. High-technology
companies suffering from high turnover rates often
find it hard to recruit the right talents. In addition
to conventional human resource management
approaches, there is an urgent need to develop
effective personnel selection mechanism to find
the talents who are the most suitable to their own
organizations (Chen-Fu; 2008:280).

One of the current criteria in selection that
we should pay attention to is EQ or Emotional
Intelligence. Although a large number of studies have
pointed to the potential of emotional intelligence
(EI) in the context of personnel selection, research
in real-life selection contexts is still scarce. The aim
of the Sarah Herpertz and her colleagues’ study was
to examine whether EI would predict Assessment
Center (AC) ratings of job-relevant competencies in
a sample of applicants for the position of a flight
attendant (Herpertz; 2016:1). Applicants’ ability to
regulate emotions predicted performance in group
exercises. However, there were inconsistent effects
of applicants’ ability to understand emotions:
whereas the ability to understand emotions had
a positive effect on performance in interview
and role play, the effect on performance in group
exercises was negative. Authors suppose that the
effect depends on task type and conclude that tests
of emotional abilities should be used judiciously in
personnel selection procedures. Speaking of AC,
George C. Thornton III (Thornton; 2009:169) gives
several examples of the use of ACs for external
screening, internal promotion, and certification.
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One of the studies (Herpertz; 2016:1)proposes
a scale for assessing the self-efficacy (PSSE) of
applicants in the personnel selection process and tests
its measurement properties. This construct is very
important not only to study the applicant’s reactions,
but also to carry out a program of career guidance.
Construct validity was examined and content
validity, dimensionality, reliability and criterion-
related validity were analyzed. The participants
were 460 Italian adults. A group of expert judges
considered that seven items had adequate content
validity. Confirmatory factor analysis showed that
the original uni-dimensional model had the best
fit; both internal consistency for reliability and
convergent validity with other measures supported
the quality of the psychometric properties. Recent
studies suggest (Patrick; 2014:61) that the form of
some personality—performance relationships may
be curvilinear, meaning that traditional top-down
selection is inefficient in capitalizing on underlying
personality—performance relationships. This study
examines how mean performance is affected by
how well the selection method is aligned with the
nature of personality—criterion relationships. A
simulation manipulated the linearity or nonlinear
inflection point of predictor—criterion relationships,
and several selection approaches were implemented
that varied in level of congruence with these
relationships. Results indicate that incongruence can
produce notable decrements in mean performance
under some conditions. Some evidence also suggests
that decrements can be greater when linearity is
assumed but relationships are nonlinear (vs. when
nonlinearity is assumed but relationships are linear),
selection ratios are smaller, and a single predictor
is used.

However not only personality dimensions were
considered as criteria of selection, but physical
features are also important. Using an evolutionary
perspective, Marc F Luxen and Fons J. R. Van De
Vijver looked at sex differences in the influence
of facial attractiveness of applicants in hiring
decisions, and determined whether expected
contact intensity with applicants and experience
in personnel selection moderated this influence
(Luxen; 2006:241). Researchers found effects of
evolved preferences regarding mate selection and
intrasexual competition when the expected contact
intensity was high. People showed a preference for
attractive opposite-sex applicants (mate selection).
Furthermore, women preferred female applicants
with low attractiveness over female applicants with
high attractiveness (intrasexual competition). In one
article, researchers suggest that feminization can be
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used to make grammatical gender languages gender-
fair (Formanowicz; 2013:62).

The diversity-validity dilemma has been a
dominant theme in personnel selection research
and practice. As some of the most valid selection
instruments display large ethnic performance
differences, scientists attempt to develop strategies
that reduce ethnic subgroup differences in selection
performance, while simultaneously maintaining
criterion-related validity. In one of the articles (Britt
De Soete; 2013:3) three of strategies (employing
simulation-based assessments, developing alternative
cognitive ability measures, and using statistical
procedures) are identified as holding the most promise
to alleviate the diversity-validity dilemma.

With an eye toward research and practice, this
article reviews and evaluates main trends that have
contributed to the increasing use of personality
assessment in personnel selection. Research on the
ability of personality to predict job performance
is covered, including the Five Factor Model of
personality versus narrow personality measures,
meta-analyses of personality—criterion relationships,
moderator effects, mediator effects, and incremental
validity of personality over other selection testing
methods (Rothstein; 2006:155). Personality and
team performance is also covered. Main trends
in contemporary research on the extent to which
applicant «faking» of personality tests poses a
serious threat are explicated, as are promising
approaches for contending with applicant faking
such as the «faking warning» and the forced-choice
method of personality assessment. Finally, internet-
based assessment of personality and computer
adaptive personality testing are synopsized.

The objective of S.Rothmann and E.P.Coetzer’s
research was to determine the relationship between
personality dimensions and job performance. A
cross-sectional survey design was used (Rothmann;
2003:68). The study population consisted of 159
employees of a pharmaceutical company. The neo-
personality inventory — revised and performance
appraisal questionnaire were used as measuring
instruments. The results showed that emotional
stability, extraversion, openness to experience and
conscientiousness were related to task performance
and creativity. Three personality dimensions,
namely emotional stability, openness to experience
and agreeableness explained 28% of the variance in
participants’ management performance.

Conclusion

As a result of analysis of world literature in
the field of personnel selection the following main
ideas, or trends may be highlighted:

— Personnel selection methods progress as
more complex, more professional tools, based on
math and statistics;

—  One of the modern trend is usage of social
networks as one of tools in personnel selection,
which not only shows applicant from different point
of view, but is able to make proactive conclusion
relating applicant’s ability to cooperate with
colleagues;

— In Kazakhstan personnel selection methods
need to be more transparent; list of classical
methodologies such as testing should be expanded,
modern technologies based on networks analysis
could be implemented.
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ACTUAL PROBLEMS OF AN INCOMPLETE FAMILY
IN WORK OF THE SOCIAL TEACHER

All social problems of the present mention a family, refract in her health, ability to perform the
numerous functions, to overcome difficulties. The question of a family role as the main social factor
influencing formation of the personality is very urgent. In article are considered: concepts of a full and
incomplete family, growth of quantity of incomplete families, sources of formation of incomplete fami-
lies, problems of an incomplete family, such, as socially — economic, pedagogical, medical and psycho-
logical, and also socialization of children. The author critically estimates and warns about emergence of
negative sources of formation of incomplete families, such as social and civil immaturity of spouses, their
irresponsible, flippant attitude a family, and also increase in number of the compelled marriages, owing
to pregnancy and the child’s birth. The problem of absence of one parent in a family which can be the
reason of defective, unsuccessful education of children, inadequate idea of boys of role functions of the
man, the husband, the father is lifted, and also distorts ideas of girls of role functions of the woman, the
wife, mother. In this regard, the author emphasizes a role of the social teacher whose practical activities
are directed to psychology and pedagogical support of children and adults, development of the person-
ality, rehabilitation of the person. For this purpose the author offers search of new models of education
of younger generation, puts forward problems of the education of the personality in the open social
environment demanding close interaction of all educational structures of our society — school, a family,
labor collectives, the public.

Key words: the social environment, a family, a full and incomplete family, problems of an incom-
plete family, social protection, psycho-pedagogical support of children and adults.
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TO/\bIKI emecC XXaHysIMEeH BI\GYMETTiK neAaror >KyMbiCbIHAafbl e3eKTi Mace/\e/\epi

Kasipri 3amMaHHbIH 6apAbIK, 9AEYMETTIK MaCeAeAepi 0TOACHI CypaKTapbiH KO3FarAbl, OHbIH OTGacbiHa
KO3 Kapachl, KOHIA Kyire 63 0TOACbIHbIH POAI TypaAbl KenTereH pyHKUMAAApAbl OPbIHAAY KabiAeTiHe
6aAaHbICTbl. OTOAChIHBIH POAI TypaAbl MaceAe 6acTbl acep eTeTiH (hakTop PeTiHAE KaAbINTacybiHa
SAEYMETTIK €H, ©3eKkTi MaceAe OO0AbIN Tabbirasbl. Makarapa KapaAaTbiH YFbIMAAP: TOAbIK, emec
otbacblrap CaHbIHbIH 6CYi TOAbIK, >K8HE TOAbIK emeC OT6acbl — 3KOHOMMKAAbIK, MEAArOrMKAAbIK,
MEAMLIMHAABIK, )K8HE TMCHUXOAOTUSIABIK, COHAQI-aK, DAEYMETTIK, NpobAemMarapAbl TOAbIK eMec 0T6aChI,
TOAbIK, eMeC 0T6aChIAAP KAAbINTACTbIPY KO3AEPi CUSAKTbI 9AeyMeTTeHy 6ararap. ToAbIK emec 0ThachbiAap
KAAbINTACTbIPY KO3AEPiHIH Maraa GOAFaHbl TYpaAbl €CKEPTEAi, OAAPAbIH >KAyariCbl3, S9AEYMETTIK XKeHe
a3aMaTThbIK WMKIAIK CUSKTbI Tepic 6araranAbl aBTOP aca epAi-3aibINTbIAAPAbIH HEKEeHi XYKTIAITT XoHe
6ana Tyybl CaAAapblHaH, COHAAW-aK, MOXXOYPAI CaHbIHbIH, YAFAIObIHA Kapai KaTblHACbIMEH >KEeHIATeK
ot6achl. bip aTa-aHaaaH coTci3 TeHbe-TeH emec, ce6ebi 60ACa, TabblC eTy MyMKiH H0AMaraH 0T6aCbIHAA
6ananapAbl TopbueAey, >kapbiMdKaH TypaAbl MOCEAe KOTEpIiAAi, Kyiteyi, aiieAi Kbi3 Gararap aHacbiHa
aiieAAep TypaAbl, COHAAM-aK, TabbIC Ty yHKUMSAAPbI YAAAP TOpOUeci, okeHiH TopOueci GypmMaraHaAbl.
OcblFaH 6aiAaHbICTbI DAEYMETTIK MeAAror, NpakTUKaAbIK, MCUXOAOTUSIABIK-MIEAArOrMKAABIK, KOAAAYFa
GarblTTaAraH GaraAap MeH epecekTepAiH 6asaHbl AAMbITY, OHbIH, KbI3METi aBTOPbI POAI aTan KepceTeai,
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OHAATYAbI aAamAbl Kypanabl. OCbl MakcaTTa aBTOP YCbIHbICbI, TaAarn eTeTiH OapAblK, 9AEyMeTTiK
opTara TbIFbI3 bIKMAAAACTLIKTbIH >KaHa YAriAEpiH i3AeY 6CKeAeH ypraKTbl Topbreaey MiHAETTEpI allblk,
Topbue KypbIAbIMAAPbI, MEKTENTiH, OT6ACbIHbIH, eHOEK KOAAEKTUBTEPIHIH, XKYPTLIbIAbIKTbIH ©3-apa ic
apeKeTTepiHiH 6anAaHbICbIHAA

Ty#in cesaep: aneyMeTTiK opTa, 0TOAChI, TOABIK XKX8HE TOAbIK, eMeC 0T6achl, TOAbIK eMec oThachl
MOCEAEAEpPi — BABYMETTIK KOpFay, 6ararap MEH epecekTepAi NMCUXOAOTUSIAbIK-TIEAArOrMKAABIK, KOAAQY.
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AKTyaAbHble MPO6AEMbI HEMOAHON CEMbM B paboTe COLMAAbHOTO NeAarora

Bce coumanbHble NpPo6GAEMbl COBPEMEHHOCTM 3aTParMBaloT CEeMblO, MPEAOMASIIOTCS B ee
CaMOYyBCTBUM, CMOCOOHOCTU BbIMOAHSITb CBOM MHOTOUMCAEHHbIE (DYHKLIMK, MTPEOAOAEBATb TPYAHOCTU.
Bonpoc o poAM cembu Kak rAaBHOrO COLMAAbHOTO (hakTopa, BAMSIOLLEro Ha CTAHOBAEHWE AMYHOCTH,
SIBASIETCS BECbMa aKTyaAbHbIM. B cTaTbe paccMaTprBalOTCS: MOHSTUS MOAHOM U HEMOAHOW CeMbU, POCT
KOAMYECTBA HEMOAHbIX CeMeNn, MCTOUYHUKM (DOPMUPOBAHMSI HEMOAHbBIX CeMel, MPOOAEMbl HEMOAHOW
CemMbM, TakMe Kak COLMAAbHO — SKOHOMMYECKME, NMeAarormyeckmne, MeAMLUMHCKME U NMCUXOAOTMYECcKre,
a TaKXke couMaausaums AeTeil. ABTOP KPWUTUMUYECKM OLIeHMBAeT W MpepocTeperaeT O MOSIBAEHWUU
HeraTMBHbIX MCTOUYHMKOB (DOPMMPOBAHMS HEMOAHbIX Cemel, TakMX Kak COLMaAbHas M rpakAaHcKast
HEe3pPeAOCTb CYNpyroB, MX 0e30TBETCTBEHHbIM, AErKOMbICAEHHbIM OTHOLUEHUEM K CeMbe, a TakXKe
YBEAMUYEHMEM UMCAQ BbIHYXXAEHHbIX OpPAKoB, BCAEACTBME OEPEMEHHOCTM U POXKAEHWMS pebeHka.
lNoaHsTa npobAema OTCYTCTBUSI OAHOTO POAUTEASl B CEMbE, KOTOPAsi MOXET SBUTbCS MPUUMHON
HEeMOAHOLIEHHOrO, HeyAQUHOrO BOCTUTaHWMS AeTel, HeaAeKBaTHOro MPeACTaBAEHMS MAAbYMKOB O
POAEBbIX (DYHKLMIX MY>KUMHbI, My>Ka, OTLA, a TaK>XKe MCKa>KaeT NMPeACTaBAEHUS AEBOUYEK O POAEBbIX
(hYHKLMSIX SKEHLLMHbI, X)XeHbl, MaTepy. B cBS31 € 3TMM aBTOp NoAYepKMBAET POAb COLIMAABHOMO MEeAArora,
npakTuyeckas AedTeAbHOCTb KOTOPOIO HanpaBAeHa Ha MCUXOAOT O-TeAArOrMyYeckyto MOAAEPXKKY AeTel
M B3POCAbIX, Pa3BUTUE AMUYHOCTU, peabuantaumio yeroBeka. C 3TON LEAbIO aBTOP MpeAAaraeT nomck
HOBBIX MOAEAEN BOCMUTAHUSI MOAPACTAIOLLErO NMOKOAEHUS, BbIABUIAeT 3aAauM BOCTIUTaHUS AMMHOCTHU B
OTKPbITON COLIMAAbHOM CpeAe, TPEOYIOLLEro TECHOMO B3aMMOAEMCTBUS BCEX BOCMUTATEAbHbIX CTPYKTYP
Halero o6LWecTBa — LWKOAbI, CEMbU, TPYAOBbBIX KOAAEKTUBOB, OOLLECTBEHHOCTU.

KAtoueBble CAOBa: COLMAAbHAs CPEAQ, CEMbSI, MOAHAs M HEMOAHAsl CeMbsl, MPOOBAEMbI HEMOAHOM
CemMbM, COLMaAbHas 3allMTa, MCUXOAOTO-TeAarornyeckast moAAep>KKa AeTert U B3POCAbIX.

Introduction consequences for an emotional condition of the
child, for his mental and personal development.

Recently to a family there are radical Since 2013, every second Sunday of September

changes reflecting all-civilization tendencies in Kazakhstan is celebrating the Family Day. In

and transformations in the Kazakhstan society.
Researchers speak about formation of new type
of an orientation of the personality, characterized
by orientation to such values, as material security,
enterprise, property, independence, spouses more
and more seek for self-updating, self-development,
self-improvement outside a family that, according
to a number of scientists, creates threat of
destabilization of a family, leads to growth of
number of dysfunctional families.

Similar changes in system of valuable and
semantic orientations of parents of children
influence functioning of a family, and first of all —
educational function. At teenage age the child aspires
to autonomy, but at the same time needs parents,
their help and emotional support. The violations of
family education frustrating these needs of the child
at this age are directly connected with negative
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February 2016, thelnstitute of the Commissioner for
the Rights of the Childwas established in the country,
and in December the Concept of Family and Gender
Policy in the Republic of Kazakhstan was approved
until 2030. 2017 in the CIS is declared the Year of
the Family, which aims the countries of the post-
Soviet space to search for effective forms of family
support and family education. Experts are sure that
increased attention to the main cell of society is not
shown for the sake of a tick, The world is changing,
along the family is changing too, traditional values
are devalued.

And all this takes place against the background
of economic and political instability in the world, as
well as the impact of new information technologies.
The destinies of the family and society are
interrelated. The role of the family in society is
incomparable in its strength, with no other social

The Journal of Psychology & Sociology. Ne2 (61). 2017 21



Actual problems of an incomplete family in work of the social teacher

institutions, since the personality develops and
forms in the family, the process of socialization and
the social roles necessary for painless adaptation
in society takes place. The family acts as the first
educational institution, the connection with which a
person feels throughout his life.

The purpose of the article — a research
of problems of families, different in structure.
Upbringingand successful socializationof the
child depends on the structure of the family. The
specifics of situation in our society of incomplete
familiesdraws a special attention. Because huge
problems inupbringing of the child arise with increase
in number of incomplete families and nowadays the
lonely mother, the lonely father divorced parents
aren’t a rarity. Problems of an incomplete family
are especially urgent as education of children in
such family has a number of features: insufficient
influence on the child in a family, anunilaterally of
educational influence, manifestation of unbalance
of parental feelings, possibilityof a thought of own
inferiority in consciousness of the child.

Materials and methods of a research

In a theoretical part of a research methods of
the analysis of scientific literature, the analysis of
the state documents, in particular, materials of the
Republic of Kazakhstan agencyin statistics are used.

Research methods:

- social- pedagogical observation;

- experience studying;

- a statistical method (the quantitative and
qualitative analysis of materials on family problems).

Review of literature

As the analysis of the psycho-pedagogical
literature published at the end of XX — the beginning
of the XXI st centuriesshows, the pedagogues-
researchers in their works mark out various aspects of
family education: a support on the humanistic ideas
within the theory of «free education» (Zh.-Zh. Russo,
L.N. Tolstoy, S.T. Shatsky, K.N. Venttsel, etc.); the
use of the principles of nationality in the system
of public education according to K.D. Ushinsky’s
theory (M.I. Demkov, P.F. Lesgaft, A.S. Makarenko,
L.V. Mardakhayev, V.A.Sukhomlinsky,[.Y. Yakov-
lev, etc.); definition of a family as factor of
socialization of the identity of the child, as «complex
of conditions and means»(V.G. Alekseeva, A.P.
Baranov, 1.V. Grebennikova, V.Y. Titarenko,
A.G. Harchev, etc.); the formation of family
spiritual and moral values (Y.P. Azarov, Sh.A.

Amonashvili, E.V.Bondarevskaya, V.A.Karako-
vsky, T.A.Kulikova, B.T. Likhachev, T.V. Lod-
kina, A.S. Makarenko, L.I. Malenkova, 1.S. Ma-
ryenko,l.V.Metlik, A.B.Mudrik, M.N. Nedvetskaya,
N.D. Nikandrov, V.V. Nikolina, A.S. Spivakov-
skaya, S.L. Soloveychik, A.G. Hripkova, S.T. Shat-
sky, N.E. Shchurkova, etc.); ethnopedagogical
aspects of family education of children (G.N. Vol-
kov, M.G. Taychinov, E.I. Sokolnikova, Z.B. Tsal-
lagova, etc.); aspects of relationship of generations
in a family (I.V. Bestuzhev-Lada, M.S. Matskovskii,
Y.I. Semenov, A.G.Kharchev, and others); Psycho-
pedagogical counseling of the family (Y.E. Aleshina,
LY. Gozman, B.Z. Vulfov, M. Dubovskaya,
L.I. Umansky, etc.); features of the upbringing and
socialization of children in an unconventional family
(M.I. Buyanov, A.B. Dobrovich, V.N. Druzhinin,
A.l. Zakharov, 1.Y. Medvedeva, T.A. Shishova,
H. Figdor and others .).

History of family and public education — this
branch of pedagogics since the most ancient times
abounds different, occasionally with opposite
estimates of an entity of the childhood, assignment
of parents, the principles, contents and methods of
family education, arole in it of the father and mother,
the nature of a relation of a family with school and
society up to now in general. Set of theories, points
of view, concepts, policies, approaches, decisions...
But the general that makes related them, is that
destiny of the child, his assignment and welfare
were never indifferent for parents to school, society
in general — because this future.

The happened changes have weakened
traditional functions of a family, the regulatory
nature of sexual morals in distribution of duties
in a family, have influenced the social status of
the woman, have made her more responsible and
independent. Women household chores are forced
not only to carry out accurately and to raise children,
but also to participate more on an equal basis with
the man in production affairs, to carry on business.
(Bim-Bud B.M., Gavrov S.N., 2010: 27).

A.S. Makarenko attached special significance
to structure of a family. He has entered the concept
«full» and «incomplete family», understanding
as it a family which has no father or mother. Both
education, and successful socialization of the
childdepends on the structure of the family. The
special attention is drawn by specifics of situation
in our society of incomplete families. Because huge
problems in education of the child arise with increase
in number of incomplete families and nowadays the
lonely mother, the lonely father divorced parents
aren’t a rarity. Problems of an incomplete family
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are especially urgent as education of children in
such family has a number of features: insufficient
influence on the child in a family, an unilaterality of
educational influence, manifestation of unbalance of
parental feelings, possibility in consciousness of the
child of a thought of own inferiority (Makarenko,
1977: 32).

Unfortunately, in recent years the number
of the families consisting of one parent, most
often mothers — incomplete grows in our country.
According to experts, adequate socialization of
children in a family with one parent is impossible
(Williams Brian, 2005:9). Considering modern
problems of family education, it is impossible to
ignore a problem of dysfunctional families and at-
risk families. Certainly, each family is interested
in that the child who is brought up in it has been
surrounded with care, attention and didn’t need
anything. However a number of economic,
demographic, medical and sanitary and other factors
leads to the fact that the family gets into difficulties
and it appears not to provide in forces to the child full
education and development. Such families of «risk
group» need the additional help. And often, because
of deepening of problems, not in forces to fulfill
parental responsibilities properly. «For the happy
childhood the child needs the house where there is
both a father, and mother», — the famous Russian
sociologist I. Kohn writes (Kohn 2003: 45). At the
same time statistical data show that in Kazakhstan
every tenth child who hasn’t reached eighteen-year
age grows in a family with one parent, as a rule,
with mother. The number of divorces increases, the
prestige of a family falls, tension of intra family
life, the conflicts and the facts of violence against
women amplify. Many clinical observations which
testify to the injuring divorce role on the small
child were made. The fact of a divorce causes such
serious consequences as neurosises, depressions and
various disturbances in behavior: embitternment,
aggression and so forth. Considering mass character
of such phenomenon as an incomplete family, it
is extremely important to find out whether has
education of the child without father steady and
natural consequences for development of the person
of the child. E.O. Smirnova, etc. undertook the
comparative analysis of the children’s drawings
«my family» in two groups of children of 5 — 7
years: living in an incomplete and full family. The
research was conducted in kindergartens and 623
children participated in it: 544 of an incomplete
family and 80 of full.

The received results can testify to essential
differences in emotional feeling of the children
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growing in full and incomplete families. And
these differences depend on a sex of the child: if
indicators of girls from incomplete families are in
most cases rather close to the relevant data of their
coevals from full families, then indicators of boys in
two selections significantly differ. These differences
consist in the following:

The emotional condition of boys from incomplete
families is lower and oppressed, than at girls;

This group is in rather difficult situation of
emotional isolation: their communications with
mother are less close;

Boys from incomplete families have feeling of
loneliness and difficulty in communication in a family
much more often (Fleyk-Hobson K., 1993: 12).

In one of the performance before journalists the
Chairman of the RK agency according to Alikhan
Smailov has reported that in 2012 the maximum
number of stains — more than 47 thousand has been
recorded, and in 2013 in two months in Kazakhstan
nearly 10% more stains, than in the same period of
previous are registered. Every fourth marriage in
Kazakhstan for the last five years has broken up. The
number of «single mothers» and «single fathers»
have respectively made 444 800 women and 42 300
men. In total more than 3,3 million married couples
live in the country, according to a statagentstvo, in
the marriage union now.

Almaty is considered the leader in number
of stains — every third marriage breaks up here.
Children from an incomplete family can not always
satisfy the requirements, interests. Mother who is
bringing up one child is forced to work, thereby
gives to time to communication with the child a
little, just the same picture is observed in a family
where the single father.

The incomplete family is one of the main
social demographic types of a modern family. The
incomplete family is a small group with partial
incomplete communications where there is no
traditional system of the relations «mother — the
father — the child» (Dementieva, 2001:8).

The incomplete family is the small social
group consisting of one parent and children living
together with him. They are connected by the
related relations, maintaining the general economy,
mutual moral responsibility. The incomplete family
is formed owing to the death of one of parents, a
divorce, the birth of illegitimate children, the actual
disintegration of the family relations at their legal
preservation.

Growth of incomplete families is directly
connected with the sphere of the matrimonial
relations:
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- change of moral standards in the field of
relationship of floors;

- distribution of premarital communications,

- change of traditional roles (family) men and
women;

- loss of families of the production function;

- unpreparedness of youth to marriage;

- the overestimated requirements in relation
to the marriage partner; — alcoholism and drug
addiction (Lazarev, 2005: 39).

Allocate several sources of formation of
incomplete families. The most mass of them is
connected with disintegration of a family owing to
a divorce of spouses. The sociological information
which is saved up by researchers demonstrates that
are the most common causes of stains alcoholism,
not similarity of characters, treason or creation of
other family. The fact that in most cases the woman
acts as the initiator of a divorce attracts attention.
As for early marriages, they are less durable, than
usual. This process, undoubtedly, is stimulated
with social and civil immaturity of spouses, their
irresponsible, flippant attitude a family, and also
increase in number of the compelled marriages,
owing to pregnancy and the child’s birth. Formation
of incomplete families is also promoted considerably
by the disproportionate growth of mortality of men
observed in the last decade at working-age from the
unnatural reasons (poisoning, production injuries,
military operations etc.

Due to the change of moral standards in the field
of relationship of floors, distribution of premarital
communications, unpreparedness of youth to
marriage, overestimate of requirements to the
marriage partner the number of the children born out
of marriage increases.

There is a number of the problems concerning
incomplete families which treat socially — economic,
pedagogical, medical and psychological.

Among problems of incomplete families in
most cases the problem of economic character
(the material difficulties experienced by a family)
especially is particularly acute. The cumulative
budget of a family consists of the individual labor
income, grants, pensions, compensatory payments
and privileges determined by the state, the alimony
for children after the divorce, gifts in money or
things, products from relatives and friends.

What does growth of action of adverse factors
threaten with?

First of all we will note frightening tendencies:
trouble threatens growth of number of neglected and
street children, the families which don’t have the
permanent residence, and also needy families, etc.

The frightening statistics showing the constant
growth of quantity of cases of deprivation and
restriction of the parental rights of statement of
families on the account demonstrates that the
problem of family trouble requires the immediate
solution (Nikandrov, 2000: 58).

Most often become problems of such families:

Social and economic problems. The limited
income, low material supply concern to them.

Behavioural problems. Absence of one of parents
most often in a negative side changes style of family
education. For example, trying to protect as much
as possible the child from the stress connected with
experience of a divorce, and also the changes which
have concerned a family way of life, many mothers
begin to sponsor excessively children, depriving
of them independence. And some go into other
extremes, depriving of children of parental care and
attention, giving itself full-time job. The aspiration
of mother to show excessive severity can become
one more example of the unhealthy relations in the
child parent system, wishing «to compensate» him
absence of the father thereby. In all these cases the
atmosphere in a family where the child is brought
up, becomes extremely unhealthy.

Often after the divorce, mother can’t cope with
the negative emotions connected with the former
spouse. Also begins to vent the rage on the child.

Natural result of the created negative styles of
family education, a gap it becomes put — the parental
relations, a tendency to mutual distrust, violation
of communicative communications and a set of
problems which the child will face in the future.

Psychological problems. The experiences
connected with lack of moral support from one
of parents concern to them, first of all. In families
where the child has endured a divorce of parents, he
forms a set of complexes — it is also experience of
separation from one of parents, and charge of in what
has occurred. Besides, absence of one of parents
can negatively affect the child’s self-assessment
extremely. (Vygotsky, 2006:52)

The school development of society in our country
sought to strengthen at all times the influence on a
family that with her help to realize all abilities of
the pupil.

Our school gradually becomes more and more
open social and pedagogical rule. She is open for
various beliefs of pupils, dialogue, interpersonal and
intergroup communication; it is open in physical
sense the whole day both for children, and for adults.

At school prevails tendencies to expansion
and strengthening of interactions with life, all
social institutes of the environment — a family, the
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enterprises; cultural educational institutions, public
organizations, etc. And the most important — at open
school of activity is transferred to the identity of
the child: all necessary conditions for his personal
development are created (Mudrik, 2000: 48).

Results and discussion

As a result of studying of researches need of
control of realization of structure of open school is
noted.

The basic in her activity is a diagnosing of a
social and psychological situation in a family; the
organization of work of the experts directing to
versatile social and pedagogical activity of a family.

Increase in pedagogical culture of parents is a
basis of improvement of family education. Among
them: a PTA meeting as one of the most often
practiced forms of increase in pedagogical culture
of parents. At meetings parents get acquainted with
the general questions of education of children in a
family and school, with tasks and results of work
of school. Other form of work are competitions,
festivals of parents which are devoted to exchange
of experience of education of children. Also the
debate as one of forms of increase in pedagogical
culture of parents is used. Actively meetings at a
round table in which people of various specialties,
different age and parental experience participate
that allowed to broaden educational horizons not
only of fathers and mothers, but also teachers began
to be held and to propagandize the best experience
of family education, their participants exchange
opinions, relying on the acquired knowledge and the
accumulated experience.

In the analysis of addresses of parents to experts
the following problems come to light:

* problems of relationship of parents and child
of — 35%,

* parents are concerned by unwillingness of the
child to study — 30%,

* a problem the relations of the child and the
teacher — 15%,

* problems of adaptation of the child in collective
of relationship with peers — 10%

Economic and social problems negatively
influence life of society in general. As a result,
increase in families of «risk group», growth of
number of teenagers with various forms of deviant
behavior is observed in recent years.

In the senior classes 30 people have been
interviewed: physical impact almost doesn’t meet,
however only 50% of young men and girls consider
the situation in a family of equal, 9% consider that
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they hold position of the person forced to submit only
in a family, 3% consider themselves lonely people
whom nobody understands and doesn’t love, 10%
feel constant guardianship, 4,3% consider that they
create problems in a family, 1% feel as strangers, it
is difficult for them to participate in family life. More
than a half of the interviewed seniors have noted that
parents seldom pay attention to their mood. What
exit from the created situation? Who can give help
and) if not to stop, at least to reduce similar cases?
First of all it is, of course, a family and school
which are, in our opinion, a microenvironment of
protection of the child.

The researches conducted at school have
shown that only 29% of children spend free time
with parents, regularly check diaries of 12%.
Deficiency of communication of parents with
children doesn’t form a basis of progress of school
students in educational activity, the number of
«difficult» increases. And, nevertheless, a family
— the main factor of development and education of
the personality. Parents have to bring up the child,
and all social institutes can only help them with
providing conditions for self-development of the
child, helping it to learn the individual inclinations,
tendencies and to realize them in the acceptable form
useful to him and societies. (Antonova, Tsvetkova,
2006: 7)

On our deep belief, parents have to remember
always: the child can find that emotional support
which is necessary for him only in a family. The
child has to be sure that at any difficulties and
difficult situations arising in life he has a strong
back — his family where will always understand
and will help. Parents have to have a full faith in
the child.

The school can become other defender of the
child, it is urged to help the young man to gain
independence. But a family, school, as is well-
known — model of society, and education — one of
his institutes therefore they can’t significantly differ
from the fundamental principle.

The priority directions in the organization of
family and public education are:

- orientation of education on development social
and active, educated, is moral also physically healthy
personality in the changing conditions of public life;

- familiarizing of the growing generation with
cultural and historical traditions, formation of
feeling of the real owner of land;

- improvement of civil, legal and patriotic
education of pupils;

- formation of a healthy lifestyle, activization of
sports and mass and improving work;
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- creation of conditions for formation of socially
necessary knowledge and skills, professional
interests, development of creative abilities of each
child (Gulyaikhin, 2013:56).

Depending on character of family problems,
their complexity, sharpness or neglect, in work with
each concrete incomplete family various forms and
methods of social work are used. It both individual,
and group (club) social work, work within family
consultation (family therapy) and social patronage,
work separately with the child, with the parent or
with both of them at the same time.

Very urgent is a work of the social teacher today.
Social activity as the public phenomenon is peculiar
to human society from the moment of his existence.
During various periods of the development
society helped with various form to the members
to survive. Social work as practical activities is
directed to support, development of the personality,
rehabilitation of the person. The social teacher — the
expert giving psychology and pedagogical support
of children and adults (Shubovich, 2010:38). The
position of the social teacher is available, as a
rule, in the organizations of education, the public
centers of educational work on the residence and in
social services. He carries out a complex of actions
for education and social protection of children in
educational institutions and at the place of residence.
The main objective of the expert — it is timely to give
social help to children and teenagers, a family. In
modern society, unfortunately, children need social
protection. Children don’t choose parents, not their
wine that parents have divorced, or lead an immoral
life. Unfortunately, there was usual a deprivation
of the parental rights when irresponsible parents
forget about the duties, abuse, harmfully influence
development of the child, cruelly treat them. Society
is obliged to protect children as the childhood has
to be cloudless, happy, only then we can bring up
strong in spirit, confident in the future the younger
generation. Activity of the social teacher is very
responsible. Identification of dysfunctional families
and taking measures to protection of the rights of
children and teenagers, protection of their life and
preservation of health belongs to his duties. For this
purpose the social teacher studies personal features
of the children needing the help and defines system
of necessary educational measures and actions.
Work with difficult children, children — orphans
and children without parental support belongs to his
duties, he is engaged in their employment, provision
of housing and grants. If necessary he raises a
question for appropriate authorities of deprivation
of the parental rights, establishment of guardianship

and guardianship, adoption and other measures, is a
peculiar intermediary between the pupil and various
administrative, departmental and social services and
the charitable organizations.

Conclusion

So, at the present stage of society further
development and improvement of educational
function of a family are promoted: continued care
of the state of a family; steady increase in her
material well-being and improvement of domestic
conditions; unity of educational problems of a
family and society; coherence of educational
influences on the child of school, family and all
society; increase of general education, cultural and
pedagogical level of parents, increase in moral and
civil liability of parents for education of younger
generation. About the birth the child is connected
with parents by invisible «thread» and from that
what relations are put between them directly
formation of the personality depends.

And if all of us are teachers, parents — we will
act within universal ideals and values, then the
probability of success on the way of education of
new generation will significantly increase.

Having considered some parties of this problem,
we come to a conclusion:

- the correct organization of work of the
social teacher with children from incomplete
families, allows to correct social development of
the personality at early stages and to come as a
result to the correct social adaptation of the child.
Our modern life demands search of new models
of education of younger generation, puts forward
problems of education of the personality in the open
social environment, demands close interaction of
all educational structures of our society — school, a
family, labor collectives, the public;

- at modern school the social teacher — a
significant figure. The main goal of work of the
social teacher is a psychology and pedagogical
support in creation of a healthy microclimate in
collective, contribution to the kind interpersonal
relations and realization of abilities of each child,
protection of their interests and taking measures to
the solution of the arising problems;

- that in modern conditions for implementation
of the social order of families with different levels
of self-reliance, training of specialists in the field of
pedagogics of a family of the following directions
is necessary: professional teacher (house teacher,
house psychologist, social teacher, tutor, tutor, etc.);
the expert of the sphere of social pedagogical work
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(realizing functions of the mentor, the intermediary,
the curator, the diagnostician, the consultant, the
adviser, the psychotherapist, etc.); expert of services
industry (nurse, housekeeper, etc.).

Those aspects in style of education which cause
deviations from normal, harmonious development
of'the identity of the child, that is education violation

come under the spotlight of researchers: hyper — or
a hypopatronage, conniving or ignoring of needs of
the child, inconsistency in the relations of parents
with children, overestimate or insufficiency of
requirements, an ogranichitelstvo, excessiveness
of the bans or their insufficiency, excessiveness of
sanctions or their total absence, etc.

References

1 Andreyeva, G. M. Social psychology: The textbook for higher educational institutions — M., 2000.
2 Antonova L. L., Tsvetkova N. A. Rol of family traditions and rituals in ideas of the senior school students of a family //

Modern humanitarian researches. — No. 1. — 2006.

3 Bim-Bud B. M., Gavrov S. N. Semya as sociocultural phenomenon//Modernization of institute of a family: macrosociologi-
cal, economic and antropologo-pedagogical analysis. Monograph. — M.: Intellectual book, New chronograph, 2010. — P. 27 — 53.
4 Vygotsky, L. S. Psikhologiya of development of the child: The manual/H.p. Vygotsky — M.: Academy 2006. — 512 p.

O 0 3 N W

reau, Washington D.C., 1987

Betty Schrampfer Azar. Basic English Grammar/Longman, 1996.

Betty Schrampfer Azar. Understanding and Using English Grammar/Longman, 1999.

Williams Brian. Marriages, Families & Intinamte Relationships. — Boston, MA: Pearson, 2005. — ISBN 0-205-36674-0.
Werneck H., Werneck-Rohrer S. PsychologiederFamilie. — Wien: WUV, 2000. — 355 S. — ISBN 3-85114-547-X.

Van de Kaa D.J. Europe’s Second Demographic Transition//Population Bulletin, Vol. 42, No. 1. Population Reference Bu-

10 Gulyaikhin, V. N. Semya as subject of early legal socialization//NB: Matters of law and politicians. — 2013. — No. 7. —

P. 56-66.

11 Grishanova, O. S. Interactive forms of interaction of a family and Uchitel School / Publishing house, — Volgograd — 2008
12 Dementieva 1. F. Negative factors of education of children in an incomplete family//family Sociology. — No. 6. — 2001.

13 Dianne Swenson. The Day Dad Cried and other stories/Perfection Learning Corporation, Logan, lowa, 1984.

14 Cambridge Dictionary of American English/Cambridge University Press, 2000.

15 Sandpiper, L.A. Family education: Manual / L.A. Kulik — M.: Education of 2003. 175 pages.

16 Kovalyov, S. V. Psikhologiya of a modern family: The manual / S. V. Kovalyov — M.: Education of 1999. 270 pages.

17 Kohn, L.S. Child and society. — M.: Academy, 2003. — 336 pages — ISBN 5-7695-1420-5.

18 Con, L.S. Sociological psychology. — M.: Moscow psikhologo-social institute; Voronezh: NPO MODEK publishing house,

1999.

19 Lazarev, A.A. Family pedagogics: The manual / A. A. Lazarev. — M.: Academy, 2005. — 314 p.

20 Makarenko A. S. Lectures about education of children. — M., 1977.

21 Mudrik, A. V. Social pedagogics: studies. for students Bercm. nen. studies. institutions / A. V. Mudrik. 2nd prod., ucmp. and
additional — M.: AcadeMia, 2000. — 182 pages — (Higher education). — ISBN 5-7695-0315-7.

22 Nikandrov, N. D. Russia: socialization and education at a turn of the millennia. — M.: Pedagogical society of Russia, 2000.

—304 p. — ISBN 5-93134-102-1.
23 Open Encyclopedia Project

24 Prokopyeva, M.M., Germogenov, M. D. Bases of family education: monograph./M. M. Prokopyeva — Yakutsk: Bichik pub-

lishing house, 2003.

25 A family in the center of social population policy//Independent institute of social policy: Sb. — M., 2009. — No. 1. — P. 192.

26 Shubovich, M. M. Training of students of higher education institution for social and pedagogical activity with a family /
M.M. Shubovich. Ulyanovsk: Publisher Kachalin of A.B., 2010. — 160 pages — ISBN 978-5-904431-45-7.

27 Shubovich, M. M. Problems of family education in philosophical and pedagogical heritage 1. A. Ilyina / M.M. Shubovich//
the Messenger of Ekaterina’s Institute 2010. — No. 4 [12]. — P. 23-25. — ISSN 1997-6968.

28 Fleyk-Hobson K., etc. Development of the child and his relations with people around / Lane with English — M. 1993.

29 Freud A. Childhood psychopathology — M., 2000.

30 Forelock, N. V. The reference book for parents. Psychology of the child from And to Ya. M.: Basis, 2007.

Jlureparypa

1 Amngpeesa, ['M. ConnanbHast ICHXOJOTHS: YI€OHHUK JJISI BBICIIMX y4eOHBIX 3aBeneHui — M., 2000.
2 Amnronosa JI. 1., IIserkoBa H. A. Posib ceMelHBIX TpaJAUIMii U PUTYasIOB B IIPEICTABICHUAX CTAPIINX IIKOJIBHUKOB O CEMbE

// CoBpeMeHHbIe TyMaHuTapHbIe HccienoBanus. —Ne 1. — 2006.

3 bum-bax B.M., T'aBpo C.H. Cemps Kak COLHOKYIbTYpHBIH (eHoMeH // MonepHHu3annsi HHCTUTYTa CEMBH:
MAaKpOCOIHOJIOTNUECKHI, SKOHOMUISCKHI U aHTPOIIOJIOTO-TIeJaroTHUeCKHil aHanu3: MoHorpadus. — M.: IHTeekTyaabpHas KHATA,

Hogsrit xponorpad, 2010. — C. 27-53.

ISSN 1563-0307

The Journal of Psychology & Sociology. Ne2 (61). 2017 27



Actual problems of an incomplete family in work of the social teacher

Beirorckwuid, JI.C. [Icuxonorus passurus pedenka: yuednoe nocodue / JI.C. Bororckuit — M.: Akanemust, 2006. — 512 c.
Betty Schrampfer Azar. Basic English Grammar / Longman, 1996.
Betty Schrampfer Azar. Understanding and Using English Grammar / Longman, 1999.
Williams Brian. Marriages, Families &Intinamte Relationships. — Boston, MA: Pearson, 2005. — ISBN 0-205-36674-0.
Werneck H., Werneck-Rohrer S. PsychologiederFamilie. — Wien: WUV, 2000. — 355 S. — ISBN 3-85114-547-X.
Van de Kaa D.J. Europe’s Second Demographic Transition // Population Bulletin, Vol. 42, Ne 1. Population Reference Bu-
reau, Washington D.C., 1987

10 T'ymsuxun, B. H. Cembs xak cyObekT panHei npaBoBoii connanmzanuu / NB: Bonpocs! npasa n nmoymruku. — 2013, — Ne7.
— C.56-66.

11 Tpumanosa, O.C. MHTepakTHBHBIE ()OPMBI B3aMMOJICHCTBHSI CEMBH M IIKONIBL, — Bonrorpan: M3narenscTBo «Ydaurensy,
2008.

12 Jlementnea V.®. HeratnBHble (akTophl BOCIIMTAaHM AeTel B HenoyHO# ceMbe // Conmonorus cembr. — Ne6. —2001.

13 Dianne Swenson. The Day Dad Cried and other stories/ Perfection Learning Corporation, Logan, lowa, 1984.

14 Cambridge Dictionary of American English / Cambridge University Press, 2000.

15 Kynuk, JI.A. Cemeiinoe Bocniutanue: Yuednoe nocobue / JI.A. Kymuk — M.: [Ipocsemienue, 2003. — 175 c.

16 Kosanes, C.B. I[Icuxonorust coBpemeHHo# cembn: YuebHoe nocobue / C.B. Kosanes — M.: [Ipocsemenne 1999. — 270 c.

17 Komn, U.C. Pebenok u o6mectBo.— M.: Akagemust, 2003.— 336 c¢.— ISBN 5-7695-1420-5.

18 Kon, N.C. Coumosnoruueckas rncuxonorust. — M.: MOCKOBCKUI NCUXOJIOT0-COIMANBLHBIA UHCTUTYT. — Boponex: M31-Bo
HITO «MOIDBK», 1999.

19 Jlazapes, A.A. Cemeiinas nenaroruka: yaeoHoe nmocodue / A.A.Jlazape. — M.: Akagemus 2005. — 314 c.

20 Makapenko A. C. Jlekuuu o Boctiutanuu neteid. M30p. nexn. cou. — M., 1977.

21 Mynpuxk, A. B. CornanpsHast efaroruka: yueo. Julst CTyA€HTOB BBICII. e, yueO. 3aBenenuii / A.B. Myzapuxk. 2-e usn., ucrp.
u jjor. — M.: AcadeMia, 2000. — 182 c¢. — (Briciiee oopazosanue). — [ISBN 5-7695-0315-7.

22 Hukauapos, H. JI. Poccusi: conmanusainuu U BocnuTaHue Ha pyOexe ThicsiueneTnid. — M.: [lemarormueckoe oO0IEecTBO
Poccun, 2000. — 304 c. -ISBN 5-93134-102-1.

23 Open Encyclopedia Project

24 TlpoxomnbkeBa, M.M., I'epmorenoBa, M.JI. OcHOBBI cemeliHOTO BocuTanus: MoHorpadus / M.M. IlpokonbkeBa — SIKyTCK:
W3n-Bo «buauky, 2003.

25 CeMbsl B IIEHTPE COLUMANBHO-eMOorpaduieckoil moautuky // He3aBUCHMBI HHCTUTYT conpanbHOU monutuku: CO6. — M.,
2009. —Ne 1. - C. 192.

26 Illy6oBuy, M. M. [ToaroroBka CTyA€HTOB By3a K COLMAIBbHO-IIEIarOrHUeCcKo JiesTebHoCTH ¢ ceMber / M.M. 1lly6oBuy. —
Vnesaosck: M3marens Kavamua A.B., 2010. — 160 ¢. — ISBN 978-5-904431-45-7.

27 1ly6oBmy, M. M. Ilpobnemsl cemeitHoro Bocnuranusi B duiocodcko-nenarorndeckom Hacinequn V.A. Wimsuna /
M.M. Illy6oBuu // Bectauk Exarepununckoro Muctutyta 2010. — Ne 4 [12]. — C. 23-25. — ISSN 1997-6968.

28 dreiik-Xo6con K. u ip. Pazsutne pebeHka u ero oTHOIICHUI ¢ okpyxatomumu / [Tep. ¢ anmt. — M., 1993.

29 ®peiig A. Ilcuxomnaronoruu aercrea — M., 2000.

30 Yy6, H. B. CipaBounuk mist pogureneit. [lcnxonorus pebenka ot A o 5. — M.: Ocrosa, 2007.

O 03N L A~

28 Kasz¥V Xab6apiusicel. [Tcuxonorus xoHe coruonorus cepusichl. Ne2 (61). 2017



2-0011M
COIAOJOT U

Pazmen 2
COLINOJOT Us

Section 2
SOCIOLOGY



IRSTI 04.51.53

Abdiraiymova Gulmira', Burkhanova Dana*

'doctor of sociological sciences, professor, Head of the department of sociology and social work,
al-Farabi KazNU Almaty, Kazakhstan, e-mail: gulmira.abdiraiymova@kaznu.kz, tel.: +7 701 766 6452
’PhD, a.a. associate professor of the department of sociology and social work,
al-Farabi KazNU, Almaty, Kazakhstan, e-mail: dana.burkhanova@kaznu.kz, tel.: +7 701 888 7544

STRENGTHENING THE POTENTIAL OF COMPETITIVENESS:
UNIVERSITIES AND COOPERATION

Support of the higher education system development is one of the key tasks of the national policy
of the country. Its accessibility is not only a matter of quantity, but also a key element of the social
measurement of higher education, independent of the socioeconomic background and other factors that
indirectly influence its expansion and development. Education in this context is defined as an «access
policy», aimed at participation of all layers of population and ensuring the effectiveness of their par-
ticipation. An important direction of the university’s activity, wishing to ensure a competitive position
in the market of educational services, is the preparation of competitive specialists. And one of the key
indicators determining the rating of an educational institution in conditions of growing competition is
the level of demand for graduates. The results of the quantitative research were processed and analyzed
with licensed software SPSS for Windows (version 21). The methodology used in the study allows mak-
ing a comparative analysis of the competitiveness of graduates in a certain segment of the labor market,
to take into account the dynamically changing demands of the labor market for the competitiveness
of Kazakh graduates. The results of evaluations can be used to adjust curricula, target the educational
activities of the university, create an individual educational and professional trajectories, and in motiva-
tional and educational preparation of students to form their competitiveness. The theoretical and practi-
cal importance of the article lies in the developed provisions that contribute to the further development
and enrichment of data in the field of sociology of science, the sociology of education, educational and
scientific programs, and educational concepts.

Key words: education, university, employment, competencies, graduates
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boacekere KaGiAGTTIAIKTIH, MYMKIHLUIAIKTEPIH KyLUEHTY:
YHUBEPCUTETTEP MeH CepikTecTiK

JKorapbl 6GiAiM Gepy >KyMeCiH AaMbITyAbl KOAAQY — MEMAEKETTIH YATTbIK, CasgCaTblHbIH, HEri3ri
MiHAETTEpiHIH Oipi. OHbIH KOAXETIMAIAIN — TeK KaHa CaHAbIK, MOCEAe eMeC, COHbIMEH KaTap
SAEYMETTIK-9KOHOMMKAABIK, JKafaaiFa >keHe 0acka (hakTopAapra TOYEAAl eMeC, OHbIH AaMybl MeH
KeHetoiHe KOCaAKbI bIKMaA €TETiH >KOFapbl GIAIMAT dAEYMETTIK OALLeYAiH Herisri GeAweri. biaim Gepy
OYA TapanTa GapAbIK, XaAblK, TanTapbl KaTbICyblHa OaFblTTaAFaH XKOHE OAAPAbIH, KATbICYbIHbIH CanacbiH
KaHaraTTaHAbIPATbIH «KOAXKETIMAIAIK cascaTbl» PeTiHAE aHblKTaAaAbl. BiAiM 6epy caaacbiHaa Kbi3meT
KOpCeTy HapbifblHAQ ©3iHe Oocekere KabiAeTTi OpPblH aAyFa YMTbIAFAH YHUMBEPCUTET >KYMbICbIHbIH
MaHbI3Abl OarbITTapbiHbIH Oipi GOAbIN Gacekere KabIAETTI MaMaHAAPAbBI AASPAAYAbl KOSIAbL. KyHHEH-
KYHIe ecin keAe XkaTKaH 6acekeAecTik XKaraarblHAA >KOFapbl OKY OPbIHAAPbIHbIH PEATUHTIH aHbIKTAATbIH
6acTbl KOPCETKill PETIHAE TYAEKTEPAIH KOFamFa Ka>KeTTIAIMHIH AeHreii wbirasbl. JKyprisiAren
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CaHABIK, 3epTTeyaiH HaTuxeaepi SPSS for Windows (version 21) AnueH3usinaHFaH GafaapAaMacbiMeH
OHAEAIN, TaAAaHAbI. 3epTTeyAae KOAAAHbIAFaH 6Garanay oaictemeci 6eArini 6ip eHOek Hapbifbl
cermeHTiHAE Gacekere KabiAeTTIAIKKe CaAbICTbIPMaAbl TaAAdy >Kacayfa, KasakCTaHAbIK TYAEKTEPAiH
Gocekere KabiAeTTiAiKTepiHe eHOeK HapbiFbl TaparbiHaH XXbIAAAM ©3repeTiH TaAanTapbiH ecKepyre,
GaranayAblH HOTMXeAepiH oKy 6araapAamanapbiH Ty3eTy kesiHae, XKOO-HbIH >KyMbICbl GapbICbiHAA
6acTbl OKbITy OarblITTapbiH OeArireyae, xeke GiAiIM 6epy XeHe KacCiOn TPaeKTOPUSICbIH KypacTbipyFa
KOHe CTyAeHTTepae OGacekere KabiAeTTIAIKTI opHaTyFa anaparbiH MOTMBALMSABIK, XXoHe BiAim 6epy
AQSIPABIFbIHA XKOA aLIaAbl. MaKaAaHbIH TEOPUSAbIK KOHE TAXKiIPUOEAIK MAHbBI3AbIAbIFbI KEATIPIATEH FbIAbIM
aAeyMeTTaHybl, BiAiM 6epy aAeymeTTaHybl, OiAiIM Bepy >KoHe FbiAbIMM OafAapAaMarap aymarbiHAAFbI
AEPEKTEPAIH TOAbIFbIN XX8HE apbl Kapan AamyFa XKafaal KacalTblH KaFMAQAQPMEH HETi3AEAEA|.

Ty#in cesaep: Ginim 6epy, YHMBEPCUTET, XKYMbICKA OPHAAACTbIPY, GIAIKTIAIKTEp, TyAeKTEp.
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21.0. AOLLEHTA KaheApbl COLMOAOTMM 1 COLLMAAbHOM PaboThl,
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YcuaeHue noreHuMara KOHKYPEHTOCMIOCOOHOCTH:

YHUBEPCUTETbI U COTPYAHUYECTBO

[MoaAep>KKa PasBUTUSI CUCTEMbI BbICLLEro 00pa3oBaHMs ABASIETCS OAHOM M3 KAKOYEBbIX 3aAay
HAUMOHAAbHOM MOAUTUKM CTpaHbl. Ee AOCTYNMHOCTb — 3TO He TOAbKO BOMPOC O KOAMYECTBE, HO MU
KAKOYEBOM 3AEMEHT COLIMAAbHOIO M3MEPEHMS BbICLIEro 00pa3oBaHMs, HE 3aBUCALLMIA OT COLMAAbHO-
3KOHOMMYeckoro ¢oHa M ApyrmMx (PakTOpoOB, OMOCPEAOBAHHO BAMSIOLWIMX HA €e pacluMpeHue M
passutre. OOpasoBaHMe B 3TOM KOHTEKCTE OMPEAEASETCSl KaK «MOAMTMKA AOCTYMa», HarnpaBAE€HHas
Ha yyacTue B Heil BCEX CAOEB HaceAeHusi M obecrneveHne 3(P@PeKTUBHOCTM MX yyacTus. BakHbim
HarnpaBAEHUEM AESITEAbHOCTU YHMBEPCUTETA, >KeAalolero obecrneunTb cebe KOHKYpPeHTOCrnocobHoe
MOAOXEHME Ha pPblHKE 00Pa30BaTEAbHbIX YCAYr, CTAHOBMUTCS MOAFOTOBKA KOHKYPEHTOCMOCOOHbIX
CcrneumMaAmcToB. M 0OAHMM M3 3HAKOBbIX MOKa3aTeAei, OMPEAEASIOIMX PEATUHT yUebHOro 3aBeAeHMUs
B YCAOBMSIX HapacTaloller KOHKYPEeHLMM, BbICTyrnaeT ypoBeHb BOCTPebGOBAHHOCTM BbiMyCKHUKOB.
Pe3yAbTaTbl NPOBEAEHHOIO KOAMYECTBEHHOTO MCCAEAOBaHUS ObiAM 00paboTaHbl M MPOAHAAM3UPOBAHbI
C WCMOAb30BaHMEM AMLIEH3MPOBAHHOIO MNporpaMmHoro obecneveHns SPSS for Windows (version
21). MNcnoAb3oBaHHasi B MCCAEAOBAHMM METOAMKA OLIEHKM MO3BOASET MPOBECTU CPABHUTEAbHbIN
AQHAAM3 KOHKYPEHTOCMOCOOHOCTN BbIMyCKHUKOB B OMPEAEAEHHOM CermMeHTe pblHKa TPyAQd, Y4YecTb
AMHAMMYHO M3MeHsiiollMecs TpeboBaHMS pbiHKA TPyAa K KOHKYPEHTOCMOCOOHOCTM Ka3axCTaHCKMX
BbIMYCKHMKOB, MCMOAb30BaTb PE3YAbTaTbl OLEHOK MPU KOPPEKTUPOBKE YUeOHbIX MAAHOB, LEAEBOM
opueHTaumn 06pa3oBaTEAbHON AEATEAbHOCTM By3a, CO3AAHMM MHAMBMAYAAbHOM 06pPa30BaTEAbHO-
NPOgeCCMOHAABHOM TPAEKTOPMM, a TakXKe MpPu MOTMBALIMOHHO-OOPA30BAaTEAbHOM MOAFOTOBKE
CTYAEHTOB M0 (POPMMPOBAHMIO MX KOHKYPEHTOCNOCOOHOCTHM. TeopuTMUecKas 1 npakTnyeckast BaXKHOCTb
CTaTbM 3aKAKOYAETCH B BbIPAOOTAHHbLIX MOAOXKEHMSX, CMOCOOCTBYIOLIMX AAAbHEMLIEMY Pa3BUTUIO U
o6oraleHmIo AaHHbIX B 06AaCTU COLIMOAOTMU HAyKM, COLIMOAOTMM 00pa3oBaHms, 06pa3oBaTeAbHbIX U
HayYHbIX MPOrpamMMm.

KAroueBble cAoBa: 00pasoBaHme, YHUBEPCUTET, TPYAOYCTPOMCTBO, KOMMETEHLMN, BbIMYCKHUKMN.

Introduction

In recent years, the Kazakhstan labor market has
undergone significant changes, largely due to the
economic crisis. The situation of university graduates
in the labor market is characterized by ambiguity,
which is due to the specificity of the directions of
graduates’ training and their relevance to the labor
market. Despite certain positive changes, only about
10-12% of the total number of employed graduates
in 2015 has positions according their specialties.
In the situation of labor supply excess in the labor
market, formed mainly by professionals with
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experience, graduates who do not have experience in
the profession, it is difficult to compete and qualify
for high-quality jobs.

Employment is becoming a key issue in
many European countries and the role of higher
education in developing the competencies and
personal qualities of graduates in developing their
competitiveness is decisive. The «recruitment»
cannot be reduced to employment and at the same
time involves the development of a «combination»
or «achievement system» consisting of skills,
knowledge, understanding and personal qualities,
which ultimately creates the opportunity for the
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graduate to remain in the field of employment
(Bryson, 2014; Harvey, 2003:58; Tran, 2016:62). In
a more comprehensive understanding, employment
should be viewed in terms of their social contributions
and benefits to key and «secondary» stakeholders,
independent of the student, for example, society
and the economy (Bowden et al., 2000:27; Knight
& Yorke, 2004:38; Cole & Tibby, 2013:6; Knight
&Yorke, 2006:10).

Mason (2009:1) argues that employment
is understood as a willingness to work, so it is
important not only «knowledge», but also the
understanding that their knowledge will contribute
to «commercial» productivity and benefit to the
employer.

The policy of European education is aimed
at opening up the potential in the context of the
globalization of the economy and introducing
more effective social innovations, reorienting
and developing new «advanced» programs that
correspond to the rapid pace of change (Lines,
2011: 8). Universities are the basis for a successful
economy and society, ready to face the challenges
and threats of the 21st century. Their role as the
initiator of new knowledge and keepers of existing
one is undeniable. At the same time, «work
capacity», «partnership», «competitivenessy are the
key concepts of management in universities, whose
educational and research missions are adapted and
directed to meet the needs of the society and all its
strata in acquiring new knowledge and experience
(Healey, Flint & Harrington 2014:21).

Today, a comparative analysis of the
competitiveness of graduates in a certain segment of
the labor market taking into account the dynamically
changing demands of the labor market, cooperation
of universities and employers is the topical issue.

Theoretical and methodological review

An analysis of European employment practices
for graduates shows many framework structures
in universities that facilitate the implementation of
successful employment strategies. Universities are
aimed at fulfilling, to a certain extent, consultative,
vocational guidance and teaching functions without
an active intervention in the employment process
(Germany, France, Poland, Czech Republic)
(Potocnik and Verheugen, 2007: 12; Kleiner
2008:49, Reid, 2016).

The structure of European universities includes
consulting departments that implement the functions
of accompanying students in the educational process.
The prerogative for building a «graduate-employer»

relationship is realized by specialists from career-
oriented bureaus. A distinctive feature of the graduate
employment practices in German universities is the
responsibility, self-initiative and entrepreneurial
initiative of the graduate him/herself in job seeking.
An important stage of professional self-determination
is educational practice. Students, in accordance with
their inclinations, interests, independently turn to
various organizations and enterprises.

In order to succeed in the labor market in
Germany, graduates of German universities
should have sufficient skills for employment.
The necessary skills include job search skills and
applied skills; as well as competences and skills of
interpersonal communication, cultural sensitivity
and management, an important role is played by the
business qualities of the applicant. Currently, despite
the fact that many initiatives are implemented to
improve the success in the career of graduates,
many experts note the difficulties in implementing
a consistent employment policy.

Interaction of employment centers of French
educational institutions is also based on consulting
guidance within the educational process. In
addition, the implementation of joint programs
for professional and social adaptation is entrusted
to the local representative offices. It is possible
to give an example of the French experience of
the training and employment of graduates of the
educational institutions (which, rather, is not typical
for all French universities) on the example of the
Institut d’études politiques d’Aix-en-Provence.
There is a special service for employment, whose
activities are aimed at integrating new generations
of graduates of the Institute into professional life
and assisting former graduates who have lost their
jobs. The Employment Service constantly updates
the database on vacancies and internships and
forms a list of labor supply proposals for a whole
set of criteria: the scope of activity, the location of
the organization (enterprise) offering the job, the
detailed characteristics of it and etc.

The development of skills and professional
competencies of specialists is important in increasing
the productivity and sustainability of enterprises,
in improving working conditions, as well as job
opportunities (Boden and Nedeva 2010:38).

In order to ensure the orientation in the labor
market, young people need functional skills to
perform specific tasks, as well as the basic skills: the
ability to learn (learning to learn), communication
(communication), problem solving and team work.
The development of basic skills is an important
component in the system of lifelong learning and the
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ability to adapt to changes (Hughes & Barrie 2010;
Cumming, 2010, Klosters, 2014).

Acquired skills are becoming increasingly
important when employing. Vocational and
technical skills are necessary, but in the face of
fierce competition, employers are expanding the
requirements for candidates, including the personal
and social qualities that graduates must possess (Liu,
Salvanes & Sorensen 2012; Jones 2012; Helyer,
Lee, & Evans, 2011).

Future workers need to continue their further
education and adaptation, and also have the ability
to communicate effectively, to creative thinking, to
make their own decisions, to manage themselves at
work, to work in team and to interact with employees,
to process and analyze information, effectively
applying the latest technologies and new ideas
These basic skills for employment are important to
improve the chances of young people to get a job
and participate in lifelong learning programs.

Work ability entails more than an opportunity
to get a first job. It is the ability to adapt to new
conditions, career mobility and the capacity to work
throughout life, which requires illustration of the
various ways to integrate acquired professional skills
and the ability to acquire new skills, knowledge in
the field of social and labor relations, including the
right to safe and healthy working conditions, and
overall successful adaptation to changing conditions
(Riley, 2012; Savickas, 2013).

Dey and Cruzvergara (2014) studying
the potential of universities in the design and
implementation of employment programs, in a
historical review offered a «career model», beginning
with a professional orientation at the beginning of the
20th century, tracking a series of shifts («Vocational
Guidance» (1900-1920) — «Teachers Guidancey
(1920-1940) — «Job Placementy (1940-1970) —
«Career Counselingy (1970 — 1990) — Professional
Networking (1990 — 2010) — Connected Communities
(2010 — 2030) in provision and expansion of career
services in higher education system.

The «Connected Communities» paradigm
is characterized by a shift in services provided
after the global economic downturn of 2008, and
identifies the needs and changes in services faced
by university career centers. Cole, Tibby (2013)
express the importance of implementing a more
«flexible» structure and institutional approach to
the provision of employment services, allows «to
discuss, to reflect, to act and evaluate.»

In general, the ability to work is that in addition to
applying technical skills in the workplace, employers
look for job seekers who can communicate effectively;
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can work in a team; with good interpersonal skills:
can solve problems; have good skills in information
and communication technology; ready and able to
learn; and flexible in their work approach. In addition
to these competencies, it is very important for a job
applicant to have personal qualities, such as: honesty,
reliability, punctuality and loyalty / flexibility
(Lowden, Hall, Ellio & Lewin, 2011).

Typically, a good education increases the chances
of a young person to find a better job, and contributes
to its productivity and increased income. In European
countries, for example, unemployment among young
people (20-24 years) with secondary specialized
education is reduced by 7.4 percent. Many young
people face difficulties in finding a job due to the
discrepancy between the education / training received
and the demands of the labor market.

According to data published in the Australian
Government’s annual report what vocational
education and training should focus on in Australia,
and what skills are necessary for future professionals,
«all employees are subject to the requirements of
new systems and technologies. It is necessary to
learn to combine new operational communication
skills, teamwork skills, decision-making skills,
flexibility and resilience to changes in the workplace.
As areaction to economic change, it is important for
specialists, in addition to professional and technical
competencies, to have the ability to adapt quickly
and to lifelong learning. In general, when analyzing
the necessary skills of a future specialist, employers
determine that a graduate of Australian universities
should be: flexible and quickly adaptable to change;
able to apply skills in different contexts; to study
throughout life; team-oriented and be wise, since the
last attribute gives the opportunity to get more in
acquiring life experience» (Australian Qualifications
Framework 2013; Bradley, 2008).

Results of the research and discussion

Designing the results of education is one
of the most important aspects of reforming of
Kazakhstan’s education. The development of the
competences of educational programs is designed
to be carried out in the context of institutional,
national and international benchmarks, and
the results of education are usually considered
at three levels: local level (course, discipline,
practice, module, training program); National level
(qualifications frameworks, national qualifications
frameworks and  professional  standards);
International level (transparency, recognition of
degrees and qualifications)
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Yes, but only for
_ certain courses;
10,2%

No, but we intend to
_develop them; 1,8%
J/\’ﬂi‘\ N0 1,6%

| Difficult to answer;
12,7%

Figure 1 — Development of the competencies of educational
programs, modules and academic disciplines of universities

Expectations from learning outcomes are
determined by students involved in the educational
process and expressed in his/her knowledge
of skills and abilities. Most often, learning
outcomes are considered through measurable
achievements or the possession of competencies.
Most of the surveyed teachers (73.8%) believe
that at the present time the learning outcomes,
competences are well developed both in relation
to the educational programs of universities in
general, and for individual modules and academic
disciplines. 10.2% notes the process of developing
competencies only at the very beginning, and

the learning outcomes are developed only for
individual academic units — courses. Quite
large percentage of teachers found it difficult to
answer the question about competences — 12.7%
(Figure 1). Summarizing the results obtained, it
should be noted that the majority of Kazakhstani
universities and institutions have advanced in the
description of programs using learning outcomes.

Students who participated in the survey were
asked: «Do you have an idea of the learning
outcomes, the competencies that are necessary for
future professional work? » (Figure 2).

Students who are fully aware of learning
outcomes of their education should be and what
competences they ultimately need to master, among
respondents, slightly more than half — 52.5%. This
is the highest frequency result.

4,8% do not know about competences at all. The
remaining 43% noted that they have some limited
idea about this issue, but not complete: 28.9% chose
the option «I know, but not completely» and 13.8%
— «I have some idea».

Reforming the education system requires, first of
all, a significant revision of curricula, especially in
connection with the use of the tools of the Bologna
Process and a three-level structure of degrees. The
overwhelming majority of respondents (81.1%)
expressed the opinion that recently they had to revise
the curricula to some extent in connection with the
implementation of the Bologna Process (Figure 3).

Students' idea of the learning outcomes and

competencies
52.50%
28.90%
13,80%
4,80%
Yes, in full I know, but not in full I have some idea I don't know

Figure 2 — «Distribution of students’ answers to the question «Do you have an idea of the learning
outcomes, the competencies that are necessary for future professional activity?»
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No, we don't seethe need for this

o

at certain faculties ﬁ 19.8%
atall faculties ﬁ
0
Not yet, but we will do it soon ﬁ 13=6 Yo

Figure 3 — Distribution of respondents’ answers to the question «Has your university recently revised
the curriculum in connection with the implementation of the basic principles of the Bologna Process,
especially with regard to adapting programs to the new degree system?»

The respondents were asked in the course of the
study what changes had the greatest effect. Faculty
members were asked to assess the degree of changes
in the following positions:

1. The quality of the courses was revised

2. Duplication of courses was removed

3. The teaching methods have changed

4. The program has become more flexible,
academic freedom has been expanded

5. The number of practice-oriented courses has
increased

6. The forms of control of knowledge, boundary
controls and examinations were revised (changed)

7. Students are more aware of the objectives
of their education, the choice of courses and the
educational trajectories

8. The mechanism for credits or degrees of other
HEISs transfer has been simplified (Table 1).

Table 1 — Analysis of the effectiveness of the introduction of learning outcomes

Changes directions Response options
Greatly | Partially | Rarely | No changes

The quality of the courses was revised 67,3% 28,6% 2.8% 1,3%
Duplication of courses was removed 54,5% 36,1% 8,8% 0,6%
The teaching methods have changed 48,7% 41,5% 9,0% 0,8%
The program has become more flexible, academic freedom has been expanded | 49,9% 38,5% 8,6% 3,0%
The number of practice-oriented courses has increased 42,7% 44.3% 10,0% 2,.9%
The forms of control of knowledge, boundary controls and examinations were | 43,2% 44,7% 8,9% 3.2%
revised (changed)

Students are more aware of the objectives of their education, the choice of | 48,2% 39,2% 8,9% 3,7%
courses and the educational trajectories

The mechanism for credits or degrees of other HEIs transfer has been simplified | 39,3% 42,7% 11,1% 6,9%

The questionnaire showed that the most signifi-
cant changes were observed regarding the revision
of the quality content of the courses — 67.3%.
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54.7% of respondents believe that as a result of
the introduction of a competence approach, the du-
plication of courses is removed and about half of the
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respondents noted that the programs have become
more flexible, and the academic freedom of students
has been expanded.

The simplification of the mechanism for credit
transfer is noted by 39.3% of the interviewed teach-
ers and only 10% of the students.

In general, the ranking of positive changes in the
educational process from the point of view of stu-
dents looks somewhat different.

41.9% of students believe that the teaching
methods have changed. The same number of re-
spondents (41.1%) note a general improvement
in the quality of education. Less than 1/3 of the
students indicate a change in the content of the
courses (compared to 67% of teachers). Compari-
son of students’ and teachers’ answers on some
basic positions is presented in the graph in Fig-
ure 3.

The students’ answers to the question whether
the forms of knowledge control, boundary controls
and examinations in your institution have changed
as a whole show that the transformation affects vari-
ous aspects. 50.9% of students noted that the change
in the forms of educational control is associated,
first of all, with the increase in the independent work
of students.

As can be seen from Table 2, for a small
percentage of students (about 1/5 of the sample
population), new forms of organizing the educational
process seem complicated — «It has become harder
to learn and get good gradesy.

18.3% of students do not see any special chang-
es, 11.2% of them say that there have been no «sig-
nificant» changes, and 7% say that the changes are

external, formal. Every tenth respondent found it
difficult to answer this question.

The credit system is based on the introduction
of the so-called «non-linear educational schemey,
which assumes the freedom of student’s choice of an
educational trajectory. As noted above, about half of
faculty members say that new educational programs
have become more flexible, which contributes to the
expansion of academic freedom of students. About
1/3 of students (32.1%) agree with this statement.

Table 2 — Distribution of respondents’ answers to the question
«Have the forms of knowledge control, boundary controls and
examinations in your institution changed?»

Response options Percent
Yes, there is a lot of independent work of students |  50,9%
Yes, it became harder to learn and get good grades| 19,4%
Yes, but the changes are formal 7,1%
No, nothing has changed 11,2%
Difficult to answer, no answer 11,4%
Total 100,0%

The results of the research make it possible to
assess and specify the main mechanisms for the re-
alization of the academic freedom of students, the
possibility of forming an individual educational tra-
jectory.

The survey showed that the practice of attract-
ing students to scientific research is most widely
represented in Kazakhstan universities — 50.5%

(Figure 4).

Overall quality of education has improved

Students are more aware of the aims of their education

The programs have become more flexible

The content of the courses has changed

The credit transfer mechanism was simplified

Ranking of positive changes in the educational process

Teaching methods have changed _ S
T 0%
T ss.80%
T s2.00%
T 27.30%

- 9,70%

Figure 4 — Distribution of students’ answers to the question « What positive changes do you feel in the
process of studying at the present time?»
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Students are
attracted to
scientific research—

20,5% -46,5%

Thereisa
possibility of

discipline choice

We have the
opportunity to
choose a lecturer
when registering
for disciplines -
42,3%

Considerable
time is given to
practice -7%

Figure S — Elaboration of the competencies of educational programs, modules and
academic disciplines of universities

The choice of courses and teachers is realized
on average by 40%. 1/3 of the students surveyed are
actively involved in practices that for a significant
part of the study time.

At the level of international standards, lifelong
learning is considered as a common framework for
the development of national education systems, in-
extricably linked to the strategy of economic and
social development of individual countries. Re-
spondents were asked whether the given direction
of reforming the education system is being imple-
mented? The results of the survey showed that a rel-
atively small percentage of Kazakhstani universities
have approached the principles of lifelong learning
(LLL) (Quendler & Lamb, 2016).

Just over a third of faculty members (36.2%)
note that the lifelong learning program is well inte-
grated into the development strategy of their univer-
sity. 19.3% of respondents say that it is still at the
development stage, another 9.6% say that such pro-
gram is completely absent in their university. The
data are shown in Figure 5.

The given researches allow to give the general
estimation of a degree of realization of programs of
improvement of quality of higher education, in other
words to answer a question on efficiency of reform-
ing of education.

Students who participated in the questionnaire
were asked: «Has the quality of your education in-
creased in the next few years?»
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No, but we are in
the process of
developing — 19,3

Difficult to answer-
34,9

No-9,6

Figure 6 — Distribution of respondents’ answers to the ques-
tion «Are there any strategies for the development of life-long
learning programs in your institution?»

The assessment of students of Kazakh universi-
ties looks quite optimistic: 77.1% believe that the
quality has increased. However, this level can not
yet be called sufficient to achieve the goals of edu-
cation.

As shown in Figure 6, a fifth of the respondents
do not see any positive changes, including 4.4% of
students chose the option «Quality has decreased.»

Students who noted critical positions in
assessing the quality of the educational process in
the questionnaire were asked to assess the possible
reasons for the decline in the level of education.
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The suggested variants of answers were not
noted in more than 30% of observations, which
indicates the multifactority of the problem under
study, the absence of any unambiguous reason that
could be purposefully eliminated. The ranking of
respondents’ answers shows that the most significant
factor is «Financial difficulties» (33.0%) and «Lack
of qualified personnel among faculty and university
personnel» (29.7%). A quarter of students note the
slow adaptation of faculty members and students
to innovation, the introduction of new forms of
education (25.4%)

Further in descending order, it is possible to list
the following reasons for the decrease of the quality
of education in Kazakhstani universities:

- Decline in the quality of secondary education
19.3%

- Formal approach 15.1%

- Lack of information 15.1%

Faculty members and students who participated
in the study were asked to assess the extent of
implementation of a number of practical activities
and strategies aimed at quality assurance (Table 3,
Figure 7).

No; 20,7%

No answer; 2,2%

No, quality has
decreased; 4,0%

Figure 7 — Student evaluation of the quality of education in Kazakhstani universities

Table 3 — Distribution of faculty members’ answers to the question «Which of the following is implemented in your institution to

improve the quality of education?»

Level of use
Used Used in . .

Quality improvement measures throughout some Is in the Difficult

the faculties / rsetae%:a:)ign N angsver

university | specialties prep

The use of information :fmd con}mumca‘gon technologies (PC, 74.0% 14.9% 5.6% 0.2% 5.3%
multimedia, demonstration equipment) in classes
Project and problem-oriented learning 52,7% 29,1% 6,4% 2.2% 9,6%
Training in small groups 36,9% 37,1% 7,1% 8,0% 10,9%
Practices, a practice-oriented approach to teaching 55,8% 28,7% 5,1% 1,3% 9,1%
Co.opergt.lon in the field of education and teaching with other 44.9% 32.9% 7.1% 5.8% 9.3%
universities
Co.oper'fit.lon in the field of education and teaching with foreign 43.1% 38.4% 6.4% 4.0% 8.0%
universities
Cooperation in the field of education and teaching with business 35.8% 39.1% 9.8% 3.6% 11.8%
partners and employers
Internationalization 37,1% 29,6% 8,0% 4.2% 21,1%
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The following positions were considered as ob-
jects of valuation:

1. The use of information and communication
technologies (PC, multimedia, demonstration equip-
ment) in classes;

2. Project and problem-oriented learning;

3. Training in small groups;

4. Practices, a practice-oriented approach to
teaching;

5. Cooperation in the field of education and
teaching with other universities;

6. Cooperation in the field of education and
teaching with foreign universities;

7. Cooperation in the field of education and
teaching with business partners and employers;

8. Internationalization.

The highest rates are observed with regard to the
use of information and communication technologies
(PCs, multimedia, demonstration equipment) in
classes, which are noted on average by 2/3 of the
respondents. The answers of faculty members and
students on this issue almost completely coincided:
74% of faculty members and 70% of students.

Information and communication technologies
have already profoundly affected higher education
around the world and will continue to affect many
aspects of higher education.

The next important direction is an increase in
the number of different forms of practice, a practice-
oriented approach in teaching. By estimations of
55,8% faculty members it is used in all specialties
and faculties of higher education institution. When
ranking the students’ answers, the practitioners are
also located in the second position, but in the share
terms they made up only 31.7%.

Relatively high frequency result is observed
in the position «Project and problem-oriented
learning»: 52.7% of faculty members and 23.1% of
students.

The empirical data of the research also allow us
to characterize certain practices and peculiarities of
the activity of Kazakhstan universities in the aspect
of implementing quality assurance and maintenance
strategies:

- 60.4% of faculty members indicate active
introduction of innovative methods and technologies
of education. This is the highest frequency result.

- 50.7% of the respondents noted active
introduction of innovative methods and technologies
of education and expansion of academic freedom of
students.

- 49.3% of respondents believe that courses
related to relevant scientific research are effectively
introduced into the educational process.

The use of information and communication technologies in
conducting classes

Practices, a practice-oriented approach to teaching
Project and problem-oriented education

Teaching in small groups

1

69,9%

31,7%

23,1%

— )

Figure 8 — Ranking of students’ answers on the implementation of measures
to improve the quality of education

Conclusion

The research among students and teachers of
Kazakhstani universities showed the assessment of
educational innovations by its direct participants.
It also showed whether there are subjective and
objective difficulties in implementing reforms
in education system; whether modernization is
achieving its main goal — raising the level of

education and forming a competitive generation of
young professionals.

The main topics of analysis were:

- the implementation of a competence approach
and the development of the results of educational
programs in Kazakhstan universities;

- evaluation of the effectiveness of changes in
the content and structure of educational programs
initiated by the Bologna Process;
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- introduction of «lifelong learning» models in
Kazakhstan universities;

- overall assessment of the quality of
teaching and organization of the educational
process in Kazakhstan universities.

As a whole, the conducted researches allow to
draw a conclusion that Kazakhstani universities
are only on the initial path of forming professional
employment strategies for graduates. Only the
implementation of quality educational programs
can form an effective employment policy. First,
this refers to the professional function of the future
specialist — preparing him for mobile behavior in the
labor market. The existing system of employment
does not fulfill the social functions assigned to it.

Thus, considering obtained results it can be
concluded that it is necessary to organize and
conduct practical courses, job fairs and other
events that would contribute to the formation
of professional competencies. Unfortunately,

practice proves that for most students this is a
stressful situation in which they cannot fully
mobilize their skills, knowledge and competently
present themselves to the employer. On the other
hand, universities, developing and implementing
programs should focus on the needs of employers
and create mechanisms to continuously monitor
changes in the labor market conditions and the
requirements of key consumers to the quality of
education. Universities need to attract the attention
of large national companies and establish a close
relationship between employers and graduates.

This research may be the right point for a
number of subsequent scientific studies in this area.
The developed results and indicators can form the
basis for decisions on managing the processes of
forming and developing the competitiveness of
young professionals in terms of strengthening the
relationship between vocational education and the
labor market.
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KOCINMMOPbIHAAPMEH SAEYMETTIK ECEIN BEPYAIH,
MHCTUTYUMNOHAAADI HET3AEPI

BbyA Makanapa ©AeyMeTTiK  eCenTiAiKTIH  KAAbINTACyblHbIH ~ MHCTUTYLMOHAAAbI  Heri3aepi
KapacTbipbiAaAbl. OAEYMETTIK €CeNTIAIK KOCIMOPbIHHbIH KbIBMETIH MbIKTbl AaMmy ToHi, KebiHe
SKOAOTUSIAbIK, KAYIMCi3AikneH, eHOeKTiH >KeMiCTi >arAanblHAQ, eHOEeKTIH KayincCi3Airi, >XepriaikTi
TONTaPAbI AAMbITY, CTEMKXOAAEPAEPAIH >KYMbIChI )KOHE KbI3bIFYLLbIAbIK €Cebi apKbIAbl TAAAAHAABI. DpOip
KOCIMOpPbIH Y>XXbIMABIK, DAEYMETTIK >KayarnkepLiAikTi ©TKi3y TypaAbl 63 6eTiHLe weLliMm KaObIAAANADI.
XaAbIKapaAblK, CTaHAAPTTbl E€CENTepAl SAEYMETTIK >KayarnkepiiAik 6oiblHILA paTudurKaumusaAay
KOCIMOPbIHAAPAbI YCbIHbIAFAH TaAanTap O6oiblHILA KaAbINTacTbipyFa MexOyp eteai. OcbiHAAM
aKnapaTTapAa 63 Ke3eriHAe KaCinopblHHbIH, 9AEYMETTIK CasgCaTbl )KOHE KOFAMABIK, KbI3bIfyLUbIAbIFbIMEH
JKYPri3iAeTIH AEHIenAl KepceTeai. OAEYMETTIK eCenTeAiK TY>KbIPbIMbIHAQ KOMMAaHMSIHbIH, KyH TOpTiOi
e3repeAi. bipiHiLi ke3ekTe KOMMNaHUSAap XKayankepLiAikTi, KeriH ainkblH 60AYbl KepeK, aA Kasip Tarbl
6ip hakToOp KOCBIAAbBI: KOMMAHUSIAAP >KayarnKepLUiAIKTeH XXOHe alKbIHAbIAbIKTAH 6OAEK ©3iHiH KbI3MeTi
TYpaAbl CTEMKXOAAEPAEPAIH aAAblHAQ ecen bepyi kepek. 20 XbIA OypbIHFbl >KaFAAMAbBIH KaHAAw
6GOAFaHbIMEH CaAbICTbIPFAHAQ, XaAbIKAPAAbIK ipi KOMMaHMSIAAPAbIH, KYH TOpTiOi oaaH Aa KypAeAi 6oAa
TYCTi. 3amMaHaym KOMMaHUSIAQPAbIH aAAbIHAQ TypFaH Herisri cypakTap KaTapbiHa >kahaHaaHy, 6asa
eHberi, XbIHbICbIHA KapamacTaH GipAen MYMKIHAIKTEP, HOCIA XXOHE AiH, TYPAIAIK, >KEMKOPAbIKMEH
JKOHe KOpPPYNUMIMEH KYpec, >KaHa TEXHOAOTMSAQP, TIMTi COFbIC )XKOHe Kapy->XapakTap, TEPPOPU3MMEH
Kypec cypakTapbl >kaTtaabl. MyHbiH 6apAblfbl KOMMaHMSIHbIH TYPAKTbl AaMYbIH KaMTamachi3 eTeAl.

Ty#iH ce3aep: KOCINOpbIHAAP, DAEYMETTIK ecer, d9AYMETTIK KayankepuliAik, 9AeyMeTTiK casicar.
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Institutional bases of social reporting of enterprises

In this article the institutional framework of formation of social reporting is examined. Social report-
ing allows to analyse the activity of the enterprises regarding sustainable development, in particular,
environmental safety, favorable working conditions, labor safety, development of local communities,
work and consideration of stakeholders’ interests. Each enterprise independently makes decisions on the
conduct of corporate social responsibility. Ratification of the international standards of reports on social
responsibility forces the enterprises to form reports in accordance with the requirements. This, in turn,
can show the level of the social policy conducted by the enterprises and public interest in such informa-
tion. In the context of social reporting the agenda of the company is changing. First of all, the companies
have to be responsible, then transparent, and now one more factor appeared: the companies, in addition
to responsibility and transparency, have to report to their stakeholders on their activity. Compared to
the situation existing 20 years ago, the agenda of large international companies has become much more
complicated. Thus, the main issues that modern companies face include issues of globalization, child
labor, equal opportunities regardless of gender, race and religion, diversity, fight against bribery and cor-
ruption, new technologies, even wars and weapons, fight against terrorism. All this provides sustainable
development for the companies.

Key words: enterprices, social reporting, social responsibility, social politics.
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MHCTUTYLMOHAAbHbIE OCHOBbI COLLIMAAbHOM OTYETHOCTH NMpeANpUSaTUI

B AaHHOM cTaTbe paccMaTpuBalOTCS MHCTUTYLIMOHAAbHbIE OCHOBbI (POPMUPOBAHUSI COLIMAAbHOM
OTYETHOCTM, KOTOpasi MO3BOASET MPOAHAAM3MPOBATb AESTEAbHOCTb MPEANPUSTUIA Ha NpeAMeT
YCTOMUMBOrO Pa3BUTUS, B YAaCTHOCTU IKOAOTMUECKOM 6e30MacHOCTH, BAAronpusITHbIX YCAOBUIA TPYAQ,
6e30MacHOCTM TPYAQ, PasBUTME MECTHbIX COOOLECTB, PaboTy M yuyeT MHTEPECOB CTEMKXOAAEPOB.
Kaxkaoe npeAnpusiTie CamMOCTOSITEAbHO TMPUHMMAET pelleHne O TMPOBEeAEHMM KOPrNopaTMBHOM
COLUMAABbHOM OTBETCTBEHHOCTU. Patudukaums MeXXAYHapOAHBIX CTAaHAQPTOB OTYETOB MO COLIMAAbHOM
OTBETCTBEHHOCTU  MPUHY>KAQET  MpPeAnpusaTus  OopMMpoBaTb  OTYETbl MO MPEAbSBASEMbIM
TpeboBaHusaM. YTO, B CBOIO OUYepeAb, MOXKET MoKa3aTb YPOBEHb NMPOBOAMMONM COLIMAAbHOM MOAUTUKM
NPEANPUATUSMU 1 3aMHTEPECOBAHHOCTb OOLLECTBEHHOCTb B MOAOGHOM MHpOpMaumm. B koHTekcTe
COLMAABbHOM OTYETHOCTM MEHSIeTCSl MOoBecTKa AHS KomraHuu. [lpexkae BCEro, KOMMaHUMM AOAXKHbI
ObITb OTBETCTBEHHbIMM, 3aTeM MPO3pPauHbIMM, a ceilnvac AOBABUACS ellle OAMH (PaKTOpP: KOMMaHu,
NMOMMMO OTBETCTBEHHOCTU U MPO3PAYHOCTU, AOAXKHBI OTUMTBIBATLCS NMEpeA CTEMKXOAAEPaMU O CBOEN
AesTeAbHOCTU. 1o cpaBHeHUIO C Tem, Kakon Bbira cuTyaums 20 AeT Ha3aA, MOBECTKa AHS KPYMHbIX
MEXAYHapOAHbIX KOMMaHUI CTaAa ropasA0 3arpyykeHHei. Tak, K YUCAY OCHOBHbIX BOMPOCOB, KOTOpPble
CTOSIT Mepeas COBPEMEHHbIMM  KOMMAHMSIMM, MOXHO OTHECTM BOMPOChl FA0BAAM3aLMM, AETCKOrO
TPYAQ, PaBHbIX BO3MOXHOCTENM HE3aBUCMMO OT MOAQ, Pachl M peAmruu, pasHoobpasue, 6opbba co
B3TOUHUYECTBOM M KOPPYTLMEN, HOBblE TEXHOAOT UM, AQXKE BOWHbI U 0py>KMe, 6opbOa C TEPPOPHU3MOM.

Bce 310 o6ecneunBaeT yCToMUMBOE PA3BUTUE KOMIMAHMSIM.

KaoueBble cAoBa:
CcouMaAbHas MOAUTHMKA.

npeAnpusTUsS,

Kipicme

COHFBI YIII OHKBUIIBIK apajIbIFbIH/IA JJICYMETTIK
CEpIKTECTIKKE  JIeTeH  KBI3BIFYIIBUIBIK  KOFam
JKarblHaH, FBUIBIMH KOFaMJIACTBIK JKarblHaH Ja
ecTi, OCbhIFaH OalJaHBICTBl KeWOip 3eprreyriijep
«CEepIKTECTIK KOFaMHBIH» Taiga OOyl Ty-
pasbl aiita Oacraapl (Googins sxoHe Rochlin,
2002), «CepiKTeCTIKTIH mNapagurMaiapbl KoHE
OCBIHIAH YTIT Kara3map Mep3iMiHeH OypbhiH 00-
Jybl MYMKIiH, Oipak oJICYyMETTIK CEpIKTECTIKTIH
KaHJail ga Oip SK30THKAIBIK KYOBUIBIC peTiHe
KapacThIPBUIMANTHIH/IBIFBIHA CIIKAHAAH KYMOH
#oK (1). CepikTecTikTep apacbhlHAAFbl eJeyi
JKOHE Y3aK KapbIM-KAThIHACTHI KAJIBINITACTHIPYIAFbI
ypmic OakplTaHAgsl JKOHE ofcOMeTTe KEHIHCH
KoJJlaHbLIa bl JKeKe MEMJICKETTIK CEePIKTECTIKTCH
teic (Rufin m Rivera-Santos, 2012) omeymertik
CEPIKTECTIKTIH TapaIybl Typaabl MOJIIMETTEP/Ii IIIBIH
MOoHiCiH/Ie Ta0y KUbIH, aJlaiijia 3epTTeyIIIepIiH Xa-
Oapramachk! 0ipi3i xkoHe KoHUIre KOHbIME (2). [1la-
MaMeH OH kb1 OypeiH Selsky sxone Parker (2005:
2) Kenecimedl TYCIHIKTI aWTTBI: «CEKTOp apajbIK
QNIEYMETTIK CEPIKTECTIKTIH CaHbl COHFBI JKbUIA-
pel KapKeIHAB ocyme [3], Oyin yakeirta LaFrance
s)koHe Lehmann (2005: 216) kenecigedd oitibl
TYXKBIPBIMIIABL: «KOpIOpanusiiap OapFaH CaiblH
MEMJICKETTIK MEKeMeJIepMEH CEpIKTECTIK OpHATY-
Jla, OHBIH IIIIHJIE YKIMET, XaJIbIKapajblK YHbIMIAP
xkoHe T'Ob (FputbiMu OHMIPICTIK OipiecTik)» (4).
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COUMaAbHas OTYEeTHOCTb,

COUMaAbHass OTBETCTBEHHOCTb,

Ocwl xakpiH apazga Seitanidi xone Lindgreen
(2010: 1) kemecimeit oW TYHiHIEHI: «IKOHOMHKA
CEKTOPJIAPBIHBIH apachIHAAFbl ©3apa OPEKETTECTIK
COHFBI XbUIIApHl Kymeone (5) skone Koschmann
xoHe 0ackanapsbl (2012:332) «oneyMeTTik cepikTec-
TIKTiH JKEePTUTIKTI KaybIMIACTHIKIICH JKOHE cascaT-
NICH Tapalybl JKOHE TAHBIMAJBUIBIFBI JCMEYIIICI
pETIH/E KOHE QIEYMETTIK MOCeNelepAl Iy iH
JKaKCHI 9JTiCi peTiHIe KapacTeIpbLIaas (6). Eximizme
2000 k. «ONEYyMETTIK CEpIKTECTIK Typaibly 3aHbI-
HBIH KaObUIZaHYbl QJICYMETTIK  KOCIMKEpJiKTi
JAMBITY IBIH MAHBI3BIH alKbIHAaTa TYCei (7). bateic
Eypomana aneymertik ecern O0epy (hopManapbiHbIH
KaJIBINITACYbl KBICKA YaKbIT apalibIFbIHIA OOJIFaH
JKOK, OHBIH JIQJIENI OChI KY)KATTap/IbIH Ma3MYHbBI MCH
aybICybI anedn (8, 9).

ONeyMeTTIK CEepIKTECTIKTIH TOXipuOeci
FBUTBIMHBIH TYPJIi OaFBITBIHAAFBI OaCBITBIMIAPIBIH
JKOHE 3epTTeyliepiiH ecyiHe acep erTi. OcbIMEeH
Karap OJCyMETTIK CEepIKTeCTIK Toxkipuodecinae
HAKTBI SCKANIAIMSICHI OJTAPJIbIH TANIAYbIHA apHAFAH
AKaJCMISUIBIK 9JICOMETTIH ©cCIeli CaHbl OOJIJIbI.
ColikeciHIIe Kap)KbIIBIK €MeC ecenTep/Ii ©3/iriHIe
JKAPUSTIAUTBIH KOCIMOPBIHHBIH ©CYi OaKbUIaHAIbI.
AnFanikplia KOMIAHWSIIAD DKOJIOTUSIFA, KOpIIaraH

OpTaHBl ~ KOpFayfa, KayilCi3lik  TEXHUKACHI-
Ha, JICHCAYJBIK CaKTayFa KaTBICTBI CypakKTapFra
KaThICThI ecenTepai AavbiHmaznpl. Kelin omap

YKBIMIBIK JKOHE ONEYMETTIK JKayanmKepLITiKKe
KaTBICTBI €CeNTepIi MalbIHAal OacTaabl, OJIapabIH
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KocinopbeiHIapMeH oIeyMeTTiK ecen Oepy/IiH HHCTUTYIIMOHA B HeTi31epi

QJIEYMETTIK IKaFJaliblH ‘kacaiabl. JKoHe COHFBI
yakpITTapjia KOMIIAHWsUTAp OapiblK CypakKTapra
KaThICTBI OIPIKTIPUITeH ecenTep/i JaibIHIaiIbI,
oJlap XaJIbIKAPAJIBIK CTaHJAPTTAPMEH OJICYMETTIK
€CenTi MmbIFapaabl. OIEyMETTIK €CeNTiH CTaHAapT-
Thl (POPMACBHIH IIBIFAPY YLIIH OCHI KYXKaTTapIbIH
KaJIBIITACYBIHBIH ~ WHCTUTYIMOHAIBI  HETI3epi
KakeT. byJ1 MakamaMeH o3 Ha3apbIMJIBI JJICYMETTIK
JKayarKepIiIiKk OONbIHIIA €CeNTep/Ii JalbIHIaY IbIH
XallbIKapasblK CTaHJAPTTApbIH JaiibIHIayFa ay/a-
paMBbIH.

Herisri 6eaim

KopriopatuBTi oneyMeTTIK KayarnKepIiliTiKTiH
alimMarbl OOWBIHINIA HETI3IH Callyllbl KaFujaaiap
(KOX): MmeTomonorusuiplk 0asa.

OpOip MekeMmere TOH EpIKTi YKOHE WHAWBHUJLY-
anpael cunatTama yirH KOXK kabbuinay, onmeMiik
TOXKipuOene KoNTereH KykKaTTap KaObUIIaHFaH,
conmaii Hemece Oackama KOX cypakrtapeiH per-
namentreiai. KOX aiimare! OoiibiHIa yiBIMAApFa
Oeifimaenyre, Oaranayra >XoHE ©3 OEJCeHILTITiH
apTTBIpyFa MYMKIHJIK JKacaWThIH KaFuaanapIibiH,
TOPTINTEPIiH, CTAaHAAPTTapAbIH, YCBHIHBICTAPIBIH
JKOHE WHIEKCTepAiH OipmiaMa KaTapblH YCBIHAIBI.
byn xyxarrap KOX cypakrapblHBIH MeTO0-
JIOTHSIIIBIK 0a3aChIH Kypanbl.

EH MarbIHANBI JKOHE KU1 MaimagaHyIIsl peria-
MEHTTIK KyKaTTapablH KaTapsiHa KOXK Oackapymist
KaFUJaJIapblH JKOHE KYKaTTapblH OcHHEeNeHTIH,
KOX OofipiHIa ecenti maipiHmay xKyheciH Oeil-
HeJIeYIT Ky)KaTTap >KaTajbl.

Mpicanra KOX 6ackapyibl Karuaaizapsl Keieci
KyKaTTapia KepceTiIreH:

1. Kemmynrreimekemenep yurid (The Organization
for Economic Co-operation and Development
(OECD) Guidelines for Multinational Enterprises)
SKOHOMUKAJIBIK CEPIKTECTIKTI ¥ HBIMIACTBIPY KOHE
nambiTy Toptioi (DCY¥/1);

2. Kommanus yuriH anam KYKbIFBIH CaKTayIbIH
Xanbikapansik Kenripimi (Amnesty International);

2. BYY xahannwik xemicimi (Global Compact)
XKoHE T.0.

KOX ecebin naifbiaaay KyHeciHiH cypakTapbiH
Kelleciiel Ky)kaTrtamanap/ia Ke3/IecTipyre 00mab:

1. Typaxrtel gamyzasrH JKahaHIbIK WHUIIHATH-
BaHbIH ece0l OoibIHIIA aliMaKThIH eceOiH Oackapy
(GRI Bepcus G3) (10);

2. AA1000 cTanmapTTap CepusCHI.

KoceiMinia Oackapy JKyHeCiH peryiaMeHTTeYII
KOHE TYpakThl Aamy aimMarbiHbiH (ISO 9000, ISO
14063, ISO 26000, SA 8000, OHSAS 18001)
cepTH(PUKAIUACHIHBIH eJIeyJli KyKaTTapblH ecKe-

pyre Oonajpl, COHBIMEH KaTap apHaWbl PEUTHUHTTIK
nanekcrep (DJSI, FTSE4Good, KLD Domini 400
XKoHE T.0.).

TeMeH/Ie KOPHOPANUSIBIK dJICYMETTIK JKayar-
KEepPUIUTIKTIH HETi3iH Calymbl KYKaTTapbIHBIH
KEUOIpiHiH KbICKA CHITATTAMaChl KOPCETUITCH.

DOKOHOMHKAJIBIK CEPIKTECTIKTI ¥ HWBIMIACTBIPY
TopTibi JkoHE KOm WYITTHI MeKeMelep VIIiH a-
Mybl (The Organization for Economic Coopera
tion and Development (OECD) Guidelines for
Multinational Enterprises) (11).

Byn xyxar 2000 xputgapsl KaOBUTAAHIBI JKOHE
«XaJbIKApAIBIK WHBECTHUIIMSI JKOHE KON YJITTHI
koMmrranus OotibrHIIa ODPC Memnekertepinin Jle-
KJIAPALUAChl JKOHE IICIIIMI» KYKAThIHBIH 06JIiri
Oosibin TaObwIanel. Kem ynTThl MekeMmelnep YIIiH
SKOHOMHUKAJIBIK CEPIKTECTIKTI YHBIMAACTBIPY TIp-
TiO1 JKOHE JaMybl €piKTi YCHIHBICTAp/bIH, Karua-
JIAPJIBIH KOHE TYPJIi MEMJICKETTEPJIC OpEKeT eTyII
KONl YITTHI KOMIIAHUWSUIAp VIIH KayanTbl Omn3-
HEC OpPEKETiHIH CTaHJAApTTApPbIH €CENKEe ajajbl.
YCBIHBICTap TYPAKThl JaMy, JTHKAIBIK OPEKET,
KBI3BIFYIIbI JKAKTAp/IbIH KbI3BIFYIIBUIBIFBIH TiPKEY
KoHe 0acKa cypakTapbl KapacThIpaibl:

- KOMITaHUS/Ia casicaTKepiep MeH YpHiCTepMeH
KaObUIJaHATBIH;

- aKMaparThl ally;

- eHOCKTIK KOHE OHIIPICTIK KapbIM-KAaThIHAC;

- KOpIIIaraH opTa;

- JKEMKOPJIBIKIICH KYPEC;

- TYTBIHYIIBUTAP KBI3BIFYIIBUIBIF;

- FBUIBIM, TEXHOJIOTHSI )KOHE WHHOBAIIHUS;

- D9CeKeIecTIK;

- caJIbIK caiy.

BYY xahannpix kemicimi (Global Compact) (12).

BYY oxahangplk KemiciMi Hemece Oackaria
ataybsl — JKahaunplk kemicimMmapTsl, epkiH OacTa-
MAIbIIBIKTBI YCBIHABI, OJ1 ©3repicTep/l bIHTAaH-
NBIpyFa KOHE YUBIMHBIH JKayalTbl a3aMaTThIK
KO3KapachlH KAJIBINITACThIPYFa OpPEKeT jKacayfa,
COHBIMCH KaTap HOBATOPJBIK IHEIIMII  JKOHE
CEepIKTECTIKTI KEHEUTyre OarbITTallFaH.

JKahaHIpIK KemiciMIIapT KapKbIHABUIBIKTHI He-
Mece Oaranayjbl KaMTamachi3 €Ty Kypalibl emec.
CoHBIH ©3iH/Ie OJ1 JKOFaphl camara KOJl JKETKi3yre
OaFpITTaIFaH JKOHE HAKTHUIBIFBI YHBIMHBIH KbI3ME-
TiHE XOHE KaFWIAChIH JKY3ere achIpylarbl yieciHe
KOJIJAHBLIA/IbL.

JKahauneik xemicimmapt Herizinge 10 karuma
JKaTBIP, OJ1 4 HETI3Ti CaJlaHbl KO3FaiiIbl:

AntaM KYKBIFBI

1-karuna: Ickepik meHOepiep agaM KYKBIFbI-
HBIH  XaJIBIKApaIbIK JCHreHiHAe IKapUsUIaHFaH
KOPFaHBICTBI KOJIJIAYbI )KOHE KYPMETTEY1 KepeK;
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2-xkaruga: Ickeprnik menOeprep anam KYKBIFbI-
HBIH OY3bUTYBIHA KATBICTHI 00OJIMAYBI KEPEK.

EHOeKTiK KapbIM-KaThIHAC

3-xkaruga: Ickepmik menOepnep Oipiry epkiH-
JITiHE KOHE YKBIMIBIK KETiCIMITAPTTHI KOPHITHIH-
JIblIay KYKBIFBIHBIH IIBIHANBI MOWBIHIAYbIHA HE 00-
JyBI KEPEK;

4-xarupga: Ickepmik meHOepiep MxOypreym
MIHZCTTI ©eHOEKTIH OapiiblK TYPIHAE KOIOIIbI
peTtinae 00Iybl Kepek;

S5-xkaruma: Ickeprik meHOepnep Oamamap eHOe-
T1HIH TOJIBIK KOWBLTYBIHA BIKIA €Tyl KepeK;

6-karuia: Ickepiik TIeHOepiep €HOEK KoHE
JKYMBICOACTBUIBIK CAIACHIH/IA JTUCKPUMHHAIMSHBIH
JKOUBLITYBI PETIHIE KATHICYBI KEPEK.

Koparan opra

7-xkaruna: [ckepIik meHoepiIep caKTaHyIIBLTBIK
KaruJacblHa CYHEHIeH SKOJIOTHSUIBIK CYpaKTapra
KaTBICTBI 9ICTI KOJIAAYBI KEPEK;

8-karuma: Ickeprnik 1IeHOepiiep KopImaraH
opTa KyiliHe Kapall jkayanmKepUIUIiKTi KeTepyre
OarbITTAIFAaH HHALMATUBTEP] KOJIaHYbI KEPEK;

9-karmma: Ickeprik mIeHOEpIIep SKOIOTHSIIBIK
KayiIci3 TeXHOJOTHSIHBIH JaMyblHA JKOHE Tapaybl-
Ha OpPEKET eTyi KepeK.

JKeMKOopIIBIKKa KapChUIBIK

10 karuna: Ickepiik imeHOepIep EMKOPJIBIKTHIH
0apipIK TYpiHE Kapchl TYPYbl KEpeK, KYIIICH
ATYIIBUTBIKTaH 0acTarn KEeMKOPJIBIKKA JACHiH.

CT PK 1352-2005 (SA 8000:2001, MOD)

Kazakcran  PecryOnumkaceiHblH —~— MeMIekeTTiK
craHnaptel  «TananrapiblH — ONEYyMETTIK  JKayarl-
kepritiriy (Social accountability international (Mod)),
kpickama CT PK 1352-2005 (SA 8000:2001, Mod)
(13) >xyMbIC OepyIIiHIH IEYMETTIK >KayanKepIIiTiK
CYparbIHBIH KOPIOPATHBTIK KYH/BUIBIKTAPBIH aJiFa Tap-
Ty MaKCaThIHJIa JKacaJlFaH, YUBIMIIAPIIbIH QJICYyMETTIK
JKayanKepIIUTriH Tajman eryzae skahaHaplk macmirad
OoifbIHIIA TapalyblH Heri3ueial. byn  cranmapt
KeriyieMesik OoJbll  Tabbutagpl JKoHE YHBIMIapra
KOMEKTECeIi: a) casicaTThl KOHE YPIICTi oap OaKpiiai
anaTblHAAl HEMECE OJI 9cep €Te ajaThlHAal jKacaii-
JbI, KOJIIANpBI JKOHE JKY3ere achIpazbl; 0) KbI3bIFYIIIbI
JKaKKa CasCaTThIH, YPHICTIH JXOHE KBI3METTIH HarbI3
CTaH/IAPT TaJlanTapbiHa cail KeJeTIH/IIIH KOpCeTy.

KP CT 1352-2005 (SA 8000:2001, MOD) cran-
JapThl OOMBIHINIA €HOCK KaThIHACHI CyparbIHa Oaca
Hazap ayAapbuiajbl.

Byn cranmapTThIH Heri3ri Tamanrap OenireHe
KeJrecisiep KaTapl:

1) 6ana enoeri;

2) MoxOypi eHOeK;

3) KkociOm Kayimnci3mik aiiMarbIHIaFbl eHOeK
KY3€Ti )KoHe eHOeK KY3eTi;
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4) Oipiry epKiHITi jKoHE Y)KBIMJBIK KelliciMre
KYKBIFBI, KOCIOM Kayilci3miK XoHE eHOeK Ky3eTi
JKYHECIH JKocTapIay;

5) AMCKpUMUHAIIHS,

6) TOPTINTIK TIapaiap;

7) dKYMBIC CaFaTTaphl;

8) eHOCK aKbICHI;

9) 6ackapy xyiieci.

CT PK 1348-2005 (OHSAS 18001:1999, MOD)

Kazakcran PecrmybnmukaceiabiH  «KociOn  Ka-
yinci3mik JkoHe eHOeK Ky3eTi MeHeIKMEHTIHIH
xyieci» (OHSAS  18001:1999  Occupational
health and safety assessmentseries. Requirements
(mod)), MemieKkeTTiK CTaHIAPTHl KBICKAPTHUIIBI
KP CT 1348-2005 (OHSAS 18001:1999, mod)
(14) ycoymsl 6onbin Tabbu1aabl, Oipak cTaHAapT-
THI OpBIHJIAyFa MIHAETTI eMec, MIeTKepi YHbIMIap
CEeKIJI/II YUBIMHBIH ©31HJIe KoCiOU KayilCi3IiK KoHe
eHOeK Ky3eTi aliMaFbl JKOHE OCHI aiiMakK OOMBIHIIA
OHBIH KbI3METiH Oaranay OOWBIHINA YIHBIMHBIH cas-
CaThlH JKOHE MAaKCaThlH PErjiaMeHTTayIIbl OOJIBII
TaOBLTAIBI.

byn cranmapr PDCA (Kocmapnay/Plan —
JKyszere acwipy/Do — Tekcepy/Check — Opeket/Act)
KCHIHGH TapayifaH ojicreMe OOMBIHINIA >KacasFaH.
PDCA omicTremeciHiH KaruaaiapblH TMaiiganaHy
Oacka OalllaHBICTBI CTAaHAAPTTAPMEH COUKECTIriH
KaMmTaMach3 etei, «Carma MeHeDKMEHTIHIH Kylie-
nepi. Tamanrap» (CT PK MCO 9001-2001) >xone
«Kopuraran opranbl Oackapy xyienepi. Kongany
OoiibiHIIA TananTap xoHe HyckaynbikTapy (CT PK
T'OCT P 14001-2000).

CT PK 1348-2005 (OHSAS 18001:1999, MOD)
CTaHIAPThl OOWBIHINIA eHOEK KayillCi3Iiri jKoHe
KY3€T MaceJieciHe 6acThl Ha3ap ayaapbuiaasl. OHBIH
TajanTapbiHbIH HETi3ri OeJiKTepiHe KeJecuiep xKa-
TaJIbl:

- Kanne! Tananrap;

- EnOex kayirnci3airi sxoHe Ky3eT aiiMarbl 0oii-
BIHIIIA CasICaT;

- EHOex Kayimnci3/iriHiH JKoHe KY3eTiHiH Kocion
JKYHECIH JKocTapIay;

- Kocibu enOek Kayinci3airiHig xoHe Ky3eTiHiH
MEHEPKMEHT JKYHECiH eHTi3y jkoHe OacKapy;

- Bakpuiay xoHe Ty3eTylli opeKeT;

- BaciibuTbIK KaFblHAH TAIAAY.

KahaunblK WHUIMATHBAHBIH TYPAKTHl JIaMy
aiiMarpl OOWBIHIIA €CENTUIIriHE >KETEeKIIUIK eTy
(GRI Bepcus G3) (15).

Ecenriniktig >xahanaplk wHUIIaTHBAckl (The
Global Reporting Initiative) Hemece KbICKalia aii-
TeUIBI KeTkeHnaed GRI skeminik yiibiM OOJbII Ta-
OBLTA I, O dnieMIe OipiHI OOJBIT TYPAKTHI JaMy
OOMBIHIIIA ECENTUIIK JKYHECiH OeJICeHI JaMbITa
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OacTapl JKOHE OHBIH OapJIbIK QJIEMJIET1 JKaKcapybl
YKOHE KOJJIAHBUTYBIH KOJIJIAI OTBIPAJIbI.

GRI ecenrinirinig xy#eci TYpakThl Jamy aii-
Marbl OOWBIHINIA €CENTLTIK KYHECiHIH KeH KoJiaa-
HBUTATBIH TYPIiHIH Oipi.

TypakTel namy OOHBIHIIA €CenTUIiK XKYHeciH
permaMentreymi Herisri Kyxar «Ecentimik Oo¥-
BIHIIA KahaHJBIK WHUIUATUBTI TYPAKTHI JIAMBITY
aliMarbIHBIH ©CCOIMEH JKETEKIIUIK eTy» OOJIbII
tabbanel (kelin — Hyckaynbik). By Hyckaymbik
€CeIITiH Ma3MYHBIH aHBIKTAHTBIH JKOHE YCHIHBLUIFAaH
aKnapaTThIH CallachlH KaMTaMacChl3 €TeTiH Karu-
Janapabl YCTaHa bl

HyckayInbik, COHBIMEH KaTap, HOTHIKEHIH Kop-
CeTKINIHEH JKoHe Oacka Ja cumarraMaiapjiaH
TYpaTblH ecenTiMiKTiH CTaHAapTThl 3JEMEHTTEPiH
KAMTHJIbI, COHBIMEH KaTap eCENTiH >KEKe TEeXHH-
KaJIbIK CYpaKkTapbl OOMBIHIIA KOCBIMIIIA YCHIHBIC-
TapJibl KAMTHU/IBL.

Kepcerkimrep xarramacer Hyckaynbikka eHri-
3UITCH HOTHIKEHIH OPKaNHChIChIHA apHAJIBII JKacallFaH
JKOHE aKMapaTThl )KUHAY JKoHE OipiKTipy OoHBIHIIA
HETI3ri aHBIKTaMaJlapFa JXOHE VCHIHBICTApFa We,
JKoHe Jie 0acka MaJIiMeyJiep ecen Kypaylibliapra
KOMEKTECyre >KoHe OIpTEeKTiNl HHTepIpeTalusHbl
KaMTaMachl3 €TyTre TapThUIFaH.

CananplK KOChIMIIIAJIAp XKeKe cajanap OOWBIH-
[Ia YCBIHBICTapFa M€ JKOHE OJlap YIUiH HOTHXKECHIH
apHANBI KOPCETKIITIHE HE.

GRI ece0i xyiieciHiH meHOepingae TeXHUKATBIK
xarramajap Oomaipl, OJ JKEpIe ECeNTiH KeKe
CYpaKTapbIHa KATBHICTHI YCHIHBICTAP aUTHUIAIbI.

AA1000 ctagmapTTap CepHsICHL.

«AccountAbility» 1995 XbUIbI QIEYMETTIK JKOHE
ITHKAJIBIK eCenTiuTiK MHCTUTYTBI peTiHae TY3UITreH.
Kazipri Tanma «AccountAbility» kopropaTuBTi
QJICYMETTIK €CETITiH XKY3ere achlpy aiMarbl OOWbIHIIA
VHBIMHBIH jkahaHIbl OeHKOMMEPITHSITBIK JKemi Qop-
MaTbiHa ue. «AccountAbilityy» xacamran AA1000
CEepHACH TYPAKTHI 1aMy aiiMarbl OOMBIHIIA €CeNTiH
TANBIHABUIBIK YPOICIMEH »OHE OCBIHIAM ECEITiH
CarachIHbIH JKaKCapybIHBIH HHCTPYMEHTANIBIbI JKOHE
CTaHIAPTThI OACKAPYBIH KAPKBIH/BI €TEIi.

«AccountAbility» OackapyIbplH amIbIK MOl
(dopMaceiHIa KBI3MET eTeil, OJ OJEMHIH TYpJi
MEMJICKETTEepiHeH OM3HEC OKUIACPiHIH, KOFaMIIbIK
YHBIMIAP/IBIH JKOHE MEMIICKETTIK KYPBUTBIMIAPIbIH
YKBIMJIBIK JKOHE WHIUBHUIYaJbJbl MYIICIEPIHIH
KaTbICYbIH MAWbIMIANIBI.

AA1000 crammaptrap cepwsiChl TOMEHIC KeJl-
TIpiJITeH YIII HeTi3ri CTaHAapTTap TOOBIHAH TYPAJIbI.

AAT1000APS (Accountability Principles Stan
dard/ TypaxTsl namy aiimMarbl OOHBIHIIIA €CETTITIK
KaruJIaChIHBIH CTaHIapTHI).

Byn craHnmapTThiH MakcaThl YWBIMIApHbl Xa-
JBIKAPANBIK KOHE KOJDKETIMJII Karuaaiap KUbIH-
TBIFBIMEH KaMTamachl3 €Ty, OJ TYPaKThl Jlamy
aliMarbl OOUMBIHIIIA €CENITLTIKTI TYCIHYIiH, OacKapy-
IIBIH, €HTI3Y[iH JKoHe OaramayablH KYPBUIBIMIBIK
YPIICIH KaMTaMachl3 eTe/Ii.

By craHpgapTThIH HeTi3iHAe Heri3aeymi Ka-
FHUJIAIap JKaThIP:

- Typakrtel nmamy aiimarbl OOWBIHIIA OapibIK
KBI3BIFYIIbI JKaKTapAbl KO3FaWTBIH aKmapaTrTapbl
€CelKe ayila OTHIPHIN, TOJBIK AKIMAPATThIH YCBHIHBI-
JMybIMEH YWBIMIIAPbIH MIHIETTEPIH TYCHalIaiThIH
aKMapaTTbIH TOJBIK KOCBUTY/ YCBIHBUTY KaFUJachl
(cTerkxomaepiep).

- MaHBI3OBUIBIK KaFUAACKL, ONl TYPAKThI JlaMy
OoMbIHIIA KBI3BIFYIIBI JKaKTapra AdJIeJIeHreH KO-
PBITBIHIBIIAPEI, MIENM KaObUIIay VIIH JKOHE
OpeKeT )Kacay YIIIH KaKeTTI aknapaTThl YibIMIap-
JbIH aHBIKTAY KaKCTTLIrH Tycnanaaiasl (amry
MaKCaThIHIA).

- Eneyinik Karuaachel, 01 KbI3bIFYIIIbI KaKTap-
JIBIH CYpaHBICTAapbIHA JKOHE ECKEepTYJIEepiHe ecenTe
KE3eKTi aKnapaTThIH OO0Jybl apKbUIBl YHBIMIIAP IBIH
eJICH Ty JICHI'eiiH Oaranayapl yiirapaasl (16).

AA1000AS (Assurance Standard/ Bepudukarust
CTaHIAPTHI).

AA1000 Bepudukanusi craHmapTbl — Oy
YHBIMHBIH €CeNTiIirin OaranayiblH >KOHE OHBIH
ypaictep, )Ky#enep koHe KOMIETSHTTUTIK HeTi31H e
KaTKaH Kbl KOJJAHBUIATBIH CTaHAAPTTHI Oara-
nay. CranmapT BepudUKanus YPIICIHIH KiNTTIK
AJIEMEHTTEp1 TypaJIbl YPIICTi Oepei.

Byn cranpgapt BepuQHKaUUSHBIH €Ki Herisri
TYPJIEPiH YCHIHAIBIL:

1) TypakTsl namy aiimarbiHIaFbl ecenTid Karu-
JIACBIH ECeNTe KOPCETIITeH aKmaparThlH CEHIM-
Ci37iriHci3-ak OeKiTy BepHU(PHUKALHUSICHI;

2) TypaKThl 1aMy aiimMarbIHIaFbl ecenTid Karu-
JIACBIH ECeINTe KOPCETUITeH aKmapaTrThlH CEHIM-
JiniriMeH OekiTy Bepu(UKaIHACHL.

Bepuduxkarms MakcaTbiHa, OSKITIITEH MAJTIMETTEP
CHIaThiHA oHE OekiTy cumnatbiHa Kapad AA1000AS
BepHU(HKALMSHBIH €Ki IeHreiiH KepceTe:

1) BepuHUKaITUSIHBIH )KOFaphl TCHICHi;

2) BepUUKAIUSIHBIH OPTAHFbI JICHISHi.

Bepudukarus neHreiniH coiikec Kelyi CTaH-
IapTTap MOTIHIHIE KOPCETIITeH, aTajFaH CHIIaT-
TaMaJiap/iblH MarblHAChIHA JKOHE JICHICHIHE Kapaii
AHBIKTAJIA/IbI.

AAI1000SES (Stakeholder EngagementStand
ard/ KpB3BIFyIIBI JKaKTapMEeH ©3apa OpeKeTTECTIK
CTaHJAPTHI).

AA1000SES — OV KBI3BIFYIIBI JKaKTapMeH
e3apa 9peKeTTECTIK JICHIreHiH )KocmapiayFa, OpbIH-

46 Kasz¥V Xa6aprusicel. [Tcuxonorus xone coruoinorus cepusicsl. No2 (61). 2017



Belicenona A.

nayra, Oaranayra, aknapaTTayra >KOHE KapiKbUIBIK
eMeC ayAMTOPUSUIBIK TEKCepyre apHallFaH >Kalllbl-
MEH KaObUIJaHFaH >KalIlblFa OpPTaK HOPMATHBTI
0aza. Kasipri Tanma Harbl3 CTaHZapT alblH aly
JKobOachIHBIH CTAaTyChIHA HE.

Tankbuiay

OJIeyMETTIK ~ €CENTeNIKTIH  WHCTUTYHsIIa-
HYbI KOPIOPATUBTI QJIEYMETTIK >KayarKepIIIiKTiH
HBIFafobIHA oKelrin coransl (17). JKaHambUIIsIK Me-
HEJDKMEHT I1eH aJ]aM1 PECYPCTBIH 1IaMybl MEKEMEHIH
KOPIIOPATUBTI QJIEYMETTIK KayanKepIIiTiKTiH ca-
napbl 6ombin TadbuIanel (18). OneymerTik ecemnTi-
JIKTIH JaMy Ke3eHJepiH 0acKapyIlibl XalbIKapaibiK
¢dopmaneTukanblk  «Novo  Nordisk»  komma-
HUSICBIHBIH KYMBICHI TOKIPHOCCIHIE KapacThIpaMbI3
— nuabeTTi emjeyre apHallFaH WHCYJIMHHIH JKOHE
JIOpiHiH JKeTeKIIi eHaipymici. byn koMnanus epkin
TYPZE 63/IepiHiH SJIEYMETTIK eCenTepiH KapHusiIaran
JKOHE JIaWbIHAalFaH oJeMJeri KOMIaHUsIIAPIbIH
AIIFaIIKBICEl  OONABI OHE OCBHl alimMaK MeHOepi
OOWBIHIIA KONTEreH  MapararTayjiapra  KOHE
CBIMIIBIKTApFa ne OOJBI.

1994 5x. — GipiHILIi SKONOTHSUIBIK ECETITI Kapusiay.

1998 . — OipiHIII 9JIEyMETTIK €CenTi Kapusiay.

2002 x. — AA1000 cranmapTeiHa caii Bepudu-
KalUsUIaHFaH TYPaKThl JaMy KepCeTKil OoHbIHIIA
OipiHIIi ecenTi kapusay.

«Novo Nordisk» kommaHusicCbl ©3 ecenTepin
KOFaMJIbl aKmapaTrTaHy YIIiH, KbI3BIFYIIbI TYJIFa-
JapJpl aKmapaTTaHIbIPY YIIiH JKOHE 03 KbI3METIHIH
JKaKTapblH aKmapaTTaHIbIpy YLIIH FaHa jKapusiia-
Maipl, Oy ecenTep KOMIAHHUSHBIH HOTHXKEIITiHe
JKOHE MEHE/DKMEHT JKYWECIHIH KapKbIH/BLIBIFbIHA
ocep eTeTiH Heri3ri axkropiapabiH Oipi OOk Ta-
obutanet (19).

bipuenie kpUIIap apajbIFbIHIA KOMITAHHS
CTEUKXOJJIepIapMeH OeJICeHAl TUajor KYprizye.
Crelikxonaepiep — Oy KOMIaHHS KbI3METiHIH
JcepiH e3epiHe MmalgasaHaThIH HEMece 03 Ke3€TiHIe
KOMITaHUSIHBIH JKYMBICBIHA KeJIepri »acall anaThlH
KBI3BIFYIIBI JKaK koHe azaMm. CredkxonaepriepriH
caHbl OapfaH CaWbIH apThIT Kenexdi, erep 1970 —
1980 >xpuImapsl OMapABIH KaTapblHA WHBECTOPIIAP,
KJIMEHTTEpP JKOHE HOPMAaTHMBTI OpraHjaap kartca,
1990 >xpumgapsl OJIAPJbIH KaTapblHA KOFAMIBIK
yibIMIap jkoHe Oyxapa akmapar Kypanaaapbl Ka-
Tajabl, Ka3ipri TaHaa CTEHKXoJaepyiep KOMIaHHMs
KBI3METKEpJIEpiHiH, OUIIM camachl, JIEHCAYIBIK
cakray, QJIEyMETTIK KOpray MEKEMEJICPIHIH KoHE
T.0. ecebine KeHer/Ie.

KBI3bIFYIIBI JKaKTAPMEH ©3apa OpPEKEeTTECTIK —
oy «ApcemopMurran TemipTayablH» YKBIMIBIK
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QJIEYMETTIK JKayanKepLIUIIriHiH MaHbI3Abl acleK-
TinepiHiy Oipi. «ApcermopMuttan Temipray» KOM-
NaHMSCHl VIIIH TEK KaHa e3apa OpeKeTTECTIKTi
IYpHICTay KEePEK KbI3BIFYILIBI ’KaK OOJBIN peTTeyIi
OpraHjap >oHE JKepTiikTi 0ackapy oOpraHiapsl,
JKEPriUTIKTI KOFAMJIBIK O1pJIECTIKTED, TYTHIHYIIBLIAP,
KETKI3ylIJiep, KOMIIaHHUs >KyYMbICKepiiepi (0i3aiH
EeHOCKKepJIePIMI3/li YCBIHATBIH KOCITTOJAKTBI KOC-
KaHma), Oyxapa aknapat Kypangapsl, HI1O, xanbik-
apaiblK YUBIMIApP, YITTHIK cay/a acCOIUaIUsIIaphl
JKOHE YKIMET cekinainep sxaramnsl (20).

KoMmaHusIHBIH KBI3BIFYIIBI KaKTapPMEH JKYMBIC
xacayneiH Toxipubeci HIIO meH e3apa KapbiM-
KaTBIHACTHI PETTEYTE JKOHE JKaKCapTyFa, KePriliKTi
yibIMIap eKiIgepiMeH e3apa KapbIM-KaThIHACTHI
opHaTyFa OarpITTasFaH. KpI3BIFYIIBI JKaKTap/bIH
OHBIHIIIA, KOMIIAHHMS KBI3METIHIH OaChIMIBLIBIK
0arbIThI KeJieciiep 00Tybl Kepek:

* DKOJIOTHSUIIBIK JKaFIai/Ibl KaKkcapTy: eMipIiH
opTypii (OpMachIHBIH CaHBIHBIH apTyBIMEH CH-
naTTanaabl, COHBIMEH Karap KOpIIaraH OpTaHbIH
JacTaHybIHBIH KOPHEKTI )KOHE MOHJII TOMEHACYIMEH
CHITATTATIAIBI.

* Anamyap eMipiH jKakcapTy: eHAipicTeri ka-
3aTaiibIM OKUFa KO3(QQHUIMEHTIHIH TOMEHACYIMEH
CHUIATTANA)bl, MEJHMIUHAIBIK KBI3BMET KOpPCETY
JICHI'eiiHIH >KOFapblUlaybIMEH, OMIp CYpy JKachl
Y3aKTBIFBIHBIH apTybIMEH CHITATTaNajbl; «Apce-
nopMutrtan TemipraymeH» KapKbUIaHIbIPbIIATHIH
QJIEYMETTIK Ko0ajapra HeMece KeH KOFaMIIbIKIICH
Oipre opbIHAANaTHIH jK00AIapFa Koigay KepceTity
KaXeT.

* O3apa KapbIM-KaThIHAC HAMBICTBIH MOHI
peringe: «ApcenopMurran TemipTay» KOMIaHUs-
CBHIHBIH KBI3BIFYIIBI KAKTAPMEH €H >KaKChl CTaH-
JapTThl KaObUIaybIMEH CHUIATTalajbl; KOMIIa-
Hust KazakcTaHHBIH CBHIPTHIHAA Ja JANBIKTHI KOHE
AJJIBIHFBI KATApJIbl KOMITAHUS PETiHJIC TAHBIMAI.

e JKymbIC xacayFa €H JaMBIKTBl XXep: KOM-
MaHUs JKYMBICKEPJICPiHIH PH3aJBIFBIH  OlIAipeni;
JKYMBIC TOPTiO1 XaJIBIKApaIBIK JCHICHUre cail Keei,
XasplKapaliblK €HOCK YHBIMBIHBIH TXIpUOCCIH
KOoca alfaHaa; y3aK YakplT OOWbIHA HIarbIM 0O0II-
Maybl KOHE KOMITAHUSI JKYMBICBIHBIH JKAJIFAChIH
KOFAJTIIAYHI.

* DKCIUTyaTallMoOHAbl TOKIpHOeaeri 0achIMIbI-
JBIK: OKOJOTHSUTBIK MEHEIDKMEHT JKYHeciHaeri,
Kayinci3ik KoHe JCHCAyJIbIK Maceneep Oackap-
MaCBIHAFbl  TEXHOJOTUSUIAPIBl  KOHE  JKAKChI
omicTepni eHTi3y YIIiH KOMITaHUS TOTEHIHAJIBIH
TOJIBIFBIMEH KOJITaHY bl OUTAIpe/i.

Byn makcarrapra KoJ JKETKI3yIliH eleyii jKar-
JIAbl KBI3BIFYIIBI JKAKTAPMEH ©3apa OpEKETTECTIK
xacay Oomnbin TaObuanel. Con cebenrten, 2008
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xbutgad O6actan AO «ApcenopMuUTTaiIbIHy) dney-
METTIK CypaKTap OIOpOCHI KbLT CaiibiH « KBI3BIFyTIIBI
KaKTapMEH 03apa dPEKETTECTIK )KOCTIAPbIH» MBIKTHI
JKOHE IIETKEpl JermapTaMeHT YIIH KypacThIpaJlbl
(Stakeholder engagement plan). TOO «Opxen»
TEeMIp KEHJI JlenapTaMeHTi b1 CalblH ©3JEPiHIH
«KpI3BIFyIIBI JKaKTapMEH ©3apa 9PEKEeTTECTIK KO-
cnapbei» Kypaitnsr (Stakeholder engagement plan).
XKocnapapiH MakcaTbl — KbI3BIFYIIBI JKaKTaP/Ibl
«ApcenopMuTTanabpH) OJapMeH e3apa KapbIM-
KaTBIHACKIHBIH OOJIaIlIaFbIH  Kajdall KepeTiHIriH,
KBI3BIFYIIIBI JKaKTapJblH Kajail Ka3ipri yakbITTaH
Oacrarm, cypakrap KOWBIN >KOHE YCHIHBICTAphl MEH
aFrbIMJIAPBIH  Oepe aNaTBIHIBIFBl TYpaJbl KOHE
KaJiaiiia e3apa opeKeTTIiH eeyJi MeXaHU3M/IePiHiH
OoJamakTa JaMblll KOHE JKY3ere acybl Typalbl
aKmapaTrTaHaslpy Kepek. XKocnap coHbIMEH Katap
«ApcenopMuTTan»  KbI3BIFYIIBI  KaKTapablH
KOWBUIFAH CypaKTapblHa KayaOblH €HJIr JaibIH-
MaybIHBIH KeWOip MaHBI3ABI OPEKETTEPIH JKOHE
Mepekenepin xapusutainast (20).

KpI3pIFyIIbl JKakTapMeH e3apa 9peKeTTeCTiK
Ke3iH/IeT1 €H MaHBI3/Ibl YHBIMIACTHIPBUIFaH KalaMbl
KOFaMJIBIKIICH OaiJIaHBICTBI KYHEHI Ky3ere acblpy
JKOHE YCBIHBIC TICH IIAFBIMHBIH YPIICIH aHBIKTAY
Ooibilt  TaOBLIABI. KoraMIbIKIIeH OalIaHBICThI
KYHEHIH JKacaly Makcatel «ApcenopMuTTam
KOMIAHMSICBIHBIH Y PAICIH )KY3€ere achIpy/ia ChIPTKBI
KBI3BIFYIIIBI JKaKTapMEH ©3apa OpEKETTECTIK KOHE
KOFaMbIKIIEH OaillaHbICTHl KOMIIAHUS KbI3METIHIH
Y3IKCI3 JKaKcapybl OOJIBIIT €CeTTeNe .

OJIEyMETTIK €CeNTUIK TYXbIphIMIaMachIHIA
KOMITaHUSIHBIH KYH TopTiOi e3repexai. bopinen
OypbIH, KOMIIAaHUSIAp KayalTbl, KeiH alKeIH 0O-
JyBl KepeK, aj Kazip Tarbl Oip (hakTop KOCBHIIIBL:
KOMITAaHUSUIAD JKAYalKepUIUTIKTeH J>KOHE aWlKbIH-
IBIIBIKTaH  OeJeK  ©3iHIH  KbI3METI  Typabl
CTEUKXONEpACepIiH alfblHAa €Cel TalChIPyh
kepek. 20 >kbUT OYPBIHFBI JKaFIaiijIblH KaH7ai
OoNFaHbIMEH CaJBICTBIPFaHAa, XaJbIKApaJbIK ipi
KOMITAHHMSUTApABIH KYH TOPTiOI omaH ma Kypaemi
0osa TycTi. 3amMaHayd KOMIIAHUSUIAPbIH aJijIbIH-
Ja TYpPFaH Heri3ri cypakrap KaTapbiHa kahaH-
nma"y, Oama eHOeri, J>KbIHBICBIHA KapaMacTaH
Oipmeli MYMKIHIIKTEp, HOCUT JKOHE [iH, TYPILJIK,
KEMKOPJIBIKIICH KOHE KOPPYMIHUAMEH Kypec, KaHa
TEXHOJIOTHSTIAP, TIMTI COFBIC JKOHE Kapy-Kapakrap,
TEPPOPU3MMEH KYpec CypakTaphbl skaTaabl. MYHBIH
OapibIFbl KOMIIAHUSHBIH TYPaKThl JaMybIH KaMTa-
MAachI3 €Te/i.

3amaHayw SKarmaiapaa Ou3HEC JaMyBIHBIH
JKETICTIr KOI )af/1aii/1a KbI3bIFyIIBIIBIKTHI TYCIHYTE
JKOHE ECeTIKe aTyFa )KOHE CTEHKXOIAepIep/Ii KyTyre
0aiiJIaHBICTHI.

A¥iTa KEeTETIH MaHBI3/IbI )KaUT erep KOMITaHUSs-
HBIH OejelliHe 3WsIH Kelice, erep Oy3purraH 0oica,
OHBI KaJIIbIHA KEJITIPY KUBIH.

Ocpifan  OalJaHBICTBI KONTETEH KOMIIAHHUSI-
Jap TPEWATI HOTWXKE AT aTajdaThlH OMIiCTi KOJ-
nmaHa Oactanmel. Tpelari HOTHXKE KOMITaHUS-
Jmap e34epiHiH eceOiH TYpakThl JaMy aiiMarblHa
SKOHOMHKAJIBIK OMipre KaOIeTTIIiK TepMUHIAPBIH-
J1a, SKOJIOTUSIBIK HOTHIKEIITIHC KOHE dICYMETTIK
JKayarKepIUIUTITiHIe — KaJbIITacThIpaabsl  JeTeH/I
ounmipeni.

Bateic Eyponanarbl KopnopaTuBTi Kayarkep-
IIUTIKTIH 1aMybl MEH ecenl Oepy (opMaapbIHBIH
HaKThUIAaHYbl KOMITAHUSIIAPIBIH SIEYMETTIK CepiK-
TECTIKTI opi Kapad nambITyFra Heriz Oomael (21).
3amaHayy KOMIaHHSIIAP TEK KaHa YKOHOMUKAIBIK
KaliTaJIMEH JKYMBIC JKacaMailbl, OCHl CO3JiH
JIOCTYPJIi MaFbIHACHIH/IA AJIFAHJIA, SIFHU, KAPKBbIMEH,
OHIMMEH JKOHE  KpI3MeTIeH. KoMImaHusHBIH
KYpayIIbl )KYMBICBIHBIH Oipi TAOWFH KarmnTas OOJIBIIT
TaObUIA/IbI, SIFHU, OHTIME KOMIIaHUS 03 TayapliapblH
IIBIFAPY VIIH MaiAanaHaThiH [IUKi3aT, MaTepual
KOHE OMOJIOTHSITBIK HYCKAYJIBIK TypPajbl.

Ke3 kesireH KOMOaHUSIHBIH TaFbl Oip MaHbBI3/IbI
KYpayIlIbl >KYMBICHI QJICYMETTIK aKTUBTEP OOJIIBII
TaOBUTAIEI, SFHU OYJI aJaMu pecypcTap, KOMITaHHS-
Jla YKYMBIC JKacalThIH ajgamjap, CTeHKXoJaepIep,
MYHBIH 09pi alTBUIBIN KeTKeHJEH YHBIMHBIH ana-
MBI, OJlap Kaiakja KOMIaHUSIHBIH KYMBICHIHA dCEp
eTe anajpl.

bareic KoMmaHUsIap SKOHOMHUKAIBIK aiiMaKTa
JKYMBICTBIH ~ KYHACNIKTI  MEXaHH3MIAEpl IKOHE
KYpaJIapblH TAOUFU KaIMTajd »KOHE OJICYMETTIK
aKTUBTEP aliMarblHA ayBICTBIPYFa OOJIATHIHIBIFBIH
Tycinyre TeIpbIcThl. Ochuraiinia, 1980 Kbeummapapy
asrblHAa OAapJIbIFbl  DKOJIOTHSUIBIK —ayJIUTTI KUl
Kyprize Oacrambl, an 1990 xpuinapieiH OachkiHAA
KOMITAHHSIAP DKOJOTHSIIBIK €CelTi JaibIHmai Oa-
craapl. Ketiin 1990 xbuinapablH OpTachiHAa KOM-
MaHUUIAp KOJOTHSUIBIK MEHE/DKMEHTTIH JKYHeCiH
JKOHE OCHI JKYHelepaiH BepH(DHUKAIUACHIH IKOHE
cepru(UKaNUAChIH MakjganaHa Oactanel. Keiiin
1990 xpuUIIApIBIH COHBIHAA Oacka KOMIIaHWHsI-
JApMEH CaJIBICTBIPFaH/la DKOJOTHSIIBIK MEHEIK-
MEHT JKYHeciH QYHKIMsIAYIblH HOTHKECIHIH
KepCeTKiITepi oHJesne 0acTaapl, dICyMETTIK ecell
KapKBIHIBI 1aMu Oactanbl. JKore 1990 sxpurmapapiy
astrbl 2000 sxpUIIApBIH OackIHIa QIEYMETTIK ecerl,
OJIEYMETTIK €cell ayAuTi oHe BepH(UKausIChl
OJTaH J1a KapKbIHABI JaMu Oactas (22).

OJIEYMETTIK €CeNTLIIK MYMKIH/IIK Kacan bl

- KOMITaHUS  KBI3METIHIH AKOHOMHUKAJBIK,
SKOJIOTHSIIBIK JKOHE QJIEYMETTIK HOTHIKENepl Typa-
JIbI KEH KOFaM/IbIKThI JKUBIHTBIKTHI aKIapaTTayFa;
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- OCBI YIII OaFbIT OOMBIHINIA ©31H-031 Oaranay/ bl
XKYprisy;

- 0apybIK KBI3BIFYIIBl JKAKTAPMEH JIHAJIOT
JKYPrizy, oylapAblH OarachblH XOHE KYTUIIMAEPiH
UIBIFApY;

- 0OJTYBI MYMKIH aibINTayIapIblH aJIbIH aly;

- KOCBIMIIIa 09CEKeiK apThIKIIBLIBIKKA Ue 00Ty,

- KBI3METKEpJIEP/IiH, aKIMOHEPJIePIiH, Cepik-
TECTIKTEPiHiH, KIUCHTTEPIiHIH, >KEPriliKTi YHBIM-
JApJbIH, OWIIK opraHgapbiHblH, BAK ceHimin
oexiTyre;

- KOMIIAHUSI JaMybl YIIIH CTPATETUs jKacayIbIH
HETI31H KypacThIpyFa.

OJIEYMETTIK €CeNTiH KINTTIK acheKTici OO0kl
TOyelci3 ayJUTOpUsIMEH Oaranay >KoHe Bepu(pH-
Kalysijay, COHBIMEH Karap ecell jkacay OapbICHIH-
Jla alblHFaH HOTHMIKCHI KOMITAHUSIHBIH OJICYMETTIK
JKayarKeplIUIriHiH 0ojamak ToKipuOeciniae nai-
Jlaiany OOJIBIT TaObLIAIbI.

Byt ypaicti sky3ere acblpy KOMITaHUSFA YITIHIII
JKaKThIH €CEITe KOPCETUIreH MAJIIMETTep CeHIMI
JKOHE JKapHama OOJbIT  TaOBUIMANTHIHABIFBIHA
KeTUIIITiH Oepei.

CoHFBI yaKbITTapJla €CENTUTKTIH CTaHaapT-
TanFaH ¢GopMachkl €H KONl Tapailyla. OJEyMETTIiK
ecenTi maiipiHAay KesiHme Oenrimi Oip KepceT-
KIIITEp, Karujajap J>KOHE eCenTi Kypay TopTioi,
ecen  KypayJaarbl  XaJbIKapajblK CTaHIApTTap
Ma3MVYHBIHBIH ~ KOJJIAHBUTYBl  MaiianaHblIajbl.
Crannmaprrapra cail KeJeTiH XalbIKapasblK Tapa-
JTBIMJIap/ia albIHFaH €CeITePiH JalbIHay Ke3iHe,
KOMITaHUSI JKACAIFaH KYXKATThIH ayJUTOPHUsIaH
TAyeJICi3 BepuUKAIUSIIAHFaHbIH TaJlall €Te alajlbl.
Bomamakra mMyHmaii ecen KOMMEPIUSUIBIK CEKiJi
TYMaHHTApJbl Jla MIeT eJJIIK JKOHE XaJbIKapasbIK
yHBIMIIapMEH MOMBIHATYbI MYMKIH.

KopbIThIHABI
Ocplnaiiiia, KOPHOPATHBTI OIEYMETTIK Ka-
VamnKepIIumnK ICKepliK YABIMHBIH JKaHa JIeH-

reifiHe IIbIFaJbl JKOHE OJ KaHbIPBIMIBUIBIK 00-
e ecentenmeiini. Kasipri Tanma onm Ou3HecTi
JMAMBITYyIaFbl  y3aK Mep3iMJi  CTpaTerus IIeH-
OepiHzeri ToyeKeNIuIKTI Oackapy OOJBIN TYCiH-
mipineni. Okcneprrepain  aWTybiHma Kazakctan
KOFaMblH/la OW3HEC peJliH JKOHE OHBIH Kayall-
KEPIIIIK CAJIAChIH TYCIHY KaJIBIITACHII KeJIe JKaThIp.
CAHJIXK xyprizinren KOX 3eprreyinin HoTHXeCi
OOMBIHIIIA pecIOHACHTTEepAIH Ko0i KOX — Oy
ipi OM3HECTIH aMphIKIIa KY3peTi JKOHE KOpIlaraH
opTaFra 3USH KEeJNTIpyIli KOMITaHUs JCN eCenTeii.
KazakcTanapIK KOMIaHUAIAPBIH imriHae ek 57 %
OM3HeC QJIeyMETTIK KayanKepuIimiKTi 00Tybl KepeK
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JIeTl ecenTelal, aj MIeT eNIIKTe MYH/Ial KayanThlH
yreci 100% xamtoiab! (23).

OJICYMETTIK CEepIKTECTIK KOFamJia QJIEyMETTIK
TYPaKTBUIBIK TI€H TOPTINTI CaKTalIpl, 3KOHO-
MUKaHbBIH JIaMybIHA HeTi3 00J1a anajipl, aaMaapIbiH
KYKBIKTAp MEH EpKIHIIKTepiHiH KOPFalyblH KaM-
TaMachl3 €Te/i KOHE aJlaMHBIH O3iHJIK JlaMybIHa
MYMKIHTIK Oepei (24).

KoMIaHusHBIH TYpakThl JIaMyblH TEKCepy
YILIiH 9JIEyMETTIK €CenTep/i Tajam eTe/i, ojaap TeK
OipHele KOMITaHUSIIAPABl FaHa MIBIFapabl, ecem
TEeK 1pi KOMITaHWsUIap YIIiH KaxkeT. KopnopaTusTi
QJIEYMETTIK JKayanKepLIiTiKk KapKbIHABI 0Oona
ajmanpl, erepae epkin Oosica koHe Kaszakcramga
XaNbIKapalblK CTAaHAAPTTApAbIH JKaHa TYpPIiH
HIblFapyFa KBITBICYFa KepeMeT MYMKiHIIKTepi
oap.

MemIiekeT XallbIKTapbl KOFAMHBIH OJICYMETTIiK
MoceneNiepin eyl OWIIKTEeH Tajlal eTKeH-
JieH, OusHecTeH e Tajam eredl. Ajailga OWIIIKKE,
OM3HECKEe >KOHE KOFaMFa KAThICThl OPEKeT eTyIIi
XKyde Oy ymitrepai yHemi akrail Oepmeiini. bus-
HECTIH YJITTBHIK CallaChIHBIH ©3TepyiHAe KoJiaa-
HBLJIATBIH OWJIIK KYPBUIBIMBIHBIH KbI3METI KapKbIH-
bl TYpJe KOJJAHBUIMAHBI JKOHE IKAFBIMIIBI
YHBIMIACTBIPBUTFAH KOHE HSKOHOMHKAJBIK OpTa-
HBIH KaJbIITACYblH KaMTaMachl3 €TICHIl, Ou3HeC
KBI3METIHIH TOPTiOiH aHBIKTAW]IbI, alaiija MyHJai
KaraaniIap XajabIKThIH JAUBIKTBI OMipIH KAMTaMachl3
eryre sxoHe Ka3akcTaHHBIH MBIKTBI QJIEMJIIK JiepKa-
BaJia ©3 OPHBIH UTEPYyTre CENTIriH TUTI3eIi.

JlaMbIFaH HAPBIKTHIK JKOHOMHKAJIBIK MeMJie-
KEeTTEp OQJISYMETTIK CEPIKTECTIKTI KOJJIaHY/IbIH
YJIKEH ToxipuOeciH naiaananazpsl, OapiasirbH 1891
KBUTIAPAH allajibl.

MeMIeKeTTiH HeTi3ri 9JIeyMeTTiK TYpaKThI-
JBIFBI MEMJICKETTIH JKOHE a3aMaTThIK KOFaMHBIH
MEMJIEKETTIK  QNEYMEeTTIK CasiCaTThlH  OapibIK
JKUBIHTBIFBIHIA JKacayJblH JKOHE JKY3ere achlpy-
IBIH TBHIFBI3  OalJIaHbICEI  OOJIBII  TaObLIabI.
MyHzaal CepiKTECTIKTIH aJFBIIAPTHl QJICYMETTIK
JKayarkepIIIikTi OW3HecTI Kosjgay OOJIbIl Ta-
Obutanpl. KOMIAHUSHBIH YXKBIMIABIK 9JIEyMETTIK
JKayarKepIIiJIiriH, aknapaTThIK aliKbIHABUIBIK KaFH-
JIACBIH yCTaHy OHM3HEC KOFaM Typallbl dJIEyMETTIK
casicaT MIHJICTIH IICNTy IeT1, XaIbIKThIH 9JICYMETTIiK
JKaFJaiiblH JKaKcapTyJdarbl MEMJICKETTiH CeHIMi
KoHe Oaifcanpl cepiri Typayibl aiiTyra MYMKIHIIK
JKacamabl.

OJIeyMeTTIK ecenl OM3HECTIH JXoHe KOFaMHBIH
e3apa OpEKeTiHIH Herisri (axTopiaapblHBIH Oipi.
OKOHOMHKAHBIH JaMybIMEH Karap KOFaMJIarbl
QIEYMETTIK KapbIM-KaThIHACTapAa e3repeni. busz-
HEC OpTaJarbl YVIKeH MoOHre Oezen, aObIpoH,
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KocinopbeiHIapMeH oIeyMeTTiK ecen Oepy/IiH HHCTUTYIIMOHA B HeTi31epi

KayanKepIIiTiK CeKUIAl TYpakThl KYHIBUIIBIKTap
ne Oomanpl. busnec Gip Oediri OONBIT TaOBLIATHIH
KOFAMHaH OKIIAy OpEeKeT eTe ajMaijbl. Mewmiie-
KeT oJi Jie QJIEYyMETTIK MIHIETTePAl TOIBIKKAHIIbI
memryre KaOuIeTTi eMec Ke3/ie KOMMEPIHSIIBIK
CeKTOp OONIIeKTi Typle ©3iHe OChl KbI3METTi aa-
Ibl:  OPKEHHMETTI KaWbIPBIMABUIBIK, QJICYMETTIK
yoOamap/bpl koHe OarmapiaManapAbl Koiijgay Ja-
MUJBL.  AJaifa, ONEeyMEeTTIK JKayarKepIIuliKTi
KaWBIPBIMABUIBIKIIEH TEHEeCTipyre OonMaiabl —
Oys1 KaHmaiina Oip BUPTYalIbAbl dTHUKANBIK TYCIHIK
eMec, KOFAMHBIH HHCTHTYTTap JKYHeCiHIH MaHBI3 bl
Oeutiri, OHBIH HIEHOEPiHIE KBI3MET €Ty KY3€ere achl-
pBLIAIbL.

Kazipri rtapma Kazakcranmga OWIIKTIH, Ou3-
HECTIH JKOHE KOFaMHBIH ©3apa KapbIM-KaThIHAC
MOJIeJi OpHaFaH JKOK. OJIEYMETTIK CepiKTEeCTIKTiH
yII CcyOBEKTICI apachlHIAFbl KapbIM-KaThIHACTHI
xaHa Typrbiian 2015 x. kaopuinanran «KP EHOex
KOJIEKCi» perTeii (25). OneyMeTiK KoCIKepIiKTi
JaMBITy KaXeTTimiri OipiHII Ke3eKTe MemJie-
KeT TeH YKIMETTIK eMec YHbIMIapbIMEH ce3ijice,
Ka3ipri TaHma Oy TakeIpeIITH Ka3zakcTaHmarsl

KOCIIKEepIIePAiH YITTHIK TaJaTaChIHBIH KETEKIIIepi
OpTaK JAMCKYCCHSFa CAIBI OTHIp (26). OIeyMeTTiK
KOCIMKEPIIKTIH ~ KaJbIITacybl KOFaMJIaFbl oJiey-
METTIK MaceseepAiH eniryine MyMKiHaiK oepe-
ni. COHIIBPIKTaH 9JI€YMETTIK KOCITKEPIIiK MEeMJIEKET
YIIIiH 6T€ Naiaibl QJIeyMETTIK KyObutbiC (27).
MeMJeKeTTiH ~XalKbl JlaMbIFaH —a3aMaTThIK
KOFAaMHBIH OOJIMaraHABIFBIHAH HAmap IIOFBIP-
JIAHFaH JKOHE ©3 KYKBIFBIH Herizjieyre OoJaThiH
JKOHE OHBI KOJJaHyJa HOTHXKE KYTyre OOiaThiH
JaWBIKTBl  MHCTHTYTTApIBIH ~ OOJIMaraH/IbIFbIHAH
MEMJICKETKE OpPKEHHUETTI OJICIIeH ocep eTe ai-
Mainel. bBu3HECTIH KOPHOPAaTHUBTI  QJIEyMETTIK
KayarKepIIiTiKKe CallbIHYbl MEMJIEKETIICH bIH-
TaJaHJIBIPbLIMAMIBI, COJ  cebenrteH OW3HECTIH
OJIEYMETTIK HMHBECTHLMSICHIHBIH ©Cyl JKOHEe Mac-
mTalBl eNneyn TypAe *orapeutamaiinel. Kasakcran
KOFaMbl JKOHE OaThIC CEpIKTECTIr KarblHAaH OW3-
HECKe JIereH CeHOCYNIUTIKIEeH yiFaibin Oapa Xa-
TBIP, KAa3aKCTAH/ABIK KOMITAHHUSHBIH OJICYMETTIK
MHBECTUIMSJIAYbIHIAFbl CIIKAHAal SHOEriH Kepill
TYpFaH OK JK9HE KbI3METTIH Oyl cajachlHAa iCTiH
’KarJalibl TYpaJIbl alllbIK aKIapaTKa ue eMec.
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MEPCIEKTUBbI PA3BUTUA DHEPTUN BYAYLUETO
B KABAXCTAHE

AaHHag cTaTbsl MOCBSILLEHA MepCrnekTMBaM MnepexoAa TPAAMLMOHHBIX MCTOYHWMKOB 3HEPruu K
6yAyLien BO30O6HOBAEHHOM 3Heprun. Lleab paboTbl — pasbsicHeHME MPerMyLLLECTBA BO30OHOBASIEMbIX
MCTOYHMKOB 3HEPIrUM — FreAMO3HEepreTekn, SHeprnmM BeTpa 1 rMAPO3HEPreTUKM Has TPAAMLMOHHBIMMI
UCTOYHMKaMK — HepTH, ra3a, yras. HoBble MCTOUHMKM SHEprum 6AAroTBOPHO BAMSIIOT HA YAyJllieHMe
3A0POBbsl YEAOBEKA. AIAM AOAXHbI MPABMAbHO TMOHMMATb HbIHEWHWe NpPoOAembl. DTO 3aAaun
SHEPreTMYeckor COUMaAM3aLMM  MOAOAEXU. MeTOAOAOTMEN UCCAEAOBAHMS  SBASIOTCS  TPYAbI
OCHOBOIOAOXHWKOB MHAYCTpUaamsaummn — A. beanra, M. Apykepa n 3. Tocpdpaepa. MeTtoponormei
pa3paboTkM M UCMOAb30BAHMEM UMCTbIX UCTOUHWMKOB 3Heprum Pecnybamkm KasaxcraH 3aHMMalOTCS
yueHble. YdeHble YrayGAeHHO paboTaloT HaA BOMPOCOM MCMOAb30BaHMSI 3HEPrUM BeTpa M COAHLA.
Ha mesxayHapoaHoi BbictaBke «IKCIMO-2017» OHM yke NMPeACTaBsT CBOM pa3paboTky B AQHHOM
HarnpaBAeHWW. DTO, K PUMEPY, HOBblE TEXHOAOT MM AAS UCTIOAb30BaHMs 3Heprum BeTpa. PazpaboTaHHble
Ka3axXCTAaHCKMMM YUEHbIMM MEXaHM3Mbl B MPUHLIMIE OTAMYAIOTCS OT €BPOMEncKMX — B MX paboTe
3aAENCTBOBaHbl He MpOMeAAepbl, a BHYTPEHHWe 3akpbiTble arperatbl. B coumoaormm noayumam
pacrnpocTpaHeHue TPU TOUKM 3PeHMs Ha MepuoAM3aLMI0 MHAYCTPUAAbHONM peBoAloumn — A. beaaa,
M. Apykepa n 3. Todpdpaepa. OCHOBHbIM KpUTEPUEM B HUX BbICTYMAET Pa3BUTME MPOMbILLIAEHHbIX
TEXHOAOIMI, @ MHAYCTPMAAbHAs PEBOAIOLMS PACCMaTPUBAETCsl Kak IAOOGAAbHbIN MPOLIECC NpeBpatleHms
PYYHOro TpyAa B MalLMHHOE NMPOM3BOACTBO. B yacTHOCTH, ameprKaHCckuin coumonor A. beaa BblaeAdA
Tpu 3Tana. OCHOBHblE Pe3yAbTaThl, BbIBOAblI MICCAEAOBATEALCKOM PABGOThl 3aKAIOUAIOTCS B TOM, YTOObI
MCMOAb30BaTb BO3MOXHOCTU PeCcryBOANKM — CTPOUTb COAHEYHbIE, BETPSHbIE U TMAPOIAEKTPOCTAHLMM.
MakcrMaAbHO MCMOAb30BaTb COAHEYHblE AHM, AJKYHrapckue BopoTa M peku KasaxcraHa. OT1o 6yaet
ropas’A0 AELIEBAE U 3KOAOTMUECKM UMCTble UCTOUHMKM 3Heprumn. O6ocHoBaHWe BbiGOpa TeMbl, ee
aKTYyaAbHOCTb OOBCHSIOTCS BbIGOPOM TEMbl Ha OCHOBE OMMCAHMS OfMbITA MPEAbIAYLLMX OpraHM3aLimi
9KCIO B Apyrux crpaHax, ocobeHHo B MTaamm (MuaaHb). AKTYaAbHOCTb TEMbl OMPEAEASETCS
O6LIMM MHTEPECOM K BO30OHOBASIMbIM MCTOUYHMKaM 3Heprun. OOGbEeKTOM MCCAEAOBAHMS SABASIOTCA
BO30OHOBASIEMbIE UCTOUHWMKM 3HEpPruu, NMpeAMETOM MCCAEAOBAHMS — METOAbI PeaAm3aumu UYMCTbIX
MCTOYHMKOB 3HEpPrum Ha npakTuke. Lleab nccaepoBaHMs CBsg3aHa C AOKA3aTEAbCTBOM Te3Kca O TOM,
4YTO BO30OHOBASIEMbIE MCTOYHMKM SHEPTMU FOPA3AE AELLIEBAE U 3KOAOTMUYECKM YmLLe, T.e. 6AAroTBOPHO
BAMSIIOT Ha 3A0POBbE YEAOBEKA, YEM YrOAb, HE(Tb, ra3 Kak UCTOUHMKM BHeprum. Takmum obpasom, ¢
NPUMEHEHMEM HOBbIX UCTOUYHMKOB SHPErMU MOXHO M36aBUTLCS OT TIXKEAEIOLMX BUAOB YAOBEUECKMX
6oAe3Hen. MeToAaMM MCCAEAOBAHUS B AQHHOM CAyYae SIBASIOTCS KOHTEHT-aHaAM3 U HabAlAeHWe,
a um3mepeHvem 3PMEKTUBHOCTM CTaAM MHAMKATOpPbl M WKaAbl [yTMaHa. Tak, 6biAnM obecrneveHbl
BAAMAHOCTU PEAEBAHTHOCTb MCCAEAOBAHMI, a TaK>Ke aAAMKTUBHOCTD.

KAloueBble CAOBa: reAMO3HepreTuka, BETPO3HEPreTnka, rMAPO3HepreTnka, sHeprus GyAyiiero,
MHAYCTPUMAAbHAs PEBOAIOLIMS.
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Perspectives of energy development of the future in Kazakhstan

This article is devoted to the prospects of the transition of traditional energy sources to the future
renewed energy. The purpose of the work is to explain the advantages of renewable energy sources
— solar energy, wind and hydropower over traditional sources — oil, gas, coal. New sources of energy
have a beneficial effect on improving human health. People should correctly understand new problems.
These are the tasks of energizing the socialization of young people. The methodology of the study is
the works of the founders of industrialization — D. Bella, I. Druker and E. Toffler. Methodologies for the
development and use of clean energy sources in the Republic of Kazakhstan are dealt with by scientists.
Scientists are working in depth on the use of wind and solar energy. At the international exhibition EXPO
2017 they will present their developments in this direction. This, for example, new technologies for the
use of wind energy. The mechanisms developed by Kazakh scientists differ in principle from European
ones: they do not involve propellers, but internal closed units. In sociology, three points of view on the
periodization of the industrial revolution — D. Bella, I. Druker and E. Toffler — spread. The main criterion
in them is the development of industrial technologies, and the industrial revolution is seen as a global
process of turning manual labor into machine production. In particular, the American sociologist D. Bell
singled out three stages. The main results and conclusions of the research work are to use the republic’s
capabilities to build solar, wind and hydroelectric power stations. The maximum use of sunny days, the
Dzungar Gates and the rivers of Kazakhstan. It will be much cheaper and environmentally friendly en-
ergy sources. The rationale for choosing the topic, its relevance is explained by the choice of the topic
based on the experience of previous EXPO organizations in other countries, especially Italy (Milan). The
relevance of the topic is determined by the common interest in renewable energy sources. The object of
research is renewable energy sources. The subject of research is the methods of realizing clean energy
sources in practice. The purpose of the study is related to the proof of the thesis that the renewable en-
ergy sources are much cheaper and environmentally cleaner, Have a beneficial effect on human health
than coal, oil, gas as energy sources. Hypotheses can be that with the use of new sources of enregis can
get rid of the severe types of human diseases. The methods of research in this case are content analysis
and observation, and Gutman’s indicators and scales became measures of effectiveness. Thus the validity
of the research, as well as the addiction, are provided.

Key words: solar energy, wind energy, hydropower, future energy, industrial revolution.
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KasakcTaHAafbl SHEPrusiHbIH, AaMy 60AalLaFbl

ByA MakaAa ASCTYPAI KyaT Ke3iH aAy TypiHeH O0oAallak, >kaHaAaHFaH 6arama TypiHe 6Ty MaceAeciHe
apHaAfaH. >KyMbICTbIH, MaKCaTbl — KaHa KyaT KO3AEPiHiH — reAMoKyaT Ke3i, XKeA KyaT Ke3i KeHe rmapo
KyaT Ke3AEpiHiH MyHail, ra3, Kemip apkblAbl BOAATbIH ASCTYPAI KyaT KO3AEPIHEH apTbIKLIbIAbIFbIH
TYCiHAIpY 60AbIn Tabbiraabl. XKaHa KyaT Ke3Aepi aAam AEHCAYAbIFbIHbIH, JKaKcCapyblHa >KarbIMAbI
acep eTeai. AAAMAQpP OCbIHAQM TYbIHAQFAH MaCEAEAepPAl AYPbIC TYCiHYi KaxkeT. byA »kacTapAblH KyaT
KO3AEpi TypaAbl 9AEyMEeTTeHyiHe KaTbICTbl MIHAETTEP OGOAbIN TabbiAaAbl. 3epTTeyAiH 8AicTemeci
GOABIN MHAYCTPUAAUSAQHABIPY YPAICIHIH HerisiH caaylubiaap A. beaa, N. Apykep eHe 3. Todpbaep
eHbekTepi >kaTaAbl. Tasa KyaT Ke3AepiH naraaAaHy MeH 6HAEYAiH oAictemecimen KasakcTaH
PecrnybAMKaChIHbIH FaAbIMAAPbI aiHAAbICyAQ. FaAbIMAAp KEA MEH KYH COYAeCiHEeH KeAeTiH Kyat
Ke3AepiH nanaanaHy maceaenepiH TepeH 3eptreyae. «IKCIO 2017» xaAblKapaAblk, KEpMeAe 0Aap OChbl
GarblTTa ©3AEPIHIH XKYMbICTApbIH YCbiHaAbl. ByA, >keA KyaT Ke3aepiH nanAaraHyAblH Ka3akKCTaHADIK,
FAAbIMA@PbIHbIH YKaHA TEXHOAOTUSICbl €BpOMaAbIKTapAaH Tyberenai Typae epekewneaeHeai. OAapAbIH
>KYMbICTapblHAQ MPOMEAAEPAED eMeC, ilKi >abblK, arperatrap apKbiAbl KOCbIAFAH. OAEYMETTaHyAQ
MHAYCTPUAAADIK, TOHKEpPIC Ke3eHaepiHe kaTbiCTbl A. beaa, M. Apykep >xaHe 3. TodpaepaiH yuw
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TYPAI K&3Kapacbl KaAbInTackaH. byA >xepae Heri3ri kepceTKill eHAIPICTIK TEXHOAOTUSIHbIH, AaMybl, aA
MHAYCTPUSIAABIK, TOHKEPIC KOA eHOeri TypiHeH MalliMHa eHAIpiCiHe eTeTiH FaramAbIK, ypaic. CoHbIMeH
KaTap aMepuKaAbik dAeyMeTTaHyllbl A. beAa yiu keseHAl 6OAIN KapacTbipaAbl. 3epTTey >KYMbICbIHbIH,
KOPbITbIHABI HOTMXKEAEPI KYH, KEA XXKOHE TMAPO CTaHLMSAAPbIH CaAyAa pecrnybAMKaHbIH MyMKIHAIKTEPiH
Kapactblpy. KasakcTaH e3eHpaepiHiH >kaHe JKyHrap KakmnacblHAQ KYH COYAECIH MYMKIHAIMHLLIe
MaKCMMaAAbI MaaasaHy. bya KyaT kesaepi eTe ap3aH >keHe 3KOAOIMSAbIK Ta3a 60AaAbl. TakbIPbIMTbl
TaHAayAbIH Herisi meH e3ekTiairi IKCIO kepmeciH OypbiH yiibIMAACTbIpFaH 6acka eAAepAiH, acipece
MTaamnsHbiH (MuAaHb) Texkipnbeaepi HerisiHe cyieHeAi. TakblpbINTbiH ©3EKTIAIM kaHa KyaT Ke3aepiHe
>KaAMbl KbI3bIFYLIbIAbIKTbIH apTKaHbIMEH aiKbIHAAAAAbl. 3epTTey OObEKTICi — >kaHa KyaT Ke3Aepi.
3epTTeyAiH MeHi — NMpakTUKaAa Ta3a KyaT Ke3AepiH aAy aAicTepi. 3epTTeyAiH MakcaTbl )KaHa KyaT
KO3AEPiHIH ap3aH >X8He 3KOAOIMSAbIK, Ta3a >K8He Kemip, MyHal, ra3 KyaT Ke3AepiHe KaparaHAQ
aAaM AEHCayAblFblHA >KaFbIMAbI 9CEP ETETIHAITIH AdAEAAeYMeH GarAaHbICTbl. 3epTTey GOoAXKaMbl
peTiHAE >KaHa KyaT Ke3AepiH namAaraHyMeH aAaMAaFbl KMbIH ayblpy TYPAEPiHEH apblAyFa GOAATbIHbI.
3epTTeyAiH 8AiCTepi KOHTEHT TaaAay XeHe BakbiAay, aA TUIMAIAIKTIH ©ALLEMI PETIHAE MHAMKATOPAAP
MeH [yTmaH wwKkaAacbl 60AbIN TabbiAaabl. COHbIMEH 3ePTTEYAIH BAAMATIAINT MEH PEAEBaHTTIAIr >KoHe

AAAMKTUBTIAIT KaMTamMachbli3 eTIAreH.

TyiiH ce3aep: KyHHiH 3HEpruscbl, >KEAAIH 3HEPruscbl, CYAblH 3HEPruscbl, TMAPOIHEPreTMKa,

60OAALIAKTbIH, SHErPUSICbI, MHAYCTPUSABIK, TOHKEPIC.

«9KCIIO-2017» craHeT BaKHBIM MEXJIyHa-
POIOHBIM MEpOIPHATHEM, KOTOPOE AEMOHCTPUPY-
€T TPaKTUYEeCKUI B3TIISAI Ha co3maHue Oonee Ha-
JISKHOTO M CcOAaHCHPOBAHHOTO JHEPTETHUECKOTO
oynymero. «39KCIIO-2017» craHer He mPOCTO
II00anbHON JMAJOTOBOM TUIOMAAKONW YUYEHBIX H
CIECIHAITUCTOB, & PEBOJIFOIIMOHHBIM IPOPHIBOM B Ha-
YK€ U IPAaKTHYECKUX HCCIICOBAHMSIX.

CeronHs ¢ BHEIPEHHEM aJbTEPHATHBHBIX HC-
TOYHHMKOB DHEPIHH 3apOKJaeTcsl HOBas CTpaTerv-
YecKasl OTpaciib IPOMBILUIEHHOCTH, KOTOpasi OyAeT
(hopMupOBaTH MHPOBYIO TIOBECTKY [IHS, KaK «pa3-
BUTHE «3€JICHOI» YKOHOMUKI) U «aJIbTCPHATUBHBIC
HUCTOYHUKHU SHEPTHI.

[lo muennro bytemna, OpICTpOe pa3BUTHE TEO-
pun 9KOJIOTHYECKOMN MOACPHU3alIUU CBA3aHO C MH-
TEJUICKTYaIbHBIMU U ITOJIMTUKO-9KOHOMUYECKIMHU
(hakTopamu, MHOTHE U3 KOTOPBIX JIEKAT BHE peanu
COIIMOJIOTAN U DKOJOTUYECKOH COIMOJIOTHH B TOM
gucae. OH CcYUTAET, YTO TEOPHs SKOJIOTHUECKOU
MOJIEpHH3AINH 0a3upyeTcsl Ha JBYX JIOTHYECKUX
Toukax. Hambomee pa3paboTaHbl BEpCcHU IKOJO-
FMYECKOM MOJAEPHM3ALUK, BPALIAIOLUINEcs BOKPYT
MTOHSTHA TIOJIUTUYECKOTO TIPOIIECCa U eTr0 MPaKTHK,
KOTOpBIC SIBJISIFOTCSI OCOOCHHO HEOOXOAMMBIMU B
OTKPBITHH 3KOJOTHYECKOro (heHOMEHa B MOJACPHU-
3alMOHHOM TIporiecce. Takum 0Opa3om, ITH BepCHH
TEOPHU JKOJIOTUYECKOW MOJIEpHU3AIUKN Hauboee
MOXOXH Ha TOJUTHYECKHE TEOPHUH U TEOPHH TO-
cynmapcrBa. Tem Ooree, 4To rocygapcTBEeHHAs KO-
MOJIUTHKA SIBIISICTCST pedIieKCUel Ha TaKue DKOJOo-
rudeckue (peHOMEeHbI, KaK HKOJOTHMYECKHE PHCKH,
IKOJIOTHYECKHE KPU3HMCHI M KaTacTpo(bl, a TaKxke
Ha DKOJOTMYECKOe JIBUKEHUE OOIIECTBEHHOCTH U
7000MpoBaHUE KOPIOpAaUMsSIMHU yIOOHBIX ISl MX
JESTeTbHOCTH DKOJIOTHYECKUX 3aKOHOB. Jlpyrue

BEPCUU TEOPUHM DKOJOTUYECKOW MOJIEPHU3AIINH,
JIOTMKa KOTOPBIX IpPEIIoyaraeT, YTo OHU OJU3KU
K POJICTBEHHBIM MCTOYHWKAM, OTPAKAIOIIUM HICH
ABTOHOMHUH, TPAKIAHCKOTO OOINECTBA, CHHEPTUU
oOImiecTBa U rocyJapcTBa B MOJIMTUYECKOW COLMO-
JIOTUH, KOTOPHIE ellle He BKIIOYEHBI B TEOPUH IKO-
JIOTHYECKOH MoJiepHU3auu. bytemn cuuran, 4to B
OyaymieM ycrnex WM IpoBaj TEOPUH 3KOJIOTHYE-
CKOH MOJIepHU3aNNHN OYIeT 3aBUCETH OT TOTO, Oy IyT
JIM 3TU TEOPHH BKJIIOYCHBI B TEOPHH IKOJIOTUIECKOM
MoJepHHU3alKu. BritoyeHne 3Tux Teopuil B Teopun
9KOJIOTUYECKOW MOJIEPHH3AIMHA MOXET CHIeNaTh ee
6oJiee BIUATEIHHOM.

B cBs3M ¢ 3KOJOTMYECKOH MonaepHu3anuen
«39KCIIO-2017» criocobHa cTaTh A HAIIEH CTpa-
HBI CTOJIb HEOOXOAMMBIM aHTUKPH3HCHBIM TPOCK-
TOM. DTO 00yCIIOBJICHO U U3MEHCHHEM KIIMMaTa, u
YXOJIOM OT ChIPhEBOM 3aBUCUMOCTH. Mnies «3eneHo-
TO pasBUTHS» SIBISIETCS. OCHOBHBIM TPHUOPHTETOM
ctparernn paszsutus Kazaxcrana go 2050 ropa.
30 mast 2013 r. ykazom ['maBbI TocynmapcrBa Obuia
yrBepkaeHa «KoHuenuuss mo mepexonmy Pecy-
omuku Kazaxcran K «3e/eHOH» SKOHOMHKE». DTO B
MepBYI0 ovepenb paboTa ¢ BO3OOHOBISAEMBIMH HC-
TOYHMKAMU DHEPTHH, TAKUMH KaK: SHEPTHUS COJIHIIA,
BETPAa, BOJbI, BHYTPEHHEE TEILIO 3eMJIH, OMOTOILIH-
BO, a TaK)XKe HOBBIE DHEProcOeperaronme TeXHOIIO-
THH, CIIOCOOHBIC YKOHOMHUTH 3JIEKTPHUECTBO (AO-
nbikanbikoBa I'., 2016).

«3OKCIIO-2017» sBasercss KpaliHE HYKHBIM
JUTSL Ka3aXCTaHIEeB MEPOIPUSTHEM, CIIOCOOHBIM T10-
MOYb HaM BbIOpATh M OCBOUTH HOBEHILINE TEXHOJO-
THH JUTS Pa3BUTHS SHEPTETHKH Oy TyIIero.

B nacrosimiee BpeMs Bo BceM Mupe Habiofa-
eTCsl MOBBIILICHHBI MHTEPEC K WCIOJIB30BAaHHUIO B
Pa3IMYHBIX OTPACIAX SKOHOMUKHA BO30OHOBIISIEMBIX
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HUCTOYHHMKOB AHEPTHHU. DTO CBSI3aHO C MPOUCXOMS-
IMMHA U3MEHEHUSMHU B DHEPTETHYECKOW TTONHUTHKE
MHUPOBBIX J€p)KaB, TJI€ OIpenessiolee 3HadeHne
npuoOpeTaeT Mepexoi Ha 3HeprocOeperaromme u
pecypcocbeperaroniie TeXHOIOTHH.

B pa3BuThIX rocygapcTBax 3TOMy BOIpOCY y/ie-
JISIETCSI OTPOMHOE U 3HAYUTEIbHOE BHUMaHNe. BHu-
MaHUs yAETSeTCS W MEXKIYHAPOJIHBIMH OpTaHH3a-
musimu cucteMbl OOH. [{ist peanu3anuu npoGieM
BUD ¢unancupyrorcst 6onpime cpeacrsa u3 GoH-
noB EC. B Hactosiiee BpeMsi NpOBOJUTCS MHOTO
MEXKIYHAPOHBIX CHUMITIO3UYMOB, KOH(EpeHIHd U
BCTpEY, MOCBSIICHHBIX aHAJIN3Y COCTOSIHHMS M Iep-
CIIEKTUB Pa3BUTHS ATOTO HAINPABIECHUS YHEPTETUKA
(Power Systems of the Future, 2015).

C ananuzom passutust BUD B Kazaxcrane, rae
paccMaTpUBarOTCS  TIEPCIEKTUBBI  MEXTOCyAap-
CTBEHHOTO COTPYAHUYECTBA B 3TOH 001acT. bomb-
1Iyro paboTy NpPOBOAST OIOJIJIETEHb MHOCTPaHHON
KOMMep4eckoi HH(pOpManuu, MeXIyHapOTHOES
SHEPreTHYECKOe areHTCTBO, KOTOPHIE aHATU3UPYIOT
AKTUBHYIO JESITEIbHOCTh I'OCYJAapPCTBEHHBIX Opra-
HoB Ka3zaxcrana. 3HaUMTEIbHO BHUMAHHUE YICISIFOT
SHEPreTHYECKON COIMaTU3allii MOJIOJEKH, a TaK-
ke MexayHapoaHomy onbiTy DKCIIO un metonono-
TUYECKOMY 3HAYCHHI0O MaTepHUAIOB HWHIYCTPHAIb-
HBIX PEBOJIONMNA TSI MHCTUTYIHOHann3anun BUD
B coBpeMeHHOM Kazaxcranckom oomectre (BP Sta-
tistical Review of World Energy, 2008).

Kazaxcran nmeet orpoMHBIN MOTEHIIHAT BO300-
HOBJIIEMBIX HCTOUHUKOB SHEPTUH, B YaCTHOCTH, I'H-
JIPO’HEPTreTUKH M BETPOBOM sHepreTuku. Ho, k co-
JKaJIEHUIO, OH eIlle He OCBOeH. B HacTosIee Bpems
BO300OHOBIIIEMbIE MCTOUYHUKH JHEPTHH IPEICTaB-
JISIOT JIMIIH OKOJIO | TIPOIIEHTa B DHEPTETHYECKOM
Oanance Kazaxcrana.

B nenom oxkupmaercs, yTo BBICTABKY MOCETST
OKOJIO 2,5 MJIH YeJIOBEeK, U3 KOTOPHIX mopsiaka 85%
COCTaBAT JKUTEJIN PETHOHOB CTpaHbl U 15% — nHo-
CTpaHHBIE TYpUCTHI. IJI1 y4aCTHUKOB U TOCTEN Me-
POTIPHUSATHSA TIPEyCMOTPEHA OOMIMPHAs KYJIbTYpHAs
nmporpamma, BKJo4aromas 3 296 meporpustuit
(cMMIIO3MyM MEXAYHAPOAHBIX APXUTEKTOPOB, MEX-
JlyHapoHas KOH(EpEeHIHs JeJIOBhIX JKEHIIWH U T.
I.), KoTopsle mpoiayT Ha Teppuropun IKCIIO, u
3 517 meponpusATHii, IIIAHUPYEMBIX BHE PAMOK BBI-
craBku (Key World Energy Statistics 2002-2008).

Bce pasBuThle cTpaHbl YBEIMYMBAET WHBE-
CTHIIMM B aJIbTEPHATUBHBIE U «3EJIEHBIE» JHEpre-
THYECKHUE TexHoJoruu. Yke K 2050 rony ux npu-
MEHEHHE TIO3BOJIUT TeHepupoBath a0 50% Bceit
notpednsieMoit sHeprun. O4eBHIHO, YTO MOCTEICH-
HO TTO/IXOTUT K CBOEMY KOHITY 3110Xa YTJIEBOJIOPO-
HOM 3KOHOMUKHU. HacTynaeTr HoBas 3pa, B KOTOpPOil
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YeIIOBEYeCKask KU3HEACATEIBHOCTh OYJIET OCHOBBI-
BaThCs HE TOJIBKO W HE CTOJIBKO Ha He(TH, YIIe U
ra3e€, CKOJIbBKO Ha B0306HOBHHCMLIX HCTOYHUKAX
sHeprun. KazaxcraH sSBIsIeTCsS OJJTHUM U3 KITHOYEBBIX
2JIEMEHTOB TJIOOAILHOH JHepreTudeckoi Oe3orac-
HocTu (ApThiMOBHY JI., 2016).

CeronHsi CHEUUATUCTBI TOBOPST O TMEPBOH,
BTOpPOM, TPETbeW U Ja)ke 4eTBEPTOW MPOMBIIIICH-
HBIX PEBOJIIOIHAX COOTBETCTBCHHO HCTOPHUYCCKUM
sTanaM, O0O3HAYCHHBIM KPYIHBIMH TEXHUYCCKH-
MH H300pETCHUSAMH W TIPeoOpa3oBaHUSIMU BO BCEX
chepax obOmecTBa. [lepBast MpOMBIIUICHHAS PEBO-
JIOIUSL HE OCTaHOBHWIIACH HA M300PETCHHUH THJIPAB-
JMYECKOTO TKAIKOTO CTaHKa: PEBOIIOIMOHHEIC
MepeMeHbl 3aTPOHYJIM HCKYCCTBO, HAayKy, OW3HEC,
(hopMBI TOCYTaPCTBEHHOTO IMPABJICHUS, CaMy Opra-
HU3aIUIO O0IIeCTBa U JIayke 00pa3 MBIIIICHHS JTFO-
nei. Bropad npombinuienHas peBostonus XIX B.
co3/1ajia HE TOJIBKO COBPEMEHHBIC MTPOMBIIIICHHbIE
MIPEANPUATHS, HO W HepapXuio B OM3HEcCe U OI0PO-
kpaTuueckoe obmiectBo. K XX B. OTHOCAT JiBe UH-
JyCTpHAaJbHBbIE PEBOJIONMH. HBIHE MBI sBIsIEMCS
CBUETEISIMH ITMPOKOMACINTAOHBIX TTEPEMEH, TIPo-
UCXOMSIIUX MO BO3JACHCTBUEM HH(POPMAIIMOHHON
peBomtonuu. [lepeBopoT, BHI3BaHHBIA MOSBICHUEM
[IOJIYIIPOBOJJHUKOBOM HHTETPalbHOM CXEMBbI, OCO-
OEHHO MHKpOIIpOIeccopa, OKa3all OrPOMHOE BIIHSI-
HUE Ha BCE CTOPOHBI COBpeMeHHOH xu3HU (Dams
and Development, 2000).

HpOMI)IHIJIeHHaH PEBOJIIOIUA — COBOKYIIHOCTH
KOPEHHBIX U3MEHEHHI, 3HAMEHYIOIINX COO0H mepe-
X0l OT PY4YHOIrO TPyJa K KPYNHOH MAlIMHHOW HH-
nycrpun. Ecnu nepBas craaus WHAYCTPUAIBHON
PEBOJIIOLUU MOKET HAa3bIBATHCS 3TAIIOM MEXaHU3a-
LM, TO BTOPAas — 5TAllOM KOHBEWEPH3AIHH, TPEThS
— aBTOMaTu3aluru, TO 4€TBEPTasd — 3TAIIOM KOMIIbIO-
Tepuzauuu mnpousBoactsa. [locmanue Ilpe3unen-
Ta O TPeThel MOJEpPHU3AIMU COBIAIO C HAYAJIOM
YETBEPTONM IPOMBIIIIEHHON PEBOJIIOLUM, MPU3HA-
KaMH KOTOPOH SIBIISIOTCS aBTOMAaTH3aius, po0o-
TH3anus, nudpoBas TEXHOJOTHUS, MCKYCCTBEHHBIH
uHTEIUICKT. OHU MEHSIOT OOJIMK MHpa: HCUe3aroT
TPaJAULIMOHHBIC OTPACIM U BO3HUKAIOT HOBBIC: OH-
JaH-TOPTOBJIS, MOOMIHHBIA OAHKUHT, COITUATHHBIC
cepBuchl, 1udpoBusanus 3xkonomuku (HazapOaes
H.A., 2010).

[TonsaTre WHPOPMAMOHHOW PEBOJIIONHH, He-
JIaBHO BOIIEJIIEE B IOBCEAHEBHBIA W HAay4YHbIN
00ux01, 0003HAYaeT OUEPETHON U CaMBbIl BEICOKUN
JTan HAyYHO-TEXHUYECKOTo mporpecca. B Hem cym-
MapHO OTPaKAIOTCS yCIEXU YEJIOBEUESCKOU MBICTH
Y IPAaKTUYECKHUE JJOCTHKCHUS B 00JIACTH HOBEHIIINX
MH(OPMAITMOHHBIX TEXHOJIOTHH, a C COIMOIOTHYE-
CKOM TOYKH 3PECHHSI OHA CIIYKHUT KaTaTu3aTOPOM,
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3aCTaBIISIOIIMM YCKOPEHHO U3MEHSTHCS BCEM Ce-
paM oOrmiecTBa. DTO sSBIIEHUE UHTETPUPYET P dhek-
TBI TIPEIIISCTBYIONIMX PEBOJIIOLIMOHHBIX U300peTe-
HUI B MHPOPMAIIMOHHOM cdepe (KHUTomeyaTaHue,
TeneoHHAas M PagUOCBA3b, TEPCOHATBHBIN KOM-
MBIOTEP), IMOCKOJIBKY CO3[aeT TEXHOJOTHYECKYIO
OCHOBY JJIsl TPEOIOJICHUS JIIOOBIX PacCTOSHUKN TpU
repeaade HHGOPMAIUH U TEM CaMbIM 00 THHEHUS
WHTEJUICKTYaIbHBIX CIIOCOOHOCTEH U JTyXOBHBIX
cwi yenoseuecTBa (UlphD., 1998).

B nocinanuu Ilpe3uneHTta o MojiepHU3aIUU TO-
BOPHUIIOCH O TOM, YTO celvac Hadanach 4eTBepTas
MPOMBINIUICHHAsT peBosronus. Jla, BepHO, HayaB-
IIMCh B HanOOJIee Pa3BUTHIX €BPONEUCKHUX CTpaHaX
6ouee 200 yieT Ha3a1, MpoIece MPOAOIKACTCS HbIHE
B McHee pa3BUTHIX cTpaHaX. CeromHs pa3BUTHE
SKOHOMHUKH OTPEENIACTCS HE B TIPOMBIIIIICHHOCTH,
T.€. BO BTOPOM CEKTOpE SKOHOMHUKH, a B TPETHEM,
CEpBUCHOM CeKTOpE. [IpOMBIIITIEHHYIO PEBOJIOLUIO
B Y3KOM CMBICJI€ TPAKTYIOT KaKk KOHKPETHOE HCTO-
puueckoe coOBbITHE, TMPOUCXOUBINEE B OTPaHU-
YCHHBIC CPOKU B HECKOJBKUX HauOOJiee Pa3BUTHIX
obmecTBax EBporibl, mociie KOToporo ObLT CO37aH
MAaIIMHHBIA OW3HEC MHIYCTPUAIBLHOTO XO3SHCTBA.
[IpoMbInuIeHHAsT PEBOJIONMS B IIMPOKOM CMBICIE
MIPEACTABIISIET COOOH TII00aTBHBIA IpoIlece, OXBa-
TI)IBaIOIIII/Iﬁ MPAKTUYCCKU BCE€ CTPAHLI IJIAHETBI, HO
B pa3HOH CTENEHH U B pa3Hble cpoknu. OHa UMEeT Ta-
KO€ )K€ BCEMHUPHO-HCTOPUIECKOE 3HaUEHHE, KaKOe B
CBOE BpEMSI HMeJIa HEOJIMTHYECKAast PEBOITIOIHSL, IO~
3BOJIMBIIIASI Y€JIOBEUECTBY IIATHYTh HA HOBYIO, ITH-
BHJIM30BAHHYIO CTYIEHb Pa3BUTHA. TakuM ke 00-
pPa3oM U IPOMBIIUICHHAsT PEBOIIONHNS TOMOTJIA EMY
MOJTHSTHCS elle OAHY CTyHeHb BBepX (loOpeHbKOB
B.1., 2014).

PecniyOnuka pacmonaraetT mpeKkpacHbIMH BO3-
MO>KHOCTSIMH JUJISl UCIIOJIB30BaHUsI BETPOBOM dHEP-
ruu B paiioHax J[xyHrapckux BopoT UMIMKCKOTO
KOpHUOpa, TJie CpeiHee TOJ0BbIe CKOPOCTH BETpa
COCTaBISIIOT 7-9 M/C., COOTBETCTBEHHO.

Berposneprernka, orpacis HayKd ¥ TEXHHKH,
paspabarbiBatolas TEOPETHUECKHE OCHOBBI, Me-
TOJBI M CPEJCTBA UCIOJB30BAHUS DHEPTUU BETpa
JUTS TIONTyYeHUS] MEXaHWYECKUX, AJIEKTPUIECKUX H
TETIOBOM SHepruu. TemMa BETPOAIEKTPOCTAHIMN
CEero/iHg 0COOEHHO akTyanbHa. KazaxcraH BeIUTpal
IIPaBO Ha MPOBEJICHUE TEMATHIECKON MEKTyHaPO/I-
Hoit BeicTaBk EXPO — 2017, mpenioXuB neBu3
«Pa3BuBas suepruto Oynmymero». Kak wu3BecTHO,
serom 2014 rona B xone tesemocta [aBa rocynap-
CTBa B PEXHUME OHJIAWH JAJl CTAPT CTPOUTEILCTBY
BETPO3JICKTPOCTaHLUK B Topone EpeiimMentay, uTo
Henaneko ot Acransl (byxap6aes K.C., www.inter-
electro.ru).

Kazaxcran xapakTepusyercs 3HAUUTEIbHBIMH
pecypcaMu cosiHeUHOM 3Hepruu. IIpopormxurens-
HOCTh COJIHEYHOTo custHuA coctasiser 2200-3000
4acoB B I'0Jl, 3TO MO3BOJISIET UCTIOIb30BATh COJIHEY-
HBIE HarpeBaTelld BOJBI W COJHEUHBIE Oarapew, B
YaCTHOCTH TOPTATUBHBIE (OTOAIEKTPUUECKUE CH-
CTEMBI, B CEJIbCKOM MECTHOCTH Ha >KMBOTHOBOAYEC-
KHX OTTOHaXx.

B cdepe ucnonb3oBaHus COTHEYHOH HEPTHH
peanmsyeTcsi MPOEKT B AJMATHHCKOH 00IacTy.
Ectb Takoi npoekt COC MourHocThi0 2 MBT B ro-
pone Kamuaraii. D10 mepBasi coHEYHAs JIEKTPO-
craHuus, nocrpoeHHas B Kazaxcrane.

[TmaHupyeMslii eKeroIHbIH 00bEM MPON3BOJICTBA
anekTposHeprun coctapiseT 3 600 Tric. KBT-yacos.
Yro ke KacaeTcs BOIIPOCA O TPAHCHOPTHPOBKE, TO
MoJTy94aeMasi 3JISKTPOIHEPTHs OyIeT TIOCTABIATHCS B
00I1Iy10 ceTh AJIMATHHCKOTO PETHOHA.

CTpOUTENbCTBO COJHEYHOM 3JIEKTPOCTAHIIUU
MotHocThi0 10 MBT Hawyanochk B ATbIpayckoi 00-
mactu B 2015 roxy.

Conneunast ctanuusa ctpoutcs paaom 10 MBT,
gT10 TipuMepHO XBaTUT Ha 1000 momor. OOmacTHOMH
aKMMaT BBIJENNI 3eMeNbHBIH y4acTOK IUIOMIA/IBIO
20 ra. B nmaHHOW MOMEHT 3aKOHYeHa pa3paboT-
ka TOO u MpPOEKTHO-CMETHOH MOKyMeHTamwuu. Bo
BpeMsI CTPOMUTENILCTBA TPYAOYCTPOEHO OKoyo 150
YeI0BEK.

Taxxe rpymnmna HHBECTOPOB TUIAHUPYET ITOCTPO-
nuTh B JKyaJIbIHCKOM pailloOHE COJHEYHYIO CTAHLIMIO
MormHocTeio 50 MBT, a B ganbHeiieM peanuso-
BaTh €IIE PsA MPOCKTOB 0OImmIei MomHoCcThI0 300
MBr (buexenos K.VY., 2014:107).

EcTp emie nenplif psi aHAJIOTMUYHBIX MIPOEKTOB,
peanmzanys KOTOPBIX TO3BOJHUT PETHOHY HCKIIIO-
YUTH 3aBHCHUMOCTH OT BHEITHUX IMOCTABOK AJIEKTPO-
SHEPIHH.

CymMmapHOE TPOM3BOJICTBO JJIEKTPOIHEPTHUH B
Kazaxcrane Ha 6a3e BO30OHOBIISIEMBIX HCTOYHUKOB
(Brutovast TuapoucTouHukn) B 1990 rogy cocras-
nsio 7,35 mnpa kBr*4. B ron, nimu 8,4 % oOmiei
ee BeIpaOOTKH U 7% K moTpebHOCTH. B HacTosiee
BpeMs JI0Jsl BO3OOHOBIISIEMBIX HCTOYHHUKOB JHEP-
run cocTaBisioT 0,3 % o011eii BRIpabOTKH IEKTPO-
9HEpTuH, U3 KoTopoit bonee 90 % mpuxoautcst Ha
manbie [DC. B Kazaxcrane B 2009 roay Obu10 IpO-
uzBesieHo 78,8 mupa kBT-u. anekTposHepruu. Ilo
9KCIEPTHBIM OLIEHKaM, CTPYKTypa OOIIEro 3KOHO-
Mudeckoro noreHmnuana Kasaxcrana 6e3 ydyera Bo-
JIOPOJAHON SHEPIrEeTUKH SBIISIETCS CIACAYIOIIEH:

— I'maposHepreTuka: TeOpeTUYECKUI MOTEHIIN-
an ruaposnepruu — 170 mupa kBr-4. B roj, U3 HUX
SKOHOMHYECKass BO3MOKHAsI BeIpaboTka — 30 Mipa
kBT-u B rox (2,57 MIH T H.3.).
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— Comnuneynas sHeprusi: 2,5 mupa kKBt-u. B ron
(02,1 mutH T H.D.)

— BertposuepreTuka: TeopeTHuecKuil BO3MOXK-
HBII OTCHIIUAN OLIECHUBAaETCs B Oosee ueM 1,8 TpiH.
kBT*4a B rox (0,26 MTH T H.3.).

ITepepaboTKa 0TX0/I0B CENbCKOX03SIIICTBEHHOTO
pou3BoACTBa — 35 Mipa KBT-4. u anekTpuyeckoit
sHeprun — 44 muH ['kanm terumoBoit sueprun (7,42
MiH T H.3.) (Ky3nernosa O.J1., 2011).

Takum 00pa3om, JeicTByIoLas OIEHKa COBO-
KYITHOTO HSKOHOMHYECKH 3HAYMMOTO ITOTEHIIHANa
BO300HOBJIIEMbIX HCTOYHHUKOB 3Hepruu B Kazax-
ctane ouenuBaerca B 10,46 muH. T H.3. [lupoxkoe
MCTIOJIb30BaHNE OTMEUYEHHOTO IMOTeHIINAala HagHeT-
csl opranmzanueil B AcTaHe MEXIyHapOJHOW BBI-
cTaBKH «IKcmo-2017».

Eci roBOpHTE O TOM, KakK pemraeTcsi UCTIOb-
30BaHue sHeprun pek Kazaxcrana, To 3TOT BoOmpoc
MOKa eIle HAXOMUTCSA B cTaauu u3ydeHus. CTpo-
urenbetBo Manbix ['DC B Kazaxcrane npusHaHO
paIrMoOHAIBHEIM, TaK KaK y HaC UMEETCSl NeUCTBU-
TEIBHO OOJBINON THAponoTeHImaN. [Lanupyercs
WCCIIEJIOBAaTh PEKH, Hamboyee MEepCIIeKTUBHBIE C
TOYKH 3PEHHSI CTPOUTENIHCTBA THJIPOIIEKTPOCTAH-
. Yixe nmpopabaThiBaeTCsi BOIPOC CTPOUTEIHCTBA
kackana ['OC Ha peke [llenek. Mx obmas yctaHOB-
JIeHHasi MOIIHOCTh coctaBut 6osee 300 MBr. Ceii-
yac pabotaeT MolHaKCKast THIPOAICKTPOCTAHIIHS.

T'maponorennman KazaxcrtaHa OlEHHMBaETCA
npumepHo B 170 TBT B roa, HO ceroiHs M3 HUX
BpabateiBatoTcs stk 7-8 TBT B roza. Bosbmioe
3HaueHHE WMEIOT Mallble THAPOIIEKTPOCTAHITUH,
MOIIIHOCTh KOTOPBIX cocTaBisier meHee 10 MBT.
M0 pe3ysibTaTaM HCCICIOBaHUM, HA CEroJHS Cy-
LIECTBYET, 110 KpaliHel mepe, 453 noTeHuuaIbHbIX
ctBopa Maibix ['DC ¢ o011el BO3MOXKHOM MOIIHO-
cteio 1380 MBT u cpenHeit TooBo# BRIpaOOTKOM
aMeKTpodHeprun okojio 6 TBT* 4. Hekoroprie u3
HUX TPeIyCMaTpPUBAIOT MCIIOIb30BAHNE CYIIECTBY-
IONUX UPPHUTAIMOHHBIX KaHAJIOB, YTO TOTpeOyer
MEHBIIINX 3aTpaT CPEACTB, PECYPCOB M BPEMEHHU Ha
ux ocymectpienue (Hazapbaes H.A., 2011).

T'maposnepreTuka 3aBUCUT OT BOJOMOJIB30Ba-
HUS, T.€. WCIIOJIb30BAaHUS BOJIAMH, COCTOSIIMMU B
UCKITIOYUTEIBHOW COOCTBEHHOCTH TOCYIapCTBA.

ConHeuHBIH BeTep MpeACTaBIseT cOO0H mocTo-
SHHOE paJiiajbHOE UCTEUEHHE IIa3Mbl COTHETHOM
KOPOHBI B MEXKIUIAHETHOE MpocTpaHCcTBO. OOpazo-
BaHUE COJHEYHOTO BETpa CBSI3aHO C MOTOKOM JHEp-
TUH, TTOCTYNAIONIMM B KOPOHY M3 0o0jee TIyOOKnX
cioes conaia (buexenos K.VY., 2014:78)

ConHeuHasi PHEpPreTUYecKas CTaHIIMsI, COJHEY-
Hasi OJHEpreTHYecKas YCTAaHOBKA, OTIMYAIOIIAsCs
MTOBBIIICHHON MOIITHOCTBHIO (JIO THIC. KBT).
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CoJylHEYHbIE JHEPreTUYCCKHE CTAHIIUA MOTYT
OBITH YHUCTO TEIUIOBBIC (IIPOW3BOAAIINE TOIBKO
nap), JICKTPUISCKHEe U KOMOMHUPOBAHHbBIC — THIIA
TOLI. [IpeobpazoBaHue B HUX COTHEYHOW DHEPTUU
B DJIGKTPHYECKYIO MOXKET OBITh HENOCPEIICTBEH-
HBIM — (JOTORIIEKTPUUECKUMH Te€HepaTopamu JIMOo
OCYIIECTBIISATHCS O KIACCUYECKOMY ITUKIY Tapo-
BOH KOTEJ — TypOMHA — TeHepaTop, C MPUMEHEHHEM
renokoHneHTparopos (Mahmud W., 2011).

['ennosHepreTrka — 3TO COJNHEYHBIA TEPMOd-
JIEKTPOTEHEPATOP; COTHEUHAs TIeYb; TeIH0yCTaHOB-
Ka; COJTHEYHas SHepreTHyecKkasl yCTaHOBKa; COTHEY-
HO-3€MHBIC CBSI3M, peakuusi 3eMiIu Ha M3MEHEHHE
COJIHEYHOM aKTHBHOCTU; COJIHEUHBIH BOJIOHAIPEBA-
TeJIb; COJTHEUHBIE YaChl; COJIHEUHAs! KyXHs1; ObITOBas
renuoycTtanoBka (VanZon A., 2003).

VnpapieHue 3HEpPruer CBOAUTCS K IieJIeHa-
NPaBJICHHOMY ONTHMHU3UPYEMOMY BO3/ICHCTBHIO Ha
OOJIBLIYIO CUCTEMY SHEPIreTHKH C MOMOIIBI0 METO-
JIOB ¥ TEXHUYECKUX CPECTB KHOCPHETHKH. Y IIpaB-
JIHWE PHEpTHell UMeeT LEIbI0 JOCTHKEHNE B JJaH-
HOM TIPOMEKYTKE BPEMEHHU TaKWX TOKazaremnei eé
paboTHI, KOTOPBIC HanOoJIee OJIU3KO IMTOIXOIMIH OB
K IPUHSITBIM KpUTEpHsM 3P ek THBHOCTH.

YmupapneHue SHEprueil BKIFOYAST: ONTHMHU-
3alAI0 PENIeHUH, T.e. OIpEeeNIeHrne HaMTydIIero
TUTaHA CHCTEMBI; pealn3aluio 3THX peIIeHuH, T.e.
OCYILIECTBJICHUE JTOTO IJIaHa B KOHKPETHBIX yCJIO-
Busix. IlepBoe — yacTo Ha3bIBAIOT ONTHUMH3ALUEH
pa3BUTHS, & BTOPOE — ONTUMU3AIMEH (DYyHKIMOHH-
posanus (Volker O., 2005).

PecrryOnmka siBIsieTCSl OHUM M3 KITIOYEBBIX I10-
CTaBIIMKOB YIJIEBOJIOPOIHOTO CBHIPBS I MHUPOBOM
skoHOMUKH. B 2013 rony crpana 3anumana 12-e
MECTO B MHpE 10 00BheMaM JIOKAa3aHHBIX 3aIlacoB
He()TH W Ta30BOr0 KOHJIeHcaTa 1 17-¢ — 1o o0bemy
He(Ten00bYM; 22-¢ MECTO — 110 JOKa3aHHBIM 3ara-
caM IMPHUPOJIHOTO Ta3a U 28-e — 1Mo 00beMy ra3ojio-
OBIYH.

Kak u3BecTHO, 4TO CcTpaTerusi WHIyCTPUATBHO-
“HHOBaunoHHOro passutus PK Hauenena Ha no-
CTHXKCHHWE YCTOWYHMBOTO pOCTa IyTEM JAMBEPCHU-
(ukanmu otpaciiell YKOHOMUKM W Tepexoja OT
CHIPHbEBOH HAIIPaBJICHHOCTH K IepepadaThIBaOIICH.
B nepByto ouepens 3ta cTpaHa BiaieeT HE TOJIBKO
BIICUATIISIONIIMH 3allacaMH UCKOMIAaeMOT0 TOTUIHBA:
OHa MMEET U OTPOMHBIN MOTEHIIMAT BO30OHOBIIsIE-
MBIX UCTOYHUKOB dHepruu (Vander Zwann, 2002).
Hampumep, BeTpoanepreTrka ouenuBaetcs B 1 820
MJIH. KBT4, a MOIIHOCTh COJHEYHON 3HEPrUu — B
340 mupa. TOHH TOTUIMBA. TeM HE MEHee, TOT TO-
TEHIMAN 0 CHX MOP OCTAETCS] HEUCIIOJIb30BaHHBIM.
K Tomy ke anmexTpocTannny, paboTaromnme Ha yrie,
pacnonoxensl B CeBepHom Kazaxcrane, mostomy
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I0’KHBIE PETHOHBI JOJDKHBI MOJIaraThCsl Ha UMIIOPT
3NeKTposHepruu u3 Kelpreizctana. DHeprus, mory-
YeHHas U3 BO30OHOBIISIEMbIX UCTOYHUKOB DHEPTHH,
MTOMOKET COKPaTHTh BpPEAHBIC BBIOPOCHI B aTMOC-
(hepy 1 CHU3UTH 3aBHCHMOCTH OT COCEIHHX CTpaH
(Bellyaev L.S., 2007).

[IpenBapurensHo mexay KasHY u pykoBoau-
TeISIMA HAyYHBIX OpPTaHM3allnid KOMHUTETa OBLIO
noanucaHo ['eHepanbHOE paMOYHOE COTJIAIICHHE
00 MHTerpauuu Haykd W oOpaszoBaHus. biaromaps
JIOTOBOPEHHOCTSM, HaunHas ¢ 1 centsops 10 akame-
Muueckux mHCTUTYTOB Komurera Hayku n KasHY
yKe€ Hadald COBMECTHYIO moarotoBky 100 maru-
cTpaHToB U 50 IOKTOPOB.

B mepuoj, korma B3ST INI0OajbHBIA Kypc Ha
Nepexo/l K aJbTepHAaTUBHBIM UCTOYHHUKAM SHEPTHH,
TeMa BBICTaBKUA «DHEPrus OyIymIero» SBISETCA
kak Hukorga aktyanpHoi. DKCIIO-2017 craner
IJIOMIAJIKOM JUId IEMOHCTPAIMH JIYULINX TOCTHXKE-
HHU YeJoBedecTBa B cepe «3eIeHOI» IHEPTCTHKU
(Zerbe, R.O., 1970).

Camas cunbHas ctopona OKCIIO 3akmogaercs
B TOM, YTO 3TO B3aMMOCBSI3aHHBIN MPOIECC, KOTO-
pBIH J0KEH OBITh IPaMOTHO OCYIIECTBIIEH Opra-
HU3aTOpaMH, YYaCTHUKaMH, HECYIIMMHU pPaBHYIO
OTBETCTBEHHOCTh. bilaronapio opraHuzaTtopoB 3a
noaroroky k DKCIIO, 3a xopouryw padboTy, KOTO-
past y)xe mpojenana, u 3a padoTy, KOTOPYIO Ipen-
CTOUT BBIIIOJIHUTb.

B nosi0pe 2011 roma Pecnybnmka Kazaxcran
BHecsa HanroHansHOE pe/yiosKeHUe 0 BKIIFOUEHUH
B moBecTky A Kondepernnnn OOH mo ycroiiun-
Bomy paszsutuio PMO-20, xotopas mpornuia B bpa-
3unu B uroHe 2012 roga, o0cyxnenue [ modansHoi
SHEPro’KOJIOTMYECKOH  CTpaTerun  yCTOWYUBOTO
passutus B XXI Bexe. OO6ocHOBaHUE JaHHOI CTpa-
TEerMH U PEKOMEHJAINM 110 €€ MPAaKTHYECKOW pea-
JU3aIUN U3JI0KEHBI B OJHOMMEHHONH MOHOTpaduu
[Ipesunenta PK H.A. Hazapbaesa. I maBHO# 11871610
CTpaTeruu SBIIAETCS AOCTHXKEHUE K cepennne XXI
BEKa ONTHUMAJIBHOI'O YPOBHS YAOBJIETBOPEHMSI MO-
TpeOHOCTEH BCeX CTpaH IJIAHEThI B SHEPTEeTUYECKUX
1 WHBIX TIPUPOAHBIX pecypcax, B TOM YHCIE, U I10-
CPEICTBOM aKTHBHOTO HCIOIB30BAHHUS BO300HOB-
JIIEMBIX UCTOYHHUKOB dHeprun (BUD).

ONEeKTPOIHEPTEeTUKA PEryINpYyeTcss MPUHSATHIM
B 2009 roxy 3akonom PK «O momnmepkke ucmoisb-
30BaHUs BO30OHOBIISIEMBIX HCTOUHUKOB DHEPTUNY.

3aKOHOM IPeyCMaTPUBAETCS Psii MEp MO MOJ-
JIEpKKE BO30OHOBISIEMBIX HCTOYHHUKOB DSHEPTHH,
B TOM YHCIIE: PE3E€PBHPOBAHHME W MPHUOPUTET TPHU
MIPEIOCTABIEHUH 3€MEJbHBIX YUACTKOB ISl CTPOH-
TENBbCTBA OOBEKTOB BO30OHOBIISIEMBIX MCTOYHHKOB
SHepruu. Pe3ynpTaTsl 00CYXJI€HUS MOKa3alH, YTO

OCHOBHOMW MPUHIMN UcHodb30Banusg B — 310 us-
BJICYCHUE DHEPrUU U3 MOCTOSIHHO MPOUCXOASIINX
B OKpykaromei cpene mpoueccoB. [lom BUD mo-
HUMAIOTCSI UCTOUYHUKH DHEPTUU, HEMPEPHIBHO BO3-
OOHOBJIIEMBIE 32 CYET €CTECTBEHHO NMPOTEKAIOIIUX
MIPUPOIHBIX MPOIECCOB, BKITIOYAS:

— BHEPTUI0 COTHEUHOTO U3ITYUYCHUSs, DHEPTUIO BE-
Tpa, TUAPOJUHAMHYECKYIO SHEPIUIO BOJBI ISl YCTa-
HOBOK MOIITHOCTBIO JTO TPHUIIATH ISTH METaBaTT;

— TEOTEPMAJIbHYIO SHEPrHio: TEIUJIO TPYHTA,
FPYHTOBBIX BOJI, PEKY, BOJOEMOB, a TAKXKE aHTPOIIO-
TeHHBIC NCTOYHUKH MEPBUYHBIX YHEPTOPECYPCOB;

— Owmomaccy, Ouora3 u UHOE TOTUIMBO U3 Opra-
HUYECKUX OTXOJIOB, HUCIOJIB3YyEMOE ISl IPOU3BOI-
CTBa AJIEKTPUUECKOH 1 TerioBoi sHeprun (I1o3aus-
koB b.C., 1974).

MexayHapoJHas —CIEUHaJIU3UpPOBaHHAsl  BbI-
craBka DKCITIO-2017 ¢ tematukoit «DHeprus Oy-
IyIIEro» — 3T0 ycnex ActaHbl 00pbOe 3a mpaBo
nposeneHus DKCIIO-2017 — 3To ycnex BCero Ha-
pona Kazaxcrana.

IIpoenenne OKCIIO mnozsomur Kazaxcrany
[OJIyYUTh HOBBIC TEXHOJOTMU M WHHOBALMM IS
Pa3BUTHS «3EJICHONH dKOHOMHUKW» HapsIAy C APYTH-
MU 5KOJOTHYECKUMHU UHUIIMATUBAMU — MpPOrpaMma
«3eJIeHbId MOCT», DHEProdKOJOrMYecKasi cTpare-
rus Kazaxcrana.

BricraBku OKCIIO sBASIOTCS COOBITHSAMU TIIO-
OalbHOTO MaciTada, KOTOpPhIE IO 3HAYUMOCTH CO-
MTOCTaBUMBI C MEXKTyHAPOIHBIMUA SKOHOMHUYECKUMU
dopymamMu, a MO TYPUCTUYECKOW IPHUBIICKATEITb-
HOCTH — C IONYJISIPHBIMU CHOPTUBHBIMU COPEBHO-
BaHmsiMH. OKHUIaeTcs, 4To 3a 3 Mecsia BHICTaBKY
B ACTaHe TIOCETAT OKOJIO 5 MIIH 3apyOCKHBIX TO-
cTeil. XapakTepUCTHKa Marepualia IMokaszaja, 4To
mnst mpoBenenus DKCIIO-2017 B mpencrosimue
5 mer B croymie pecnyOnuku OyaeT TpoBeAcHA
MacmTabHass WHCTHTYIIMOHAIBHAS W OpraHU3ally-
OHHasl paboTa. YHHUKAJIbHbBIC COOPYKCHUS CTaHYT
He Toibko cuMBoJioM «IKCIIO-2017», Ho U BO-
WOYyT U MUPOBYIO COKPOBHILIHUILY apXUTEKTYPhl U
TPaOCTPOUTENHCTBA.

MexayHaponHas BBICTaBKa MPUIACT HOBBIM
HMITYJIbC JJI Pa3BUTHUSI ACTAHUHCKOM arjioMepaluu.
BricTaBo4Hble OOBEKTBI CTAIM HOBOH «HAPOHOMU
CTPOMKOI», T/Ie CO3/IaHbl ECATKU ThICSY PabOUUX
MECT.

B nenom, Ka3zaxcraH mojayduT MyJbTUIUIMKA-
TUBHBIH 3((EKT OT UHBECTHUIIUH B CTPOUTEIBCTBO,
TYpUCTHUYECKYI0 HH(PPACTPYKTYPY, TOCTHUHUYHBII
ousnec. [Ipoeenenue BbictaBku DKCIIO-2017 B
AcTaHe MOCIYXHUT JONOJHUTENbHBIM JI HKOHO-
MHYECKOT0 M WH(PACTPYKTYPHOTO Pa3BUTHUS BCEH
peciyOIKH.
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«OHeprusi Oyaylmero» — 3T0 OYeHb EMKOE I0-
HATHE, KOTOPbIE 3aTParuBaeT BOIPOCHI albTEpHA-
THUBHOM YHEPIreTUKU BETpa, COJHIIA, BOJIbI, KOCMOCa,
sHeprum Guomacc, cHkenus BriOpocos CO, B at-
Mochepy... (TaylorM.R., 2003)

«EXPO — 310 0OJIBIION OpUEHTUD I BCEX
Hanpasnenuii pabotsl. [lognepxka KasHY wunen
MpoBeIeHNS KOH(DEPEHIIMN TaKOTo MacImiTada Imo-
CIyKWJIa XOpPOIIMM HauyajJoM [JIsl TPOBEJEHUs
EXPO. VYHuBepcuTeThl, y4acTBYIOIIHE B 3THX
WHUIIMATUBAX, YK€ BHOCIT OOJBIION BKJIaJ B pas-
BUTHE CTPaHbl, CTUMYJIUPYIOT JalbHeHee 3KOHO-
MHYECKOE Pa3BUTHE U CIIOCOOCTBYET yCTOMUUBOMY
pa3BUTHIO YesoBedeckoro kamuranay (MmanOae-
Ba K., 2016).

«Hayxka ceifuac siBiseTcs OCHOBHBIM JIBHraTe-
JIEeM YHUBEPCUTETOB, Ha 0a3e KOTOPOH CTPOUTCS H
pa3BHBAETCsl HHHOBAIIMOHHAS JIEATEIbHOCTDY.

B Hactosmee Bpems yuensle KasHY aktuBHO
BeIyT paboTy HAJl PSAAOM IMPOEKTOB, KOTOpHIE Oy-
IyT mpencrtaBieHbl Ha BeicTaBke «OKCIIO-2017».
B aT01i cBs3H, 0CO00 CleyeT OTMETUTH Pa3paboTKy
YHUBEPCUTETCKUX HAHO CIYTHUKOB B paMKaX MEX-
nyHapogHoro koHcopunyma UNIFORM coBmectHO
¢ Tokuiickum yHuBepcuteToM. Heckonbko IETHBIX
00pa3IoB HAHO CITyTHHKA, CKOHCTPYHPOBAHHBIX Ha
0a3e yHMBEpPCHUTETa, MPOIUIN COBMECTHbIE YyCIIEII-
HBIE MCIBITaHUSA B PakeTHO-KOCMHMUYECKON KOopIio-
pauun «Heprus» W bBepiIrMHCKOM TEXHUYECKOM
YHHBEPCHUTETE, TIEPBbII U3 KOTOPBIX OY/IET 3aIyIIcH
B Onmokaiiniee Bpems ¢ 6opra MexxayHapoJHOH Koc-
MUYECKUN CTAaHLMM. B maHax Takxe 3amycK Tpex-
MOJIyJIbHOTO HaHO CITyTHHKA, a TaK)Ke HAyYHO-TEX-
HOJIOTUYECKOI0 MUKpPO CITyTHHKaBecoM 110 50 kr. B
JaJbHEHIIEM MpeAnoaaraeTcs HajlaJAuTh MaJlo Ce-
pUitHOE MMPOM3BOJCTBO HAHO CIIyTHHUKOB IIMPOKOTO
Ha3HAYCHMsI, KOTOpBIC OYAyT MOKa3aHbl Ha BBICTAB-
ke «9KCIIO-2017». B atom HanpaBienuu KazHY
AaKTUBHO COTPYJIHHYAET C By3aMH U Hay4YHBIMHU II€H-
tpamu CILA, I'epmanun, SAnonnn u Kopen (Hazap-
baes H.A., 2005).

CerogHsi ¢ TOSBIEHHEM HOBBIX TEXHOJIOTUH
co3laroTcs Meaua-miaatGopMbl M HOBBIE KOHBEp-
reHTHble npocTpaHcTBa. Kak Bemymuii By3 cTpa-
HBI, YHUBEPCUTET BCEIENIO TOIeP)KUBAET Meua-
ctparernto Kaszaxcrana. lcnosnb30BaHuEe HOBBIX
BO3MOXHOCTEH M TEXHOJIOTMM MEIUauHIyCTpUU B
CTpaHe CMOTYT B JajbHEHIIeM MOJ0XKHUTEIbHO IMO-
BJIMSTH HA UMUK U HAUTU HOBBIE MYTU MIPOJIBUKE-
Hus operna «9KCIIO —2017.

IIpenmymiecTBa JaHHOTO HMCTOYHHMKA 3JHep-
ruu (WorldBank, 2008):

— Hcmonp30Banne BO30OHOBIIIEMOM SHEPTHH.

— Ouens emnieBast 3JeKTPOIHEPTHS.

ISSN 1563-0307

— PabGoTa He CONPOBOXKIACTCSI BPEAHBIMH BbI-
Opocamu B aTMochepy.

— beicrpeiit  (otHocutensHo TOL/TOC) BHI-
XOJI Ha PEKUM BbIIayul paboveld MOIHOCTH TIOCHEe
BKJIFOUEHUS CTAHITUH.

— CMmsryenue KimMarta BOJIH3U KPYITHBIX BOJO-
XPaHWIHAII.

OpnHako ecTb HEIOCTATKU:

— 3aTorieHUe MaxOTHBIX 3EMEb.

— CTpouTensCTBO BEAETCS TaM, T eCTh 0OJb-
IITME 3a1achl SHEPTUH BOJIBI.

— Ha ropHeIX pekax ONAacHbI U3-3a BBICOKOH
CEIICMMYHOCTH pPaliOHOB.

— CokpallleHHbIE ¥ HEeperyIupyeMble TOITyCKH
BOJBI U3 BomoxpaHuwinil o 10-15 nHel mpuBoasT K
MepeCcTPOrKe YHHKAIBHBIX TOWMEHHBIX 3KOCHUCTEM
[0 BCEMY DYCIIy PEK, COKpalleHHe TPOPHUECKUX
[ETeH, CHIDKEHUE YUCIICHHOCTH PhIO, 3TUMUHALIUS
0€CI03BOHOYHBIX BOJHBIX KHBOTHBIX, MTOBBIIIICHHC
arpecCHBHOCTH KOMITOHCHTOB THyca (MOIIIKH) H3-3a
HEJI0CIaHUs Ha JIMYMHOYHBIX CTATUSIX, UCUC3HOBE-
HUE MECT THE3/IOBaHHS MHOTHX BUIOB IEPEIICTHBIX
[ITUL, HEAOCTATOYHOE YBJIAKHEHUE IOUMEHHOH MO-
YBBI, HETATUBHBIC PACTUTENIbHBIC CyKileccuu (00e-
JHEHHE (UTOMAacChl), COKpAIeHHE MMOTOKa OUOTEeH-
HBIX BemecTB B okeaHs! ([Jonrux E.B., 2011).

ITo muenuio [Ixepemun PUDKMHA — aBtopa
KoHuenuuu «TpeTbell ¢ MPOMBIIIIICHHOW PEBOJIIO-
muny, maomanka OKCIIO-2017 craHeT mecToM,
rae OyIayT BOIUIONMICHBI ISATH CTOJIOB JaHHOU
KOHIICTILINH.

Tonbko EC craBut nenpto x 2020 rogy mogy-
yaTh 3Hepruto Ha 20% 13 BO30OHOBIIIEMBIX HCTOY-
HUKOB.

A TakKe TOoXy4aTh TaKylo SHEPTHIO dYepe3 37a-
HUSl, )KWIbe a0Ma, oduckl, 3aBoisl. lleas B ToM,
4TOOBI MEPEO0OPYIOBATh KAXKI0C U3 MalCHBKUX
aJeKTpocTaHlnil. Ha Kkpblllle MOKHO MPOU3BOIAUTH
9HEPTHUIO 3a CUET COJIHEUHBIX Jydel, Ha (acamax
JIOMOB — 32 CUET BETpPa, B MOJBAJC — 3a CUET TeIia
3eMJTH, TTepepadaThIBaTh MyCcOp H T.JI.

B-TpeTbux, 3HEpPrUio HyKHO cOeperarb, IOTOMY
YTO COJIHIIE CBETHUT HE BCE BPEMSI.

B-ueTBepThIX, MHTEPHET-PEBOJIOLMEN PHEPTE-
THYECKOH, 00pa3yroliell HepBHYIO CHCTEMY OOIIei
UH(PACTPYKTYPHIL.

B-1msTBIX, TpaHCTIOPT. DIIEKTPOMOOUIN B aBTO-
MOOMIIH, TIPOU3BOSIINE SHEPru0. MoxHO Oyaer
3apsAIUTh TAKYHO MAaIIMHY Y JT000T0 31aHHUs, TIPOH3-
BogIIeTO 5ekTpodHepruto (Epmerusies T., 2014).

Mg moMHUM, B moa3eMHOM mapkuare MEGA
Alma-Ata ¢ynkumonupyer nepsas B Kazaxcrane
oOImecTBeHHas 3apsika s dJeKTpokapos. Ee mo-
sIBJICHUE — OOJIBIION MPOPBIB B Chepe IKOJIOTUIHO-
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ro TPaHCHOPTa M 3asBKA HA Pa3BUTHE PBIHKA JJICK-
TpomoOmte B Kazaxcrana.

Korna B okta6pe 2016 rona Hemerkue aemyTa-
TBI BBILIM K TPABUTEIBCTBY CTPAHbI C MPEATIOKE-
HueM ¢ 2030 roga He JomycKaTh K 3KCIUTyaTalud
HOBBIE aBTOMOOMIIM C ABUT'aTC/IsIMA BHYTPCHHETO
cropanus. To ecTh uepe3 Kakux-To 15 nmetr Hemeu-
KUH aBTOIIPOM JKIET PEBOJIOLMS — aBTOMOOWIN C
6CH31/IHOBBIM ABUTATCJIEM IIEPECTAHYT BBIITYCKATh.

Boprba 3a sKomoruio, a BMecTe ¢ TeM 3a 3JIeK-
TpoKapel, B ['epMaHuM HAET MOJHBIM XOAOM: IO
kxonma 2019 roga aBTOMOOUTENSIM, KOTOPBIE 3aX0-
TSAT IPUOOPECTH FIKOJIOTHYHBIE aBTO, YACTHUIHO KOM-
MIEHCUPYIOT UX CTOUMOCTH 1,2 mipm.eBpo (SueW-
ingl, 2006).

[lepexon OT «OCH3MHOBBIX» aBTOMOOWIECH K
JIEKTPOKapaM — MHUPOBOH TpeHH, 3T0 Oynyiiee,
KOTOpoe yxe He 3a ropamu. 1M KaszaxcraH cran K
sTOMY OyaylieMy Ha miar OJfKe: B CTpaHe MOSIBH-
Jach nepsas OOLIECTBEHHAS 3apsiiHasi CTAaHIMS IS
3IEKTPOMOOUIICH.

B camoii YkpanHe Takux 3apsiIHBIX CTaHIMN
yxke 300, u aTo Gonbiie, ueM B cocenaux [lonbie,
Benrpuu u Pymbinun.

A B Slnonun naBHO (QPYHKIMOHHMPYIOT THICSYH
CKOPOCTHBIX 3apsiIHBIX CTAHLMH, IIE 3JIEKTPOKAp
MO>KHO 3apsaauTh 3a 20 MUHYT.

B mupe 3a 2016 roa BeIpaObOTKa 3JEKTPOIHEP-
MM OT BO300OHOBJIIEMBIX HCTOYHHUKOB 3SHEPIUU
(BUD) ysenmunnace Ha 32% mo 928 muH kBT 4
(UNFCCC, 2007).

DJIEKTPO3HEPIUsl HEKOTOPBIX CTpaH yxke Ha 95
— 100% renepupyetcst ot BUD. B Kazaxcrane xe
JTaHHBIN YpOBEHb NOKa He mpeBbImaeT u 1%, noa-
wsaBmuch ¢ 0,77% B 2015 roxy o 0,98% Ha xoHen
2016 roma. Ocranbubie 99% snexTposneprun Ka-
3axCTaH MOJy4aeT OT TPAAULUOHHBIX NUCTOUHHKOB.

N3 nux 79% — TomnuBHBIC 3JEKTpocTaHLuU, 12%
— THIpOAIEeKTpocTaHI U 8% — ra3oTypOMHHBIE
(3akuposa A.H., 2011).

[epexop k «3eNeHoi» YKOHOMUKE YIHTHIBACTCS
1 B pacxojax peciyoIuKkaHcKoro Oropkera. Pacxo-
el Pb Ha BUD 1 oxpyKaromryro cpeny pe3ko yBe-
JIUYUBAIOTCA. 32 MUHYBIIMW T'OJ] U3 PECITyOJIUKaH-
ckoro Oropkera ObUTO BBIIEJICHO B OOMIeH cymme
299 muH Tenre ¢ poctoM B 51% k 2015 roxy. Oc-
HOBHBIE 3aTpaThl MPHIILUIACH HA PEANM3alUI0 JIBYX
MPOEKTOB 10 MH(MOPMHUPOBAHHUIO MOTEHIINATHHBIX
MapTHEPOB O TpOrpaMMe TMapTHEPCTBA «3EJICHBIN
MOCT». A TaKKe Ha pealM3alHio TPEeX JEMOHCTpa-
[IMOHHBIX THJIOTHBIX IPOEKTOB IO TMPUMEHEHHUIO
COJIHEYHOU 3HepreTuku. B AyimMaTuHCKol 00nacTu
YCTaHOBJICHBI COJIHCYHBIC IMaHENH i oOecreue-
Husl )KUBOTHOBO10B B KX «TaHcapb», banxamickuit
paioH, YCTAaHOBJICHO IBa BETPO-COIHEYHBIX TCHE-
patopa B KbI3BUIOpIUHCKUI 00JIACTH, U €Ile OJUH
reaepaTtop B MaHTHCTayCKOH 00JIacTH.

B rymaHuTapHbBIX HayKax B pa3Hble BpeMEHa
U B Pa3IUYHBIX COIUATBHBIX TEOPHUSIX MATCPHAIIb-
Hble O0BEKTHI, TO aHAIM3UPOBAIUCH, TO HCKIIO-
yajauchk U3 aHanusa. Ho comumosioruu Bceraa pac-
CMaTpuBaM CyOBEKTOB BMECTE C MPUPOJIHBIMH
00BbEKTaMH, M KOJIOTHIECKHE MTOTOKH ITOCTOSHHO
HCTIOJIb30BATM KaK WJLIIOCTPAINIO TI00aTbHBIX
MOTOKOB.

Takum 00pa3om, TeOpHsI IKOJIOTHUIECKOH MoIep-
HU3AIUMNU HE OTPBLIBACT aHAJIN3 COUUAJIBHBIX ITPpaK-
THK OT aHaJIN3a MaTepPUAIIbHBIX MOTOKOB. OCHOBHAs
uzest 5TO TEOPUH COCTOUT B TOM, UTO BHEIPECHHE
TEXHOJIOINYECKHUX I/IHHOBaHI/II\/'I N HOBBIX COIHAJIb-
HBIX MPAKTUK KaK «3eJIeHAs SKOHOMHKA» MOXKET U3-
MEHUTHh TIOTOKH MPHUPOTHBIX PECYPCOB, DHEPTUU H
33Fp5[3HeHPII>i 1 CHHU3UTb HCTAaTUBHOC BJIMAHUEC IIPO-
W3BOJICTBA HA OKPYKAIOLIYIO CPELy.
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XOTAPbI OKY OPbIHAAPbLIHAATDI
CTYAEHTTEPAIH, BIAIM AAY CTPATEITUACDHI

CryAeHTTEPAIH XaATbl GIAIM CTpaTErMsaChbiH 3epTTEY OKY XKYMECIHIH TUIMAIAIrIH apTTbipaabl. MyHAaM
3epTTeyAep MPaKTUKAAbIK, TYPFbIAQH CTYAEHTTEp YLUIiH OKY MPOUECiH YMbIMAACTbIPYAbl YKEHIAAETIMN,
6oAallaKTa OCbl >KacTapAblH €HOeK HapblFbiHa Te3ipek 6eriMAEAYiH KamTamacbl3 eTyre MyMKIiHAIK
Gepeai. Kasipri TaHAa OTAHABIK, OAEYMETTIK FbIAbIMAA MYHAQM 3€PTTEYAEPAIH >KETICNeyLLiAiri cesireal,
6yA e3 keseriHae KasakcraHaarbl XKorapbl GiAIMHIH, epekiieAikTepi MeH GiAIM caAacbiHAA Ke3AeceTiH
npobAaeManapAbl  KypaeAeHAipeai. KasakcTaHaarbl >KOFapbl OKY OPbIHAAPbIHAAFbI CTYAEHTTEPAIH
GiAIM CTpaTermsAapbl TypaAbl aknapaTTapAbliH a3AblFbl OCbl MOCEAEHI TOAbIKKAHAbI 3epTTeY >Yprisyre
AEreH Kbi3bIFYLbIAbIKTbI TyAblpaAbl. YKoFapfbl KypcTapAblH GiAIM TpaekTOpUSIAApbIH 3epTTey YHeMI
GOAbIN OTbIPaTbIH ©3repiCTePAIH OPHbIH TOATbIPaAbl. MakaAaAarbl SMMMPUKAABIK, 3€PTTEY >KYMbICbIHAH
aAbIHFaH TaAAQy HeTMdKeCi GIAIM aAyLibl XKOFapbl OKY OPHbIHAAFbI >KACTapAblH GiAIM caracbiHAAFbI
KabiAeTTIAIKTEpIH awa Tycyre, Kas3akCTaHAbIK, >KOFapbl OKY OPbIHAAPbIHAAFBI XKYMEAIK MaCeAeAepAi
KepceTyre, HakTbl 6aCKapyLWbIAbIK, WEWIMAEPAI KAAbINTACTbIpyFa, OCbl MaceAeAepre 6GanAaHbICTbI
npoLecTtepai TUIMAI eTyre e3 YAeCiH Kocaabl. MakaAaHblH MakcaTbl Ka3aKCTaHAbIK, XOFapbl OKY
OPHbIHAAFbI GIAIM aAyLIbl >KaCTapAbIH, >KOFapbl GiAIM AeHrenmAepiH TaHAayAaFbl MOTUBTEPIH aHbIKTay
apKbIAbl BiAIM cTpaTerusinapbiH capanTay. KorbiAFaH MakcaTKa >KeTy YLiH SMIMPUKAAbIK, MOAIMETTED
JKMHaKTayAa CaHAbIK, OAIC — cayaAHaMa >KYPrisiaai. Makaraaarbl 3epTTeyAiH 0ObeKTiCi Ka3akCTaHAbIK,
>KOFapbl OKY OpbIHAAPbIHAQ GiAIM aAyllbl CTyAeHTTep. MaAiMeTTepai aaicHamanbIk, kuHaktay 2015
SKbIAABIH, YKEATOKCaAH-Haypbl3 ariAapblHAQ CaHAbIK, 3€PTTEYAIH CayaAHaMa 8AICI apKbIAbl XXYPri3iAAi.
CayaAnHamaAa KBOTaAbIK, ipikTey KoAAaHblAAbl. Cayaara 800 crtyaeHT ipikTeaai. CayaaHama
KasakcTaHHbIH yw ipi kararapbliHAarbl (ActaHa, Aamatbl, KaparaHabl) ipi yHWBepCUTETTepiHAE
(A.H. Tymunaes atbiHaarbl EYY, ea-Dapabu atbiHaarbl KasYVY, K.M. CotbGaes atbiHaarbl KYT3Y,
E.A. bekeTtoB atbiHaarbl KapMY) xxyprisiaai. Bya kararapabl TaHaay cebebim AcTaHa MeH AAMaThl
KasakcraHaarbl eH ipi meranoauctepaiH 6ipi. MblHAaFaH >KacTapAblH, MakcaTTapbiHa >KeTyi YLiH
MYMKiHAIK 6epeTiH Kaaa. COHbIMEH KaTap eAIMI3AIH eH ipi YATTbIK YHUBEPCUTETTEPIHIH, WOFbIPAAHFAH
>kepi 60AbIN TabblAaabl. KaparaHAbl MEMAEKETTIK YHUBEPCUTETTIH TaHAaAy cebebi, oa KasakcTaHAarbl
ANMaKTbIK, KAACCUMKAAbIK, YHMBEPCUTETTEPAIH 6ipi GOAbIN KeAeal. O3IHAIK FbIAbIMM ABCTYPAEPI,
3epTTey MeKTenTepi MeH OKbITy Taxipubeaepi, eAre TaHbIMaA NMPOdeccopAap MeH akaAeMUKTep OCbl
0Ky OpHbIHAQ Kbi3meT eTin, KOO 6eaeAin apttbipraH. CoHbiMeH KaTap, KasakcraH 60MblHLIA XKOFapbl
6iAiM Gepy OKy OpbIHAAPbIHbIH PEATUHIICIHAE YLLiHLLI OPbIHABI MEMAEHTEH YHUBEPCUTET. MaAiMeTTepA|
>KMHAKTayAaFbl CaHAbIK 3epTTey HaTuxkeAaepi SPSS KommbloTepAik GaraapAamachbiHAQ OHAEAAI XKoHe
TaAAQHAbI. MaKaAaHbIH FbIAbIMU KOHe ToXKipUBEAiK MaHbI3AbIAbIFbI OHbIH HEeri3ri oMAapbl MeH
TY>XKbIPbIMAAPb! FbIAbIM 9AEYMETTaHYbIHbIH TEOPUSCbIHA, BIAIM BAeyMeTTaHyblHa, GIAIM XKOHE FbIAbIM
GaraapAaMasapbiHa XKoHe GIAIM KOHLENUMSAApbIH AAMbIHAQY MeH KaOblAAayAa YAEC KOCaAbl. ABTOP
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MaKaAaHbIH 3epTTey HOTMXKECIHAE >KacTapAblH 8p6ip 9A€YMETTIK TOMNTapbIHbIH 8PTYPAI MOTMBALMSAMEH
>KOHE HOTMXKEAIKMNEH cunaTTaAatbiH TUNTepi, 6iAimM XyrneciHaeri >kacTtapAbiH GiAiM CTpaTervsAapbiHa,
©3 Ke3eriHae, 8pTYPAI AeHreraeri hakTopAap KelleHiHiH, bIKMaAbIHbIH 8CEPiH KepCceTeAl.

Ty¥iin ce3aep: GIAIMAIK CTpaTeruns, CTyAeHT XacTap, XKofapbl 6iAiM, MOTMBaLMS.
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Educational strategies of students in higher education

Studying of the general educational strategy of students allows to raise efficiency of all system of
training. Such studies facilitate the organization of the educational process for students, enable the
younger generation to adapt more quickly to the labor market. For today in the domestic science there is
a lack of such studies, and this in turn affects the system of higher education in Kazakhstan. The limited
information on the educational strategies of the students of Kazakhstan is stirring interest in conducting
a holistic study of this problem. The article analyzes the empirical research, the opportunities of young
people in the sphere of education, shows the systemic problems of higher educational institutions of
Kazakhstan, the formation of specific organizational solutions, as well as directions in solving these prob-
lems. The purpose of the article is to show educational strategies by identifying the motives of students
in the choice of education. To achieve this goal, questionnaires were conducted in higher educational in-
stitutions of Kazakhstan. Data collection was conducted from December to March months of 2015, with
the use of a quota sample (800 students). The survey was conducted in large universities (L.N. Gumilyov
ENU, Al-Farabi Kazakh National University, K.I. Satpayev KNITU, E.A. Buketov KSU) in three large cities
of Kazakhstan (Astana, Almaty, Karaganda). These cities have a huge potential for thousands of young
people to achieve their goals. In addition to the capital’s young students in the survey attended by the
students of Karaganda State University, the authoritative because of its scientific traditions, research
school, which occupies the third place in the ranking of higher education institutions of Kazakhstan.
These quantitative research results were processed in the computer program SPSS and analyzed. The
theoretical and practical importance of the article lies in the developed provisions that contribute to the
further development and enrichment of data in the field of sociology of science, the sociology of educa-
tion, educational and scientific programs, and educational concepts. The authors as a result of the study
of the article show types characterized by different motivations and effectiveness of each social group of
youth, as well as the influence of a complex of factors of different levels of educational strategies.

Key words: educational strategies, student youth, higher education, motivation
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O6pa3oBaTeAbHble CTPaTerMm CTYAEHTOB B BbICLLMX YUY€OHbIX 3aBEAEHUAX

M3yueHure obLeit 06pa3oBaTeAbHOM CTPATErMM CTYAEHTOB MO3BOASIET MOBLICUTb 3PPEKTUBHOCTh
BCei cucTeMbl 0OyueHms. Takme MCCAeAOBaHMS OOAErvaloT opraHusaumio yyebHOro npouecca AAs
CTYAEHTOB, AQIOT BO3MOXXHOCTb MOAOAOMY MOKOAEHMIO ObICTPEE aAanTMPOBATHCS K PbIHKY TpyAa. Ha
CErOAHSILLHMIA A€Hb B OTEYECTBEHHOWM HayKe UyBCTBYeTCS HEAOCTAaTOUYHOCTb TaKMX UCCAEAOBaHWM, a
3TO B CBOIO OUYEPEAb CKa3blBAETCSl HA CUCTMEME BbicLLero obpasoBanus B Kasaxcrane. OrpaHMyYeHHOCTb
nHgopmaLmn 06 06pasoBaTEAbHbIX CTPATENMAX KA3aXCTAHCKMX CTYAEHTOB OYAUT MHTEPEC K MPOBEAEHUIO
LIEAOCTHOIO MCCAEAOBAHUS 3TOM MPOGAEMbI. B cTaTbe AQeTCsl aHaAM3 IMMMPUUECKOrO UCCAEAOBAHMS,
BO3MOXHOCTE MOAOAEXM B chepe 06pa3oBaHUsl, MOKa3bIBAIOTCS CUCTEMHbIE MPOOAEMbI BbICLLMX
yuebHbIX 3aBeaeHui KasaxctaHa, popMmnpoBaHMe KOHKPETHbBIX OPraHM3aLUMOHHbIX PELIEHMI, a TakxKe
HarNpaBAEHWsI B PELIEeHnM AAHHbIX NMPoOAeM. LleAblo cTaTbu 9BASETCS nokasaTb 0OpasoBaTeAbHble
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cTpaTernu NnoCPeACTBOM OMPEAEAEHMS MOTMBOB YUaLLIENCS MOAOAEXKM MPU BbiGope 06pa3oBaHms. AAs
AOCTUXKEHUS MOCTABAEHHOM LeAM ObIAO MPOBEAEHO AHKETUPOBAHME CTYAEHTOB B BbICLUMX YUYEOHbIX
3aBeaeHmnsx KasaxcraHa. C60p AaHHbIX ObiA MPoBeAeH ¢ Aekabps no mapt 2015 roaa, C NPUMEHEHNM
KBOTHOM BbI6G0pKM (800 CTYAEHTOB). AHKETUPOBaHME BbIAO MPOBEAEHO B KPYMHbIX yHUBepcuTeTax (EHY
umenn A.H. Tymmnaesa, KazHY mumenn Aab-Mapabu, KHUTY nmenn K.M. Catnaesa, Kapl'Y nmenn E.A.
bykeToBa) B Tpex KpynHbIx ropoaax KasaxcrtaHa (AcTtaHa, AAMatbl, KaparaHaa). Tm roposa MmeroTt
OFPOMHbIM MOTEHLMAA AAS MHOTOTBICIYHOM MOAOAEXMU B AOCTMXKEHUM UX LeAeit. [ToMMMO CTOAMYHOM
yyallencs MOAOAEXKM B aHKETUPOBAHMM MPUHSIAM y4acTHe CTYAEHTbl FOCYAQPCTBEHHOIO YHMBEpPCUTETA
KaparaHapl, aBTOpUTETHOrO GAAroAapsi CBOMM HAyUHbIM TPAAMLMSM, UCCAEAOBATEABCKMM LUKOAAM,
3aHMMAIOLEro TPeTbe MEeCTO B PENTMHre BbICIUMX Yy4yebHbIx 3aBeaeHuit KasaxctaHa. AaHHble
pe3yAbTaTbl KOAMYECTBEHHOTO MCAEAOBaHMSI ObiAM 00paboTaHbl B KOMIbIOTEPHOM nporpamme SPSS 1
NpoaHaAM3MpOBaHbl. TeopeTnyeckas 1 NpakTMYeckasi BaXKHOCTb CTaTbM 3aKAIOYAETCS B BbIpabOTaHHbIX
MOAO>KEHUSIX, CNIOCOOCTBYIOLMX AAAbHENLLIEMY PAa3BUTUIO M 0OOraLLLEHMIO AQHHBIX B 06AACTU COLIMAOTUM
HayKM, COUMAOTMM 00Opa3oBaHus, OOPA30BaTeAbHbIX M HayuHbIX Mporpamm, 06pa30oBaTEAbHbIX
KOHUEMNUMA. ABTOPbI B pe3yAbTaTe MCCAEAOBAHMS CTaTbM MOKA3bIBAOT TUMbl, XapaKTepU3YIOLLMECs
pa3HbIMM MOTMBaMM W PE3YABTAaTMBHOCTBIO KaXKAOW COLIMAAbHOM FPYNbl MOAOAEXKM, A TaK >Ke BAMSHUE

KOMIMAEKCa (hakTOPOB Pa3HOro ypoBHS 06Pa30BaTEAbHbIX CTpaTermi.
KatoueBble cA0Ba: 06pa3oBaTeAbHble CTpaTernm, CTyAEHUYECKasi MOAOAEXD, BbiClee 06pa3oBaHue,

MoTMBaLMS.

Kipicne

3epTTeNin OThIPFaH MOCEINICHIH ©3eKTuIri Oip-
Karap jkarmaiiMeH mrapTranFad. bipiamigen, XXI
FaceIp/ia QNieyMeTTiK Oi1iM Oepy MHCTUTYTHI AaMy-
JIBIH JKETEKII1 TETiriHe )KOHE MHHOBALMSITBI KOFaM/IblI
KaJBIITACTRIPYABIH OipAeH-0ip mapThiHAa aifHai-
nmel. 2014 xpurrel Kazakcran PecmyOmmkachIiHBIH
[pe3unenti H.O. HazapOaerThiH Kazakcran xain-
kbiHa JKonpmayeinarel «Kazakcran xonsr — 2050
0ip makcar, 6ip myaae, O6ip Gomamraky OGaCBIMIBIK
OarpITTap/a FEUIBIMU KaMTBIM/IBI 5KOHOMHKA KYPY —
eH angsiMeH Ka3zakcTaH FRIIBIMBIHBIH QJI€YETiH apT-
TBIPY J€T alTKaH. ¥ ITTHIK MHHOBAIIMSUTBIK )KYHEHIH,
OHBIH HETi3r1 WHCTUTYTTAPBIHBIH THIMALIITIH apT-
TBIPY MaHBI3AbIIBIFbI TypaJibl aTall Al ThIJIFaH.

Exinmrigen, toyenciz Kazakcran yiuriH TyJIFaHbl
KaJBIITACTBIPY MOceleci, Kajmbl agam3ar KoHe
WITTBIK-MOJCHN KYHABUIBIKTAPIBIH PO, COHIaii-
aK, JKOFaphl OKY OPHBIHIAFBI OUTIMHIH OpHBI MEH
MOHI OCBHI ypAicTe IIbIHAiBI Oenrinepine ue OoI-
bl CoHZABIKTaH, ©31H HAKThl 3aMaHayH OKBITY,
KOCiOM JKOHE TYJIFAIIBIK KAJIBINTAcy, COHBIMEH Oipre,
OPTYPJIi OKYZaH ThIC «9JCYMETTEHY» YpHiCTepiHie
WeMJICHETIH TYJIFaHBIH OiLTiM Oepy crTparerus-
ChIH 3epTTey J>Kali FaHa ©3eKTi OONyBIMEH IIeK-
TeJIMEH, KaJmbl MIceseNli TaKbIPBINThI 93ipJeyaiH
TOXKIpHOeN MaHBI3IbI 3JIEMEHTI OOJBIT TaObLTAIbI.
byn koramubl pedopmanay Ke3iHIE Kac ajamjap
OpTYpJIL TONIM YITINEpiH TaHaayga eTe Kypaemi
Karaaiaa OomyeIMeH ImaprranraH. Epecek yprak
exinzepi Oenrimi Oip OMIpIIK JKOHE QNEyMETTIK
TOXKIpUOere KoHE CaN JcipereH, Oipak COHJa na,
QJTi JKETKITIKTI OPHBIKTHI KYH/IBITBIKTAP MEH OMIipITiK
CTpaTterusiap xyhecine e OOJBIN Keledi, aj jkac
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aJaMap/iblH  KaHa KaJIbBINTAChI KeJie IKaTKaH
QJIEYMETTIK IIBIHAHBUIBIKKA €HY1 OJIapFa 9JIeyMEeTTIK
IC-OpEeKeTTIH QNeyeTTi YATUIEPiH KalbINTaCThIPYFa,
HUBEJHpIEyTe, OAJIKiM, OJapABIH acCOUHaIbl ic-
OpeKeTTepiH OacyFa KOMEKTECETiH OChIH/Ial Oa3achl
KOK.

OJIeyMeTTaHYJIbIK 3epTTeyliH HOTHKeJepi

CTyneHTTepIiH JKOFaphl OUTIM amymarsl MOTH-
BalIMsCHIH aHBIKTAY/Ia TUTIOM aJIy MEH OimiMIi a3a-
MaT 0oty 6acThl OpPBIHAA TYP, all KAJFaH MOTHUBTED
oJNIeKaiiIa TOMEHT1 MalbI3IBIK KOPCETKIMTEpre e
(1-cypet). Ocbl 3epTTey HOTHKECIHE Kapaii OTHIPHIII,
013 kacTap YIIiH €H MaHBI3BICHI JKOFaphl OLTIMHIH
(hopMaNIBUTFBI €KeHIH KOPE allaMbl3, SIFHA OOJIaImaK
MaMaH/IbIFbIHBIH Ma3MYHBI HEMece OUTIKTUIIrT MeH
JAFJBICHI €MEC, KOFaphl OKY OpHBIH OiTipreHHeH
KEHWIHT1 aJIbIHATBIH CHUMBOJIABIK KamuTayl. bimimal
ajaM Typalibl KapacThipa OTBIPHIN, >KaCTap/IbIH
OlmiMai OOMyBI Ka3ipri €HOEK HAPBIFBIHBIH TaIa0bl
JIe OMJIAaUTBIHIBIFBIH €J1ECTETE aJlaMbI3.

MoTHBaLUSIIBIK KYPBUIbIM CATBICHIHBIH CKIHIII
JNEHTeHiHAe OJIeYMETTIK-KociOn OaFbITTBIH OpBIH
aFaHAbITeIH  OalikaiMbrs. OraH  JKakChbl TaOBIC
TabyFa MYMKIHIIK OepeTiHIiri, MaHcarn )acay MEH
JKAKCHI )KYMBICKA OpPHAJIaCyFa CEITIriH TUT13eTiHIiT1
Typansl TiKipaepai Kapacteipcak ©Oomamgsr. Co-
HBIMEH KaTap PECHOHACHTTIH CTYICHTTIK eMipii
Kepyre JIeTeH apMaHbIH KOJIAWIBUIBIK (haKTOphIHA
JKaTKbI3yFa Oonanel. CTYIEHTTEp YIIIH KBI3BIKTHI
JKOHE OpTYpJi OKWFara TOJIbI eMipiepi, azampaap-
MeH OalJIaHBICTAPBIHBIH KEHEI01 MaHBI3/IbI OOJIBII
TabbuTaabl. by skarmall yHHBEpCHUTETTIH CTYIEHT-
TEp VIIH OJCYMETTCHY/IH TEK MPOIECCYalJIbl
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JKoraps!l oKy OpBIHIApBIHIAFE! CTYAEHTTEP/IIH OiTiM aTy CTpaTeTHsChI

eMec, COHBIMEH KaTap Ma3MyHJbl apHachl OOJIBII
KaJaThIHIBIFbIH AQJIEIACH L.

MortuBanus  KYHWECIHIH KeJeci  CaThIChIH-
Jla TaHBIMJBIK-KOCIOM YCTaHBIMABI Kepe ajambl3:
OimikTi MamaH OOy MEH KaOiJeTiH Xy3ere achl-
py. Al OUTIMIIK OaFBITBIHBIH JKOFAPFBI 9JICYMETTIK
MOOWJIBAIMIK  (aKTOpbl  PECIOHJCHTTEp  YIIiH
€H MaHbI3IbICKl eMec. JleMek, CTyAeHTTepliH
YHHUBEPCUTETTI OITIpyiH/IE QJIeyMETTIK Oenen MeH
QJIEYMETTIK 6CiMHIH OailiaHbICHI a3atofa. SIFHu, Oy
JeTeHiMi3 JKoFapbl OiTIMHIH OONybl WHIWBUATIH
QJIEYMETTIK MOpTeOeCiHe eMec, KOFaM/IbIK HopMara
artHanyga. CoOHFbl MOTUBALUSUIBIK JCHTEH PECIOH-
JEHTTEP i H OCHKaMIBIK MiHE3-KYJTKBIH CHITAT Tl TbI.
O cTyIeHTTep/IiH aTa-aHaJapbIHbIH TiKeJIeH HeMe-
ce J)kaHaMa TypJie OanagapblHa KbICBIM KOpCETyIMEH,
JKYMBIC Kacayfa JIer'€H bIHTaJapbIHbIH 00JIMaybIMEH
OainmanpicThl. OcbUTaiina, KOFapbl OUTIM amyaarbl

MOTHUBAIMALA AUIUIOMHBIH OOJYbI, )KOFaphl TaObIC
Taly JKoHe MaHCaIrKa KOJ KEeTKi3y MaHbI3IbI (akx-
TOp OOJIBINT TAOBLIAJBI, Al KACIOM-Ma3MYHIIBLIBIK
eKiHIII OpBIHFA BIFBICHINT OTHIP. BYHBIH OapibIFbl
KOoFamIa >Korapbl 011iM MopTeOeCiHIH ©3TepreH IITiH
KOPCETIIT OTHIP.

bBimimnik crparerusHelH,  Kajsmracysl KOO
TYyCy Typaibl memiM KaObUlgaraH Ke3lleH Oactay
anpin, HakTEl KOO TapmaymeH aHbIKTanmansl. Col
ceOenTi CTyaeHTTepAiH YHUBEPCUTETTI TaHJaybIHA
Tajnay oJkacay MaHBI3IBI OONBIN  TaOBLIAIbI.
CryneHTTep/iH OUTIM aly CTpaTeruschiHA 3EPTTEY
JKYprizy OapbICbIHIa, CTYACHTTEP MEH OJIapAbIH aTa-
aHachl Ka3aKCTAaHIBIK JKOFAphl OULTIM »KYHeciHmeri
e3repicTepre Kajail OeHiMACICTIHIH oHE OLIIM
almysna OTaHAbIK OimiM Oepy Mekemenepi, OiriMm
OepeTiH MaMmaHaHyZAbl, OiMTiM  Oargapiamanap
JICHTeliH Kaail TaHIalThIHIAPbIH KOPCETTI.

YyMmbIC Kacafbim Keamenai
Yorapbl 6inimcis }kymbic Taba anmanmbiH
YKofapbl 6inim anybiMabl aTa-aHaM Kanan oTblp
Kofamaa »ofapbl 6inimi 6ap agamabl 6inimi ok agamea
KapaFfaHAa XaKCbl Cbliinanapl
OTbacbimbi3pa 6api ofFapbl 6inimaj
Yorfapbl 6inimci3 KOFaMHbIH, }ofapbl TabblHa Kipy MYMKiH
emec
00, 6acKa *Kocnapbim XOK,
Yofapbl 6inimaj agamaapabiH, emMipi MeH KoplLuafaH

opTachl KbI3blKTbl 601aabl

orfapbl 6inim mMeHiH KabineTtimai Xysere acbipybiMa
MYMKIHAIK 6epeai

BinikTti mamaH uneci 6ony

CTy[eHTTiK emipAi Keprim kengi

YKofapbl biniMMeH »KaKCbl }KYMbICKa OpHanacyFfa 6onaabl
orfapbl 6inim maHcabbima cenTiriH TUriseai

orapbl 6iniMmeH KaKcbl Tabbic TabyFa MyMKIHAIK Kebipek

Binimaj asamat 6ony

oFfapbl 6iNiMHIH, AMNAOMBIH any
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Jyiicenosa C. xoHe T.0.

OMIUPHUKAIBIK 3€pPTTEY HOTHXKECIHIE >KOFaphl
Tanmayra oKery YmiH (akTopasl Tammay Typi
KOJIZIaHbIIaIbl, OyJl )kaHaMma jkayar Typi OOHbIHIIA
CTPATETHSUTBIK KOHJIBIPFBI KOHJIBIPHII, aKIapaTThiH
¢daxToppiHa ocep ereni. DakTOpiBIK Tangay-
OIIIIIEMHIH TOMEHCYIHE OKEJICTIH TaIaay TYpi, OV
pacblHIa J1a OKHMFaHbIH e3repyiHe HeMece YHeMi
©3repicTiH 0O0JTybIHA SKEeJiMN OThIpaabl. DaKTOPIBIK
TaN/layIbIH HeTi3iHe 0OJhKaM KaTaJbl, OV KaObIK
(hakTopiapABpIH KaiiTa KaJdbIITaCybIHA ©3 CEMNTITiH
THUT1311 OTHIPAJIBL.

JKorapbel oKy OpHBIHIZA OUTIM aTyabIH MaHBI3-
o6l (akTopmapblH Taljald  OTHIPBIN, OepiireH
MOJIIMETTEpIIH HOTHXeciH 4 QakTopra TOMTAC-
TBIPY apKbpUIbl O6Jil KapacThIPIBIM: KOCIOWIIIK,
KOJAMIBUTBIK, TOYCJIUTIK KoHE OeHTapamnThIK.
Kacibunik akTop cTyqeHTTiH ©31H-031 KeTinipyre,
MOJICHH  KalUTAIBl KEHEUTyre OarbITTaliFaH
KOTHUTHBTI cTpaTerusicblHa Herizgenred. Komaii-
JBIIBIK, TIEH TOYEIIUTIK (QakTopsl OiTiM aTyIibl-
JIapAbIH CBIPTKbI OpTaMeH OaiIaHBICHIH, OJapbIH
PECIIOHJICHTTep  YIIIH  KOJIAWIBUIBIFBIH  JKOHE
aTa-aHalapbl MEH >KaKblH TaHBICTAPBIHBIH O1IIM
caJlachIHJIaFbl IIETITIM KaObITAayAa ocepine (aTa-aHa-
Jap TapanblHaH Kelae YCTeMALUTIriH) OarbITTanran
MIHE3-KYJIBIKTBIK ~ CTPATETHSICBIMEH — CHIIATTaa-
nbl. BelrapanThlK (akTopiapAblH KepceTKimTepi
OLTIM aTymIbUIAPABIH CTPATETHSICHIHBIH KOTHUTHBTI
JKOHE MIHE3-KYJIBIKTBIKTa 0O0Ja  anaThIHABIFBIH
OalikaliMbI3. 3epTTeYICH albIHFaH MOIIIMETTEP
KOPCETKIIITePiH Ma3MYH/IBIK MOTHBAIIUS HETi31H/Ie
KOTHUTHUBTI CTpaTerusra OarbITTalIFaH «KOCIOMITIK»
¢axTopnapra: >xorapel OLTIMHIH JUIJIOMBIH aly —
79%; Oimimmi azamart 6oy — 72%; OiTiKTI MamaH
ueci 0oy — 41%; xorapsl O1J1iM MeHIH KaOimeTimM i
Ky3ere acelpybiMa MYMKIiHAIK Oepemi — 38%;
JKOFapbl OUTIMII aaMIap/IbIH eMipi MEH KOpIlIaraH
OpTachl KBI3BIKTEI Oomanbl — 32% gereH kayarrap
TONTaCTHIPBUIIBL.

MiHe3-KYJIBIKTBIK ~ CTPATEeTHSCHIH  CHUMATTai-
TBIH «KOJIAMJIBIIBIK» (DaKTopyiap THIIHE: >KOFaphbl
OiTiIMMEH XKaKChl TaOBIC TabyFa MyMKIHIIIK KOOipeK
— 51%; >xorapsl OiniM MaHcaObIMa CENTIriH TUT13e1
— 47%. Xorapbl OimiMMEH JKaKChl IKYMBICKA
opHanacyra Oomambl — 45%; xorapel OuUTIMCI3
KOFAaMHBIH KOFaphl TaObIHA Kipy MYMKIH eMecC —
19%; koramma >xkorapbl OuTiMi Oap amaMibl OLTIM
KOK aJlaMra KaparaHna »KakKChl ChIMmambl — 8%
JIeTeH >KayanTap/bl KaTKbI3AbIM. bepinin oTeipran
CTPATETUSHBIH «TAYENIUTIK» (haKTOPBIHIA: OTOACKI-
MbI371a 0opi orapbl OimiMal — 12% >xoHE KOFapbl
OiLTIM adybIMABI aTa-aHaM Kayialm OTeIp — 7% Ie-
TeH JKayanTap KapacThIpbuIIAbl. AMTa KeTepiik
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KaWT, CTYICHTTEp YILUiH >KOFapsl OiTiM aiy Typa-
TBI TIemTiM KaOburmayma 0acka amaMIapablH Oifia-
pBl aiiTapabIKTail MaHbI3ABl eMec. Omap KOFapbl
OLTIMHIH KEpEeK eKEHIITIH CaHaIbl TYpAC KaObuIIall,
MaHBI3/Ibl OPbIHFa KOUFaHIBIFBIHAA.

Conrpl (aKkTOp CTYACHTTEPAIH KOFaphl OUTIM
aITyIaFbl MemimMi oJapAbIH 0acKa sKocrapiIapbIHbIH
OoJMaraH/ABIFBIHAH HEMece CTYICHTTIK eMipre
KBI3BIFYIIBUTBIKTAPbIHAH TYbIHAaFraH (aKTop: CTy-
IEeHTTiK emipai xkepy — 43%; KOO-man Gacka xo-
CHapbIM KOK — 27%; )KyMBIC KacarbIM KeJIMeii —
3%; sKOFapsI OLTIMCI3 *KyMBIC Taba anMaitMbIH — 4%.

JXoraps! OiiM amyMeH KaTap >KOFapbl OKy Op-
HBIH TaHJIAyJIaFsl MOTUBTEPIH OUTy CTYIEHTTEPIiH
OUTIMIIK CTpaTeruschblH aHBIKTay YIIiH CENTiriH
turizeni. bepinren skayamrapnbl aWKbBIHTAIFaH
(dakTopiapra colikec, KOTHHTHBTI >KOHE MiHE3-
KYJIBIKTBIK ~CTpaTerHsiFa HETI3JeN, TONTacThIpP-
neiM.  KorHuUTHBTI  cTpaTerusira  OarbITTalFfaH
«KaciOmTiK» (akTopra Keyeci kayamnTap TOMTac-
TeIpUIABL: JKOO-HBIH NPeCcTHKi, XKOorapsl Oeaedi;
MaMaHJBIK OOMBIHIIA JKAaKChl OLTIM; OLIIKTI
MYyFaJTiMIIep; KaKChl TEXHUKAJBIK )KOHE PECYPCTHIK
Oasza.

MiHEe3-KWIBIKTBIK CTPATETUSICBIH CUIIATTaThIH
«KONAMIBUTBIKY (aKTOpiap THUIIHE KAaTaThIH JKay-
amnTap: TEriH OKY/KOJ >KETiMJi TesneM; OiTipreHHeH
KeHiH >KyMbpIc TaOy OHai; ci3me OKyFa Tycepie
KEHUIIIKTEp OO0MNbl, YyiHiMe KaKblH OpHAJACKaH.
ConbiMeH Oipre OCbl CTpaTerwsHBIH €Ki (ax-
TOpPBl  JKacTap YCTaHBIMBIHBIH  JepOecci3mirin
KepceTeni (MaMaHIBIKTBI TaHAAay[a >KaKbIH OpTa-
ChIHA TOYENAUIIri): aTa-aHaM cojlail keHec Oepii;
JKOFAphI JKAITAKBIUTBI MAMaHIBIK aly (MyH/Ia ata-aHa
031 JKOFaphl TOJICHETIH KIcilKe OarbITTalFaH KoHE
Jle OChIIail jkacayblHa OajamapeiHa KeHec Oepei/
MOXKOYpIIeiii); 6acka OKy OpHBIHA Tyce ajMajbIM;
TYBICKaHJIapbl HEMECE TaHBICTAPHI JKYMBIC YKaCaiIbI.
Conrbl «OelTapanTblKy (QaxkTopAe CTYACHTTEPIiH
JKAKChl KOHTHHICHTI; TYCY KHUBIH €Mec; Ol JKep-
J€ TYBICTApPBIMbBI3, TAHBICTAPBIMBI3 OKBIFAH; OKY
KUBIH €MeC CEKUII KayanTap CTYACHTTEPIIH K00
TaHJay Ke3iHJe IMIKi aHBIKTaJIMaraHIbIKTapbIMEH
JKOHE COFaH OalJIaHBICTBI CBHIPTKBI ocepre Hazap
ayJapraHbIMeH OaiinaHbICTBI OosiFaH fen OoJpkai
aJIaMBbI3.

3epTTeyaiH Keneci MinaeTTepi OlniM anymsiiap-
IBIH KOCIMTIK JKOFapbl OUTIMIH JKaJIFacTBIPYIarsl
cTpareruscel Oongsl. bynm skepne Oimim Oarmap-
JaMaJapbIHBIH OKBITY IEHreii OoWbIHIIA OiTiMIi
KAIFaCTBIPYIbIH KOJDKETIMIII HYCKaJlapbl peTiHjae
MarucTparypa  MeEH  JIOKTOpaHTypara  Tycy
KapacThIPbUIAIbI.
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MaructpaTypafa, KeiliH 4OKTOpaHTypaFa TyCy ocna pbimaa
6ap

Ma rucTpaTypara Tycy KOCna pbIMAa KoK

YocnapnapbiMmabl @ HbIKTafa H KO KMbIH

Ma rictpaTypafa Tycyi ocrna paan oTbipMbIH
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I 9,6
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Iy 66,2
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2-cypet — CtyneHTTepiH OUTIMIH JKaJIFaCTBIPy CTPATETHsCH

CryneHTTep/IiH 63 ajiraH OLTIMJICPiH apbl Kapan
KaIFaCTBIPYBI Mypaivl 3epmmeyo0en abIHFaH HOTH-
ke OoifbIHINIA, OakandaBp CTYACHTTEPIHIH allJbIHIA
TYPFaH €H MaHBI3][bl CTPATETHS — OJI MATUCTPATypara
Tycy, ©OakajaBp CTyIeHTTepiHiH 66.2% wmaruc-
TpaTrypara TYCKiIepl KeneTiHmepiH auTTel (2-cy-
pet). Al marucTparypajaH AOKTOpaHTypara Ty-
cymriiepain canbl 11.8% kepcerTkim KepceTTi.
Maructparypara Tyckici kenmeiitingep 9.6%, an
12.4%-b1 ©31€piHiH OoOJIAIIAKKA JKOCTIApJiaFraH 01J1iM
CTpaTerusjapblHblH ~aHbIKTAMaraHAApPbIH  alTTHI.
Bonamakka HaKTBHI KOCTIapbIH OOJIMayBbl, KOFaphl

OutiM Oepy JKYHeCIHIErl CTpATETHsIBIK IICIIiM
KaObUIIayAbl OipHEIIe KbUIFa MICTIHAIPY JCTeHII
oinmipesni.

baxanaspuammapowviy Mazucmpamypaza
mycyoe ey Mayul30bl 3epmmey Ccypazvl MOMUG-
nex Oatianvicmul 00AbIN  CAHANAObBL. 3EPTTEY
HOTHWKECIHE CyHeHeTiH 0oJjicak, Marucrparypara
TYCYJETrl €H MaHbI3/[bl MOTHB — KOFapbl JeHTeiIe
OimiM amy OouybIl TaOBUIABI, OYJI KOPCETKIMTIH
JKOFapbl  OOJIyBIHBIH ce0e0i, CTYIEHTTEp/liH
OakamaBp OiniM JeHreHiHIH TOJBIK eMec Jell
caHaybIH/A.

YKofapfbl AeHrerge 6inim anFoim Kenepi

BakanaBp TONbIK }KoFapfFbl 6inim emec aen onaimbiH

61,1

HaHa mamaHabIK anyAbl Kocnapaan }KypmiH

46

0

FbISILIMM KbI3MET aTKapy KOCMapblH KYypyAamblH
ATa-aHam/TybICKaH4apbIM/A0CTapbimM KeHec 6epai

KenTereH gocTapbiM marucTpaTtypara Tycyae

MaructpaTypafa Tycy cebebim backa Kanafa Kewin
COA }KaKTa Kany

OKblIfaH YHaiAbl, 3KyMbIC iCTEereH yHamanapl

MemnekeTtTeH 6enrini 6ip Kongay MyMKiHAIrH any
(cTunengma any, atakxaHaZaH opbIH any)

0

o 20,8
B 15,9
p— 9,3

—g— 6,5
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3-cyper — bakanaBpuar cTyJeHTTepiHIH MarucTparypara TyCy MOTHBI

CaHIBIK 3epTTCY MOTIMETTEPIiHIH XKayarTapblHa
JKOFapblia aifThIN KETKEH KOTHUTHBTI KOHE MiHE3-
KWIBIKTBIK CTpaTerusuiapbl OoibiHIIAa 4  (akTop
apKBUIBI TAJJIAY YKacalMbI3. AJIBIHFaH jKayanTapaaH

68

013 pECTIOHICHTTEP YIITiH KOTHUTHBTI CTPATETUSHBIH
KOpCETKIITepi MaHBI3AbI (PaKTOpIapAbIH Oipi eKeHiH
Kepe anambi3 (3-cypet). OcbIFaH opail «KociOnmiK»
OoWpIHIIa eH 0acThl (hakTOpIapAsIH Oipi kacTap
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JKOFapbl JICHreiIe OLTiM alFbIChl KEeJETIHAITIHIC
(61,1%) >xoHe omapnablH OakamaBp IEHI€HiH TOJIBIK
JKOFaphl O01TiM sien ecenteMenTiHairinae (46%). by
JKayanTapra Kapan Kasipri Tapaa CTYACHTTEpAiH
OakamaBp JeHrediHmeri OUTIMII TOJNBIK >KOFapbI
OUTIM e MOWBIHIAMANTBIHABIFBIH Kepyre 0oJa-
16l ConbiMeH Katap 20,8% CTyAEHT FBIIIBIM 5KOJIBIH
JKAJIFaCTBIPY/ABI JKomapiamn OoTelp. by nmerenimis,
Keuoip OoJialiak FajbIMaap FbUIbIMFA OaiiaHbI-
CThl YCTAaHBIMBIH TEK MAarucTparypa JcHreiinmue
eMec, OakanmaBp IEHTCHIHIE 1€ caHalbl TypIe
AHBIKTAUTBIH OOJIBITT OTHIP.

CryneHTTep 63iHiH eMipiHe BIHFAIIbI OAFBITTHI
KaJaTBIHBIH «OKbIFAH YHAWIBI, JKYMBIC JKacaraH
yHamaiiey 3.5% jereH xayaOblH «KOJIAHIIBLIBIKY
(axTOpbIHa JKATKBI3ABIK. OKiHIIIKEe opail Keibip
CTYJIEHTTEpIMi3 MarucrpaTrypara Tycy Ke3iHae e

Oip amaMjgapra HeMece OKHFara TOyesIi OOJIbII
TabbuTamel. OCBIFAH CoOlKeC «Tayenmmimk» (ak-
TOPBIH KeJleci jkayanTtap OOWBIHIIA TONTACTBIP-
IbIM: «ATa-aHaM/TybICKaHAapbIM/I0CTapbIM KEHEC
oepai» — 15.9%, «Maructparypara Tycy cedebim
Oacka Kajara KeIIIl COJI JXakra Kaay» — 6.5%.
Teprinmi «OelTapanTblk» (akTopra KeJeci a-
yanrTap KapacThIpbuIaisl: «MemiekeTTeH Oenrimi
O0ip Koimay MYMKIHAIMH amy (CTHICHIUS aiy,
JKaTaKXaHaJaH OpbIH any)» — 3.7%.

CoHbIMEH KaTap CTyICHTTEePIiH MarucTparypara
TYCY MOTHBTEPIMEH KaTap OJIap/IblH MarucTparypara
TYCKici KeIMEHTIH cebenTepiH OuTyre THIPBICTBHIK.
O ka3ipri eHOeK HapBIFBIHAA OTUIIIH OONYBIH Ta-
Jiar eTyiMeH 0aianbicThl 601bI OTBIP. Coll cedenTi
CTYACHTTED TXKIPUOCTIK JKYMBIC >KacarbLIapbl
KEJIeTiH OIapBIH OLIip/Ii.

Kymbic TXKipUBECiH KMUHaFbIM Keneai

Tabbicbl KaKCbl XYMbIC 60/1Ca, OKyAaH Aa MaHbI34bIpaK,

OKbIN ¥aNblfbln KETTiM

DUHAHCTBIK KMbIHLWbIALIKTAp 6ap, XKyMbIC icTey Kepek

TabbICTbl KYMbIC iCTEMN KYPMiH, OKUTbIH YaKbIT }KOK

OKyAbIH KbIMBATLLbINbIFbI

Bakanaspuar —skofapbl BiNIMHIH, WbIHbI Aen CaHaNMbIH,
marucTpaTypafa TYCYAiH el KaXeTi )oK,

MarucTpatypara TyCy KMbIHAbIFbI

Maructpatypagarbl 6inim canacbiHbiH, TOMEH 60/ybl
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4-cypet — PecioHIeHTTepIiH MarkucTparypara TYCKici KelIMeHTiH cebenepi
(Pecnionnentrep GipHeliie yxayar TypiaepiH TaHIaibl)

Bepinren 3eprTeynin kayantapbiHaa keodici ma-
TUCTpaTypa/la OKbIFAH YaKBITTBIH OPHBIHA YKYMBIC
oTiIIH xuHaI 42.6%, ToKipuOenik OUTiMIH KyIIe-
TiIl, TYPAKTHI KaJIAKbI aJIbII OTHIPYABI AYPHIC JICTI Ca-
HAUTBIHAAPBIH alTTHI (4-cypeT). PecrioHneHTTEpIiH
mikipsepi OOHbIHIIIA, MarucTpaTypaHblH €H Oa-
CThI 0ocekelieci eHOCK HapBIFBIHIAFbI KapKbUIBIK
KUBIHIIBUTBIKTap 22.8% XoHe OuLTiM amyaa yakbIT
tammbuiblEbl 11.4% exennepin aiftTel. bakanas-
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pUaT IUIUIOMBIH KETKIUIIKTi, MAarUCTPATypaHbl OKY
MIHJIETTI eMec Jien oinaiTeiHaap — 16.2% pecron-
JICHT KypaIl OThIp.

3epTTeyae CTYACHTTEPIiH YJArepimi ojapIbiH
FBUTBIMHU-3€PTTEY JKYMBICTaphIHA KATBICYBIHBIH
KaThIHACHI ~aHBIKTAJJBI. 3EPTTEY HOTHXKECIHIE
pPeCHOHJICHTTEPAIH  ©3iH-631  Oarajaybl  MeH
onmapablH cabak yhrepiMaepi KapacThIPBLIAIBI
(5-cyper).
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5-cyper — PecrionieHTTep/IiH aKkaJeMUsUIBIK YITrepiMiH Oaranaybl: TeHAEPITIK aCleKT
Bepinren  momiMeTTepre  colikec pecrioH- — reH Oaranmapaesl ep cryneHTTepAcH repi (6.4%),

NEHTTEpiH INIHIEri €H aKchl JereH OarameH
OKHUTBIHIAPHI — 9.2%, 63 O1IMIepiH KAKCHI JKOHE 0T
JKAKCHI JieTt Oaranaranaap — 74%, KaHaraTTaHAPIIBIK
OarameH okm okyprenzep 16.8%  kepcerri.
CryneHTTepl TeHIePIIIK acleKTie KapacThIpaThiH
Oosicak, epiaep MeH oifenaep apacbiHaa Oara amy
JKarplHAH afbIpMAIIbIIbIKTAp OaiiKanaabl, Kbei3aap
KIriTTepre KaparaHjga OipiiaMa jKakchl JIETeH
OaranmapMeH OaranaHaTBHIHBIH CYpETTEH Kepe ana-
MbI3. MbICasFa anaThiH 00JICaK, «KaHAFATTAHAPIIBIK)
nereH Oaranbl 23,4% ep Gananap ajbIm KaTca, KbI3
Oanmamap 10,3% anbin kaTaubl, «OTE KAKChDY Je-

kebOine kp13 Oanamap (11.8%) anprm xatamer. XKai-
IbI aJIFaH 13 OYJT JKaFaai JacTypre cail Kbi3 Oananap
©37ICpiHIH CHIMAWBUILIFBIHBIH apKachlHAa cabakka
KOIl YakbIT Oele/li, COHJBIKTaHa OpTaIlia ecemnreH
aJIFaH/1a KOoraprbl KOPCETKIII KOPCEeTe/Il.

CaHIbIK 3epTTey )KYPri3y Ke3iHAe CTYACHTTePAiH
OLTIMIIIK CTpaTEeTHSCHIH aHBIKTAy KEe3iHJe PECITOH-
JICHTTEpPre CI3[iH ajlfaH MaMaHJbIFbIHBI3 EHOEK
HapBIFBIH/A KAHINANBIKTHl CYpPaHBICKA HE JEreH
Cypak Koubu1abl. Byl cTyaeHTTep ©3 MaMaHIbIFbIH
KaHINAJIBIKTHl OarajaiThIHBIH YKOHE apbl Kapaufbl
JKOCHIapJIapblH aHBIKTayFa CENTIr1H THTi3el.

H W3, TynekTep MaMaHabIFbl
GoMbIHLLIA MYMbIC TaybIM, }MaKChI
JaNaKbIFa KYMbIC iCTel anagpl

H Ma, mamaHaplk, GOMbIHLLA HYMbIC
Taby oHawn, cebebi, mamangap
WETKINIKCI3, anaiaa Manakbicbl
TemeH Bonagpbl.

i Mok, Byn MamaHAbIKKA cypaHbIC
TemeH, BiTipywi TyneKTepaiy,
HMymbIcKa Typy GapbicbiHAa
KMbIHABIKTap TybIHAAYbI MYMKIH.

M byn MamMaHAbIKTbIH My/14EM
HAMETI MOK HaHe Mymbic Taby aa
MYMKEIHAIT HOK,

6-cyper — CTyJeHTTEpAIH TaHaFaH MaMaH/BIKTapbl TYpasbl 63 Oarasaynapbl
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Jyiicenosa C. xoHe T.0.

3eprrey HoTHXkeci OoiibiHIIa 33,6% CTymeHT
O3JIepiHIH MaMaHIBIKTAPBl CYpaHBICKA HE CEKCHi
JKOHE YKOFAPFBI JKAIAKbUIBI JKYMBIC Taba alaThIHIa-
pbIH aiftca, 44.4%-b1 MaMaHBIK OOMBIHIIA KYMBIC
Ta0y KUBIHFA COKIIaFraHbIMEH, XKOFapFbl )KaJaKblIbl
JKYMBIC Ta0y KHBIHIIBIIBIK TYABIPATBIHBL TY-
panbl mikip Oingipai (6-cypet). An 20.2% pec-
MTOHJCHTTEeP MaMaHABIKTAPBI OoceKere KaOiIeTTi,
cypanbicka ue 6oiica ia, onapaa 6apidip KymbIcKa

TYpPY Ke3iHJe KHUBIHIBIKTap TYBIHAAWIBI Jem 0oI-
JKaM Kacarl OTbIp.

OKy MpoueciHAe CTYJISHTTEPII OChI MaMaHIbIK
OOWBIHINA JalibIHIAYa ONAP/ABIH TaJlanka caii 0o-
JIyBbl ’KaJIaKbIHBIH KOFapbl 00JIybl, TYJEKTIH TAHIAYbI
CUSIKTBI KemTereH (akropiapra OalIaHBICTHI.
OcpbIFan opail CTyJEHTTEp 63 MaMaHABIKTapbl OOM-
BIHIIA KBI3MET €TyTe JaibIHIBIFbIH aHbIKTAY J1YPBIC
JIeT CaHabIM.

H MamaHAabIK 60MbIHIIA MYMbIC
acay/bl }ocnapnayaa

H MamaHapl 6oibIHLLA HYMBIC
MACANTBIHBIHA CEHIMCI3

i MamaHapIK 6oMbIHLLAG HYMBIC
acayapl sKocnapaamanbl

7-cypeT — PecioHIeHTTepAiH aJbIHFaH MaMaHbIKTaphl OOWBIHIIA )KOCHAPIAPBIHBIH KYPBLTYbI

Kanmer pecnioHzeHTTEpIiH 0achiM KOMIILTIT
(47.4%) e31 TaHmaraH MaMaHbIFbl OOMbBIHIIA
JKYMBIC — JKacayJlbl  JKOCHApJIAHTBIHBIH  aWTKaH.
37.8% cTyaeHTTep MaMaHAbIKTaphl OOWBIHIIA KY-
MBIC iCTEHTIHACpiHE ceHimci3 Oosnca, 14.8% cry-
JICHT JKacTap ©3 MaMaHbIFbl OOMBIHIIA KYMBIC
JKaCaMaWTHIHJIBIFBIHA CeHiMII Oombim oThIp (7-Cy-
per). PecronumeHTTepAiH ©3 MaMaHIbIFbI OOH-
bIHIIIA KOMBUIFAH cayaj TeK KaHa HapblK CHOCTiH
KaJIBINITACTHIPBIN KaHa KOWMail, MeMIIeKeTTiH Oi1iM
cajachblHa JIETCH IIBIFBIHAAPBIHBIH THIMAUIITIHIH
KepceTkimn Ooubin TaObutabl. JlereHMeH kehoip
TYMaHUTapJIBIK MaMaHJBIKKa JIeTeH OoJamrak Mma-
MaHJAP/AbIH  KbI3BIFYIIbUIbIFEI  TOMEH. COHBIH
canjapblHaH oJjlap 0acka MaMaHIBIK Heci Ooyra
THIPBICATBI.

Kelibip »orapbsl OKy OpBIHJApbIHA KEJICHCI3
TYpJe MaMaHAap >KWHAY, MYHJAaFbl MaMaHIapablH
JKOFapbl eMec €HOEK aKbICBIMEH OaralaHyblH TY-
IBIpEIT, Oy1 MaMaHABIK OOMBIHINA KYMBICKA
KaOUIEeTTLNITIH JKOSI/IbI, COHBIMEH KaTap eimi3feri
OimiM KYHeCiHIH JamyblHa Ja ©3 9cepiH THTi3e.
CoHIbIKTaH Ja MEMJICKETTIK OOJPKET TaparblHaH
OCBI MaMaHJIBIKTapFa KapKel 0oyl kepek. MyHai
Mocelle COHBIMEH KaTap TyMaHUTapJIbIK KOHE JKal-
bl QJICYMETTIK MaMaHbIKTAp/a Jia CHIIaTTaJbIII,
«OWKETTIK» «OelenIi» MaMaHIbIKTapFa TYCIEH,
OCBIFaH YKCac MaMaHBIKTapFa TYCIIl, OO KETTIK»
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OpBIHJAPBI MeMJIeHeTi. by MamMaHABIKTBI OiTip-
I'CH COH, MaMaH/IbIFbl OOMBIHINA YKYMBIC JKacamaii,
COJI MaMaH/JIbIKKa YKcac 0acKa )KOFap¥bl jKaJaKbLIbl
MaMaH/IBIK OOWBIHIIIA KBI3METKE OpHAJIACaIbI.
MyH1ali sxarnainapaad Kelin, MeMJICKETTIK «0ro/1-
JKETTIK» OPBIHIAP/bI HeMJICHI€H OChIH/Iall MaMaH-
JBIKTap Typajbl )KaHCAK, MiKipIep KaJIbIITacabl.

TeopusabIK-d1iCHAMAJIBIK 0Ty

Kocibu Oimimai oneyMeTTaHyJbIK 3epTTeYIiH
JOCTYPJIi TIOHI peTiHAe caHayra Oosica, oHIa OyJ1 eH
oyedi OaThIC aleyMeTTaHybIHA KaThICTHI Oonapl. ba-
TBIC QJIEyMETTaHYybIHbIH oKiiepi 1920 xbuinapaan
Oacrar KociOu OLTIMIi 9JICYMETTaHYJIBIK TaJIIayTbIH
Ha3apblHIa YHEMi JXOHE HOTIKENi TYypAe YcTam
TYP/bL. AKBIPBIH/IA OYJI MAHCATITHI JICYMETTaHYJIBIK
OLTIMHIH JKeKe callachl peTiHe 3epTTeY i JIeTUTHM-
Jeyre JKaraai skacapl. UMKaroJbsIKk MaMaHIBIKTap
QJIEyMETTaHYbIHBIH MEKTeOl JKbUDKBITKAH WJIesiia-
pot (D. XbI03 jkoHE OacKaiapsl), alaMIbIK pecyp-
CTap MEHEeKMEHTiHzeri 3eprremenep, M. Apuep
(Archer 2013), b. bepumraitn (Bernstein 1971),
II. Bypabe (Bourdieu 1986a: 239), 3. I'manenc
(Giddens 1993), Ix. Koymman (Coleman 1990),
A. Maxkknemiann (McClelland 1987: 541) xone
e3re Jie KONTereH 3epTTeyIIIepaiH HACsIapbl OChI
MOcCeJIeH] OHIeyTe epeKIle yliec KOCKaH.
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Xoraps! OiiMHIH eHOEK HapBIFBIHIAFEI KCiON
ocyiHiH (aKTOPBI PETiH/E KbI3MET €Ty MYMKIHIITiH
YFBIHYFa epeKine KoHin Oemineni. Meicanbl, QyHK-
uuonanuctep (K. /Iasuc nen B. Myp (Davis; Moore
1966), Jx. Koynman, f. bmay xone Gackamapsbr)
OUTIMII amynarbl KOJKETIMIUTIK TIeH MaHCAIThIK
CTpaTerusyiapAbl >Ky3ere achIpyAarbl TEHCI3IIK
MOCEIICCIH  KapacThIpajibl, aj CTPYKTYpaJucTep
oosca (I1. Bypase, b. BepHcraitn sxoHe Oackanapbl)
OlmiM Oepy MHCTUTYLMSUIAPBIH MOICHUETTI KOJI-
TalThiH (a1 OYJI KOATap OJEyMETTIK KaTeropus-
JapJbpl JKaHATaH JKacaipl) VHBIMIAP PETiHJE
KapacThIPaIbl.

Kazipri mrerem 3eprreyrrisiepiHiH apachIH-
Jna OUTIMHIH opTYpil canajapblH KapacThIpFaH
ransiMaap Oap. CoHblH imriHze: OUTIMHIH TEOpHs-
ChI MEH MOCEJIENIEPiHIH QJIEyMETTIK KaJIbIITaCybl
(Lawrence 2005: 61), OutiM amygarbl OM3HECTIH
ocepi (Arthur; Peterson 2012: 37) meH Oinim
cajachIHIAFbl ©3repicTep XKoHe Oacka emepmi
toxipubenepi (Lawrence 2002: 101; Coffey 2001:
71), GinmiM oJeyMeTTaHyBIHAAFBI 3€PTTEY KYPTizy
cascarel (Joy 2008: 55), OumiM casicaTbiHa Taygay
KacayJlaFbl QJICYMETTIK-MOJCHU  CabICTHIPMAIIbI
tangay skacay (Sutton; Levinson 2001: 56) men
XaIbIKapajbIK JCHIeH IeT] OUTiM oJIeyMeTTaHybIHbIH
3epTTeny JAeHrediH kapacteipran (Apple; Ball;
Gandin 2010: 47).

BiniM aneymMeTTik KeHIiCTIKTI KeHelTe i, oMipITik
JKOJIJIBIMO/ICHUETTIHKEHICTIMTHE KOCa Ibl, JICyMETTIK
CyOBeKTTIH MopTeOelik cHumaTTaMachblHa aiHana-
JIbl, EPKiH a3aMaTThIH JKEKEe MYJICIep/li XalbIKThIH
MYIeCIMEHYHIIECTIPETIH PyXaHUSATHIH KAMTaMachl3
ereni (Abdikerova; Kylyshbaeva; Duisenova 2014:
4490). bynnaii menriMai KaObUIIAYIbIH HETi3iHIE
MaTepHabIK  KBI3BIFYIIBUIBIK  JKaTybl — 907eH
BIKTUMaJ. JIereHMeH OKIMIIITIKTIK MEMIJICKETTIK
Oackapybl OpTaIBIKCHI3IaHBIPY Yepici OlTiMHIH
OpTAJIBIKCBhI3JJaHybIHA J1a JKaFJaid JKacailabl, ai
a3aMaTThIK KOFAMHBIH WHCTHUTYTTAPBIHBIH JIaMybl
OTaHJIBIK MEKTENTI JIEMOKPATUSIIAHABIPAIbI JIe
TYXKBIPBIM kKacayra 0omajsl (Bekishev 2013: 39).

Osap YIIIH OpPTaNBIKCHI3AAHABIPY TEHACHIHS-
Chl MIiHAETTI Ooyamel. by alikpIH OOJIFaHIBIKTAH,
CIIKAHIal MIKIPTaJacThlH KaXeTi oK. by perre,
OimimMHIH OacTaynapblHaH OacTall OpTalbIK, YCTEM
pon YHUBEPCHUTETTEpPIre THECITl EeKEHIITiH ecKe
TYCIpy KepeK. YHUBEPCUTET KIACCHUKAJBIK eMec,
QJIEeMHEH KeWiHri OUTIMHIH KOMITOHEHTI peTiHe
MOJICHHETTEP/IH  Ke3/lecyl MeH JHaJlOThIHBIH
JKaJIMbUIAHFAH TapagurMachl TYpiHAE, OUTIMHIH
UMUJKI MEH 3TOCBIHBIH 1CKE acybl, YHUBEPCUTETTIH
QJICYMETTIK-MOJICHH OPTAachl PETiHIE KBI3MET ETill,
©31HIH KYpPbUIBIMBIHIA OCBI QJIEMHIH KEHICTITiH

KaMTbil Kepceredi (Abdirayimova; Diiysenova;
Chinasylova 2014: 87).

ConibIkTaH aa pedopmaiiap KoCIOUIIKTI KeTe-
Py, QIIEyMETTIK MOpTeOe, NOyNETTUIIK TYPFBICHIHAH
MaHbI3ABI OOJNBINT caHajaiel. JlereHMeH, Oimim
0epy KEHICTIriHIH HAaKThI 9JIEYMETTIK JK9HE Teorpa-
(USITBIK KOHTEKCTEH OOJIEKTIri Oenrili MarbiHazua
CaKTAJIBII OTHIPAIbI. OJICYMETTIK CHITATTAMAAP IbIH
TYPaKChI3bIFbI, OLTIMJIIK TEHCI3/IIK, KEHICTIKTIK Ce-
rperanusinay (0eJeKTey) MIHACTTI TYpAE TOyeKel
aNaHBIHBIH KEHEIOIMEH, KYHJBUIBIKTAPIbIH OY3bI-
JIYBIMEH,  KalUTaIJbIH PEKOHBEPCHSCHI  MEH
MOJICHUETTEp UAIIOTHIHBIH KUBIHIAYBIMEH Oipre
xypeni (Sadyrova 2016: 15).

Ochbl OarbITTa KEHOIp 3aMaHayH Ka3aKCTaHIIbIK
QJIeyMETTaHyIIbIIAp Ja JKYMBIC Jkacaiiapl. Omnap
OUTIMHEH TBIC OPBIH ANaThIH OIIEyMETTIK-TalThIK
albBIpPMAIBUIBIKTAPABIH ~ OLTIM  JKyHeci  apKbUIbI
ca0aKTACTHIK TEH TPAHCIALUSAFA Ha3ap aylapajibl:
«OapIBIK KiHO MEKTEIIKE, O11iM KYHeCciHe TaFbIIa b,
0apIbIK KayanKepIIuTlKTI oJlapFa JKYKTeY IYpbIC
emec koHe opbiHCHI3 (Omirbayev 2015: 63). bi3
Oy JKepae Koramja >Kallllbl OOJBIN KaTKAHHBIH
KOPIHICIH FaHa KOPiIl OTBIPMBI3. MeKTenTe OapIbiFbl
COHIIAJIBIKTBl alKbIH KOPIHIC TamKaHbl YIIiH
MEKTEeNTIH KiHaci OK. bimim Oepy camachlHAAFbI
TAJKBUIAHBIT KaTKaH pedopMasiap ockl MocelleMEeH
0aiiIaHbpICThI, aalaa OYJI CypaKTapAbl TOJBIFbIMEH
nienryre Jie, JKaruaijabl KWbIHAATa Tycipyre Je
KaOineTTi emec. byFaH Koca, aneyMeTTiK TeHCi3IiK-
TiH WMHAMKATOPBl PETIHAE MKOFapbl OLTIMII amy
MYMKIiHAIr caHamasl: «Koraper OimiMal ary MyMm-
KIHJITIHIE TaHFaJIBIPAThIH ©3repicTep Oaiikanyaa
(Abdirayimova 2011: 87).

OJeyMeTTIK TEHCI3NIK TeH OuTiMIl 3epTTey
CaJIlaChIH/IAFbl  IIETENIIK MYpaHbl KapacThIpyFa
opanaiibik. XKorapeina aifteiiran k. Koynmanubig
eHOCTIHIH IIeHOepiHeH ThIC O6ipa3 dhaKkTopiIap KAkl
KoWabl. MpbIcalibl, OKBITYIIbI MEH OKYIIBIHBIH
e3apa OpPEKeTTeCy camachl, OJIAPJbIH apachIHIAFbI
03apa KOMEK IEH BIHTBIMAKTACTBIK PYXbI, COHJAM-
aK OKBINl JKAaTKaH KYPCThIH JANBIHIBIK CaIlachl
MEH OKBITYHIBIHBIH OiNiKkTiniri. bpuranmsik 3ept-
teynepre (Coleman 2004: 21) MexTenTeH ThIC
OoJIaTBIH ~ QJIEYMETTIK TEeHC3NIKTiH (akropia-
peiHa KaTbhicThl KoynmmanHbIH Ke#Oip ¢akTopina-
pPBIH pacTambl, COHBIMEH KaTap MEKTEITiH e3aepi
TEHCI3JIKTI caKkTay MEH KaiTa KaHFbIPTyFa Here
OciiiMm OOJybIHA KaTBICTBI CYPAaKTap KOUBUIIHL.
byHma ameim JxkaTKaH OUTIMHIH JKOFaphl CallachlH,
JKAKChl OKBITYIIBUIAPJIBIH JKOFaphl MOTHUBAIIUSACHIH
KOJJIAaUTBIH kKeke (Y IbIOpUTaHusIaFbl AyKaTThl OT-
OacwlIap/aH MIBIKKAH Oatajiapra apHajIFaH ) )KOHe Ke-
Jieit oTOackuIapIbIH Oanagapbl OKUTHIH MEKTEIITEPre
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JKiKTey (cerperanus) Typaisl ce3 Ko3ranasl. [leren-
MeH, 3epTTeyIlijiep OilaraHnai, OKBITYAbIH cara-
CBIH KOTEPY, MEKTETITET1 AYPHIC QICYMETTIK KIIMMAT-
ThI KYPY OHE MEKTENTIK OKBITYIbIH MPaKTUKAIBIK
OarpITTATYBI KeIel 0TOAChIHAH MIBIKKAH Oanarapra
O3JIEpiHIH  YIrepiMiH  JKakcapTyFa  KaOuIeTTi.
Eyponanblk >koHEe aMEpUKaNbIK 3epTTeyLIiiep
OimiM Oepy KyieciHzaeri kamxangap MeH Kapama-
KaWIIBUTBIKTApFa Ha3ap aylaphbli, e3 3epTTeyliepiH
CBIHU QJICYyMETTIK TEOPUsFa HEeTi3/1e/Ii.

Byprbe yChlHFaH TEOpHUs casCH-3KOHOMUKAIBIK
MOJICHHETTEeri ~ HEOMapKCHCTIK  WHTEJUIEKTyal-
JIbI JK0OamapAblH TapaurMachlHa Kipemi — sSFHH
MapKCThl «Kell KaluTaln3Mrey OeiMey KoHe
OHBIH KYHECIH «KETNEeHTiH 00JIIMMEH» TOJBIKTBIPY
opekertepi (Bourdieu 2001). byn teopusga cum-
BOJIIBIK KOHE MOJICHM KAIMTaJ IIbIH, HAKTHI 00-
TBIN TaObUIAABL: oNap MHQIIALUSFA, y3yprHalusFa
(TapThIn anmyfa) gymap OoJsiaapl, oap YLIiH TanTap
MEH TONTap apachiHAarel Kypec xypeni (Bourdieu
1987:3). Monenuer anaHbl MaTepHaIABI €MEC Kalu-
Tajmapbl Kaita eHIipy MEH KUHAY/IbIH HET13T1 ca-
nacel petinae (Bourdieu 19866: 241) ommikTig aca
SKaIIIBI aJlagbIHA JKaTaabl. Aaiina OUiIiK aJlaHbIHbIH
imiHge oN OaFbIHYIIBI JKaFialaa Ooyapl, OUTKEHI
OKOHOMHUKAJBIK JKOHE OJICYMETTIK KaIHUTaJIJIbl
OHJIIIpyMeH Tikenel OaimaHpIicThl emec. OchlLiaii-
ma, bypabe WHTEIUIEKTyanmaplbl YCTEM TallThIH
OarbIHBIIITE (PPAKIUACH PETIHIC AHBIKTAHIBI —
eyl KaHayibuiap. MoJICHHET alaHbIHIA IIIKI
3aHIap JAa, COoHAaW-ak >kahaHIBIK casicu >KoHe
9KOHOMHUKAJIBIK aJJAHHBIH JIOTUKACHI KbI3MET eTe[li
(Polito 2005).

DKOHOMHKAIIBIK KaITATaJI — MaTEPHUAIIBIK UTTiK-
Tep, KYHIBUIBIKTAP JKOHE OHIIPIC KYpaaaapbIHBIH
JKUBIHTBIFbIHA OWIIIK €Ty (opMachiHIa — ©3 op-
HBIH CakKTay HEMece J>KaKCapTy >oHE JKOHOMH-
Ka alaHBIHIA «OHBIH epexesepin» Oenriiey
MYMKIHJIrT peTiHAe YTHICTHI aly MYMKIHIIKTEpiH
aHbIKTalabpl. «KanutanapiH op Typii TYpJiepiHiH
apachlH/IaFbl UepapXxus KOHE Koyijga 0ap KamuTal
JKYMCAIIBIMBIHBIH ~ apachlHAAFbl  CTATUCTHUKAJBIK
OaifTaHBICKI YKOHOMUKAJIBIK allaH 63 KYPBUIBIMBIH
Oacka amapmapra TaHBIII, 30pJIall MiHACTTEHTIHACH
YHBIMIIACTBIPBITYBD» OCHI aJlaHHBIH epeKIIeniri 060-
mein Tabbuiaael (Bourdieu 2005a: 57). Oceinaiiiia,
HKOHOMHMKA aJIAaHBIH/IA OCHI AJTAHHBIH YKOHOMHUKAJIBIK
KYPBUIBIMBIH @HBIKTAy MEH KYpacThIpyFa JiereH
JETUTUM/II KYKBIKTapJbl HEMACHY YVIIIH Kypec
Kypeni. An Oyr e3 KeseriHae e3re ajlaHmapiblH
KYpbUIBIMIapbIHA OeNriii Oip Jopexene acep eTe.

OKOHOMHKAJIBIK JKOHE MOJEHH KaIllUTaJIbIH
JKUBIHTBIFBI ~ PETIHIAE  ONEYMETTIK  KaluTal-
bl KapacTelpyFa Oonanel. JKammel anranga, ol
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QJIIEYMETTIK KEHICTIKTEri areHTTepAiH MO3HIIHsIa-
PBIHBIH HEpapXUsACHl KOHE OJIAPFBI THICTI JKEKe
OaifiyaHbicTap JKyHeci (areHT oyiapibl OChI COTTeE-
aK O KYMBUIZBIPA aliajibl) PETIHAE aHBIKTATAIbI.
OJIeyMeTTIK KanmuTall OenTiti O0ip MO3UIHAHBI Y3aK
yakKbpIT OOWBI yCTay *OHE YKCAC MO3MIUsIaparsl
areHTTepMeH (MbICalbl, OallaNbIK JKOHE Kacec-
MpIMIIK JKacTapaaH OacTaFaH JOCTHIK, «eCKI MEK-
TEM TaJICTYTbD» KYJIbThI) CO3bLIMANIbI OaiJIaHBICTHI
ycTarn Typy OapbIChIHAA KUHANAABL. «AxaMaap MeH
3aTTap KEHICTITIHIH OpTaK OOJBIT TaOBIIMANTHIH
OpTaK HopceciHiH OONybl apKbLIbI KONTereH Oacka
KEHICTIKTEp/ICH aXbIPaThUIybl osapisl Oip-Oipine
ykcac Kpuraelpaabl. Ocbuiaiiiia, QIeyMeTTIK Ka-
UTal ajamjap MEH 3aTTap KEHICTITiHIH TYPaKThl
OipyectirineH OonaTbiH» «KIYyO0 ocepi» apKbLIbI
kamTamacsi3 etisreni (Bourdieu 20056: 48-49).

CUMBOJIIBIK KAITUTAJ IETEHIMI3 «(OKOHOMUAKAIBIK
HEMeCEe MOAEHM KaluTal OMrial OOJIBbIN, MOMBIH-
JTAJTFaH Ke3Jle KOHE OHBI KaOBUIIAY/IbIH THICTI Ka-
Teropusyiapbl OOMBIHIIIA TaHBIFAH KE3JEri Karu-
tan O0onbin caHanane»y (Bourdieu P. 1994a: 199).
CUMBOJJIBIK OHIPIC allaHBIHBIH KYPBUIBIMBIH]IA
areHT HEMECe MHCTUTYIHUSHBIH «TAHBIMAJIbUIBIFBI
CUMBOJIZIFIK MEHIIIKTI HWEMJICHYJlI JIOJICIACHTIH
JKOHE OHBl MOWBIHJAYJaH TaObiC any KYKBIFbIH
OepeTiH HaFbl3 KyKaTKa aiiHamaipl (MbICAJIbI,
JIBOPSTHIBIK aTaK HEMECE PECMHU aTak). bip karbIHaH,
arcHTTep MEH MHCTHUTYIUSIIapFa JICTUTUMOI OoJra-
THIH KYHJIBUIBIKTAp UEPAPXUICHIH Kypay OapbIChIH-
Jla YJIKCH CUMBOJIIBIK KalTUTall Herepiepi o31epiHiH
CUMBOJZIBIK ~OHIMIH OHAIPY VIIIH  KOJaWJIbl
KYHJIBUTBIKTap/IbIH JKAJIFbI3 XKYHECl peTiHIe 30pJiarl
MiHETTEeyTe, TaHyFa XETKUIIKTI MYMKIHIIKTepre
ne Oonanpl. Byn ke3kapacta CHMBOJJIBIK Ka-
UTall  JIETCHIMI3 «MOUWBIHJIayFa HaHJBIPATHIH
JKaFJaira ue 0Oy YIIiH )KEeTKUTIKTI MOMBIH/IaIFaH
amamaapra OepiireH CeHIM MEH OWIIK OOJBIT Ta-
Onutampl. An 0acka JKarbIHAH ajcak, CHMBOJIIBIK
KaluTal pPEeCMH HOMHUHAIWS HOTWXKECIHIE pec-
MH TYpJAC CaAHKIWSJIAHBIN, KEMIACHIN >KOHE 3aH
OolibIHIIIa OekiTUTyl MyMKiH. XKoHe OyHpail Typne
Ol ©31HIH HECIHIH «KOJ CYFBUIMAYIIbIIBIFBIH»
KaMTaMachI3 €Til, MopTeOelep HUepapXHusCHIHIAFHI
MO3UIMSICHIH CaKTay YIIIH CHMBOJIIBIK KYPECTECH
Oocatanbl. CeWTiN, «pecMH HOMUHAIMS, SFHU
QJIEYMETTIK MOWBIHIAIFaH KBaIM(UKALUS peTiHIe
Oipeyre OepineTin Oenrini Oip KYKbIK HEMece aTak
TaralbIHIAUTBIH aKT — MEMJICKETKE HEMeCce OHBIH
pecMH MyIIeciHe THecuTi OoNaThlH JISTHTHMII
CUMBOJIZIBIK  30PJIbIK MOHOIOJHUSICHIHBIH KOIMI1
KepiHicTepinin 6ipi» (Bourdieu P. 19946: 200).

I1. Bypabe ¢panmy3 Oyp:Kya3usiCHIHBIH oJIey-
METTIK JKarJaillblH yaaibl eHAipyAeri 0acTel cTpa-
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TErus PETIH/E PKOHOMUKAIBIK KAIUTAIJIBIH OLTIM
KaIlluTaJdblHA PEKOHBEPCHUSIIAHYBIH KapacThIPFaH.
Bipak on 3epTTereH KoraM — OJEYMETTIK KypbI-
JBIMBI  KQJIBINITACKAH, KYIITI MOJCHH JOCTYpIepi
0ap, TyYpakThl Ka3aKCTaHABIK »JKoHEe (hpaHIly3
KOFaMIapbIHbIH ~ Oip-OipiHEH oXenTayip —albIp-
MAaIIbUIBIKTaphl 0ap. OJEyMETTIK KEHICTIK Kapa-
Ma-KapchbUIBIKTap,  aXbIpaTylap MeH Oenrim
KAIIBIKTBIKTBI YCTay KEHICTIri Oosbln TalblLIa-
el (Gronas 2000: 7). Bynm apkbuiel opkiM e3iHe
OJICYMETTIK KEHICTIKTeri Oip TamThl aHBIKTAHIBI.
TyThIHY CTUJIIHEH OHBIH ©31H-631 YCTay MOHEpiHE
JICHIHTI aaMHBIH TyTemjiel OeifHeci «e3» ajxaMja-
pBI MeH OOTeHIep/Ii aXKbIpaTyFa MYMKIH/IIK OepeTiH
Oactel Oenri Oousbln caHanmansl. CHUMBOJIIBIK Ka-
nuTal — Oy ailbIpMAaIIBLIBIKTAP/IBIH ©3Te aTayhl,
cebebl alfbIpMaIIBUIBIKTap QJIEYMETTIK KEHICTIKTe
CUMBOJIZIBIK TYPJC KEHICTIK CEKIJIII KbI3MET Ka-
caiinpl. benenni aymanma motepaiy Oomybl, Mapka-
cel Oefeni KONIKTiH OONybl, SHTUTI KypopTTapra
Oapsin AeMany, Oananapisl Oenesii OKy OpbIH/Ia-
pBIHA OKyFa Ki0epy MaHbI3Abl OONbIN TaObLIAIbL.
banamapnery OimiMi — Oyl TYTBIHYIBIH Oememnii
YKOJIBI OOJIBITT CaHATAIbI.

binim Gepy xylecinin peopMachIHBIH Ka3ipri
3aMaHJIaFbl )Kar[aiiapbl MEH dJICyMETTIK-DKOHOMH-
KaJbIK KalTa KYpy KOHTEKCTiHJAE alaMIbIK Ka-
MUTaJ KOHLEMIMACHL eNeyil TYCiHAIpMe KYLIiHe
ne (Bychenko 2000). I'. bexkepmiH COHBIHaH
(Becker 1993) aagaMabplK KamuTaJbl —aJamFra
JKYMCaJIFaH WHBECTHIIMSAMEH OaillaHbICTHIPAJIbI.
Anamra KyMcaiFaH WHBECTHUIUS JIeT OiliM amyra,
JICHCAYJIBIKTBl KAJIbIHA KENTipy MEH CcakKrayFra,
MUTpaLusiFa, OHIIPICTET] )KYMBIC KYLIiH THIMAL Op-
HAJIACTBIPY MEH JaWbIH/ayFa KETKEH IIBIFBIHIAP/IbI
atampl3. AnmamiaplK — KanuTtal — KasakcTaHHBIH
VITTHIK JQYJIETiHIH 0acThl KOMIIOHEHTI, YJITTBIK
OalJIBIKTHIH aca MaHbI3IbI 06T 00BN TaOBLUIAEL.

Kasipri3zamanza «cTpaTerush» YFbIMbI TYPIli MOH-
MOTIH/IEp/Ie KOJIIAHBUIA I, OipaK OHBIH MaFbIHACKI
Oenriyi Oip HOTWXere j>KeTyre OarbITTalFaH y3aK
Mep3iMzl  OaiiylaHBICKAH OpPEKETTEeP/i JKOCmapiiay
MEH JKYy3ere achlpyIblH OipiKTipinreH MojeniHae
cumarTanajael. EH JKajmbl MarblHAIa CTpaTerus
JISTCHIMI3 KeH y3aK Mep3iM[Ii Iapanap Hemece
TocinaeMeHi Kaoburaayapl Oingipeai. CTpaTerusHbIH
MOHi OaFBITTHIH HET13T1 KBI3METTEPIH aHBIKTAY YIIIiH
KOJIIaHBLIATBIH IICIIIM Ka0bUIJay HycKamalap
KUBIHTBIFBIHA xKaThIp (Fursov 2006: 222).

Kazakcrannbik 0isiMm Oepy skyiieciHiH MaciiTao-
TBl MOJICPHH3ALIMSUIIAY KaFAalbIHAA 3ePTTEYUIIep
OimiM Oepy YIepiciHIH Heri3ri KaTbICyIIbLIaphl-
HBbIH, SFHH OKYIIBUIAPIBIH MIHE3-KYJIKBIH 3epT-
TEY TOCUIIEMeNlepiH jKacay KaKEeTTUIIrH Kepil

otelp. OnapaplH  MiHE3-KYJIBIK  CHIIATTaMala-
pBl  MOJICPHU3AIMSHBIH  JKaFbIMIBI  dCEpIICpiH,
COHJIali-aK WHHOBALMSJIAP/bl €HII3y HOTIIKECIHJIE
IIBIKKAH QJICYMETTIK Kapama-KalibUIbIKTapabl J1a
KOepceTeTiH pedopMalnay IblH CallJapblH aKIapaTThI
Oarasiay aictepiHin Oipi 0ok TaObuTabI. Byt Ta-
pay «OinxiM Oepy CTpaTeruscel» YFbIMBIH aHBIKTAY
MEH OJIap/Ibl 3ePTTEYIiH 9P TYPI ASCTYpIIEp CIEIH-
(UKachIH CypeTTeyJiH ToCUIAeMeNepiH TaliayFra
apHaJFaH.

TankpL1ayaap

JKorapel kociOM OiiM CTYIEHTTEpPiHIH OLIiM
CTpaTervsuIapblH CaHABIK 3epTTey OONBIHINA TaNaay
MBIHAHBI KOPCETTi: CTYACHTTEPIiH KOFapbl OiIiM
alyFa KaThICThl MOTHBAIMSIAD KYPBUIBIMBIHJIA
KOIIOaCHIbl OPBIHBI AUTUIOM/BI any Hueti (79%)
JkoHe OimiMai agam Oomy (72%) anazapl, an GapibIK
e3re MyjJeNiep oTe a3 Jopexelle KOpCETIIreH.
OcpblIraH cylieHe OTBIPHIIL, Kac ajaM YIIiH Oonariak
MaMaH/IBIFBIHBIH HAaKThl Ma3MYHBI HeMmece Oelnrii
IarapUIap MEH WKeMIUTIKTEp eMeC, OHBIH OpHBIHA
JKOFapbl OLTIMHIH (OpMaisl Kypaylbuiapbl, SSFHA
JKOO OitipreHHeH KeHiH WrepuieTiH CUMBOJIIBIK
KaImuTaj dJJIeKaii1a MaHbI3 bl OOJIATHIHIBIFBI TYPa-
JIbI KOPBITBIH/IbI JKacail ajnambl3.

Oky MekeMeci MEH OKy MaMaHJIbIFbIH TaHJIay-
Jarbl aca MaHbI3/1bl MOTUBTEpre JKOO-HBIH KOFapbl
pernytanusicel MeH Oeneni (44,7%), TEriH OKy bl aTy
mymKiaairi (38,2%) xoHe ara-aHajapiblH KeHecl
(32,9%) oxaragpl. CTpaTerustHbl aHBIKTAHTHIH
MaHb3/Ibl  (aKTOp OOJIBIT MEMJICKET KYPri3eTiH
rpaHT cascaThl TaObuIaAbl. TeriH »orapsl OiTIMII
aJyFa JIETeH YMTBUIBIC TaJarKepiepal ©e3lepiHiH
IIBIHBIMEH KajaraH OKyFa €MeC, OHBbIH OpHBIHA
IpaHTKa TYCe aJlaThIHAali MaMaH IbIK TaH IayJIapblHA
MOXKOYp eremi. benrisi Oip KBICBIMMEH TaHIaJIFaH
(aTa-aHanap/plH, TPaHT KOHBIOHKTYPACHI) OCBIHIAM
MaMaH/IbIK OOWBIHIIIA OKBIN, CTYJICHTTEP CKiHIIi
JKOFaphl OLTIM KoHE MarucTparypara Tycy KesiHje
©3r¢ MaMaH/IbIKThI TAHJIay apPKbLIbI ©3/ICPiHIH OLTiM
CTpaTETHsIChIH 3repTyre dyec Ooabl.

bimim GarmapiamManapbIHBIH aca >KOFapbl JICH-
reiyiepin/ie OKyAbl )KalFacTeIpyIbl (MarucTpaTypa-
JlaH KeHiH JOKTOpaHTypFa TYCY) PECIIOHACHTTEPAIH
KATBICTBl TYpJIE a3 CaHbl FaHA JKOCHAPIIaMIbI
(11,8%). ConbiMeH KaTap, OKyZbl TEK MarucTpary-
paja FaHa JKaJFACTBIPYIbl KOCHAPIANUTHIHIAPABIH
yieci 65% actam.

Marucrparypara TYCYAiH HeTi3rl MOTHBTEpI:
aca OKOrapbl jeHreizaeri Oimim amy (61,1%),
OipaKk Ta MaWBIHABIK OAFBITHIH ©3TEPTINl JKOHE
KaHa MaMaHJBIKTBl MEHIepy/ai KalalThiHaap
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(27%) (xkemmimik JKOFapel Kypc CTYICHTTepi
MarucTparypara TYCYIi HapbIKTaFbl KaKeTTLIIri
JKOFapel HeMmece ©3iHIH KauaylapblHa CYHeHin
€H KOJaWIbl MaMaHJIBIKKa aybICTBIPY MYMKIHAIri
Jen  KapacTelpanbl). bakamaBp — IUILIOMBIMEH
KaHaraTTaHAThIH OKYIIBUIAP/IbIH 1IIiHEH €Ki 0acThl
cebenTi Oenrineyre OGojaibl: JKYMbIC TaxipuoOeci,
€HOCK HApPBIFBIHAAFE TOXKIPHOETIK JaFabUIapIbl
amy (42,6%) xone xorapsl eHOekaksl (30,1%).
OKybl asiKTarn OOJFaHHAH KEeHiH )KYMBICKA OpHaja-
CyIlbI MarucTpaHTTapaby 49,8% >xocmapiaiiapl, an
nokTopantypara Tycyai 30,7% sxocmapiiaiabl.

Epnep wmeH olien amampapiablH —apachiHia
JIOKTOpaHTypara TYCYiH MOTUBTEPI e3retie O0IbI
Keseni. Oien agaMaap JOKTOpaHTypara HeTi3iHeH
aKaJeMIUTBIK  cajlaJiaFbl JKYMBIC YIIiH Oapajsl
(43,1%). An epnep Ooica Te€K FHUIBIMH KbI3METIICH
OailyTaHBICTBI EMEC, COHJIal-aK LIrepieri FhUILIMMEH
OalinanpicniaraH MaHcanThel KypymeH (33,7%) Oaii-
JIAHBICTH! JIOKTOPAHTYPAHBIH apTHIKIIBUIBIKTAPHIHA
Ke0ipek OarmapiaHabl.

Crynenrrepain  okapteichiHaH — kebi KOO
FBUIBIMH  JKYMBICTApbIHA MYJJEM KaTBICTIAMIbI
(58,2%). ConbiMeH Oipre FBUIBIMH IKYMBICTapFa
aKaJIeMIBUTBIK YIITepiMi JKOFaphl CTYJICHTTEp aTca-
JBICab!. FBITBIMU KBI3METKE KAThICY CTYIEHTTEPAIH
aca Korapbl O11iM Oar JapraManapbia/a O11iM amy bl
JKAJIFACTBIPY CTPATETUSCHIH TAHAAY BIKTHMAJIBIFbIH
JKOFapbUTaTaabl. F'bUTBIMI KYMBICKA KaTBICY/IBIH €H
Ken TaparaH (opmackl 00BN KOH(pEpeHIHsIap
MEH FBUIBIMH CEMHUHapjapra KaTbhICy TaObLIAJIbI
(20,6%). MaructpanTTap CTyJIeHTTEpPre KaparaHaa
FBUIBIMH KBI3METTICH O€JICeHIIIPEK aiHaNbICHIIL,
aKaJIeMISUTBIK MaHCAIThI KOOIPEK KO3/eH I

KazakcTaHnplK CTyIEHTTEp/IiH KONTereH Iie-
TEJNIIK KYPAACTBIPhIMEH CaNbICTBIPFAaH/Ia MaHBI3-
JIbI  aWBIPMAIIBUIBIFEI — OJIAPJBIH JKacTapbl MEH
aTa-aHaJIApBIHA JIETeH TOYCNAUNIriHIH meHreii. Ka-
3aKCTaH/JIBIK JKOFapbl KYPC CTYACHTIHIH OpTaIlla )Kachl
21 xacTbl Kypaiipl, aj KONTETeH AaMbIFaH eaepe
OWJT JKacTaFbl JKac aaaMuap >KOFaphl Kociom Oiiim
MeKeMeJlepiHe eHJl FaHa Tycim xaraabl. Koraprbl
KypcTa OKHUTBIH Ka3aKCTaHABIK CTYJCHTTEP/iH
kebici arta-aHamapeiMeH Oipre Ttypansr (36,8%),
OJIapJIbIH TAOBICTAPBIHBIH HET13I1 KO3JepiH 0TOACHI
1Tk TpaHcdepT Kypaasl, pecnoHAECHTTEPIiH
0aceIM KOIIIIIITT HEKeIe TYPMaWIel KoHe Oara-
napel KOK (87,2%). OcbIFaH cylieHin, CTyAeHT-
Tep OLTIM MEH FBUIBIMU CTpATEeTHsIIApFa KATHICTHI
MIeTTMAEPAIH KOIIIIUTITiH aTa-aHaaap IbIH bIKIATbI-
MEH KaObUIAN B! JET TYXKBIPBIMIAayFa 00JIa b,

ConbiMeH, OimiM jgereHiMi3  KasakcTaHHBIH
KOFaM/IBIK-MEMJIEKETTIK KYPBUIBICHIHBIH, OOJaIIaK-
Ka uirepi 0acybIHbIH ©T€ KyaTThl TEXHOJOTHSCHI
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0oxbIn TaObUIAABI. BiTiM CTpaTeTHsIbIK Kapaxar
KyMcay caylachlHa aifHANbIN 0apa KaTblp Ma, dIIjIe,
JKOK TMa — OVJI JKaJIbl €JJIIH MEMJICKETTIK KOHE
QJIEYMETTIK CasiCaThIHBIH JICHT€HiHIH KOPCETKIIIi
FaHa eMec, COHmai-ak OiTiM  KBI3METTEpiH
TYTBIHYIIBUTAPABIH JICHI€HIHIH J1e KOPCETKIIII.

KopbIThIHABI

Binim cTparerusnapbiHbIH KaJIbIITacy Moceeci
YII TYPFBIIAH aJiFaHaa ©3¢KTi 0oJaasl: OipiHIIiACH,
OlmiM JKy#eciHiH ©3iHIH TYPFBICBIHAH, OJI YIIiH
O1TiM cTpaTerusichl TaHBIM YPJiCi MEH KBI3METTiH
KO3FaymIibl KYIIi OOJNBIT caHamansl (KOTHUTHBTI
JKOHE MIHE3-KYJIBIK CTpaTerusuiapel). EkiHmmgeH,
OlmiM  cTpaTerusuIapblHBIH KaJbIITacy Maceseci
QIeYyMETTIK MaHBI3BI Oap MarbplHara ue, cebeOi
ONl TYJIFAaHBIH DKOHOMHUKANIBIK JKOHE KOFaMJIBIK
eMipJieTi JaMybIHBIH aca MaHbI3J[bIl MEXaHU3Mi 00-
T TaObIIaAbl. YIIHINACH, CYOBEKTTIH CTpa-
TETUSUTAPBIHBIH KAIBINTACYBl MEH LITepijier xKy3ere
acybl, OypbIH aWThUIFaHIAH, KociOM e3iH-e31 Ta-
HBITY MEH TYJIFaJbIK ©31H-031 aHBIKTay, ©3iH-03i
JAMBITY YPJICTEepiHiH HeriziHme xartbip. Kasipri
3aMaHHBIH FBUIBIMH-OUTIM CallaChIHAFbl KaJPIIbIK
JKaFaiiIbIH axyajblH TYCIHY, JKOFapbl Kocion OimiM
JKYHeCIHEr! FhUIBIMHBIH JKac, YMITTI OKuIIepi
OHJIIpYy MEH CaKTay MACEJIECiH YFhIHY apKbUIBI jKac
FaJIBIMIAPJIBIH (MarucTpaTypa x)oHe JIOKTOPaHTypa
neHredingeri KOO exinuepiiH) FhUIBIMUA-3EPTTEY
KBI3METIHIH OipTyTac, KemieH/i, KOHIEHTYaJIbIK,
3aHIBI Typae OeKITiNreH, YHBIMIACTHIPBUIFAH JKOHE
9KOHOMHMKAJIBIK TYPFBIIaH KaMCBI3JaHIbIPBUIFaH
MOTHBAIASIAp JKYWECIH KYpy MEH JIaMbITy Ka-
JKETTLTIT] Typalibl KOPBITBIHIBI JKacail aTaMbl3.

Makanaia KapacThIpbUIFaH onedu Ke3aepii
TEOPUSUIBIK-0/1ICHAMAIIBIK KaJbIIay, HOPMATHBTIK-
KYKBIKTBIK 02332 MEH CTATHCTHKAJIBIK MaTepHaliap-
JIbl Tajjiay, COHJai-aK ©31HJIK 9JICyMETTaHYJIbIK
3epTTeyJIepAiH HOTHXKEIepi aBTOpra CTYACHTTEPAIH
QJIEYMETTIK KaybIMIACTBIK pETiH/Ae TYCiHIipMe Oe-
pyre MYMKIHJIIK Oep/ii.

MoOTHBaIUSHBIH KJIACCUKAIBIK TSOPHUSIIAPBIHBIH
oMiCHaMaJbIK KOHTEKCTI aBTOPFa JIOTUKAJBIK Te-
3MCKE aNbIn Kenai. JIMCKypCTBIH HEri3iHIe MOTH-
BallMsiFa KO3FAyIIbl KYLI HEMECEe CTpaTerHsHBIH
Heri3i petinzae Tanaay xacanasl. OcbiFaH OalIaHbIC-
ThI, OUTIMJIIK CTPaTETUsIHBI OKY OaFbITBIH/IA )KYPTeH
CTYACHTTEpIiH JKOcmapiaybl JeN  aHBIKTaJIbl.
JKyprizinren smmupukanslk 3eprrey Kazakcran
PecrnyOvKachIHBIH OKYIIIBI )KaCTAPBIHBIH OLTIMJIIK
CTpaTeTUsIapbIHBIH Ka3ipTi 3aMaH/aFbl JKaF/1alibIHa
KATBICTHl  KOPBITHIHJABLIAP JKacayFa MYMKIHIIK
oepei.
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BAAAAAP YUAEPIHIH, TOPBUEAEHYLLIAEPIHIH,
EHBEK )XOAbIH TAHAAY CTPATETUSAAAPDbIHbBIH,
TEOPUSADIK, HET3AEPI

Kasipri yakbiTTa KeTiM )XKeHe aTa-aHaCbIHbIH KAMKOPAbIFbIHCbI3 KaAFaH GaAarapAblH 69CEKeAECTIKKe
can 6OAYbl OAAPAbIH MaMaHAbIFbIHbIH, CypaHbICKa e GOAYbl, d9AeyMETTiK-eHOeK AaFAbIChl, GeriMAeAy
MYMKIHLLIAIMT OAQpAbIH eHOeK KbI3METIH YMbIMAACTbIPY CanacbiMeH TikeAeil GaiAaHbICTbl GOAAAbI.
Makanaaa eTiM >koHe aTta-aHaCbIHbIH KAMKOPAbIFbIHCbI3 KaAFaH 6aAaAapMeH GaAaAap yili Kar AaiibiIHAQ
JKYMbIC SAICTEPiHE KaTbICTbl OTAHAbIK, >)KOHE LIETEAAIK aBTOPAAPAbIH eHOeKTepi KapacTbIpblAaAbl.
MakaAaHbIH MakcaTbl >KETIM >KOHEe aTa-aHaCbIHbIH KAMKOPAbIFbIHCbI3 KaAFaH 6anaAapAblH MaMaHAbIKTap
MEH >KYMbICKQ OpHaAacy >karblHAQ KAXKeTTi aKkrnapaT aAyfa kKaFAai »KacarTblH KOCIM XKOAbIH TaHAQY
CTpaTernsAapbiH - KaAbINTacTblpyFa OafbiTTaAFaH >KYMbICTbIH, epekKLIeAikTepiH 3eptTey. Makasa
GapbICbiHAA Gararap YMiHiH TopOMEAeHyLLIAepi Urepyi THIC AaFABIAAD TYPaAbl aiTbIAAAbl. DAEYMETTIK
AMArHOCTMKa MeH >ko0aAay SAICTepi KapacCTbIPbIAbIMN, KOCIOM KeHeC 6epy MaHbI3AbIAbIFbI €CKEPIAEA|.
ABTOpAap OGYA SAICTEP MEH TEXHOAOTMSIAAPAbI 6anaAap yii XKarAalblHAQ YKETIM >KoHe aTa-aHaCbIHbIH
KaMKOPABIFbIHCbI3 KaAFaH 0OaAaAapMEH >KYMbIC icTey 0OapbiCblHAQ KOAAQHYAbl YCbiHaAbl. Kacibu
cTpaTermsAapAbl KaAbIMTaCTbIPYAbIH KEAICIATEH >KyHeci KeTiM KoHe aTa-aHaCblHbIH, KAaMKOPAbIFbIHCbI3
KaAfaH 6aAaAapMEH >KYMbICTbIH HOTMXKECiHIH apTyblHa cebenuli 60Aa araabl. ABTOpPAAp eH 6acTbiChl
6ana 63 OoAalarbiH XKob6aAal BiAyi )koHe eMipAik MaHbi3bl 6ap weliMaepAl Kabbiasait GiAyi KaxkeT
AEreH KOPbITbIHAbIFA KEAEA.

TyHiH ce3aep: KoCinm >KOAbIH TaHAQYy, >KETIM >K&He aTa-aHaCblHbIH KAMKOPAbIFbIHCHI3 KaAFaH
Gananap, Topbue, Gararap yiaepi, Gararap ynaepiHiH TopbreaeHyLlirepi, >)xobasay, AMarHoCT1Ka.
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Theoretical basis of strategies of orphanages professional choice

In modern conditions competitiveness of children-orphans in the future labour activity is defined
by the presence of a demanded profession, a socio-labour competence and adaptability and it directly
depends on quality of the organization of their vocational counseling. The paper deals with the works
of domestic and foreign authors concerning methods and rules for working with orphans in orphanages.
The purpose of the article is to study the specifics of the work aimed at forming a strategy of professional
choice in orphans, which is a combination of methods and technology that allows the child to obtain
the necessary information about the types of profession and employment opportunities. In the course
of the article, the skills and abilities that children in orphanages should possess are considered. The
methods of social diagnostics and design are studied, the importance of professional counseling is noted.
The authors propose to use these methods and technologies in the practice of working with orphans in
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orphanages. The coordinated system of formation of the strategy of professional choice allows to signifi-
cantly increase the effectiveness of work with orphans. Summarizing the results of the authors emphasize
the fact that children need to be taught to project their own future, make vital decisions.

Key words: professional choice, orphans, education, orphanages, social desing, diagnostics.
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Teopernueckue oCHOBbI cTpaTermu npod)eccMoHaAbHOro Bbibopa
BOCMUTAHHUKOB AETCKUX AOMOB

B cOBpemeHHbIX YCAOBMSIX KOHKYPEHTOCMOCOOHOCTb AETEM-CMPOT B GyAyllen TPyAOBOM
AESITEABHOCTM  OMPEAEASIeTCS  HaAMuMeM BOCTpeboBaHHOM  Npogeccnn, COUMaAbHO-TPYAOBOM
KOMMETEHTHOCTM M aAAMTMBHOCTM, @ 3HAYMT, HAMpPsSMyIO 3aBUMCMT OT KayecTBa OpraHusaumu mx
npoeccroHaAbHOM opueHTaumu. B cratbe paccmatvBalOTCS TPYAbl OTEUECTBEHHbBIX M 3apPyOEsKHbIX
aBTOPOB, KacatlolMecs METOAOB M MPaBUA PaboTbl C AETbMU-CUPOTaMM B YCAOBUSIX AETCKMX AOMOB.
Lleab cTtatbi — u3yuntb crieumduky paboTbl, OPUEHTUPOBAHHOM Ha (POPMMPOBAHME CTpaTerum
npoheccMoHaAbHOro Bbibopa y AETEN-CUPOT, KOTOpast MPEACTaBASET COO0M COBOKYMHOCTb METOAOB
M TEXHOAOT MU, UTO MO3BOASET pebeHKy MOAyYMTb HEOOXOAMMYIO MH(OPMaLMIO O BUAAX npodeccuu,
0 BO3MOXKHOCTSIX TPYAOYCTPOMCTBA. B X0A€ CTaTbM paccMaTpUBAOTCS HaBbIKM M YMEHMs, KOTOPbIMM
AOAXHbI BAAAETb BOCMUTAHHUKM AETCKMX AOMOB. M3yueHbl METOAbl COLIMAaAbHOM AMArHOCTUMKM
M TNPOEKTUPOBAHMUS, OTMEYAETCS BaXXHOCTb MPOMECCMOHAABHOIO KOHCYAbTUPOBAHUS. ABTOPbI
npeAAaraioT UCMOAb30BaTh AQHHbIE METOAbI M TEXHOAOTMK B MPaKTUKE PaboTbl C AETbMU-CUPOTAMU B
YCAOBMSIX AETCKMX AOMOB. CoraacoBaHHasg cuctema (hoOpMUMpPOBaHKUS CTpaTermm npogecCMOHaAbHOIO
BbIGOPA MO3BOASIET 3HAUUTEABHO MOBbLICUTb PE3YAbTATUBHOCTbL PAbOThI C AETbMU-CUpOTaMu. [ToABOAS
UTOMU, aBTOPbI BbIAEASIOT TO OBCTOSITEABCTBO, UYTO AETEN HEOOXOAMMO HayuMTb MPOEKTMPOBATH CBOE
OyAyluee, MPUHMMAaTb XKM3HEHHO BaXKHbIE PEeLLeHMs.

KAloueBble cAoBa: npodecCMOHaAbHBIA BbIOOP, AETM-CMPOTbI, BOCMMTAaHME, AETCKME AOMa,
BOCMMUTAHHMKM AETCKMX AOMOB, MPOEKTUPOBAHME, AMATHOCTMKA.

Kipicne

banmanap yiiame TopOHWENeHYIIUICPAiH TYJIFa-
JIBIK-K9C10M 1IaMyBIHBIH KYPbUTBIMBI MEH Ma3MYHBIH
OOBEKTHUBTI TYpAE ’KacakTal, TOpOUeleHyIIIep/IiH
Topbme Oepy MeH OiimiM Oepy mpormectepiH (oprta
outiMm Oepy, cHOekke Oayiy, KociOu OarbITTally,
Oacramkpl KociOum OinmiM Oepy, KYMBICKA TYpPY)
TYIFAIBIK, OJIEYMETTIK JXOHE KOociOM KacHeTTepiH
KaJIBINITACTBIPATBIH  JAWBIHJBIK KEHICTITIH KYPY
KaXETTUINI O3 O3eKTUINTH OralTKaH oK. O
TYIFAHBIH KOFaMFa TMaWmaigsl  KOCiOM  KBI3MET
eTyiHe OarpITTalybl YIIiH eKe MCHXO(U3NKaIbIK
epeKIernikTepine HerizmeneriH Oomamer.  XKe-
TIM JKOHE  aTa-aHaChIHBIH  KaMKOPJIBIFBIHCHI3
KaJraH Oayanap[pl QJICYMETTIK KOPFayJblH He-
Ti3ri anFBIIapTTapbIHBIH Oipi — oxapaplH Oona-
makTa eHOEK JKONBIH Tayblll, ©3iH-031 KOoHE
JKaKbIHJIAPBIH KaMTaMmachl3 eTyre OaFbITTaJIFaH
eHOeK CTpaTerusiapblH JYPHIC KATBIITACTHIPHII,
OJIApABIH MAKCATTBI TYPHAE JKYMBIC ICTEYIH KaKeT
ereni (Prisiazhnaia N. V 2008. 23-39). Oranabik
JKOHE IIeTEeNIIK FalbIMaap eHOeKTepl apachiHIa
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OChl MakcaTTa >KYPri3iIeTiH >KYMBICTBIH TYpJi
yaTiTepi YCRIHBUTAmbl. KazakcTaHABIK ToXipuOeme
Oananap yiuiepiHiH TopOHeNIeHyIIIepiHIH KoCi-
O JaspIBIFBIHBIH TOJBIKKAHABI OOJIMAayBI, OJIap-
IBIH OCJICeHII TYpae KOFaMIBIK eMipre apalaca
anmaybiHa anbin kenyae (Dda C.B. 2006). Axk-
napaTIeH KaKeTTi JAeHreiiie KaMTaMachl3 eTiimeyi
OJIapMEH OJICYyMETTIK OaFrbITTANFaH JKYMBICTHIH
JYPBIC JKYPTri3iiMeyiMeH OaiaHbICThl, Oy onap-
JIBIH aJIJIaFbl YaKbITTa OJIAP IbIH KOFAMHAH 63 OPHBIH
TabybIHa Kepi ocep eTei.

Bananap yiinepinue Kypri3iieTiH oIeyMeTTiK
KYMBIC OananapIblH KociOu OarbITTadyblHA YKOHE
opbip OamaHBIH KOCIOM TIOTEHITMATBIH AallyblHa
ocep eTEeTIH TUIM/II TEXHOJOTHUSIIAPIbI KAXKET eTe/Il.
Bananap yiiiHiH TopOMeneHyLIIEpiHiH TapanblHaH
oNeyMeTTiK (oOmsI, KOFaM TapalblHaH CTCPHOTHII
CBIH/IBI TICUXOJIOTHSUIBIK KEeAEPTiUIepIiH KOHBLTYBI
mapT. banamap yi#iniH TopOueneHymijaepi OKyIIbl
Ke3iHeH OacTarr ©3 MakcaTTapbl MEH KOCiOM KbI3METI
TypaJibl CTpaTeTUsIIAPbIH KAJBINTACTHIPY OOHBIHINIA
MaKCaTThI )KYMBIC icTey i KaxkeT eteni ~ (Testcenter.
kz.). Omap mopaibabl Typae Ie, TTCUXOJIOTHSITBIK
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Bananap yitnepinig TopOueneHynIiepiHid eHOCK JKOIBIH TaHay CTpaTeTHsUIAPBIHBIH TEOPUSITBIK HEeTi3aepi

TYpAe A€, (QU3UKAIBIK TypAe 1€ epeceKk eMmip
MEH ©3iH-031 KaMTamachl3 €Ty YIIiH IalbIHIBIK
JKYMBICTapbIHA MYKTaX.

ojicTep MeH TepeKTep

Makana OapeichiHAa Oanmanmap — YHJIepiHiH
TOpOMENeHyIIiIepiHiH KOCIM JKOJBIH TaHJAybIHA
KaThICTBI dICTeP MEH TEXHOJIOTHSIAPAbl KOJIaHy
Moceenepl TanjaHaabl. ballaHblH JKacecmipiMIik
makTad 0Oacrarr boaniak MaMaHbIFbl MEH KbI3METIH
Ko0amnaysl, OFaH cail IIennM Kadbuiaay KaKeTTiir
Tanga"anabl. bamanely  Oenriunl  kociOum  canara
MKEMJIUTITIH aHBIKTAay MaKCATBIHIA KOJIaHBIIATHIH
JIUArHOCTHKA dICI Typasibl KapacThIPhLIaIbI.

Herisri 00J1imMm

O0ebuemmepoi manroay

XKeTtiM koHE aTa-aHACBIHBIH KaMKOPJIBIFBIHCHI3
KaJiFaH Oajaiap/ia eMipJIiK, COHbIH IMIHAC KICiOu
CTpaTeTUsIapIbIH KAIBINTACYHI KE3iH/IE 9JICYMETTIK
YCTaHBIM MEH  KYHJBUIBIKTBIK  OaraapiapibiH
0oJIMaybl 0JIapIbIH KOFaM a3aMaThl JKOHE eHOCK €Ty I
perinae e3iH-631 MIACHTU(UKALUSIAYbIHA KEAEPTi
6omaner. K.JI. JlaBbioBa «aJeyMETTIK YCTaHBIMY
KOHE «KYHIBUIBIKTHIK Oarmapiapy» TYCIHIKTEpiH
Obutail OalmaHbICTRIPAABL: 1. OJIEyMETTIK YCTaHBIM
— QJICYMETTIK OpTa, MOTHBTEP MEH KXKETTLTIKTEPIiH
HET131H/1e KaJIbINTACAThIH AJICYMETTIK 00BEKTIIepre
¢ukcanusianFan 0arbIT. OJICYMETTIK YCTaHBIMHBIH
Heri3iH (OarbITTHIH) WHAWBHUATIH, JKEKE aTaMHBIH,
Oenrii  Oip TONTBHIH JKOHE KOFAMHBIH ©TKEH
ToxipuOenepi Kypaiabl. 2. KyHABUIBIKTBIK ycTa-
HbIM — CYOBEKT MEH KaybIMJIACTBIKKA MaHBI3/IbI
KOFaMHBIH MaTepUalIbl JKOHE PyXaHH MOJICHUETI.
KyHABUIBIK YCTaHBIM — KOFAMHBIH PYXaHH XOHE
MaTepHaIIbl MOICHUCTIHIH OOBEKTiCiHE OarbIT-
TajfaH CyObEeKT MEH KaybIMIACTBIK YIIIH MaHBI3/IbI
QJIeyMETTIK ycTaHbIM. 3. KYHIBUIBIKTBIK OaFaapiap
KYHJIBITBIKKA KATBICTBI TYJIFAHBIH TaHJAy KO3Ka-
pachlH CHUMATTANTBIH TYJIFAHBIH  KYHJIBLIBIKTHI
ycranbpivaap xyieci (dassimosa K.JI. 1975. 488).
O TyIFaHbIH OarbITTANYbIH HAKTHl AHBIKTAWTHIH
HEePaAPXISUTBIK YHBIMIACTHIPBUTFAH KYPBUIBIM.

JKetim koHe aTa-aHACBIHBIH KaMKOPJIBIFBIHCHI3
KaJIFaH Oantanap KYHIBUTBIKTHIH KAJIBIITACy Ke3iHIe
OFaH HETI3/CJCTIH KOpIIaFaH OpTaMeH, MOJCHU
Karmaian anmiak OOJFaHIBIKTAH, KYHIBUTBIKTHIH
KaJBINITACYbl J1a W3OJSIMSJIAHFaH TYpHE XKy3ere
acelnn, Mmekrenin Kamaael. CoHpaii-ak —aTairaH
KaFjgaina okeTiM — OananaplblH — KYHJBUIBIFBIH
Kypaymbl — CyOBEKT  QIIEYyMETTIK  MeKeMelep
Oomazpl. OJEyMETTIK Mekemenep Oamamapra

KYHJIBUTBIKTap Il HKAJIBIITACYBI Y I HOA3aIBIKKAKET-
TUTIKTepZi KaHaraTTaHAbIpa amMaimael. B.A. Slmos
KBI3METi, KaKETTUIIKTepi, YCTaHBIMAAPHI OOWMBIH-
ma  apIpMalIbUIBIFEl  Oap  JUCHO3HIHSIIAD
KyWeciH 4 neHreiire Oemim Kapaiiapl. B.A. SmoB
KOKETTUIIKTEP/I aJlaMHBIH QJICYMETTIK KbI3METIH-
JIeTi TYpJli cajanapAbl MeHrepysiepine 0aiaanbICThl
KJTaccuUKaIHsIIai abl:

1. Azmam KaKeTTUIH KaHaraTTaHIbIPAThIH
OipiHIi opTa — 0TOAaCHL.

2. Kemeci ke3eH amam OaillaHBIC KYpaThIH,
OpEKEeT eTETiH KIllIKEHTAH TOII.

3. Kenecike3eH agam eHOEriMEH, JEMAJBLICBIMEH,
TYPMBIC-TipIIJIITIMEH OaiIaHBICTHI KBI3MET TYPI.

4. EH COHFBI Ke3€H WHIMBHUJATIH KOFAMHBIH
MOJICHU JKOHE HACOJOTHSIBIK KYHJBUIBIKTAPBIH
urepyi (SImos B.A. 2005. 102). XKerim xoHe ata-
aHACHIHBIH KAMKOPJIBIFBIHCHI3 KaJFaH OananapMeH
JKYPri3UIETIH QJICYMETTIK JKYMBIC MEXaHHM3Mi
OCBHI KOKETTUTIKTEP MEH ©3T¢ KacTapAblH KociOn
CTpaTerusIapbIHbIH EpEeKIIeNiriH 0acThl Ha3apra
yCTal OTHIPBIIN XKY3ere acbpbulybl THiC. B.A. S1noB
KOPCETKEH KYHIBUIBIKTBIH KaJBINTaCyblHA Ce-
Oermi OonaThlH ajdFamksl (akTop, SFHU OTOACHI
JKeTiM  OananaplblH OMipiHAe JKOK OoJajbl.
COHIBIKTaH QJEYMETTIK JKYMBIC OapbICBIHIA
OHBIH OpHBI OimiM 0Oepy, oJIEyMETTIK JKoHE
TOPOMEITIK JKYMBIC )KYPTi3y OapbIChIHIa 0TOACKI 1A
KOJIIAaHBUTATHIH KapamaWbiM JaFabuIapAbl  HUTe-
pyiHe ceberi OOIybI Kepek.

Bananap yinepinin TopOuesneHyiaepiHin Koram
eMipiHE oJIeyMeTTEeHyl MEH WHTeTpanusiIaHybIHa
JAWBIHBIFBIH  IMATHOCTUKAJIAY MBIHAHAAW JHar-
HOCTHKAIIBIK QJICTEp apKbUIBI JKY3ere acaibl:
aHKeTa, oHTiMe, A. ANITBIHIICBA YChIHFaH « TYIeKTiH
OMIpJIIiK ©31H-031 aHBIKTAY JCHIeHiH Oaranay» aTThl
JIUAarHOCTHKAJBIK KapTackl». A. AJNTBIHIIEBaHBIH
(Ixyrma E.B. 2017 43) «Askranmarad ceuiem»
omici, capamay  (paH)XUpOBaHHUE),  MaceJeli
JKaFaaiIap/bl ey, 9KCepTTik Oaranay, A. [To3a-
HSKOBaHBIH «MeKTen >KachIHIaFbl OajanapbiH
OMIpJIIK KaFuJajJapblHbIH KaJbIITacy OJIIIeMiH
Oaranmay» ankertacbl, Y. CnunOeprriH e3iH-31
Oaramay OoifpIHIIA eHTI3TeH omicremeci, Poa-
xepc Jawimonarein (Carl R. 2014). «TynraHbiH
QJIEYyMETTIK-TICUXOJIOTUSIIBIK, ~ OeHiMIenyi»  aTThl
cayamHamachl, b. AmkueBTiH «O3-03iHIH KOHIHK-
TLTIK YKaFJai1arbl MiHE3-KYJIKbIH Oarajiay» aTThl 03-
©31H TecTiieyre apHalfaH 9/ici apKbUIbl AUATHOC-
TUKAaJIBIK 3epTTEY JKYPri3zyre MYMKIHIIIK Oap.

Bononuna €3 TYXKbIphIMBIHIA OanaHblH KoCi-
Ou crparerusuiapblHa IIBIFAPMAIIBUIBIK TYPFbI-
JlaH Kapay Kepek neninefi. bamaHbl Kocim jKoJbIHA
OarpITTay KYMBICTADBIH TpPEHHUHITEP, IIbIFap-
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MAIIbIIBIK  TYBIHABUIAP JKa3y apKbUTbl KaJbIM-
TacThIpy Typausl xka3ansl (Vegener O.R. 2011).

ATanraH TaKbIPBITITEL KapacThIpa keie, beprapn
Kaxk-Yunnunnin «bizre 6epinren 6ananap. 150 xbut
OananmapraKpI3MET €Ty TapUXbD» KiTaObIH 1A OallaHbIH
HEMECe JKaCOCIIPIMHIH Kac KE3JIeH KACIM JKOJIBIH
TaHJaybl — OHBIH OOJamIaK emMipiHe (MaTepuaibl
QN-ayKAaThl, TYJIFAJbIK JaMYbl, TYPFBUIBIKTBI K-
piHe) Tikenel ocep eTeTiHAIriH alTaabl. MyHnai
TaH/ay XkKacay YIIIiH Oaiara 3 OoalarbH )xo0amnait
Oyl Kaker (Ooyamrak eMip/iH Typili HyCKalapbiH
MoJieNbJiel Oilly Kepek, OJ OHbIH OOJaIlaKTaFbl
KaJlaybIHBIH JK00achlH KaMTybl Kepek. by koba
OayaHpIH OojlammakTa ©3iH KiM el JKocmapiaybl
(xeOine oy OciiHe OHBI MOTHBAIMSUIAHTBHIH OCiHE
0O0JBITT TAOBLIAABI) OMIPIIK MaHBI3Ibl KYH/IBLIBIK-
Tap KyiHeciH Kypays! tuic (Bernard J. 1972). Kepin
OTBIpFaHbIMbI3/Ial, OoJaliak eMip/iH OeHHEeCiHeH
Oenek Oamaga oraH XKETyIiH ojicTepi OOMyBl Ke-
pek. Oy — MaMaHJIBIK adyJarbl KaJamaap, jKaKChl
MamaH OO0Jybl YIIIH KaXETTI JaFabUIapbl JaMbITy
CHSIKTBI 9peKeTTepre Herizzaeneni. bamamap yiine-
piHIH  TopOWeNeHyNIUJIEpiHIH ©eMip  JKaFJaaubl
e3renie OOJFaHIIBIKTAH, OJAPIbIH TYHUETAHBIMBIH
KEeHEeHTyre, akmaparThl 03 OeTiHIIe i3AeHyiHe epek-
e Jkarnmail skacay kepek. Ochbl jKalibl 3aMaHayd
Typik fameiMbl A3un HypBaxup «0OanaHblH €3
0oJararbIH KaJIbIITACTHIPY YIIIiH OHBIH OMIp TYPaJIbl
HAKTHI TYCIHIT1 O0IyBI KEpeK. OMip Kalbl TYCIHIK
JICT OTBIPFAHBIMBI3BIH 1IIIHIC MaMaHJbIK TYpJepi
Typasisl Oinyi ae skataas» neitni (Azi N.H 2016. 17-
32). XKeTim xoHE aTa-aHACHIHBIH KaMKOPJIBIFBIHCHI3
KajgraH Oajanapja akmapaT KesJepi IIeKTeYIi:
onap oTOAachlapalibIK KaThIHACTApIaH TOJBIK He-
Mece JKapThUIall MIETTETINTreH. Amnpmi MaTTukc-
TBIH  MiKipiHIIE, NpOopecCHOHANIBl  ©3iH-031
KaJbIITACThIpyla Oaja e3iHiH Koramfa JIyphIC
QleyMeTTeHyl ymIiH e3iH Oenrim Oip canara e3iH
apHail anybl, OajaHbIH TYJIFAJIBIK JKOHE KociOu
KaJIBINITaCYybl Oip JKarblHAH oJICYMETTIK >Karaai
MEH QJIEyMETTIK OpTara OaiJIaHBICTHI CTHXHSIIBIK
TYpA€ OKYPreHIMEH, eKIHII TYChIHAH apHaubl
YUBIMIACTBIPBUTFAH KOCIOM KBI3METTIH  BIKITAJIBI
apKeUIBI Kypem neimi (Mattix A.A. 2012). O3iH-
031 KaJbINTacThIpyFa KaOineT OajaHblH KYHJIETIKTI
eMipiHze e, TOpPOMEMIEPIiH OlapMeH >KYpri3reH
MAaKCaTThI JKYMBICHIHBIH HOTHKECIH/IE JIE KATIBITITACY b
MyMKiH. OHBI 3eprTey OanaHblH  KYHACTIKTI
OMIpiHJIe KE3/IECEeTiH JKaFIaiiapAarsl MiHE3-KYJIKbIH
TICUXOJIOTHSUIBIK KOHE TIEJarOTUKAIIBIK TYPFBIZaH
OakplIayFa Heri3/IeleIi.

OJICYMETTIK JKYMBIC, OJEYMETTIK Tearoruka
MaMaHJapbl OChI MakKcaTTa cCaThLIal KYPri3iaeTiH
JKYMBICTBIH aJITOPUTMIH aJiFa KOIObI KePeK.

ISSN 1563-0307

CyHIIOBa YCBIHATBIH TYKBIPBIM TYPJIi dJIicTEp
apKBUIBI  OalaHbelH Oenrimi  Oip MaMaHABIKKA
KBI3BIFYIIBUIBIFBIH KOCIOM TMarHOCTHKA jKacayfra
apuanrat (Cynnosa f.C. 2010) . On xocibu e3iH-
031 KaJbINTACThIPY — aJaMHBIH 031 KaObLIIaraH
KOCIOMIIIK KpUTEpUUJIEpiHiH HeTi3iHae O0Iybl
kepek aeimi. Onm e3 MaHcanm JKOJIBIH TaH7ay,
03 KyaThl MEH TYJIFAJIBIK MYMKIHIIKTEPiH COJI
cajara apHay eKeHJIriH aitajnel. Kocim >KoJbIH
TaHJlay KEe3€HI aJaMTepIIiIiK, MCUXOJIOTUSIIBIK,
TOXKIpUOENiK TYPFBIIaH AaspiaHyblHa MYMKIHIIK
Oepeni nmeiini. Jlemek, OamanapablH KaJbIITaCybl
*all FaHa Oip KyHJe WICWIiJie cajaTblH Macele
eMec, OajaHBIH TaOWFATHIH, OHBIH EpPEKIIeIiriH
ecKkepe Kele, KajaylapblH Hazapra ala OTbI-
peutein meminy tuic macene. JI.H. KabGapmosa
OanaHBIH Oenrini Oip kociOm caiara OeriMIiTiTi
Typasibl KOPBITBIHJBI JKacamac OYPbIH, OHBIH
CONMl camajga ©3iH-631 COTTI Ky3ere acelpa
aNaThIHABIFBIHA XKOHE KOCIOW JaFbLIap/abl Urepe
ATy MYMKiHIIUTIKTEpiHE Ha3ap ayaapy KepeKTiriH
xazansl (Illexosrosa JI.®. 2006. 176). Kepin
OTBIPFAaHBIMbBI3JIal, AJIIBIMCH TYJIFAHBIH epeKIle-
JIKTEPiH, OHBIH I1IIIHAEC KYHIBUIBIKTHIK Oafrmap-
JapblH, eNTUNriH, KaOilneTiH, KociOum OarbIT-
TaybIH, KBI3BIFYIIBUTBIKTAPBIH, KAKETTLUTIKTEpPIH,
MaMaHJIbIK TaHJayJarbl MOTHBTEPIH, JCHCAYJIBIK
JKarJaliblH, TEMIIEpaMEHTIH, MIiHE3IHIH epeK-
IIENIIKTepiH aHBIKTAy KepekK.

Byn Ttycra memiM KaObuigay anroputmi 0o-
qyel KakeT. MyHpnail anroputMmaepain OipHerie
mozeni 6ap. 1965 xputer [Ix. KpymOonbTI Herisri
KoCiOM cTpaTerusuiapbiH 6 Ke3eHiH 0eJin KepceTTi
(Krumbolt J.D. 2008. 135).

1. Hlemrim KaOBULAAYABIH MYMKIH HYCKaja-
peIH JkuHaKTay. byn kesenae Oana e31 miemrim
KaObUIIaFabl OTBIpFaH Macene OOMbIHIIA MYMKiH-
niriame kem (kahaHABIK HeMece JKeKe (mpesu-
Ooenm 6ony Hemece ocail ycma 0071y), WbIHANBI
HeMece IIbIHANBI eMmec (Jcebeyuii nepiwme He-
Mece adamoapea Kemekwii 0Oony), Oip MakcaTka
HETI3JIeNiTeH HeMece Heri3/ieJIMereH) HYCKajlapblH
AHBIKTAy >KOHE OJI OOWBIHINA aKMapaTTaHybl THIC.
byt mpesutapapiH OapIBIFBIH KaFa3Fra TYCIpil JKoHe
Oacrarnkpl TangayFa cany Kepek.

2. HlemiM kaObUIIAYIBIH 9p HYCKAChl OOMBIH-
mia aknapar >kuHakray. JKWHaiFaH akmapar KaH-
IIAJIBIKTHI TOJIBIK 00JICa, MOCEJICHI IICITY KOJIBIHBIH
KaHIIAJIBIKTBl TYPHIC HeMece OypbIc €KEeHIIr Ty-
panbl menriM KaObUIAay fa *KeHism Oonmaapl. AKa-
paT JKUHAy Ke3eHiHae KeHOip wuuesap Tepicke
IBIFAPBLIA/IBI.

3. Opbip Oamamanma COTTUIIK MYMKIHIIUTITIH
Oaramay. Byn kesenne «MeH ic Ky3iHAE OCBHI
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HYCKaHbl JKy3e€re achlpa ajamblH 0a?» JIereH
CYpaKKa ayarl aJbIHabl.

4. OpOip OGamamMaHbIH aJJaMHBIH KYHIBUIBIKTapbI
MEH MaKcaTTapbIMeH OaitnaHbichl. Keline MoceneHiH
€H COTTI IIeHIiM OJBIHBIH 631 aJaMHBIH OMIpPIIiK
KaruJaJapblHa, TUKAJIBIK HOpMajapblHa, OMIpIiK
MakcaTTapblHa cail kenmeit xataibl. COHBIKTaH Ja
OWJT Ke3€HIE OCHI (paKTOpIap IbIH OapIILIFBIH €CeIKe
aJIaThIH MICIIIM JKOJIbIH TaHAayFa OarbITTaIa bl

5. Hakrel opekeT JKOCHapbhlH Kypy IKOHE
MOCeJIeHI MEeNTyAiH KOJIbIHA Kepi 9cep eTETiH HeMe-
ce KeJlepri KelTipeTiH GpakTopiapibl aHBIKTAY.

6. XXaHa MyMKIHIIKTEp MEH JlaMyFa OpEKeTTep
JKOCTIapbIlH Kypy. byn memiM KaObuimayasiH €H
MaHbBI3/Ibl Ke3eHJEPiHiH Oipi. AJlaMHBIH 9pKalllaH
MEPCIICKTUBAIBI ~ MaKcaTTapbl  OONybl  KEpeK.
Ocwl xarmaiifla FaHa OHBIH JaMybl TEXEIMEHIi.
CoHJBIKTaH 1a TEPCIIEKTHBAJIBIK IAMY CAJIAChIH/IaFbI
Moceenep i yaanbl e OThIPY KepPeK, COHai-
aK, oJI Jamyfa Kenepri kenmipmeyi mrapt. Illemim
«TBIFBIPBIKKA TipenreH» Oonmaysl Tuic. Ocbliaiiiia,
KOCIIT KOJBIH TaHAAy Ke3iHJe KaJlbINTacKaH
KarmauablH ~ (QaKToOpiapblH  JKaH-)KAKThl  ECEIKe
ayia OTBIPBIT, THUIMJII HICHIM KaObuIgay YIIiH Oana
HaKTHI JaFbpUIap MEH KaCHETTepre ue 00Iyhl KEPeK.
Ounap/ply imIiHge: KhI3BIFYIIBUIBIK, YHpEHyTe Jie-
I'eH TAIMBIHBIC, aKMapaT KaObuIlail aiy, ajijblH ana
Ooipkall Oimy, Makcar jKy3ere acrmaraH JKarjaiiia
Te3 apajia ofraH 0ajama TaHfai OiTy, CaHaJbl TYpAE
oitylay, Oap aKmaparThl MACEJIEMEH OipiKTipe OThI-
peInn Oaranay, TaOaHIBUIBIK, KaOBUIIAHFAH IICHIiM
YIIiH 03 jKayanKepuIuIiriH Ce3iHill KOoJiFa ajxy ChIH-
Il Kacuertepui urepyi mapr (Zeer E.F. 2016.
p7791-7802).

Erep Oyi >KYMBICTBI KYHJBUIBIKTApPJBbIH Ka-
JBINTaCybl  MBICAIBIHIA ~ KapacTelpap  OoJicak,
KYHJBUTBIKTAp MiHE3-KYIBIKTHI OaranayiblH CTaH-
IapTel OonbIm  TaObuIambl. KYHABLIBIK Kypaemi
xarmaiina kameimrtacanel  (Iwillteachyoutoberich.
com.). OHBIH KaifHap K631 — OaJIaHbIH OPTACHIH/IaFbI
amampaap. bananap yinepinig TopOueneHymiaepinin
KYHIBUIBIKTAp  KaJbIITaCyblHa  YITi  OOJAaThIH
JKaKbIHJIAPbI, 0TOAachl Oonmaiiael. COHABIKTAH Ja
oJIap >KaHBIHIaFeI ©3T¢ Oajaiap MEH ©31H KOpIIaraH
yikenaepai Kadrtanaiael. Con cebenri Oananmapra
Oananap YHiHEH ThIC YJIKCH a3aMaTTapMeH KapbIM-
KaThIHAC JKacayblHa OarbITTaNFaH >KOOATapabIH
MaHBbI3bI YIIKeH. MaceiieH ocel Tycra Kazakcrannaa
COHFBI €Ki JKbIJ1/1a )KYpri3inin kenren « HactaBHUKM
JKOOACHIHBIH MAaHBI3Bl TYypalibl alTyra OOJaIbl.
Ocnl xo00a apkackiHzma ey 4 adimarbiHna 80-re
KYBIK Oalla TYpPakThl TYPAC SMOIMOHAIIBI KOHE
TICUXOJIOTHSAJIBIK KOMEK anynaa. bynm jxo0a xerim
JKOHE aTa-aHACBIHBIH KAMKOPJIBIFBIHCHI3 KaJlFaH

Oananap/pIH epiKTi YJIKESHICPMEH KapbIM-KaTbIHAC
Kacay apKbUIBI OMIpIiK TOTEHIIHABIH aIllyFa
OarpITTanFan. Tomimrep Oanara e3iHe, 63 KyllliHe
JereH  CEHIMAUNrIH  apTThIpyFa KeMEKTeces,
OMIPIIH MaKCaThIH TYCIHII, OJApIbIH JKY3ere
acyblHa ©31H JKayalKepUIITiH ce31Hyre MyMKIHJIIK
oepeni (MemenoBa A.O. 2017. 57). Temimrepre
KaHIUIaTTap MOTHBI, KbI3BIFYIIBIUIBIFBIH €CEIKE ajla
OTBIPBIT, JOpICTep THIHAAFAHHAH KEWiH IpIKTEINin
anbrHabl (dara.kz). YKobaHbIH eH OacThl Keaeprici —
TONIMIEPIIEPIIH TYPAKCHI3ABIFEL. Epeke OOWBIHIIA
TaNiMrepIiep xobara 1 KbIJIFa KeJlei, erep OapIibIFbl
JKocnapraranaai 0osca, opi Kapaid KyMBbIC iCTEH .
Anaiina TomiMrepiepIiH KO Typii cedenTep-
MeH OananapnaH OalaHbICBIH y3emi. byn Oanana
KallTalaHFaH JeTPHUBAIMAHBI TYABIPBIN, ©31H-031
Oarairaysl MEH e3reliepre JIETeH CeHIMIH a3aiTabl.

TaJIKbLIay KIHE HITHKE

bBananmap yiiiniH TopOumeneHymiinepi raHa
emec, OapibIK OanaimapablH €HOEK >KOJBIH TaHAAy
CTPATETHSICHIHBIH ~ KaJBINTACYBIHBIH ~ Tarbl  Oip
apTHIKIIBUIBIFEL — eMipre 0acka Ke30eH Kaparl, TeK
03 MiHE31 MEH CHUTYalMsAChIHA Cail KYHIBUIBIKTAp
KYWECiH KalbIMTacTRIpy. by — cTpaTerHsHBIH
KaJIbIIITacy OaphIChIH/A Oayara IIEKCI3 KaMKOPJIBbIK
’Kacamaii, OHbIH 63 OeTiHIIe MIeNIiM KaObuIIaybIiHa
Karmal  okacay — kepek.  Kocim  KOJBIHBIH
CTpATETHSICHIHBIH KaJbINTACybIlHA OIpiHINI Ke3eK-
T€ TYJIFAHBIH KbI3BIFYIIBUIBIFBI MEH KAKCTTUTITiH
KaMTHTBIH MoTHB ocep erenmi (Hernandez L. 2016
193-207). On wmotuBTepai JoHeKTI (TaHBIMJIBIK

CHUIIATTAFEI, MaMaHIbIKTBIH MaHBbI3{bIUIBIFBIH
IOpINTEHTIH) HeMece JoWeKci3 (MaMaHIBIKTHI
KUsUIZay, OHBIH O€Nrili  apThIKIIBUIBIKTAPbIHA

KbI3BIFY, €mOip MOTHBCI3 TaHjay >koHe T.0.) 0o-
Iybl MYMKiH. MaMaHIBIKThl TaHJAAyJbIH MOTHBIH
aHBIKTAy HAKThl aJaMHBIH HAaKTbhl EHOCK KO-
JBIH TaHJayblHA ceOemii OOJFaHbIH aHBIKTayFa
MYMKiHOIK Oepemi. O OipiHIIiACH, TYIFaHBIH
OOBEKTUBTI KYHJIBUIBIKTApFa KO3KAPAChIH aHBIK-
TayFa JKarmail kacahjel. CoHmaili-ak Kocim Ko-
JNBIH TaHJAAyla aJaMHBIH KaOUIEeTiHIH OpHBI Ja
epekmie. KaOureTTi aHbIKTay KypJaeli eMec:
TopOHMeneHywiHiH Kabineti Oap ic, OHBIH cOI
iCKe YaKbITBIH ©3 epKiMeH KeOipek jKymcarl, o3
KaJlaybIMEH EHOCKTCHYI EKEHJITH ©3 eHOeriHje
I'enpuerra [Ixycren xaszagsl (Joosten H. 2013.
548-563). Erep amam »acaraH >KYMBICBIHAH OCNTiii
0ip HOTIDKE Kopep 0oJica, OHBIH OCHI iCKe HKeMi 0ap
nen aityra Oonanpl. Kabimer — amamubIH Oifiwm,
JIAFIBl aTyIbIH COTTI KYPYIH KaMTamachl3 eTeTiH
aJlaMHBIH TICUXOJIOTHSUIBIK epekieiiri. Kadinerrik
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Herisri Oenrinepi Oana xaHa YHpEHTeH HopcesepIi
KaHIIAIBIKTHl Te3 KaOBUIIAWTBHIHIBIFbIHA, OHBIH
AKEMJIITIT KaHIIAIBIKTEL JKETUIEMI, OChI KBI3MET-
T€ KaHMIAJBIKTBI JKbUIAM HOTHXKEre KOJ JKEeTKi3e-
TiHAIriHe Oailma”bICTHI 00IaIbI.

Kacin xonbH TaHmay Kesinae OepisieTiH KeHece
Oepy keOiHe jkeKe KOMEK KopceTyre OarbITTanazbl
(Mwoma T. 2015. 1092). Kocibu OarbITTamyIsIH
TEOPHSIIBIK Heriziepi OoibiHma 3 TypiH Oemin
KepceTyre 00aabl.

1. Jaspnay makcaThIHIAFbl KociOn KeHec Oepy
TOpOMENEeHYIIIIeP/iH CaHabl TYPAEe MaMaHJIbIK
TaHJayblHA OarbITTANIA/bl JKOHE OallaHBIH Oamanap
yHiHae O0FaH YaKbITHIH TYTAC KAMTHIIEL.

2. KopbIThIHABUIAYIIBI KOCIOM OarbITTaIy IbIH
MakcaThl — OaJlaHBIH KBI3BIFYIIBUIBIFBI, KaOlleTi
JKOHE  TICUXO(MM3WIOTHSIIBIK — €peKIIeIiKTepiHe
ColiKkec KOMEK KopCeTy.

3. Hakrputaymsl kociOm OaFbITTay MEKTeTI,
MEKEMEICH KeiiH KociOnm OimiM MekeMemepinme,
KOCIOpBIHIAp/a TOKIpHOe apKbUIbI KYPri3ije.

Kaocibu OarpITTay sy OapibIK Typiepl apTypii
JKOJIMEH JKYpesi, Oananapabl MaMaHABIK TaHJIayFa
JANBIHBIFBIH OajlaHbIH ©31H ©31 Oarajaybl MEH
TYJIFAHBIH JKaKChl KACHETTEpPiH JaMBITIIall KOJIFa
a;ly MYMKiH emec. bipiHmn THIIKe jKaTaThlH Kocion
OarpITTay nambITylIbl cunatka ue (Algadheeb N.A.
2015. 13-38) Onbl MbpIHaHAAH XKocmap OOHBIHINIA
JKYPri3y YCHIHBUIAIBI:

— OanaHblH KBI3BIFYIIBUIBIKTAPBIH, MYMKiH-
JiKTepi MEH HIEKTeYJIepiH OHBIH OMIp KOHE Kocim
JKOJIBI TYpaJTbI KOCTIAPIIAPBIH TAKbLIAY;

— Oamara MaMaHIBIKTap, OHBI  TaHAAY
JKOJIIAPBI, OKY OPBIHJAPHI Typalbl TYCIHAIPY;

—  YCBHIHBUIFaH aKIapaTThl TAJIKbLIAY;

— MaMmaHJbIK TaHAAyAblH OapiblKk HYCKa-
JIApPBIH TAJIJAY XKOHE TAJIKbLIAY.

KociOn OarpITTaynblH eKiHIII TYpi YCBIHBIC
yKacayIbl CUNIATKa Me )KoHe OallaHbIH JICHCAYJIbIFbI
TaHJaFaH MaMaHJBIFBIHA COWKeC Kejyi, OFaH
MICUXOJIOTHUSIIBIK TYPFBIIAH JIAUBIHIBIFBl TYPAJIbl
Heri3ri macenenepai  memreni  (Yepusesa M.I.
2011). Kocibu GarbIT OepyaiH Keyeci Ke3eHI MaMaH
OOJIBINT KANBINITACy KE3CHIHJE JKACTapJbIH HAKTHI
HIeiM KaObuliaybliHa OaFbITTAIIBII JKYPE/Il.

KociOn TaHmay ke3iHIe aJaMHBIH KociOH
JKapaMIbLIbIFBl aHbIKTaNaAbl. OHBI aJlaM KYMBICKA
TYpap Ke3Jie HeMece MaHcall TYPFBICBIHAH e3repicTep
OonFaH Ke3ge MeEKeMelep MEH KOCImophIHAap
xkyprizeni (Cardon P.W. 2015. 215-230). Xertim
JKOHE aTa-aHACHIHBIH KAaMKODJIBIFBIHCHI3 KaJlFaH
Oanmamapapl  KociOM jasipiayfFa KaTbICaThlH —Cy-
OBeKTiIep i Oip-OipiMeH OalIaHBICHI — O €HOCK
KBI3METIHE KoHE OaslaHbIH aJiJlaFbl yaKbITTa OLIIM
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aybIHa KaFiail kacalThlH MaKcaTKa OarbITTalFaH
TIpoIIecc OOJIBIT TaOBITATEI.

Kocibn nmaspnbIKThIH CyOBEKTUIEPiHIH ©3apa
OaiimaHpichl  Keneci ceOenTepMeH MIapTTalaibl
(Bikbulatova V. et al. 2016. 8599-8605):

— Oamanap y#iHIH TopOueneHyiiaepi Oaa-
Jap y#uepiHiH Tyseri OonFaH Ke3de on TopOme
OepyniH oObBekTici (kel karmaiima CyOBeKTici)
0osbIll  TaOBLIAABI KOHE OJI Typii OimiM Oepy
JKOHE QJICYMETTIK KYPBUIBIMAAPABIH  BIKIAIBIHA
VIOBIpalasl, ONApABIH  ic-opekeTi  Oipi-OipiHe
KapaMa-KaulIel 00JIMayhl KEPEK;

— KeTIM JKOHE aTa-aHACBIHBIH KaMKOp-
JBIFBIHCHI3  KaFaH OallaHBIH MOCENIeCiH MIemry
MaKCaThIHA KYMbIC ICTCHTIH MaMaHIapJbIH K-
MBICBIH YHBIMAACTBIPY JKOHE OJ apKbUIBI COTTI
onmeyMmerTTik  OelimyenyiHe, ©3 KOCIl  KOJBIH
TaHAaybiHa ceOeriin 60y;

— Oanamap yiuepingeri OanamapibliH, MKeKe
Oanmamap/bIH KocCill JKOJBIH — YXYMBIC TaHJAybIHA,
oJleyMeTTeHYiHEe Karjiail KacallThlH OpTaK Mak-
caTTap MEH MIHJETTEp/i aHBIKTay, MaMaHJIap/bIH
(hyHKIMSUTApBl MEH MIHJCTIH 0OITy;

— Oananap yWiepiHiH TopOUeIeHYIIIePIiH jKaH-
KaKTBl opl TepeH 3epTTeYAiH >kKoHe Oayia Typasbl
OHBIMEH JKYMBIC )KaCalUThIH CyOBhEKTiJIep TaparblHAH
OJIApABIH KOCIN KOJBIH KaJNBINTACTHIpYJa KoJaay
KepceTyre KaKeTTi akiapaT ajdy MYMKiH/Ir1;

— KeTIM IKOHE ara-aHaChIHBIH KaMKOPJIbI-
FBIHCBI3 KaJiFaH Oayajgap/blH KOCIIl KOJBIH TaH-
Jlay  CTPaTeTHSACHIH  KAJBINTACTHIPY  OOHBIHIIIA
JKYPTi3UIETIH JKYMBICTBIH MaKcaTTapbl MEH MiH-
JETTEPIHIH OPBIHAATY COTTLIIT,

— OajaHBIH KOCIN JKOJBIH TaHJIAybl Mak-
CaThIHAA JKYMBIC ICTEWTIH CyOBeKTIIepAiH wuues
TOJBIKTBIPBIT, OJIAPJBIH KICIOW TYPFhIIaH OeJICeH-
JUTITiH apTTHIpYBIHA ceOenti Oomy.

JKerim OanamapaslH KeKe eMipre kKoHe MaMaH
peTiHAe JaFrdbUIapbIHBIH  KaJbINTACYbIH  JHar-
HOCTHKaslay Oana Oamanmap YHiHAe emip cypiml
JKATKaH Ke3Jle Jie, OJiaH IIbIKKAHHAH KeHiH Jie
YUBIMIACTBIPBUIA B, OACTTE €Ki MIHICT TOOBI 63
merniMid Ta0ysl THiC (JIoza T.A. 2014) .

1) OamaHBIH oJIEyMETTIK JaMyBIHBIH JIEHI€HiH
3epTTey; TYpJi cananapliarbl (TYPMBICTHIK, OiliM
aly, OIEYMETTIK, J>KEKe eMipre IailbIHIbIFbIH
aHBIKTAy, TYJIFAIBIK JKOHE KOCIOM aHBIKTANY),
TopOueNeHyijiepaAe KOoFaMfa TO3UTUBTI OciiM-
JeNTyiHe OaFbpITTAIFaH QJICYMETTIK JIaFIbLIaP IbIH
KaJIBINITACY JICHICHiH aHBIKTAY;

2) Oamamap YHiHEH IIbIKKAHHAH  KEHiH
YaKbITBUIBI OacliaHaMeH KaMTaMachl3 eTy OOHBIHIIA
aTayibl KOMEKTI aybl, eHOEeK HapbIFbIHA KaXKeTTi
MaMaHBIK alybl, AJFalIKbl KYMBICKA TYPYbl MEH
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CONl JKYMBIC OpHBIHJA TYpaKTaIybl OOMBIHIIA
KOFaMFa COTTi OeriMIeIyi IeHreliH 3epTTey.

BanaHbIH KOFaMFa JIypbIC 9JI€yMETTeHill, eHOeK
JKOJIBIHJIA ©31H-631 Ta0ybl MbIHA KOPCETKIIITEPMEH
KaTap XKypexmi:

1. bananblH (U3MKAIBIK TYPFbIIAH JTadbIH/BIFBI
(camayatTThl Mip CAJITBIH CAKTAy MOJICHHETI).

2. [lemarorukaablK TalbIHABIFEI (O17TiM aJTyaarbl
OUTIKTLIIrT). ONEyMETTIK NaWbIHABIFEI (SJIEyMETTIK
KaTbIHACTAp CaJaChIHaFbl JaFIblIaphl, OTOACHLIBIK
KapbIM-KaTbIHACTApAAFbl OUTIKTIITIT).

3. Kocibu-eHOek nailbIHIBIFBI (KociOHM, eHOeK
KaTbIHACTAPBIH/IAFbl OUTIKTLIIIT).

4. TIcuXOJOTUSIIBIK HAWBIHIBIFEl  (TYJIFAIBIK
OUTIKTUTIK, KOMMYHUKATUBT] JaFbl, 00C yaKbITThI
naiganany JaFabIChL.

5. YKanmbl 91eyMeTTiK-TICHXOJIOTHSITBIK, OeiiM-
JIeNy IiH KOFapbl JkoHe opTta aeHreii (Myapuk A.B.
2007) .

bamamap yHiHIH JKaFgalpIHOA  KOFapblaa
aTajFaH oJicTep MEH TOCULIEepIiH KalChIOIpiHiH
00JIMachlH MaHbI3Bl ViKeH. bamamapnbiH Kocim
JKOJIBIH ~ KaIIBIMTAcThIpy  (pyHKIMsCHI  Oamamap
yinepiHiH KbpI3METKEpJiepiHe FaHa eMec, MeM-
JeKeT  OOJBIl, KOFaM  OOIBIT  aTCajbICyIbI
KaxeT eTemi. KaszakcraHma >KbUTI CalbIH JKaJIITbl
MEMIIEKETTIK TpaHTTapisly 1% xypaiigsl. 2016
KbUTbl 487 OTiHIMI OUIIPreH KeTiM KOHE aTa-
AHACHIHBIH KaMKOPJBIFBIHCHI3 KaJFaH OaianapiaH
487 Tanankep (OHBIH IIIiHJE KBOTa OOHBIHIIA
401 Oana) rpant annabl (Testcenter.kz). Kepin
OTBIpFaHBIMBI3AAK, KazakcTan jkarmalbIHAa KETiM
OananmappIH JKOFapbl OUTIM alyblHa MYMKIHIIITIK
Oap. bipak wHTepHaTTapjgaH >KbUT CabIH TYJICI
ymatblH 1000-Fa KybIK Kac azaMaTTaplbl AYpbIC
aKnapaTTaHABIPbIN OarbIT-0armap Oepy KakerT.

KopbIThIHABI

KopeiTeinapuiait  kene, Oanamap YHiHIH Top-
OmeneHymIiIepiHiH KociOn cTpaTerusuIapblH KabII-

TacTelpy OOMBIHIIA FaJbBIMAAPIBIH  e€HOEKTepi
KapacThIPBUIBIIN, OJAPAbIH YCHIHFAH MOJEIbJICPiH
3epTTell Keye, OJIapjblH KemieHai Typuae Oip-
OipiMeH THIFBI3 OaliIaHBICTa KY3€Tre acy KaXeTTUIir
AHBIKTAIIIBI.

1. Kazakcrannmarel Oananap yusaepiHiH TopOue-
JICHYIIIEpiHIH eHOeK CTpaTerusulapblH  Kajbll-
TacThIpyFa OAarbITTaJFaH KbI3MET TY3eTyliep MEH
TOJIBIKTBIPYJIap CHTI3yAl KaxeT ereai. MaceseH,
0i31€ AMArHOCTUKA QJIiCI KACiOM ACHTeine MyiieM
KonmaHpUIMaiiael  (studopedia.ru), om  ymIiH
OipHenre Oamanap yinepiHe Oip yaKbITTa KbI3MET
KepceTe alaThlH, KEHEC KXYMBICTapbIH JKYPri3eTiH
TICUXOAHATUTHK KociOW MamaHmap OOJyBl KaxKeT.
14-15 xacran Oacran Oajamapra TaHBIMJIBIK
JIopicTep, IKCKypCHsIap KYPri3iyi Kepex.

2. bamamapMeH >KYMBICTa Kelleci Mocelemep
Oactel Hazapaa Oonybl THic. banma e3 OosaniarbiH
KoOanmail Oumyl KakeT. OJEeyMEeTTIK J>KYMBIC Cy-
ObekTiepi OamaHbl Typil MaMaHABIKTAPMEH Ta-
HBICTBIPBIN,  KbI3BIFYHIBUIBIKTAPBIH  aPTTHIPYBI
tuic. bana memiM kKabbuayFa yiipenyi kepek. O
MBIHAa aJlTOPUTM OOWBIHINA JKy3eTe acaibl: IICHIiM
KaObUIIay/IbIH MYMKIH HYCKaJapblH )KWHAKTAY; Ie-
1M KaObUIIAYIbIH 9p HYCKAchl OOMbIHIIA akmapar
KHHAKTay, 9pOip OarmaMana COTTUTIK MYMKIHIIUTITIH
Oaraay; opOip OariaMaHbIH alaMHbBIH KYH/TbLIBIKTAPhI
MEH MakcaTTapbIMeH OaillaHbIChl; HAKThl OpPEKET
YKOCTIAPBIH KYPY YKOHE MOCEJICHI MISUTYIiH KOJIbIHA
Kepi ocep eTeTiH HeMmece Kelepri KenTipeTiH
(axropyiapApl aHbBIKTay; JKaHa MYMKIHIIKTEp MEH
JlaMy 9pEKeTTepiHIH KOCTIapBIH KYPY.

3. bamamapaeiH eHOEK KOJBIH TaHIay CTpa-
TETUsUTaPBIHBIH KAJIBINITACYBIH/IA OJTAPMEH JKEKe-Ke-
Ke )KYMBIC icTeymiH peii yikeH. «Big Brothers,Big
Sisters» (bbbs.org.) «HacraBHUKH» CBIHIIBI KO-
Oanap/pIH KeH ayKbIM alyblH KAMTaMachl3 €Ty Ke-
pek. Mynpaif skobanap 6amaHbIH YIKEH agaMIapMeH
KapbIM-KaThIHAC KacayblHa FaHa eMec, ©3iH
TYIFaNbIK, KOCIOM TYpFhIIAH MACHTH(UKALMSIIAL,
JKY3€ere achpyblHA MYMKIHIIIK Oepei.
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UNDPPOBAA DSKOHOMUKA N HOBOE ObPA3OBAHMUE

[MopTper coBpemMeHHOro WHGOPMaUMOHHOro obuecTBa 06pasyloT TakMe TEHAEHUMM Kak
AEKOHCTPYKLMS, FA0GAAM3ALMS, MACCOBM3aLMS, KOHTaMMHALMS BAACTM M 3HaHWS, 3CTETM3aums,
BMpTyaAm3aums. B anoxy MHTepHeTa AMCKYPC rap>keToB NOCPEACTBOM Xa-TeK-PEBOAIOLMM MOPOANA
HOBYIO peaAbHOCTb. Llndposbie TexHOAOrMM KOHCTPyMpyloT Apyryto [1OAMTUKY, DKOHOMMKY,
KyabTypy, CoupmanbHOCTb. Apyras — ungpoBas (3AeKTPOHHas) 3KOHOMMKA OCYLLLECTBASETCS C MOMOLLbIO
LUMPOBbIX TEAEKOMMYHMKaAUMM. DAEKTPOHHAs 3KOHOMMKA OTAMYAETCS OT PEeaAbHOM 3KOHOMMKM
CYLLECTBOBaHMEM B KMOEpPNpOCTPaHCTBE M 3aBUCUMOCTbIO OT TEAEKOMMYHMUKALIMOHHbIX CeTeil U
KOMMbIOTEPHOM TeXHWKU. OCHOBHbIE MPEVMMYLLECTBA IAEKTPOHHOM 3KOHOMWMKM — BbICOKME TEMIbl
poCTa M CKOPOCTb PacnpoCTpaHeHUst MHOPMaLMmM BHYTPU SIAEKTPOHHOM 3koHOMMKK. B KasaxcraHe B
Mae 2016 roaa 3aBeplieHa pa3paboTka rocyAapCcTBeHHOM nporpammbl «Lnudposon Kasaxcran-2020»,
KoTopas 6yaeT paboTaTh Ha OCHOBE rOCY AAPCTBEHHO-YACTHOro napTHepcTsa. MNporpamma «Lindposoit
KaszaxctaH-2020» BkAlovaeT B cebs 2 atana: 1. [NoarotoBka pyHaameHTa (2016-2019) m 2. 3anyck
npoekta no otpacAaam (2020-2025). B Kopee B 1994 r. npaBUTEAbLCTBO Y4peAMAO KomuTeT Mo
noantuke Koperickoin mHdopmaumoHHon mHdpacTpykTypbl (KI) m 3 macTep-nAaHa, NOCBSLEHHbIX
pasBUTHIO MHGOPMaLMoHHOro obuiectsa: 1. Passutue nHdopmatusaumm (1996-1998 rr.); 2. Kubep-
Kopes 21 (1999-2002 rr.); 3. 3apaun e-Kopen 2006 (c 2002 r.) Lindposoe obpasosaHme MOXeT ObiTh
NPeACTaBAEHO B pa3HbIX acrmekTax: B MAaHe HOBOro 3KOHOMMYECKOro o6pa3oBaHus; 0O6pa3oBaHus B
YCAOBMSX LMDPOBOro mMrpa Booblile; 06pa3oBaHms Ha MprUMepax 1 olmbKax ycneuHbix cTpaH; cepa
006pa3oBaHMs Kak CEKTOP LUMGPOBOI 3IKOHOMMKM.

KatoueBble cAoBa: umpoBas anoxa, KMbeprnpocTpaHCTBO, UMdpoBas 3KOHOMMKA.
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Digital economy and new education

Portrait of a modern information society forms such as the deconstruction trend, globalization, mass
character, contamination of power and knowledge, anesthetization and virtualization. In the era of In-
ternet gadgets discourse through the high-tech revolution has spawned a new digital technology and de-
signed another politics, economy, culture and sociality. The other — digital (electronic) economy means
by digital telecommunications. Electronic economy is different from the real economy by the existence
in cyberspace and dependence on telecommunication networks and computer equipment. The main
advantages of the e-economy — is the highest growth rate and the speed of information dissemination
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within the e-economy. The main advantages of e-economy- are high growth rates and speed of informa-
tion dissemination within the e-economy. In Kazakhstan, in May 2016, were completed the develop-
ment of the state program «Digital Kazakhstan-2020», which shall operate on the basis of public-private
partnerships. The program «Digital Kazakhstan-2020» includes 2 stages: 1. Preparation of the foundation
(2016-2019) and 2. Start the project by industry (2020-2025). In Korea, in 1994 the Government estab-
lished the Policy Committee of the Korean Information Infrastructure (KIl) and 3 of the master plans on
the development of the information society: 1. Development of Information (1996-1998.) ; 2. Cyber-21
Korea (1999-2002.) ; 3. E-Korea 2006 tasks (2002) : Digital education can be presented in different
ways: in terms of new economic education; education in a digital world in general; education on suc-
cessful countries; learning from their mistakes, too; education sector as a sector of the digital economy.
Key words: digital age, cyberspace, digital economy and education
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CaHADBIK 3KOHOMMKA XK9He )KaHa OiAim Oepy

Kasipri 3aMaHfbl aknapartTbiK, KOFaM MOPTPETIH bIAbIPATHIM, >ahaHaAaHy, GyKapaAblK, CUMATTaFbl,
OUAIK NeH BIAIMHIH AaCTaHybl, CTETM3aLMS BUPTYAAAAHABIPY CUSIKTbI YPAICTEPAEH Kypanabl. MHTepHeT
rapXkeTTep A®YIpIHAE >KOFapbl TEXHOAOTMSABIK, PEBOAIOLMS APKbIAbl AUCKYPC OAEYMETTIK, MOAEHM,
3KOHOMMKAABIK, 8He 0acka Aa casicaTkepAep, >obaaay KamTa >KaHa CaHAbBIK, TEXHOAOTMSIAAPADI
Kypaabl. backa — caHABIK, (3AEKTPOHABIK, XeAi) 3KOHOMMKA UMMPABIK, TEAEKOMMYHMKALMS KOMeriMeH
KacaFaH. IJAEKTPOHABIK, 3KOHOMMKA 3KOHOMMKAHbIH HaKTbl, KMOEPNpOCTPAHCTBAAaFbl OMIp >KeHe
TEAEKOMMYHMKALIMSABIK, SKEAIAED MEH KOMMbIOTEPAIK >KabAbIKTapFa 6GanMAaHbICTbI 8p TYPAI GOAbIM
TabblAaAbl. IAEKTPOHAbIK, SKOHOMMKAHbIH, HEri3ri apTbIKWbIAbIKTAPbl — SAEKTPOHABIK, 3KOHOMUKAAAFbI
aKnapaT >KOfapbl ©Cy KapkblHbl >8He TapaTybl MyMkiH. Ka3akcrtaHaa 2016 >KbiAbl Mambipaa OA
MEMAEKETTIK-)KEKE MEHLLIK SPINTeCTiK Heri3siHAE >KYMbIC icTenTiH 60Aaabl, oA «Digital Kazakhstan-2020»
MEMAEKETTIK BarAapAaMachiH >acaybiH asikTaabl. 1. KypbiaTtait (2016-2019 >kbiaaapFa) AaribiHAQY >KeHe
2. BHepkacin xobacbl 6acTaaraH (2020-2025): «CaHabik, Kazakcran-2020» 2-ke3eHHeH Typaabl. Kopesiaa
1994 >KblAbl MEMAEKETTIK KOper aknapatTbiK, MHpakypbiAbiM (KII) cagcaT KOMUTETIHIH, KYPbIAYbI XKeHe
aKnapaTTbIK, KOFamMAbl AaMbITy GoMbIHLLIA WebepAik xocnapbiH 3-ke 6eAemis: MHbopmatnka 1. Aamybl
(1996-1998); 2. Knbep-21 Kopes (1999-2002); 3. Kopest aAeKTpoHAbIK, MiHAeTTePi 2006 (2002). CaHAbIK,
GiAIM TYPAI TOCIAAEPMEH YCbIHBIAYbI MYMKIH: )KaHa 3KOHOMMKAAbIK, BiAIM TYPFbICbIHAH; KaAMbl, CAHAbIK,
aAemAe BiAIM; TaObICTbI EAAEPAIH iLLITHAE GiAIM; OAAPABIH KATEAIKTEPIHEH YIPEHY; CaHABIK, 5KOHOMMKaHbIH,
cekTopbl peTiHae 6iaiM 6epy cekTopbl GoAFaH.

Ty¥in ce3aep: LUMPPAbIK, 3aMaH, KMOGEPKEHICTIK, CAHABIK, SKOHOMMKA.

BBenenue

AKTyaJlbHOCTb TIPOOJIEMBI WCCIIEIOBAHUS CBSI-
3aHa ¢ nporpammamu «Hpopmarmonnsiii Kazax-
cram» u «lludporoii Kazaxcran», koTtopsie 3aIry-
CKaroTcs B Hamieil ctpane. Kak xuth B nudpoBom
MHUpE, KaKOB MOPTPET UPPOBOTO MUPA, YTO TAKOE
uudpoBass SKOHOMHKA, KaK CTPOUTh LUPPOBYIO
skoHOMUKY? LludpoBas sKOHOMHKA — 3TO peajb-
HOCTh MH(OPMAIIMOHHOTO OOIIECTBa, OMOIHSIIO-
1ias OOBIYHYI0, IPUBBIYHYIO SKOHOMHUKY, 0€3 ydera
KOTOPOH HEBO3MOXXHO IMPEJCTaBUTh AajibHEHIee
pa3BUTHE MHPOBOM 3KOHOMHMKH. Llenb mccnenoBa-
HUS: MOHATH CYIIHOCTb, CIEUU(HKY, MPEUMYIIe-
CTBa/yTpo3bl, ATambl Pa3BUTHA HU(POBOH IKOHO-
MUKHU. Haqua;I 3HAYUMOCTE: MOHITE 0COOEHHOCTH

u cratyc uugpoBoil 3koHOMHUKH. [IpakTnueckas
3HaYUMOCTh: KaK CTPOUTHh IUPPOBYI SKOHOMUKY,
pa3BuBaTh 00pa3oBaHUE, 3HAS €€ TUIFOCHI U MUHYCHI.

MarepuaJjibl U METOABI

MartepuanaMu UCCACIOBAHUS SIBISIOTCS TPY b
3apyOEKHBIX U OTEYECTBEHHBIX YUCHBIX, UCCIIE0-
Baresel uapopmanronHoro odiiectra XK. Jleppu-
na, P. Popru, XK. boapuiiapa, I'. Cmomna, I'. Bop-
rad, Jx. Ilbndpu, M. Kacrenbca, 3. lllmunra,
Jx. Kosna, Jx.CJI. HMomra um Jx.B.X. Tan,
A. Ucekemena.

Meronamu ucciaeqoBaHUs SIBISIOTCS CPEACTBa
(opManbHON W MANEKTUYECKOW JIOTHKH, WHTEN-
JIeKTyanbHasi UHTYULINS, TEPMECHEBTHUECKASI HHTEP-
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Msmemesa I u p.

MpeTalusi, MBICIICHHBI JKCHEpUMEHT, (unocod-
CKas KOMIIapaTUBUCTHKA.

(DOpMaJIBHaH JIOTYKA IMO3BOJISICT HaM IpaBUJIb-
HO, pecrnieKTa0eIbHO MPEJICTAaBUTh COJICpIKaHKE Ha-
Iero nmo3HaHud. J{panekTudeKas JIOTHKa CO CBOUM
HOCHTPAJIbHBIM TMNPUHIOWUIIOM BOCXOXICHUA OT 36-
CTPAaKTHOTO K KOHKPETHOMY COXpaHIeT THOKOCTb,
MIMPOTY U TIyOMHY Halero MelmieHus. MaTemmex-
TyaJIbHasE UHTYULIUSA JAaeT HaM 3KCTPAOpPIAUHAPHOE
BUJICHHE TPUBBIYHBIX Bellei. [ 'epMeHeBTHUECKas
WHTEpIpeTausl OpUEeHTHPYET HAC Ha TOHUMAaHHE
MPEIMETOB, MPOIECCOB, SIBJICHUN dYepe3 MpHU3My
[IEHHOCTHO-CMBICJIOBBIX PHOPUTETOB. MBICIICH-
HBIH JKCTIIEpUMEHT KaK CIoco0 paboThl ¢ Haeallb-
HBIMU OGBCKT&MI/I MNpUBOAXUT HAC K BBIBOJaM OT-
HOCHUTEJIBHO peaJbHBIX 00BeKTOB. Duiocodckas
KOMIIapaTUBUCTHKA MTOCPEACTBOM aHAJOTHHA W Ta-
pajuieneld, jauanora W TOJHJIOra paccMaTphBaeT
npo0JieMy KOMIUIEKCHO W BCECTOPOHHE. YKa3aH-
Hbele (mrocockre M OOIMEHAYYHbIE METOIBI HC-
MOJIB3YIOTCS] KOMIUIEKCHO U CHCTEMHO TIPH aHAIIn3e
COBPEMEHHOI'0 OOIIECTBa, 4YeJIOBEKa, MOHUMAaHHUU
CYITHOCTH U crieupuKH Iu(POBOl IKOHOMUKHU U
upoBOTro MUpPA B LIEJIOM, ITPOOJIeM 00pa3oBaHUs,
Oy ynux mpogeccuid.

HccnenoBarenbckue BOMPOCHI:

1. B xakoM OOIIIECTBE MBI )KUBEM B TOXY TJIO-
OanM3anyy ¥ NHTEPHAIIMOHAH3AINYA MUpa?

2. Kaxoif momxHa OBITh SKOHOMHKA B HaIlIel
crpane?

3. Kak ydYecTh MO3UTUBHBIA ONBIT U ONIMOKH
YCHENHBIX MA(POBBIX CTpaH?

4. Kak wusmensarcsi npodeccun B mu(POBOM
mupe 2030? Kakue criermanucTsl OyyT BocTpeOo-
BaHBI 1 KOHKYPEHTOCTIOCOOHBI Ha PhIHKE Tpyaa?

O030p TuTEpaTypBI

Ecan HHBHHHSOBaHHBIﬁ MHP BCTYIIUJI B ITIOCTHUH-
JIyCTpHalIbHYI0, HH(POPMALMOHHYIO 310Xy C KOHIIA
ISTHIECATBIX T'OJOB, TO HAa IIOCTCOBETCKOM IIPO-
CTpaHCTBE 3TO Tpom3onnio Ha pybdexxe XX u XXI
BEKOB, POBHO MoJjBeKa crmyctsa. HpopmanmonHoe
o0miecTBO  (OpPMHUPYET KyJNbTYypy IOCTMOJEpHA.
OT0 Hallla pealbHOCTh U IeHCTBUTENHHOCTD. 3a/1a4a
YeJIOBEKa COCTOMT B TOM, YTOOBI BBDKUTH, aJaNTH-
pOBaTHCS K HOBOM CUTYyalHu.

[Moptper coBpeMeHHOT0 HH(OPMAIMOHHOTO
oOmiecTBa 00pa3yloT TaKHe TeHICHIINH, KaK JIEKOH-
CTPYKUHMs, Iio0anu3anys, MacCOBU3alLMs, KOHTa-
MHUHalus BJIACTHU W 3HaHUA, 3CTETHU3alusd, BUPTYya-
JU3aIusl.

1. lekoOHCTpPYKIUSI, CIBUT LIEHHOCTEH, yTpaThl
LIEHHOCTHBIX UEPAPXUM sIpU€ BCEr0 aKKyMYJIHPOBa-

ISSN 1563-0307

HO U IIPEJICTaBJICHO B KYJIbType noctMmojiepHa. [lo-
CIIeTTHSIST XapaKTepU3yeTC:

a) JeleHTpaIuel, 3aMeHON KpyTa Ha DJUIHIIC,
[IEPEeX0JIOM OT TOTHUKHU, MHUPAMHJBI K IJIOCKOCTH,
IDIOCKOCTh HE WMEET TIYOHWHBI, a JIUIIb MOBEpPX-
HOCTb, pU30Ma HE SBJISICTCS KOPHEM;

0) pa3MBIBAaHUEM TPaHUI] MEXKIY Pa3IHYHBIMU
OTpaciisiMi HAay4YHOTO 3HaHHA (B TEPBYIO OdYepelb
CaMOT'YMaHUTApPUCTHKE);

B) YCTpPaHEHUEM JUIEPCTBA, MPHOPUTETHOCTH,
JIUTAPHOCTH 3HAHUS HAJl APYTUMH BHAMH YeIlOBe-
YEeCKOW MPAKTHKH (BepOi, 00BIYaeM U T. 11.);

') CMEPThIO YEIIOBEKA, YeJIOBEKA KIIACCHYECKOTO
MIPOIIIIIOTO;

J1) CMEPTBIO UCTOPUH U JIMHEHHOTO BPEMEHH.

B nmoctMmoniepHe (kak U B Ja0CU3MeE) HET BBICIIIE-
r0 W HH3IIETOo, CBsIMEeHHOTO U Tipodanroro (Rorty,
1979), (Derrida, 1981).

2. I'moGanm3anmsa: TPOUCXOAUT SKOHOMHYE-
CKasl, TeXHOJIOTHYecKasi, THPOpMaIMOHHast YHUBEP-
canu3alys W WHTEpHalMoHanu3anms. biarogaps
tpancropty CMU, kKoMIIbIOTEpHBIM U UH(OPMAITH-
OHHBIM cucTeMaM (hOPMHUPYETCs €TUHOE MHPOBOE
MIPOCTPAHCTBO M BPEeMsl, YHUBEPCAIBbHBIH S3bIK MEXK-
HAI[MOHAIBHOTO OOIICHHUS, TOCTYITHBII BCEM COIIHO-
KYJIBTYPHBIM ONBIT YEJIOBEUECTBA, YHUBEPCAIbHBIN
(OTHOTOHHBIN) CTHIL U 00pa3 xku3Hu. JlokambHOE
CTaHOBUTCSI TJIOOAJBHBIM, a TJIO0AJhbHOE JIOKAJh-
HbIM (Castells, 2004).

3. MaccoBu3anms ropoxJaeT HEKIaCCUIECKHe
TPYNIBI — MacChl U MAacCOBYIO KyJIbTYypy. Macchl
— 9TO HOCHTEIIN MaccoBOr0 co3HaHUs. OHO KOIH-
YECTBEHHO M KaueCTBEHHO Pa3HOPOIHO, MPOTHUBO-
peunBO, MO3aM4HO, JIOCKYTHO. MaccoBoe co3Ha-
HUE MMEET CPEeTHUI YPOBEHb Pa3BUTHS CO3HAHHA
Macc (OmpeaeseHHOe TOJIe 3PEHHus1), CBOW Juama-
30H M XapakTep MOTpeOHOCTEeH (HANpaBICHHOCTH)
Y JIMara3oH OTKPBITON M JTOCTYIHOW WH(OpMAaIiH
(dmitbTpsl). CocTosiHUEe OOLICCTBEHHOTO CO3HAHMSI,
“MeHyeMoe OOIIeCTBEeHHbIM MHEHHEM, BCETAa Ha-
XoauTCs B (POKyce BHUMAHUS MOJUTHKOB, OM3HEC-
MEHOB, yueHbIX u T. . (Canetti. 1984).

4. KontaMuHanus BJIACTH U 3HAHUSA: YCIIO-
BueM (OpPMHUPOBAaHHS 3HAHUS SBISETCS BIIACTD,
B TO BpeMs KaK OCHOBaHHEM BJIACTU — 3HAHHE.
Bitacte u 3HaHUS 00pa3yroOT MEIOCTHOCTh, KOHTH-
HYYM, HEPACUWICHEHHOCTh. MaKkcuMa Haulel 31Moxu
3ByuuT: «KTO BiazeeT nndopmariueit, ToT BiaaeeT
mupomy». «MHpOpMaIUs — 3T0 HE 0OBEKTUBHOE H
WCTUHHOE 3HAaHUE O MUPE, a 3HAaHWE, HE00X0TUMOe
st 3 dexTuBHOTrO yrpasiaeHus». COBpEeMEHHBIH
KamuTall — 3TO WHPOpPMAIUs, a TPYI BBICTyHacT
KakK MpUMeHEeHHE 3P (HEeKTUBHBIX TEXHOJIOTHHA U Me-
TOJ0JIOTUH.
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5. DcTeTn3anms: peaabHOCTh BCE OOJIBINE BBI-
CTyHaeT Kak 3CTETHYECKas KOHCTPYKUus. OcTe-
THYECKU «Oym» OXBaThIBaeT Kak chepy 4UyBCTB,
OTHOLICHUH uesioBeKa K cede W ApyruM, AM3aiiH,
9KOHOMMKY, HayudHble Teopuu. MCKyccTBO CTaHO-
BUTCS KHM3HBIO, a XH3Hb — HCKyccTBoM (McNair,
2002), (Baudrillard, 2009).

6. Bupryanuszauusi (CUMBOJIMA3ALMS, CUMYJISI-
us) Mupa. BUpTyanbHBIM SIBISIETCS HE TOJIBKO TO,
YTO CBsI3aHO ¢ MHTepHeTOM (BHUpTyajbHOE 00yde-
HUe, OOIIeHre U T. I.). BUpTyanpHOI CTaHOBUTCA
Hallla TIOBCEJHEBHOCTh — pealibHasi M3 pealbHbIX.
Ham mMup wmmo30peH, 3T0 MUpP CUMYJISILIMH, Bbla-
IOLUIMHA OTCYTCTBHE 3a NPHUCYTCTBHE, NAIOILEE H30-
Opakaemoe, He aKTyaln3UpOBaHHOE B Mupe (pusu-
yeckoM (Baudrillard, 1988).

ToT mMup, B KOTOPOM Mbl Ce€lyac *KUBEM, €Il
B 70-¢ TOIBI MPOILIOrO BEKa OMHCAT H3BECTHBIN
(paHy3CKHH MBICTUTENb-QUIOCO], KyIbTYPOJIOT,
COLIMOJIOT, €r0 €Ie Ha3bIBAIOT KYJIbTOBBIM HIE0JI0-
r'OM ITOCTMOJICPHHU3MA, allOCTOJIOM TE€XHOKYJIBTYPBI
XKan Boapwuitsip (1929-2007). Umsa XKana boapwuiis-
pa MOKeT ObITh U3BECTHO U MOJIOJIOMY HOKOJICHHIO,
IUpPOBBIM abopUreHaM, TIOCKOIBKY WX JTFOOMMBIN
¢mwieM «Matpuna» (mepBas 4acTh) Kak pa3 M Ha-
YMHAETCS C TOT0, YTO B pykKax repost ¢guiabma Heo
(Tomaca Annepcona) Haxoautcs kuura Kana bo-
npuitsipa «Cumynsakpsl 1 cumyssinusy (1981) (Bau-
drillard, 1994), xoTopasi, B HEKOTOPOM IIJIaHE, SBIISI-
eTcs ero KU3HEHHOU (riocodueit.

B pabote «Cucrema Bemeit» (1968) XKan bo-
Jpuiisip TOBOPUT HaM O TOM, YTO MbI KHMBEM B 00-
LIeCTBE TOTpeOJeHUs, TJEe BCE IMEPEeBEPHYTO: HE
9KOHOMMKA, IPOU3BOJICTBO Pa3BUBACTCS U3 TIOTPeO-
HOCTEH JIFO/IeH, a KaK pa3 Bce MPOMCXOIUT HA000-
pot. PanmoHanbHOCTB, 1e1eco00pa3HOCTh Bellen
Oopercst ¢ UPPAaLMOHAIBHOCTBIO, Oe3rpaHMYHON
HEHACHITHOCTBIO TOTpeOHOCTEH sroxei. Jmckypce
BEIllM, €€ TPaJUIMOHHAS LIEHHOCTh M 3HAYUMOCTh
CMEHSIIOTCSI UCKYPCOM CYOBEKTa, TJ€ Bellb caMa
10 ce0e UMEET HYJIEBYIO LIEHHOCTb C TOUKU 3PEHHUS
BEIIIM, BeJ[b OHA HE MOJJTMHHOCTb, SKCKITFO3UBHOCTh
1 OPUT'HHAJ, & BCETO JIMIIb MOJIENb, KOS, OUepea-
Hast Kosuiekust. OHaKo BEIIU-KOIIUH, BEIIU-CEPUN
HUMEIOT 3HAYMMOCTh B TOM CHMBOJIMYECKOM, COIIH-
JIBHOM KOHTEKCTE, B KOTOPOM OHH LIUPKYJIUPYIOT B
obmectse. O01agaHNe KaKOW-TO BEIbIO CTAHOBUT-
csl IOKAa3aTesieM CTaTyca uyesioBeKa, paboTaeT Ha ero
UMUK, MECTO B COLMAJIbHON HepapXuu pas3iiny-
HBIX COIMANBHBIX Tpymil u cTpykTyp (Baudrillard,
1996). UMeHHO 3THM, Ha HaIll B3IJIsI]I, OOBSICHICTCS
OemieHasi TOHKA 32 HOBBIMHM BEpCHSIMH ali()OHOB U
CaMCYHI'OB HE TOJIbKO B MOJIOAEXKHOI cpene — cpe-
Jie UQPOBBIX aOOPUTEHOB, HO U CPeH U(PPOBBIX

MMMUTPAHTOB, JOJICH cpeaHero mokoieHus. Kpa-
coTa, Kak 1 O0raTcTBO, M CONMAILHBIN CTATyC, JaeT
MHOXCCTBO IMPEUMYUICCTB U IMMOBBIIIACT KOHKYPCH-
TocriocoOHocTh Ha phiHKe Tpynaa (Cho, 2012). Io-
3TOMY HEYIUBUTENIBHO, 9TO 20% sxuteneit FOxHol
Kopewu nenaroT IHUIIOKCAIUIO U IBOHHYIO XUPYPTHIO
BEK — «eBpomeiickue riaza». Kpome toro, cyiie-
CTBYET TIOHATHE «IOSC KPacOThI», O3HAYAIOIIEe,
YTO a3uaTbl MCHAKOT CBOM JIMIIA U TECJIA, LITOGI)I OBITH
MTOXOKUMHU Ha CBOMX KYMHPOB-KWHOAKTEPOB, ITOTI-
WIH TeJle3Be3]. DTO BCE SBIEHHS OIHOTO M TOTO
xe nopsinka (Wolf, 2002), (Mireille, 2013). Takos
COLIMOM/IEOJIOTUYECKUI Cpe3 CHUCTEMBI BellleH H
MOTPeONIeHUST — JUCKYPC HOBBIX CHMBOJIHYECKUX
«IIEHHOCTEN» — CUMYJIAKPOB, CYLIECTBYIOUIUX Ha-
psny ¢ AMCKypcamH Beled u cyobekToB. CorinacHo
Kany boapuiisipy, ecTh elie ojjHa cuctema — MeTa-
u I[I/IC(i)YHKHI/IOHaJILHaH CUCTEMa — Iral’KE€Thl U pO-
00ThI. B HacTosIIee BpeMst sipue BCeX MpeICTaBICHA
MOCTIETHAS CUCTeMa — JINCKYPC TaKeToB. J{uckype
cyOBeKTa U JIUCKYPC UIICOJIOTHU He TaKk OpocaroTcst
B TJ1a3a, HO pa0OTAIOT OYEHb HCIPaBHO. DopMUpY-
€TCsl HOBast ATHKA MOTPeOJICHUS — YeJIOBeK 00s3aH,
BBIHYXX/ICH ITOKYIIaTb BCIIU, YTOOBI IIPOU3BOJACTBO
(YHKUMOHUPOBAJO. DTO HOBOE MPUHYXICHHE Ue-
JIOBEKa CO CTOPOHBI OOIIECTBAa — HHCTPYMEHT (DyHK-
IMOHUPOBaHUS o0ImecTBa mnorpedienus. Jlronn
MOKYNAroT BEIIM B KPEOHUT: NOTPEOICHUE Tpe/lie-
CTBYET OIIJIaTe 32 BEIIH, 3apab0TaHHBIM CPEJICTBAM,
KOTOpbIE B TPAJAWIMIOHHOM OOIIECTBE IOJIATaIHCh
Ha TIPUOOpPETEHUE BEIH B JINYHYIO COOCTBEHHOCTb.
«MBI BEYHO OTCTAaE€M OT CBOMX BELIECI», — TOBOPUT
K. bonpuiiap. A MexaHM3MOM peaJH3allH HIeOo-
JIOTHYECKOT0 TUCKYPCa, HOBBIX LIEHHOCTEH M CMBIC-
JIOB SIBJIICTCS peKJiaMa, KOTOpasi )KUBET IO «JIOTHKE
Hena Mopo3sa», TOTHKE JereH/ibl U BOBIIEYEHHOCTH,
a He JIOTUKE Te3uca M J0Ka3aTelIbCTBA: Mbl B HEE HE
BEpUM, HO OHa HaMm Jlopora. AHaJIOTUYHBIA MeXa-
HU3M MHHUIIKMallu JKeJIaHui CYHECTBYET B ABYX CH-
Tyauusix: JETCKOM Bepe B POKICCTBEHCKHE MOJapKU
Hemna Mopo3a (panmoHaan3upyomniast BEIyMKa, co-
XpaHsiomas cBA3b pebeHka Bo3pacTa BTOPOTO JET-
CTBa C POJAUTEIBCKUMH — MATCPUHCKUMU B TIEPBYIO
odepellb — 1apaMy MEepBOTO JETCTBA) U MCIEICHUH
MICUXOMCOMATHKOB TOclie ipueMa «ruianedo» (Bau-
drillard, 1996), (I'pumianos, 2008).

B pabote «O061mecTBo MOTpeOIICHUS: €r0 MUQEI,
ero ctpykrypa» (1970) XKaun boapuiisp mpogomxaet
AQHAJTM3UPOBATh OOIIECTBO MOTPEOICHUS, KOTOPOE
OH Ha3bIBaCT THUIEPPEATHHOCTHIO, PEaTbHOCTHIO,
BBIIIIE/IIIEH 32 cBOM TpaHuIlbl. O0IIecTBO oTpedIie-
HUS KHUBET B MU(e 1 Ha ocHOoBe Mu(da. Ero mpoHu-
3BIBAET Ued TOTPEOJICHNS, U OHO CaMO BBICTyIaeT
peanu3anyeit, BOIUIOMEHHEM MU(a O TOTPEOICHHUH.
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OO0m1ecTBEHHBIN AUCKYpC MOTpeOIeHus 0azupyercs
Ha TpeX KUTaX: Uiee BemeH (ImpeaMeToB moTpedite-
HUS), TIOTpeOHOCTEH W WX yAoBieTBOpeHus. [luc-
KypC TaKOB: MHIUBHJ IPHOOPETACT BEIb, KOTOPAs
eMy Hy)XHa, HO €My I0YeMYy-TO HyXXHa Kak pa3 Ta
BElllb, KOTOPYI €l Ipemyaraer pbiHOK. «Pammo-
HaJIBHBIH TOTPEOWTENb) JACHCTBYET TaK IOTOMY,
YTO MPUOOPETEHHAs BEIIb «rapaHnTupyer» emy Cua-
cthe. A mu¢ Cyactbs — 3T0 BoIUIOIIeHHE MUda Pa-
BEHCTBA B COBPEMEHHBIX o0mecTBax. [lotpebnenne
— 9TO HE IKOHOMHUYECKOE, I[EJIOCTHOE COIHAIbHOE
spneHne. Kak yxe ormedanoch panee, He mOTpeO-
HOCTH 33al0T, AUKTYIOT IPOU3BOICTBO, a CUCTEMA
MIPOU3BOICTBA ITPOM3BONT CUCTEMY MTOTPEOHOCTEN
(Bonpwuitsip, 2006). ITouemy noporo#t ¢ppaHIy3cKuit
napoM MOKYNaroT JKEHIIUHBI U MY>KYHHBI BCETO
MHUpa, a He TOIbKO camu (paniy3sl? [loromy uTo
pexiama u3BecTHbix (Gupm Chanel, Dior, Given-
chy, Clarins roBopuT nroasM: «Bbl 3TOro M0CTOM-
HBI!». BBI 3TOTO MOCTOWHBI, KaK W (hpaHITy3bl, OBITH
CYACTIIUBBIMH, IFOOMMBIMH, PpaJOBAThCS IKH3HHU,
HECMOTPSI Ha BCE KaTaKIU3Mbl MUpa. YTOObI MouyB-
CTBOBATh TOT J3€H, KOTOPBIA COIEPKUTCS BO (hpaH-
I[y3CKOH MEHTAJBHOCTH, JIIOJM pByTCs B llapmik,
4yToOBl «yBuAeTh [lapmx n ymepers» (ot Boctop-
ra, Kpacotel, CTaTycHBIX KeJlaHUl, BOIUIOIICHHON
MeuTsl U T. 11.).

B smoxy MuTepHeTra AHMCKypC TapKETOB IIO-
CPEJICTBOM XaH-TEK-PEBOJIIOIUN TTOPOJINIT HOBYIO
pealibHOCTh — KHOEPIPOCTPaHCTBO, KHOEpOBITHE.
Han runeppeansHocthio nepsoro nopsiaka (I'P 1)
HACTPOWJIaCh THIEPPEATFHOCTh BTOPOTO TOPSIKA
(I'P 2). LHudpossie Texnonoruu (I'P 2) MeHsOT He
TOJILKO Halll 00pa3 KU3HHU, CIIOCOOBI 00IIeHMsI, 00-
pa3 MbICIIeH, YyBCTBa, KaHAIBI BIMSHAS Ha JPYTUX
JIO7IeH, colaibHbIE HABBIKH, COIMAIbHOE IOBEe-
HHe, TepeKkpanBaeT Mo3r uenoBeka (Small, 2009),
(Pelfri, 2008), vHo u xoHcTpyupyrot [pyryio Ilo-
JUTUKY, OKoHOMHUKY, KynbsTypy, CoumanbHOCTbH
(Castells, 2004), (Schmidt, 2013), To ecTh BIHSIOT
HalP 1.

Jpyrast 5KOHOMHKa — 3TO U(poBas (AIEKTPOH-
Hasl) SKOHOMHKA, CYIIECTBYIOIIAs HAa OCHOBE HH-
(hopMaIMOHHO-KOMMYHHUKATUBHBIX ~ TEXHOJOTHA
(MKT). B neii Tak e, Kak ¥ B MaTepUalIbHOM, pe-
AIbHOW KOHOMHKE, MOTYT B3aMMOJICHICTBOBATH 110
MOBOJTY I€ATEIBHOCTH (PU3UIECKHE U FOPUIUICCKIE
nuna. Ty SKOHOMHKY TaK)Ke Ha3bIBalOT BUPTYallb-
HoWi, cereBoil (Anekcannpos, 2009). He coBcem
KOPPEKTHO, Ha HAIll B3I, HAa3bIBaTh MU(POBYIO
SKOHOMUKY BUpTyalbHOH. IIOCKOIBKY BHpTyailb-
HOCTh He sBisieTcs n3o0perenueM [T-TexHomorui,
BHPTYaJILHOCTh OBLTa Bcerma B cdepe peTurhu,
¢dunocoduu, UCKyccTBa, TpaHCIEHIeHTHOTO. Kpo-
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M€ TOT0, KaK YTBEPKIAAOT 3KOHOMHCTHI, IU(YPOBas
SKOHOMHKA «IOXOPOHUTY» BHUPTYaIbHYIO JKOHO-
MUKy. BupTryaibHasi 5KOHOMHKa — 3TO SKOHOMHKA
JICHET, OHa HE MPOU3BOUT HUKAKON MOTPEOUTEIh-
HOM CTOMMOCTH, a TIPOU3BOJIUT «ICHBIH» U CO3/IAET
pabouue mecta. BupryanbHas 3KOHOMHUKA SIBIISIETCS
TUIeppeaIbHON, TOCKOJIBKY IPENCTaBIsIeT CO00i
pasayTyto, TUNEpTpOo(GUPOBaHHYIO (UHAHCOBYIO
chepy. A «IOXOPOHUTY» IM(PpPOBas SKOHOMHKA
BHPTYAIBbHYIO MTOTOMY, YTO TPOU3OUJIET «CXJIOIbI-
BaHWE» CIIOKHBIX U MYJIPEHBIX IIEMOYEK CO3aHHS
ToBapoB u ycuyr. Lupposas 53KOHOMHKA — 3TO OK-
CHUMOPOH, COYETaHHE HECOYETaeMOro (4TO BIIOJIHE
MIPUEMIIEMO B KYJIbTYPE TIOCTMOJIEPH): HaTypaIbHO-
r0 X03HMCTBA C IPEUMYILIECTBAMU PA3/EICHUS TPY-
na. lugppoBas 3KOHOMHUKA CIIOCOOHOCTH, KAKIOMY
o tpyay» (I'epacumos, 2016). Ludposas sxoHO-
MHKa — 3TO JKOHOMHKA KubepmpocTpaHcTBa. U,
pasymeercs, nudpoBas IKOHOMUKA — 3TO HE ceTe-
Boit MmapkeTuHr. [locnenanii padoraet u 6e3 MKT.
Teoputo AIEKTPOHHOW YKOHOMHKH TPEIOKHUIT
amepuKkaHckuil ydeHblii Hukomnac Herpomonte ere
B 1995 rony. OHa Oblia epexoJ0M OT aTOMOB K OH-
TaM. YYeHBIN Mojaraj, 4To MOHATHUS BEca, ChIPbS,
TPAHCIIOPTA YCTAPEIOT U UX 3aMEHST TAKUE ITOHSTHSI,
KaK BUPTYyaJIbHOCTh 1 MTHOBEHHOE TJI00AIBHOE Tie-
pemenienue (Marsees, 2011). A TepmuH uudpoBoit
SKOHOMHUKH ¥ KOHIICTIIIUIO 3JICKTPOHHO-IIH(PPOBOTO
001IecTBa MPEUTOKIII e1rie 25 JIeT Ha3a KaHaICKUi
¢dypypoutor Jlon Tanckorr (Jledbener, 2017), moaro-
My upoBasi SIKOHOMHKA HE SBISCTCS JIJIsl HAC YeM-
TO aOCOIOTHO HOBBIM W HEW3BeCTHBIM. L{ndposas
9KOHOMHMKA (DJIEKTPOHHASI DKOHOMHKA) — 3TO IKOHO-
MUKa WH(OPMAIMOHHOTO OOIIECTBa, IMPOIIE/IIIast
B CBOEM pa3BUTHH TpH dTamna. Mcropus mudpoBoi
SKOHOMHUKM HAuMHAETCs ¢ co3maHus MHTepHeTa ¢
AJIEKTPOHHOM NOYTOH (TIepBast MOJIOBUHA BOCBMU/IE-
CATBHIX TOJIOB MPOILIOTO Beka) MHATepHeT-Mara3ma
u Unarepuer 6ankunr (1994) k anekTpoHHOMY OU3-
HEeCy JI0 COBpeMeHHbIX TexHosoruit (¢ 2000 rona),
He TpeOyromux (U3NIECKOro MPUCYTCTBHS, KOTAa
ObUIM CO37aHbl BUPTyalbHble OaHKH, MarasuHbl,
oduchel 0e3 ny0nMKaToB B MaTepUAIBHOM MUDE, a
TaK)Ke BUPTyaIbHBIE TOBAPHI U DIIEKTPOHHBIC JICHb-
ru. BupTyansHble TOBapbl — porpaMMHoe obdecre-
yeHue, IHTepHeT-caiiThl, KOMIIBIOTEPHBIC UTPHI H T.
II., CYIIECTBYIONINE TOJIHKO B BHUPTYaJbHOM MHpE.
Bospocime 00beMbl IpoJak B UPPOBOI IKOHO-
MUKE CITOCOOCTBOBAIA N300PETCHHIO 3JICKTPOHHBIX
JICHET, TEM CaMbIM YCKOPHB €€ TeMITbl U PaCIIUpPUB
MaciTabbl. BupTyanbHble TOBaphl U 3JIEKTPOHHBIE
JICHBT'W MOTYT CYIIECTBOBATh TOJIBKO B KHOEPIPO-
cTpaHcTBe ipu Oecriepedoiinoit padbore UKT (Pop-
per, 2012). lludpoBast 5KOHOMHUKA «HE TOXOPOHHUT
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[{udposast s5xkOHOMIKA ¥ HOBOE 00pa3oBaHUE

peaJIbHyI0 SKOHOMHUKY, KaK B Cllydae ¢ BUPTYyallb-
HOM, a OyJleT CyIIecTBOBaTh MMapauieIbHO, B3aUMO-
JeicTBys u uHrerpupysce ¢ Heil. UKT BeicTynator
B KaueCTBE MYJIbTUILIUKATOPA, KOTOPBIN YCUIIUBAET
TTOJIOKUTENBHBIE W OTPHUIIATEIbHBIE CTOPOHBI Pa3-
JUYHBIX TIPOIECCOB, MPOTEKAONMX B OOIIECTBE.
B cTpykTypy coBpemeHHOU 1M(POBOH IKOHOMUKH
BXOIIT IU(pOBast TOPTOBiIsA, IU(POBBIC ICHBIH,
nUppPOBOI MapKEeTHHT, IU(PPOBOI OaHKUHT, TUPPO-
BBIE CTPAXOBBIE YCIYTH.

HudpoBas skOHOMHKA, KaK YK€ OTMEYalIOCh,
CYIIECTBYET B OTJIMYME OT pealbHON 3KOHOMHKH B
KHOEpIpOCTPAHCTBE U 3aBUCUT OT TEICKOMMYHH-
KaIllMOHHBIX CETEH U KOMIIbIOTEPHON TEeXHUKU. Pe-
aJbHasi SKOHOMHKA CIOCOOHA Pa3BHBATHCS, Kak U
npexe, 6e3 nudpoBoit skoHoMukH. OHAKO OBITH
[IPOJIBUHYTOM M MPOPBIBHOHN peanbHasi SJKOHOMHUKA
MOJKET TOJIBKO BO B3aMMOJIEHCTBUU U COTPYAHHUYE-
cTBE ¢ HU(POBOK IKOHOMHUKOM.

OCHOBHBIMH ~ TIpeUMyIIeCTBaMH  IH(PPOBOH
9KOHOMHUKH OCTAIOTCSl BBICOKHME TEMIIBI pOCTa H
CKOpPOCTh PaclpOCTpaHEeHUsT WHGOPMAIMH BHYTPHU
Hee. PeanpHas skoHOMEKA ObIJIa OCHOBOM pa3BUTHS
IU(PPOBON IKOHOMHUKH, TIOCIEAHSST TaKKe HMEeT
OTPOMHOE BJIMSIHME Ha PEAIbHYI0 3KOHOMHKY. DTO
CTaJI0 OCOOEHHO 3aMETHO Ha BTOPOM JTalle pa3BH-
U udpoBoit sxonomukn (Marsees, 2011). Ha
HAaIll B3[JISL]I, B HACTOSIIIEE BpEMs peasibHast U I ]-
poBasi PKOHOMHKA SABIISIOTCS ITOJCHCTEMAMH €U~
HOH LENOCTHOM 3KOHOMHYECKOH cuctemsl. [ToaTo-
MY CEroJHsI MHOTHE TOBOPAT O Pa3BUTHU LU(POBOH
SKOHOMUKU — EBpazsuiickuii 5JKOHOMUYECKUH COI03
(Mumnacsn, 2016) Poccus (Ilytun, 2017) Ykpanna
(I'poticman, 2017), Kazaxcran (Hazapbaes, 2017a).

B Kazaxcrane B Mae mpoImioro roja oOblia pas-
pabortaHa rocyaapcTBeHHast mporpamma «l{ud-
poBoii Kazaxctan-2020» kak NHpoJOJIKEHHE MpO-
rpammbel  «MHpOopManmonnsiii  Kazaxcran-2020y,
ee peanuzanys npeArnoyaraeTcs Ha 0asze rocynap-
CTBEHHO-YaCTHOI0 MapTHepcTBa. B mporpammy Bxo-
IT Kak 0a30BbIe€ KOMITOHEHTHI, TAKHE KaK JOCTYII
B uHTepHET 17 BceX, [1O/lp1, moAroToBKa KaapoB,
uudpoBas TPaMOTHOCTb, LHU(POBOE TNPABUTEIb-
CTBO, a TaK)K€ COBEPIICHCTBOBAHHE ITOCPEICTBOM
HKT Takux OTAENIBHBIX OTpaciedl HIKOHOMMKHU Kak
(uHaHCH, HHAYCTPHS, 3ApaBOOXpaHeHHE, 0Opa3o-
BaHWE, TpaHCHOPT U T. 1. [Iporpamma HampaBieHa
Ha TMOBBIIIEHHE KauyecTBa >KU3HM HACEJIECHHUS 4epes
IU(pPOBBIE TEXHOJIOTUH B 00pa30BaHUU U 3/[PaBOOX-
paHEeHHH, TTOBBIIICHUE MPOU3BOIUTEILHOCTH TPYAa
B OTPACIIIX SKOHOMHUKH M 00ecCriedeHHe 3aHIATOCTH
B nu¢posoii sxoHomuke. [Iporpamma «Ilndposoit
Kazaxcran-2020» Bkimtogaer B ce0s 2 arama: 1. [Tog-
rotoBka pynaamenra (2016-2019) u 2. 3amyck npo-

exTa 1o otpacisim (2020-2025). Ha mepBom stamne
TUTAHUPYETCSl Pa3BUTHE HEOOXOAWMOU IM(PPOBOIA
UHPPACTPYKTYpHl (BHEAPEHHE HOBBIX TEXHOJIOTHH
W CTaHJAPTOB CBSI3CH, MOAKIIOUYEHUE K IIUPOKOIO-
sJoctHOMY noctyny B MHTepHer 1300 HacesleHHBIX
ITYHKTOB, aJamnTalus 3aKOHOAATCIIbHO-HOPpMAaTUB-
Hyto 0asbl, ycwjeHHE YpOBHS HH(POPMALMOHHON
0€3011acHOCTH, TIOCTPOCHHE OTKPBITOTO IPaBH-
TEJIbCTBA U TIOATOTOBKA CIEIHANNUCTOB). B ruranax
MHUHHCTEPCTBA 3aIyCK MopTaja ¢ 0a30i OHIAMH-
3HaHuil ¢ 100 BUIaMu pas3IMyHbIX OHJIAHH-KYpPCOB.
3a cuer BHexpeHus MUGPOBOro 0Opa3oBaHMS JHC-
TaHIMOHHBIM 00yueHueM k 2020 roxy B PK Oyner
oxBaueHo J10 100 Teicsau yenosek. Kpome toro, rep-
CIIEKTHUBHBIM BBIIVIAAT KOOIICpalsa By30B U OnsHe-
ca, JOJI0 MHTEPHET-NOJb30BaTENCH IMIaHupyeTcs
nosecty 10 80%. [lo 2019 ropa mianupyercst noj-
rotoButh 80 TeICSY cienmanucToB s [ T-orpaciu.
l'ocyaapcTBeHHYIO MOIAEPKKY TONIydaT Mablid
u cpennuit 6usnec B chepe IT. LudpoByro mox-
JIEPKKY CO CTOPOHBI I'OCYJapCTBa TAKKE MOTydaT
MEIUIMHA U 00pa3oBaHue. 3a CUeT TeJIeMEIHINHBI
IUIAHUPYETCsl CHUKeHue 3a0oneBaemoctd Ha 20%.
(Ucexemes, 2016a), (Ucekemes, 20166). MHorue
pasBUTHIC CTpaHbl JABHO MPUHSUIM CTPAaTETHH MO
Pa3BUTHIO TUPPOBOI SIKOHOMUKH, cpean HuX EBpo-
coto3, lOxnas Kopes, Kanana, Cunramyp, Manaii-
3usi, ABctpanusi, Uuaus, Kuraii.

Hampumep, B IOxnO0# Kopee crpaTerus mo pas-
BUTHIO IIU(POBOI SKOHOMUKH TIpEIoaraia pa3ro-
CyJapCTBIICHHE TEICKOMMYHUKAIIMOHHON OTpaciu
(1990) u cozmanne Komurera mo nmonutuke Kopeti-
ckoit mHpopMarroHHoi uHOpactpykrypsl (KII)
(1994 r.), koTOpHIK paboTan MOJ PYKOBOJCTBOM
[Tpembep-Munuctpa u MuHHCTpa IKOHOMHUYECKOTO
IJIAaHUPOBAHUA W BKIIOYAJI pa60Ty YNHOBHUKOB H3
nBaauaTH MuHucTepeTB. Jannbiii Komurer paspa-
6oran mommtuky KlI, mactep-mman KII, ympasmsin
CpeJICTBaMH Ha €ro peasiu3allio; TEXHOIOTUSIMH U
COOTBETCTBYIOIICH 3aKOHOJATEIbHO-HOPMATUBHON
0a30ii co3manus 11 HHOOPMAITHOHHOTO O0IECTRA.
KII co3maBanach mnpu TECHOM B3aUMOJEHCTBUU
rOCyJapCTBEHHOI0, YaCTHOTO CEKTOpa M aKaJIeMH-
YeCKMX KPYroB. DKOHOMHUKY HWH(POPMAIIMOHHOTO
o01IecTBa TaKke Ha3bIBAIOT SKOHOMHKOH 3HAHUH.

Jns pasButusi uMHGOPMALMOHHOTO OOIIECTBa
o/ pyKoBoACTBOM HpaBurtenbeTBa B FOxxHol Ko-
pee ObLI0 pa3paboTaHo 3 MacTep-IUIaHa:

1. Pa3zButne nndopmartuzannu (1996-1998 rr.)

2. Kubep-Kopes 21 (1999-2002 rr.)

3. 3amaun e-Kopen 2006 (c 2002 r.)

1. Pa3sutne undopmaruzamuu (1996-1998 rr.)
MIpEeJIoJaraio pemeHne AeCATH TPUOPUTETHBIX 3a-
nad: co3nanue e-IIpaBuTenbCTBa; 00pa3oBaTeIbHON
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MHPOPMAIMOHHON MH(PacTPyKTypbl; 0a3bl 3HAHUN
HallUU JUIS JOCTYNA K y4eOHBIM U Hay4HO-UCCIEI0-
BaTENLCKUM JaHHBIM; HH()OpMATHU3AIUI0 BCEX OT-
pacieii, counaibHOH WHPPACTPYKTYPHI, CEIBCKON
MECTHOCTH, MEIULMHCKOIO OOCIY>KUBaHMS, PEry-
JUPOBAHUS OKPY>KAIOIIEH CpeJIbl, a TAK)KE CO3/IaHue
CHCTEMBl YIpaBJICHUs HaIMOHAIBHOW Oe30macHo-
CTBIO ¥ IPOJIBUHYTHIE JUIIJIOMaTHYECKHE U 0OOPOH-
Hble HH)OPMAIIMOHHBIE CHCTEMBI.

[Tnan 2. Kubep-Kopes 21 (1999-2002 rr.) cra-
BWJI 3a/la4d CHENaTh YCIYTH BBICOKOCKOPOCTHOM
KOMMYHUKAIIUM JOCTYNHBIMHM JUIsI BCEW HaIuH,
noBbIIeHNs [T-rpaMOTHOCTH BCEro HaceiaeHHs Mo
porpaMMe KOMIBIOTEPHOTO 0Opa30BaHMs U IIOA-
KJIIIOYEHUE KaXIOW F0KHOKOPEMCKONW IIKOJBl K
WutepHety; mepecMOTpa HOPMAaTUBHOW 0a3bl AJst
yiydmeHust moanepxkkn e-Kommepruu (3akoH 00
3JIEKTPOHHON TOJIKCH), 3JIEKTPOHHOTO 00CITYKH-
BaHMsI TPaXJIaH M YCTaHOBKY KHOCKOB AJISI 00CIy-
JKUBAHUS TPaKIaH B IIyONMYHBIX MECTax, LIUPO-
koro wucrnonb3oBanusi ICT B Ou3Hec-CTpyKTypax,
Pa3BUTHUS MEXKAYHAPOJHOTO COTPYIHUYECTBA B UC-
CJIETOBAaHWUH U pa3paboTKe MPOABUHYTHIX HHPOpMa-
[IUOHHBIX TEXHOJIOTHI.

3. Mactep-mnan «3agaun e-Kopen 2006» pac-
HIMPSUT M YIIIyOJsil Pe3yiabTaThl HPEAbLAYLIINX 2
TUTAHOB dYepe3 JaibHelniee pedopMUpOBaHUE W
WHCTUTYIIHOHAIBHON c(epbl, MOANepK Ky WHHO-
Baluii B OM3Hece, B TOM 4HCIIE U PUCKOBAHHOTO U
YacCTHOT'0, CIIOHCHUPOBAaHUE HAYKH U TOATOTOBKHU
KaJIpOB, MHBECTUIINM B OCHOBHBIE TEXHOJIOTMH U
cTparernyeckue yciayru B odnactu IT, BHeapeHue
nporpamMm oOy4eHusl IJIsl HEMPEPBIBHOTO Pa3BUTHS
BBICOKOKBaJU(HUIIMPOBAHHBIX KaJApPOB HOBOTO TO-
KOJICHHS UM MMEIOIMX HayudHble 3HaHUs palboueit
CHJIBI, SJIEKTPOHHBIE YCIYTH 110 IPUHIIUITY OJHOTO
OKHa, BBICOKOKAUeCTBEHHOE MU(PPOBOE TEICBHUIC-
HUe U VIHTepHET B KaX/IbIi JI0OM, pa3BUTHUE HEMpe-
PBIBHOTO OOY4YEHUS! HACEJICHHs, yJIydIlIeHHE HKO-
noruu 3a cuet cep npumenenus ICT, gocTynHbie
e-Ycayru u3 g000ro Mecra B Ipezenax CTpaHbl,
e-TpakJaHCKhe (POPYMBI ISl yUACTHS B MTOJUTHKE
(Ioxeitme C.JI. Mownr, 2003). C Hameit Touku 3pe-
Hus, nporpamma «lludposoii Kazaxcran 2020»
COJIEPKUT Oa30BbIe MepONpUATHS MaHOB Kubep-
Kopes 21 u e-Kopen, a Takxke 3aMMCTBYET Iocy-
JApCTBEHHO-YaCTHOE MapTHEPCTBO. Bricokopas-
BUTasg UHAYCTPHs, MUPOBOE JINJEPCTBO B 00sacTh
MH(POPMAIIMOHHBIX TEXHOJOTHH CTaal BO3MOXHBI
Oylarogapsi rocyJapCTBEHHON MOIIEPKKE U PYKO-
BOJCTBY JaHHBIM IpolieccoM. lIpaButenbcTBeH-
Hble nporpammel FOxHON Kopen no noctpoenuto
nupoBOro BeKa SBJSIOTCS A MHOIMX CTpaH,
BCTYNUBIUINX HA JaHHBIN MyTbh, MyTEBOAUTENEM U
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y4eOHHKOM, 0a301 JaHHBIX, HCTOYHUKOM H KJIaje-
3€eM OIIbITA.

OpfHaKko ecThb M HEKOTOPBIE U3IEPKKHU MpoIlec-
ca unpopmarmzanuu B IOxuo#t Kopee. [amkeTs
1 KOMIIBIOTEPHI, SBJISIOMIAECS JOCTYITHBIMU C paH-
Hero netctBa (B mkosax FOxHo#i Kopen HOyTOyKH
BBIJIAIOT YYEHHUKAM Ui Pa0dOTHl B ILIKOJIEC M JIOMa),
MIPUBENN K TOSBICHUIO HOBOTO 3a00JIeBaHUS y Jie-
Tel «unppoOBOH TEMEHIUI» — UPPOBOTO CIa00y-
musi. HoBoe 3aboneBanue BoissBUIM Bpaun FOsxHON
Kopeu B 2007 rony. OHO XxapakTepHu3yeTcsl Hapy-
[ICHUEM MaMSITH U CIIOCOOHOCTH K KOHLEHTPAIUU
BHUMAaHUS, a TAK)Ke CHIKCHHEM TIIyOWHBI SMOIMN
1 o0muM nputymieHneM 9yBcTB. A B 2010 roxy, mmo
JnaHHeIM MuHucTepcTBa oOpasoBanus KOxuoit Ko-
pee, 12% MKOIBHUKOB CTpagaiid HHTEPHET-3aBUCH-
MocThIO (Spitzer, 2012). Kak y:ke oTmMedanochk BhIe,
OKpY’KEHHE Xaif-TeKa epeKparnBaeT MOr3 4eJoBeKa.
Xai-TeK peBOJIOLH UMEET CBOM IUTIOCHI: YBEIHYE-
HUE CKOPOCTH PEaKIHH, MOBBIIICHHE BHUMATEIh-
HOCTH, YCKOpeHHEe o0paOOTKM JaHHBIX, Pa3BUTHE
HHTEJUIEKTa, OBICTPOE MPUHSATHE PELICHUH B 0001
CJIIOXKHOU cuTyanui. MUHyChI Xail-TE€K-PEBOJIIOINU:
OTPBIBOYHOE MBIIIIICHUE, HECIOCOOHOCTh K KOH-
LEHTPALUHU U K a0CTPaKTHOMY MBILIJICHUIO, OAMHO-
YEeCTBO U TPYTHOCTH B )KMBOM OOIIEHUH C JIOIBMH,
MOBEPXHOCTHAsS U KPATKOBPEMEHHAsI [TaMSITh, «IIH(-
poBoit Tyman» (Small, 2009). Obydenune u BocHH-
TaHWE TO/IPACTAONIETO TOKOJICHUS — HU(GPOBOTO
OT pOoXJcHUS (UUPPOBBIX A0OPUTEHOB) JOJKHO
YUUTBIBATh IUIFOCHI U MUHYCBI Xal-TE€K-PEBOJIOLHH.
IT-TexHOMOTMY NOJDKHBI OBITH YPaBHOBEIIEHBI WH-
TEPaKTUBHBIMH «HEMAITMHHBIMUY» TEXHOJIOTHSIMU
o0yuenus (Pelfri, 2008). Kpome Toro, cymecTBytoT
CIIeITHaIbHBIC TIPOTPAMMBI 110 TPOPUIAKTHKE (-
POBOM 3aBHCHMOCTH: MPAKTHKU «CO3EPLATEIHHOTO
KOMIIBIOTUHTa», TU(POBOH AUETHI, BOAUTEIBCKOTO
YIOCTOBEPEHHS ISl paOOTHI 32 KOMITBIOTEPOM U B
Wntepnere. L{udpoBsiM IMMUTpaHTaM (cTapiiemy
MTOKOJIEHUI0) HeoOxomumo npuodmarecs kK UKT u
He 00sAThCS Xal-Teka. Mo3r 4YenoBeKa IIacTHYCH
B JIF0OOM BO3pacTe, MOXKHO MEPEYUYHUTh JTIFOOYI0 00-
JacTh MO3ra Juisl pelieHus] HOBOM 3ajauu, mocie 50
JIeT y 4elIOBeKa CHHXPOHHO paboTaroT 00a mosyIia-
Ul M HAYMHAETCsl YIOPsIOYMBaHue WHPOPMALIUH,
HaKOIIEHHOM 3a oyirue rojbl xxu3nu (Small, 2009).

Hudposoit Mup MEHSET HE TOIBKO YETIOBEKa, HO
u cepy ero JesiTebHOCTH, CTPYKTYPY 3aHITOCTH.
YxonsaT onHU npodecuu, UX 3aMEHSI0T pOOOTHI WK
CUCTEMBI HCKYCCTBEHHOTO WHTEJIEKTa, HO TTOSBIIS-
IOTCSI U HOBBIE, paHee He HM3BECTHbIE MPOoeccuu.
[losTOoMy XM3HB B LM(PPOBOM MHUpPE BO3MOXKHA Ha
OCHOBE TIPUHIIUITA HENPEPHIBHOTO 00pa30BaHUs Ha
NPOTSHKCHUU BCEH KU3HM: YEIOBEK OyJEeT YUUTHCS
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U TIePEyYUBaThCS TOCTOSIHHO JJIsl TOTO, YTOOBI OBITH
BOCTpe0OOBaHHBIM Ha COBPEMEHHOM pBIHKE TPY/a.
[Hoatomy [lro6muuckue neckpuntopsl U EBponeii-
CKasl paMKa KBaJTU(UKAIUI JIal0T CTaBKy Ha Qop-
MHpOBaHUE KOMIIETCHIMH. Pabodne mecra Bcerma
OyayT JUIsl 4eJIOBeKa C ajJrOPUTMUYHBIM MBIIIICHH-
eM, crocoOnsIM B3anmozeiicrsoBatsh ¢ UKT u cu-
CTeMaMH HCKYCCTBEHHOTO HuHTeluiekra (JleGenes,
2017). Ananutukun MOCKOBCKOHM IIKOJIBI yIIpaBIIie-
HUsl «CKOJIKOBO» U ATEHTCTBA CTPATETUUECKUX HH-
[IMaTHB Ha OCHOBE KPYITHOMACIITAOHOTO HCCIIENIO0-
Banus «@opcaiit Komnerenuuii 2030», B KoTOpOM
ydactBoBasio Oojyee 2500 pOCCHICKMX W MEXIY-
HapOIHBIX JKCIEPTOB, pPabOTAIOMNX B PEalbHOU
9KOHOMHKE U cepax rocylapCTBEHHOTO W COIH-
IBHOTO YIIpaBJIeHHUs, pa3paboTanu ANTac HOBBIX
npodeccuii 2. 0, paccka3pIBaronuit HaMm o Tpodec-
CHSIX, KOTOpBIE *KIYT HAc B Ommkaiimue 15-20 ner.
[Ipu mocTpoeHNH OTPACIEBBIX «KapT OYIyIIero» B
19 orpacisix 3KOHOMUKH YYHUTHIBAJIUCh HE TOJIBKO
TEXHOJOTMYECKHE, HO M COIMaIbHO-IKOHOMHYE-
ckue m3MeHenus. B mudposom mupe 2030 OyayT
HY)KHBI MEXIUCITUTUIMHAPHBIE BBICOKOKBATH(H-
LUPOBAHHBIC CIICIUAIICTBI, CIIOCOOHBIE K YCIOXK-
HEHHOM W KOMIUIEKCHOW AEATEIbHOCTH, TOTOBBIC
K W3MEHEHUSIM U yMEIOIUe CO37aBaTh U3MEHEHUS,
CIIOCOOHBIE TPOSKTHPOBATH U A/IalITHPOBATH HOBBIE
MPOAYKTHI. 75l yCeITHOCTH 1 KOHKYPEHTOCTIOCO0-
HOCTH B MHUpe OyTyT HEOOXOTMMBI TAKHE KOMITETEH-
LIUH, KaK CHCTEMHOE MBIIIUICHUE, paboTa C JII0IbMH,
KIIMCHTOOPUEHTUPOBAHHOCTh, OEPEKINBOE MPOU3-
BOJICTBO, MEKOTpaciieBasi KOMMYHHKAIINS, MYJIbTH-
SI3BIYHOCTh U MYJIETHKYJIBTYPHOCTD, HABBIKH XY10-
YKECTBEHHOTO TBOPYECTBA, YIIPABICHNE MIPOCKTaMH,
9KOJIOTUYECKOE MBIIIUIEHUE, paboTa B yCIOBHIX He-
OMPE/ICTICHHOCTH, MPOrPaMMUPOBaHUE/POOOTOTEX-
HUKA/UCKYCCTBEHHBI MHTEIUIEKT, JKOJIOTHYECKOE
MbIIUICHHE. B mepeueHbh WHTEIIeKTYalbHBIX TPO-
(eccuii-neHCHOHEPOB, KOTOphie ycrapetoT 10 2020
roga, monanu npodeccun Oyxraiarepa, CMETUHKA,
MEHe/DKepa Mo KpeAnuTaM, CTaTHCTa, KolupanTepa,
KOPPEKTOpa, JeKTopa, bubimorekaps, a mocie 2020
roZia 3TOT OTPS/] TOIOJIHAT ¥ FOPUCKOHCYJIIBTHIL, KYP-
HaauCThI, aHAMUTHKH (ATiac 2.0., 2014:263-268).
Jiis pabotel B chepe oOpa3oBaHusi TPEOYIOTCS BCE
OJMHAJIATh PACCMOTPEHHBIX paHee KOMIETEHIINH,
a BocTpeOoBaHbl OYAYT MpodeccHr KOOpaUHATOpA
00pa3oBaTeIbHON OHJIAWH-TIPOrPAMMBI, MEHTOpa
CTapTamoB, MOJAEparopa, UrpoMacTepa, ThIOPTopa,
OpraHM3aTopa IMPOEKTHOTO OOydYeHHs, IKOIPOIIO-
BEJIHMKA, TpeHepa 1Mo MalHI-pHUTHEeCy, Uurporeaa-
rora pa3padoTunka 00pa3oBaTEeIbHBIX TPACKTOPHIA,
pa3zpaboTunka HWHCTPYMEHTOB OOYYEHHS COCTOS-
HusM co3Hanus (Atnac 2. 0., 2014:172-182). IIpo-

rpaMMma JyXOBHOW MOJICPHH3AIMH OOLICCTBEHHOTO
co3Hanusi KaszaxcraHckoro ooOmiectBa COOTBET-
CTByeT MHPOBOMY TPEHAY M OpPHUCHTHpPOBaHa Ha
CO3[JaHUE TaKOrO YeNIOBEYECKOro Kamurana. Ha-
MpaBJCHUE KOHKYPEHTOCIIOCOOHOCTH CTPEMHTCS
c(hopMHUPOBATh CIIOCOOHOCTH PA0OThI B YCIIOBHUSIX
HEOTPEICIICHHOCTH, MYJIBTHI3BIYHOCTh M MYJIBTH-
KYJIETYPHOCTb, K IMPOrpaMMHPOBaHHIO, pabore ¢
POOOTOTEXHHKOI U MCKYCCTBEHHBIM MHTEIJICKTOM.
3agavya CO3JaHUs MParMaTUYHOW HAIMH CIIOCOO0-
CTBYET Pa3BUTHIO CUCTEMHOI'O MBIIIICHUS, YMCHHUN
paboThI C JHOIBMH M KINEHTOOPHEHTUPOBAHHOCTD,
CIOCOOHOCTh K OEpeKIMBOMY NMPOU3BOJACTBY, Me-
KOTPACIICBOW KOMMYHUKAIIUH, DKOJOTHICCKOMY
MeIieHuo. O6pa3oBaHue Kak MPHUOPUTET HOMEP
OJIH B CUCTEME LICHHOCTEW MOJIO/IC)KU POBO3IIIa-
NIaeTCsl B HAIIPABJICHUU KYJIbT 3HaHUS. [ OTOBHOCTh
K TepeMeHaM, yMeHHE MOHHMATh M NEPCHUMATh
JydIiee, MepeioBOi OMBIT Kak OCHOBHBIC 3a/laud
HaIpaBJICHHUSI OTKPBITOCTh CO3HAHUS TPU3BIBAIOT K
Pa3BUTHIO MYJIBTHA3BIYHOCTH U MYJIBTHKYJIBTYP-
HOCTH, HaBBIKOB XYJ0)KECTBEHHOTO TBOPYECTBA,
VIpaBJICHHSI POEKTAMH, IKOJIOTHIECKOMY MBIIILIC-
HUI0, paboTe B ycioBusix HeonpeneneHHoctr (Ha-
3apOaes, 20170).

Takum 06pazoM, HOBoe MUPPOBOE 0Opa30BAHHE
MOXET OBITh MPEACTABICHO B Pa3HBIX ACIEKTax: B
TIaHe HOBOTO 3KOHOMHYECKOr0 0Opa3oBaHMsI, 00-
pa3oBaHHs B yCIOBHSIX NU(POBOTO MUpa BOOOIIIE,
oOpazoBaHHs Ha ypokax (IpuMepax M OLIMOKax)
ycnemHslx crpad. Kpome toro, cdepa obOpaszoBa-
HUS TaKXKe TOMaiaeT B CEKTOp IHU(POBOM 3KOHO-
MUKH, TIOCKOJIbKY 00pa3oBaHUe TOXKE MPEBpaIlaeT-
cs B cdepy 00pa3oBaTeNbHBIX yCIyr. YToObI OBITH
ycnemHbiM B XX Beke, Hy>)KHO OBITh B TU(GPOBOM
MHpPE U UATH B HOTY C HU(PPOBBIM MHPOM.

Pe3yabTarthl

[udpoBas 3KOHOMHKA — 3TO HE BHPTyaJlbHAs,
a dJICKTPOHHAS PKOHOMHKA, KOTOpasi HE BBHITECHSET
peanbHyI0, TPAAUIIMOHHYIO YKOHOMHUKY, 8 YCUIINBA-
€T U ONTUMUBHUPYET €e.

1. Iloptper nmdpoBoro Mmpa 3amTafOT TaKHE
TeHIICHIINH, KaK JEKOHCTPYKIHS, TI00aTu3aius,
MacCOBH3aIlHsl, KOHTAMUHAIUS BIIACTH W 3HAHUS,
ACTEeTU3AINS, BUPTYaITU3aIHS.

2. ludposas »KOHOMHKA — 3TO HKOHOMH-
Ka HWHQOPMAIMOHHOTO  O0OIIecTBa, KOTOpas
pasBuBaeTcss W TpaHCHOPMHUPYETCS BMECTE C
WH(POPMAIMOHHBIM 001IecTBOM. DPPEKT MYIbTH-
mmKanuu, co3gaBaeMbelii KT, xail-Tek TeXHOI0-
TUSIMH, JIeaeT MUP MHOTOMEPHBIM, MHOT'OCIIOH-
HBIM, MHOTOYPOBHEBBIM.
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3. J1ns ycrenHon )KU3HeAeSI TeIbHOCTH B COBPE-
MEHHBIX pealisax He0OXO0IMMO HOBOE 00pa3oBaHMUe,
OPUEHTHPOBAHHOE Ha OOYYCHHE Ha MPOTIKCHUU
BCeH KU3HU, (HOPMUPYIOIIEe KOMIUICKCHBIE MEXK-
JUCHUTUIMHAPHBIC KOMIICTCHIINH, TO3BOJISIONIHE
aJIalTHPOBATHLCS B IIOCTOSIHHO MEHSIOIIEMCS MUPE.

4. OnbIT pa3BUTHIX CTPaH MOKa3aJl, YTO BMECTE
C MPEUMYIIECTBAMH, TIOSIBIISIFOTCSL M HOBBIE TIPo0IIe-
Mbl. HyXHO c031aBaTh HEOOXOUMBIC YCIIOBUS ISt
pa3BuTusi U(POBOH SKOHOMHUKH, OJTHOBPEMEHHO
YUHATHIBAs OMMOKN M YPOKHU IIHU(PPOBBIX CTPAH.

BriBoabI

1. Hudpoas (351eKTpOHHAS) IKOHOMHUKA CYIIIe-
CTBYET B KHOEPNPOCTPAHCTBE, HE SIBISICTCS BUPTY-
AIBHOH, HE TIPOU3BOSIIEH TOTPEOUTENHHYIO CTOH-
MOCTb, 8 Ha000pOT, MPOU3BOUT MTOTPEOUTEITBCKYIO
CTOMMOCTH 0€3 CIIOKHBIX IIeToueK, 0e3 TUIepTpo-
(dbupoBaHusI GUHAHCOBOU C(HEPHI.

2. llpenmyiiecTBa HUPPOBOIT SKOHOMHUKH — BbI-
COKHE TEMIIbl POCTa U CKOPOCTh PacpOCTpaHECHUS
nHpopMaIiH. Y3KHM MECTOM ITH(MPOBOA SIKOHOMH-
KN ABJIACTCSA 3aBUCHUMOCTL TCJIICKOMMYHUKAIIMOH-
HBIX CEeTeH M KOMIBIOTEPHOW TeXHUKH. PeanbHas
SKOHOMHUKA — 0a3a M OCHOBA ISl Pa3BUTHSA DIICK-
TPOHHOH AKOHOMHKH, HO U LU(PpPOBas IKOHOMHUKA
BIMACT Ha peajbHYI0 3KOHOMHUKY. B Hemamekom

MPOIIIOM pealibHasi dKOHOMHKAa Oblla CIIOCOOHA
pa3BUBaThCA 0e3 MU(PPOBOH, CETOAHS pealbHas H
uQpoBasi YIKOHOMHUKA SIBISIOTCS HEOOXOANMBIMU
CerMEHTaMH €AMHON SIKOHOMUYECKOH CHCTEMBI.

3. Tlporpamma mudpoBoro pazsutus Kazax-
CTaHa, KaK IOKA3bIBAET OIBIT Pa3BUTBIX CTpaH EB-
pocoroza u Oro-Bocrounoit A3un, MOXKET OBITh
peanm3oBaHa HE TOJBKO N0 MHHUIIMATUBE, HO U MPHU
peaIbHOM MOAJEPIKKE CO CTOPOHBI TOCYIapCTBA.

4. Ctpansl ¢ pa3BUTOH U(POBOI IKOHOMHUKON
AMEIOT TIPOOJIEMBI ITU(POBOM 3aBHUCHMOCTH TIOJ-
pacratomiero mnokosieHus. [loaTomMy HeoOXomumo
BMeECTE C BHEJIpeHHUEM U(POBBIX HHHOBAIIMH TIPE/I-
YCMOTPETh KOMITIEKC MPO(PHUIAKTHIECKUX MEp IS
3alUTHl 37I0pOBbS M 0€30MaCHOCTH IOIpacTarolie-
ro nokoJjenus u nons3osarencit UKT B nemnom.

5. ludpoBas sKOHOMHKA H3MEHHUT IEPCUCHb
npodeccuii U KOMIICTCHIIUN, BOCTPEOOBAaHHBIX Ha
peiHke Tpyzaa. lLlenecooOpasHo HM3yunTh JaHHBINA
MIPOIIECC W TOCTPOUTH TOCYAAPCTBEHHBIE U TIpodec-
CHOHAIIbHBIE CTaHJAPTHI, 0Opa3oBaTellbHBIE IPO-
rpaMMBbI BY30B U IIIKOJI B COOTBETCTBHU C HOBBIMH
peanmsaMu.

6. LenecooOpa3HO PUCTYIIHBATHCS K ITPOTHO-
3aM M pEKOMEH/IAINSIM aHAJTUTHKOB B ()Y TYPOJIOTOB,
ITOCKOJIbKY OHM OCHOBAHBI HE TOJIFKO Ha MHTYHUITUH,
HO M Ha COBPEMEHHBIX METOJ[aX COIHAIBLHOTO TPO-
THO3MPOBAHUS U TUITAHUPOBAHMUSL.
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KOO TYAEKTEPAIH XX¥MbIC I3AEY XXOHE
KAPbEPAAAPDbIH K¥PY MOCEAEAEPI

3epTTeyaiH  e3ekTiAiri  Kasipri  KasakCTaHHbIH  9AEYMEeTTiK-3KOHOMMKAABIK,  YKaF AalbIHAAFbI
KOO TyAeKTEpiHiH >XYMbIC i3A€Y MEH >KYMbICKA OPHAAACy MOCEAECIHIH, KMbIHAbIFbIHA GalAQHbICTbI,
>KYMbICOACTBIABIK, KYPbIAbIMbIHbIH, ©3repyiMeH, xXymbic 6epyuirep meH KOO apacbiHAaFbl ©3apa TbiFbl3
KapbIM-KaTbIHACTbIH SACI3AINIMEH TYCIHAIPIAGAI. AAailaa, eAiMi3ae KacTapra apHaibl GaFbITTaAFaH
SKYMbICMEH KaMTY >KOHIHAETT TYPAI >KEpriAiKTi KoHe MeMAeKeTTiK 6arAapAaMarapAbliH XYy3ere achbin
>KaTKaHbIMEH, aTaAMbllL MaceAe, acipece, kewe rFaHa KOO 6iTipreH TYAGKTEPAIH >KYMbIC i3A€Y MeH
JKYMbICKQ OPHAAACy MBCEAECH TOAbIKKAHAbI LIELWiMiH Tanmnani oTbIp.

oaictepi: 2016 bIAbl aBTOPMEH >KYPri3iAreH canaAbl UHTEPBbIO SAICI SMMUPUKAABIK, 3EPTTEYAIH,
Heri3iH Kypaabl. PeCroHAeHTTEP GOAbIN MHTEPBLIO AAFaH YaKbITTaH GacTan COHFbI YL KbIAAQ AAMATbI K,.
MeH AAMAaTbl OOABICBIHbIH >KOFapbl OKY OpbIHAAPbI TYAEKTEPI KaTbICTbl. PecroHaeHTTep «snow-ball»
APKbIAbI ipiKTeAIHIM aAbiHABI (N =30, apbip eHipaeH 15).

HaTtumkeci: IMNMpUKAAbIK MOAIMETTEp Heri3iHAe eHOeK HapbIFbIHA LWbIKKAH TYAEKTEPAIH Ko OOAiri
eHbeK TaXKIpMOECiHiH >KOKTbIFbl CUSAKTbl KMbIHABIKMEH KE3AECin >KaTaTbiHbl aHbIKTaAAbl. COHbIMeH
Karap, 3epTTey HOTMXKECIHE TYAEKTEPAIH >KYMbIC i3A€Y Y3aKTblFbIHA SAEYMETTIK 6GaiAaHbICTapAblH
>KaFbIMAbI 9cepi arKblHAAAAbI, SFHW pecMu OGalAaHbICTapAbl KOAAAHFaH TyAeKTepre KaparaHaa,
Genpecmn BanAaHbICTapAbl MANAAAAHFAH TYAEKTEPAIH >KYMbIC i3A€Y Y3aKTbIFbl a3 YaKblT MOALLEPIH
Kypaabl. CTYAEHTTIK Ke3eHAEri >KYMbICOACTbIABIKTbIH 6acTbl cebentepi KapacTbIPbIAbIM, OHbIH
MaTePUAAABIK, CMMaTbl XKeHe TypakTbl G0AALLAK, YKYMbIC OPHbIH KAMTY Ma3MyHbl OEATIAEHAI.

Ty#iH ce3aep: TYAEKTEP, XKYMbIC i3AeY, Kapbepa, XXKYMbIC i3AeY Y3aKThIfbl.

Sarsenova Asel
PhD student, department of sociology and social work, al-Farabi Kazakh National University,
Almaty, Kazakhstan; e-mail: aselek 82@bk.ru, tel.: +7 701 224 4918

The problems of job search and career development by recent graduates of universities

Relevance of a research it is connected with the aggravation of a problem of search and selection
of the first workplace and employment for university graduates in a modern social and economic situa-
tion of Kazakhstan caused by change of structure of employment and limitation of interaction between
employers and higher education institution. Though in the country various state and regional programs
on employment of youth are implemented, but this problem doesn’t find the relevant decision. Studying
of difficulties which are faced by almost every recently graduates from higher education institution and
their early, correct creation of career, duration of job search is one of the most urgent problems for today
among economists, sociologists, etc.

Methods: The basis of this article was formed by the empirical research conducted by the author in
2016. As a method of a research has been chosen a qualitative interview. Graduates who have gradu-
ated from the higher education institutions of Almaty and Almaty region within the last three years from
the moment of the beginning of interviewing which are selected by method of «Snowball» have acted as
respondents (N =30, on 15 from each area respectively).

Results: On the basis of empirical data difficulties which even more often graduates meet have
been revealed entering the labor market is the lack of work experience. During the research it was also
revealed that duration of positive job search is influenced by social communications, i.e. graduates who
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used informal methods of search much well makes job search duration, than those who use formal meth-
ods of job search. Also, results of a research have shown the reasons of student’s employment such as,
material and substantial characteristics for providing in the future stable employment.

Key words: Graduates, job search, career, duration of job search
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Mpo6AemMbl Noncka paboTbl M NOCTPOEHUSI Kapbepbl HEAABHUMM BbIlMyCKHMKAMH By30B

AKTYaAbHOCTb MCCAEAOBAHUSI CBSI3aHO C 060CTpeHnem npobAemMbl movcka 1 rnoabopa nepsoro
paboyero Mecta M TPYAOYCTPOMCTBA AASl BbIMYCKHMKOB BY30B B COBPEMEHHOM COLMAAbHO—
3KOHOMMYECKOM cuTyaumm KasaxcTaHa, BbI3BaHHbIM M3MEHEHWeM CTPYKTYpbl 3aHATOCTU MU
OrpPaHMYEHHOCTbIO B3aMMOAEICTBUS MEXKAY PaboToAaTEASMU M By30M. XOTS B CTPaHE PEaAM3YIOTCs
pasAMUHbIE FOCYAAPCTBEHHbIE M PErMOHAAbHbIE MPOrPaMMbl MO 0OECTIEUYEHUIO 3aHIATOCTM MOAOAEXKM,
HO AaHHasi NpoOAemMa He HaXOAMT COOTBETCTBYIOLLErO pelueHus. M3ydeHne TpYAHOCTEN C KOTOPbIMM
CTAAKMBAETCS TMOYTU Ka>KAbIA HEAQBHO OKOHYaBLUMIA BY3 BbIMYCKHMK, WM MX paHHee, MpaBUAbHOE
NMOCTPOEHME Kapbepbl, MPOAOAKMTEALHOCTb MoMCKa PaboTbl IBASIETCS OAHUMM M3 CaMbIX aKTyaAbHbIX
NPoOGAEM Ha CErOAHSILLHMIA AEHb CPEAM SKOHOMMCTOB, COLIMOAOTOB U T.A,.

MeToabl: B 0OCHOBY AQHHOI CTaTbM AEFAO SMMUPUYECKOE UCCAEAOBAHME, MPOBEAEHHOE aBTOPOM B
2016 rr. MeToAOM nccAepAOBaHMs BbiA BbibpaH KaueCTBEHHOE MHTEPBbIO. PECroHAEHTaMM BbICTYTMAM
BbIMYCKHMKM, KOTOPbIE 3aKOHUMAM By3bl . AAMaTbl M1 AAMATMHCKOM OOGAACTM B TEYEHMM MOCAEAHMX
TPex AT C MOMEHTA HavaAa MHTEPBbIOMPOBaHKMS, OTOOPaHHbIE METOAOM «CHEXKHOro KomMar» (N =30, no
15 M3 KaXKAOM MECTHOCTM COOTBETCTBEHHO).

PesyAbTatbl: Ha OCHOBE 3MMMPUYECKMX AAHHBIX ObIAM BbISIBAEHbI TPYAHOCTM C KOTOPbIMM BCE
yale BbIMyCKHMKM CTAAKMBAIOTCSI BbIXOAS Ha PbIHOK TPyAa 3TO OTCYTCTBME CTaxka pabotbl. B xoae
MNCCAEAOBAHMS TakxKe ObIAO OBOHaApy>KeHO, UTO Ha MPOAOAYKMTEAbHOCTb TMOAOXKMTEAbHOIO Momcka
paboTbl BAMSIIOT COLIMAAbHbIE CBSI3M, T.€. BbIMYCKHMKM, KOTOPbIE MCMOAb30BaAM HEOMULIMAAbHbIE
METOAbI MMOMCKA 3HAYMTEAbHO KOPOYE COCTABASIET AAMTEABHOCTM MOMCKa pPaboTbl, HYem Te, KTO
MCMOAb3YIOT (POPMaAbHbIE METOAbI Moucka paboTbl. Tak>Ke, pe3yAbTaTbl MCCAEAOBAHMS TMOKa3aAM
NMPUUYNHBI CTYAEHUYECKOW 3aHSITOCTM TakMe Kak, MaTepuaAbHble U COAEpP>KaTeAbHble XapaKTepUCTUKM
AAS obecriedermns B OyAyLiem CTabMAbHYIO 3aHSTOCTb.

KAtoueBble CAOBa: BbIMyCKHMKM, MOMCK PaboTbl, Kapbepa, MPOAOAXKMTEAbHOCTb MOMCKa paboThbl.

Kipicme

XKacrap kareropusiceiHa 15 men 29 xac
apalbIFBIHAAFBl  JKac aJamaplibl KaTKbI3aMbl3.
Omnap moTeHIMaIbl KYMBIC KYIIiHIH eadyip Oemi-
TiH Kypam oTeIp. Mbicansl, 2016 KBUTBI CTATHCTH-
KaJIbIK MOJIIMETTEp OOWBIHINA, KAJIbl XaJIbIKThIH
23,2 maiiebi  kactap (Kasakcran sxkactapbl
JKblTHaManbeIFel. CTaTUCTHKANBIK JKuHAK, 2016 a:
8 Kypaiiapl), onbiH imriHae 2016 XbUibl OITIpreH
TyJiekTep caHbl 147,2 MBIH agaMIpl Kypamn OTBIp.
KazaxkcTaHHBIH 0J1€yMETTIK-3KOHOMHKAJIBIK 1aMybl-
HBbIH 0acTbl OarbITTapbIHBIH Oipl  TYJEKTEPAiH
THIMJII KYMBICKA OpHAJacy MacelsieCi eKeHiH ecKe-
pe OTBIPBIN, OJAPIABIH AJIFALIKbl KYMBIC OPHBIH
i3]1ey TpOIeCci MEH TYJIEKTEPAiH ¢HOEK KbhI3METiHE
KociOn OeHimMzenyiHiH KUBIHABIFBI OYTiHI KYHi
emimizzmeri 0achIM KOIMIIIIK TYJICKTEPIiH aabl-
HaH IIBIFATBIH MPOOJieMaap/ablH OipiHe aiiHaJJIbI.
Ocbl Mocenenepai Tangay Oi34iH 3epTTeyiMi3IiH
HETI3iH Kypam OTBHIp. ATaJIMBIII Mocele TOHi-
perinie KemNTereH oJIeyMETTaHYJBIK 3epTTeyliep
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KYPri3iAreHiMeH, OoNapAblH CTYJCHTTIK IIaKTaH
Oacram Kapeepa Kypy ceOenTepi, XYMBIC i37ey
Mep3iMiHIH KaHaai (akropiapra OalIaHbICThI 00-
JaThIHBI TOJILIFBIMEH KapacThIPbUIMaraH JECEK T
Oonanpl. OpHHE, TYJICKTEPHiH €HOCK HapbhIFbIHA
IIBIKKAH Ke3JIerl Ke37EeCeTiH KHBIHJBIK THITEpI:
eHOeK HapbIFBIHAA  QJICYMETTiK-d9KOHOMHUKAIBIK
TYPAKCHI3ABIKKA, TYJIEKTEP/iH JKYMBIC 137y Mace-
JIECIHJIET] TeK JAWBIHILIK CallachbiHa FaHa eMeC, CO-
HbIMEH Oipre >KymbIC Oepyluiiep TajanTapblHbIH
colikecci3firi, eHOeK HAPBIFBIHBIH OHIPIIK KOHE
callaJIbIK epeKIIeiKTepine OailaHbICThI eKeHi 00-
pimisre Oeunrinmi. bisniy 3eprreyimizae KepceTimin
OTBIpFaH Mocellenep 0Oi3re AcHiHTi eHOeKTepmdi
TOJIBIKTBIPA, HBIKTAH TYCETIHIH aTan OTKeH KOH.
3epTTey KYMBICHIMBI3JIBIH OOBEKTICIH COHFBI
yin xpuia KOO asikrarad TyJEeKTep Kypar OThIp.
3epTTeyiH MaKcaThl TYJICKTEPJIH aJIFallKbl
JKYMBIC OPBIHIApBIH 13/1€y OapbIChIHIA KE3/1ECEeTiH
KHUBIH/IBIKTApbl Kapbepa Kypy CTpaTeTrHsyapblH
Kapacteipy, Tyjdekrep yura JKOO askraraHHaH
KeWiHri Oouslamak KapbepajblK CTaTyCcTapbl MEH
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KOO rynexTepaiH )KyYMBIC i37€Y JKoHE KapbepalapblH Kypy Macelenepi

KYMBIC i37ley Y3aKTBIFBIH MPOLECC AapKbUIbI
aHBIKTAY.
Kazipri 3amanfel jkac MaMaHgapra TOH

epeKIenikTepaiy 0ipi — eHOeK HapbIFbIHA epTe
meiry. KapsKbUTbIK cebernrepieH 0eek, 0acThl OpbIH-
Jla JKYMBICKA aJjlapjia >KYMbIC OepyIlIiiepiH Tajar
€TEeTIH MOceNeci JKYMBIC TOKIPUOSCIHIH KaeTTiri
o3¢ekTi Ooxbm oThIp. Kociom TokipuOeHiH Oomma-
ybl TYJIGKTEpre ajFail €HOCK HapbIFbIHA INBIKKAH
YaKpITTa YIIKeH KUBIHIBIK Ty IbIpaisl. Cedeoi, Kasipri
KOFaMm/Ia TOXKiprOeci3 )KyMbICKa OpHajacy eTe KUbIH,
al JKYMBICKA OpHAJIacmail KaXeTTi TKIpUOeHi
MeHrepy MyMKiH emec. OCBIHBI TYCIHTEH TYJIEKTEep
KOO xaOpIpraceIHIa OKBIN XKYPIN KYMBICTBIH Ke3
KeJIreH TYpiHe JKYMBIC KacayFa TaJIbIHA/bl, COHbI-
MeH KaTap OYHBIH JKarbIMJIbI JKaFbl €PTEPEK Kaphbe-
pa Kypyra aa siknan ereni. Erep, eprepexre :xorapsl
OKY OpHBIHBIH JUIUIOMBI TYJICKTEp YIIiH Oemesi
KYMBICKa TYPY MYMKIHJITiH, >KOFapbl Jiaya3bIMFa
re Oomynel Olnipce, ai Ka3ipri TaHma Oyl JKaraai
MmyiieM e3repreH xoHe JXKOO-maH KeitiHri emipre
Te3 OeltiMeny YIIiH KapbepaHbl OipiHIIi KypcTaH 0a-
CTaIl Kypy KaXXeTTuliri TysrHaan oteip. Ochran Oaii-
JIAHBICTHI 013 MbIHAal OOJKAMIAP Ikl KeITIPEMI3:

1 bomxam: Ttynekrepain KOO okpIn Kypimn
YKYMBIC )Kacaybl — 9JIETTE OJIapIbIH OMIPITiK TOKIpHoOe
aJly YIIIiH, SIFHH KOFAMMEH KapbIM-KaThIHACKA TYCY
TOKIPUOECIH )KMHAKTaybIHA BIKIAJ €TE/I.

2 bomxkaM: 6oamakra ;KyMbICKa OpHAJIACy OHA
opi el Keaepriciz OOyl YIIiH, KYMbIC TOXIpudeci
MeH eHOeK KiTalmanapblHaa eHOeK OTiUTIMI JKaiibl
xa30a 00y Kepek.

3 Bomkam: e3lepiH MaTepHaIbIK TYPFbIIaH
KaMTaMachI3 €Ty MaKCaThIH/a KE3JICHCOK, MeP3IMIIIK
HEMece JKapThl KYHJIIK )KYMBICKa OpHaJiacy.

ATaneln eTKeH cebenTepieH 0acka, eHOeK Haphl-
FBIHJA TYJICKTEP/IiH TOMEH OoceKere KaOuIeTTUTITiH
AHBIKTAHTBIH OipHeIIe cebenrepai aTam eTyre 00-
Jajbl: €HOCK HaphIFbIHA TE3 Oeiimjiene aniMay, e3
KYIIiHE CEHIMCI3Airi, >KYMbIC 13[IeyAeri TOMEH MO-
TUBAIUSCH, KOCIOW TaWbIHIBIKTHIH JKETICTICYIILTIT1,
Kalakpl MEH eHOEeK IapTTapblHa KOHBUIATBIH aca
JKOFapbl Tamantap, jkoHe T.0. CoHBIMEH Karap,
TYJIEKTEP/IiH KYMBIC OPHBIH aJIFall i3/1ey OapbhIChIH-
Jla KU1 Ke37eCeTiH KelepriiepiHiy Oipi oy »KyMbIC
TOXKIpHuOeciHiH OonmMaybl ekeHi Oenrim. OcblgaH
KeJeci 00IKaM IIBIFaIb.

4 BomkaM: TYJIEKTEp/iH >KYMBIC 1371y Oapbl-
CBIHJIA KE3JICCETIH KUBIHJBIKTAPBIHBIH Oipi KYMBIC
OTUTIMHIH KOK O0JIybl. OpHHE aTajfaH 0oJnKaMap
3epTTEY JKYMBICBIMBI3/IBIH HOTHXKECIHIEC 63 celer
caJIIapibIK Ti30€TiH TamlThI.

Tysnekrep apachiHIa JXYMBIC 137Iey Y3aKThIFbI
TYJIEKTEp YVUIH €HOEK IIapThIHBIH KOPCETKIIl

perinae  KapacTelpplianel.  JKymbic  i37eyaiH
Y3aKTBIFBI  QNIETTe, JKYMBIC i3/1ey OapbhICHIHAA
00BEKTUBTI KUBIHJIBIKTAP TYPFaHbIH OLIAIpe/i.

5 bomxkaM: pecMu opicTepre KaparaHga pec-
MH eMeC OICTep/li MaipallaHFraH TYJIEKTep YIIiH
KYMBIC Ta0y OapbIChl HOTHXKEN1 OOIaIbI.

Tynekrep MeH >KacTapIblH KYMBIC i34ey MeH
KYMBICKA OpHAJIACy MoceJeCiMeH KONTEreH oJiey-
METTaHyIIBUIApP, TICHXOJIOTTap, SKOHOMHCTEp aii-
HAJIBICTBI JKOHE 7€ 3epPTTEYIIUICPMEH XKYpPTri3iireH
OJIEYMETTaHYJIBIK JKOHE Oacka Jia 3eprreyliep
aTaJIMBIII TIPOOJIEMaHbBIH SMIUPUKAJIBIK 0a3achiH
KaJIBIITACTBIPABIL. Bi3/IiH e )KYpri3inren 3epTreyimi3
KOeTepiireH Mocelre OOMBIHIITA 3epTTeyIIep i OaifpTa
TYCEl IeTeH OWaMBbI3.

9aicrepi

Pecionnentrep snow-ball apkpuiel ipikTemim,
TePEHACTUITCH CYKOAT omici apKBLIBI OTKIi3LImi.
Bapibirb 30 pecrioHICHT: OTapAbIH ilIiH/e AJIMAThI
KaJIaChIHBIH aJIBIHFEI KaTapisl KOO 15 Tyneri MmeH
AmMatel o0iBICEIHIa opHanackaH 1. JKancyripos
ateiHgarel JKMVY-neiH — 15 Tyneri apacbinaa
Kyprizinai. TonbIKKaHaBl capanTama XYprizy yIliH
TYJICKTEp 3epTTeyre KaTbICyFa LIaKbIPbULABL. 3epT-
Teyre KaThICYFa JaliblH KaThICYIIBUIAPMEH Ke3leCy
OTKIi3y yaKbIThl MEH KYHI OeNrisIeHim, >KocrapiaHbIl
OTBIPABI.

WHTepBbiO TepeHAeTUIreH cunarka ue 0o-
nybl, eH OipiHmriaeH, opOip TYJEKTIH >KYMBbIC
i3meyneri xeke TaKipuOeciHe, XKYMBbIC i37ey/eri
KOCciOM  JKETICTIKTepiHE eMeC, ©H aJJIbIMCH
TYJCKTEPAIH >KYMBIC OpHBIH Taly YIIiH >KYMBIC
i3/1ey TpOIECiHAeTI TyBIHAAaFaH KUBIHIBIKTAD MEH
137Iey Y3aKThIFbIHA, IICHIIM KaObLIay MpPOIECiHE
MOH Oepisin, CTYIOEHTTIK Ke3/le JKYMBIC jKacay
cebenrepi Typaibl aKmapaTr aimbHABL HTEpBBIO
0apbICHIH/IA JKYMBIC 13/Iey Y3aKTBhIFbIHA QJIEYMETTIK
OalimaHBICTapABIH 9Cepi Typasbl MaHBI3Ibl aKMa-
parrap anbiHAbl. Karblcyliblapra HakKThl >KYMBIC
137Iey Y3aKTBIFBI, OJIApJIbIH JKYMBIC i3JIeyiHE YHH-
BEPCHUTETTEp OCEpiHiH Ooybl Hemece O00IMaysl
MEH KOCIOM HOTHXKENepAl aHBIKTAy MaKCaThIHIA
CypaKTap KOWbUIJBL.

WutepBbronin cypakTapsl Oipmiama Kypzeni
TaKbIPBINTAFbl KEH KOJIEMJII aKIapaTTapAblH «KyJ-
neiH amThdy («opened the lock»). Cypakrap 3eprrey
JKYMBICBIHBIH HET13T1 WACSACHIH allyFa OarbITTalbIII,
Kayar OepyIi cypakThl TOJIBIK alllaFaH jKaFaana,
0ip-eki cypakTaH KeWiH WHTEPBBIO T'alJIbIHBIH JIO-
TMKachIH Oy30aif e3repTiiin Kaita Koubuiasl. Ockl-
Jaiina 3epTTey CypakTapblHa MaKCHMallabl jKayall
ajlyFa MYMKIH/IIK allibLUIIbl.
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Kymbic i3mey MocemeciHe KaTBICTBI KeHoip
TYCIHIKCI3IKTep/IeH KYTBUTY VIIiH, HAKTHI aKmapaT
aiy YIIiH Cypakrap XYHeli TypJe KYpacThIpPbUIFaH.
3epTTeyAiH au3aiHi JEIYKTHBTI cHUIATTa OOJJIBIL.
Kazipri 3amanfbl 3eprreyiiepre CyHeHe OTBIPHII
AHAJIMTUKAJIBIK TOCILT — camajbl JIiC TEXHUKAChIHA
HET131e1 KOJIAaHbLUIJIbI.

3epTTeyAiH MaiMeTTepi TYJIEKTEeP/IiH )KYMBICKA
opHazacy/ia 0acTsl KeJieprijiepi MeH KUbIHABIKTapPHI,
JKYMBICKa OpHaacy MpolLeci Ke3iHIe oJIeyMEeTTIiK
KalMTaIIBIH POJIH TYCiHyre MYMKIiHIIK Oepeni,
JKaCTapAbIH JKYMBIC 13716y CTpaTerusuiapbl Typalibl
KEH KeJIeMJIi MaceIeNiepli )KaphIKKa IIbIFapaIbl.

91e0u 1m0y

KapbepaHnbl Kypy TeopuscbliHa ColiKec, Kapbepa-
HBI JIAMBITY KOFapbl OKY OPHBIHAH KCHIH KYMBICKA
Oetiimaeny, Oip YMBICTaH €KiHIII KYMBIC OPHBI-
Ha Oefiimaenymen Tycinmipineai (Gould, S. 1979,
Hall, D. T. 2002). Savickas (Savickas, M. L., 1997).
JKymbIcTa eHOEK MIapTHIHBIH ©3repyiHe, KYTIereH
JKarFgailap MeH MIHJIETTepAl OpBIHJIAN IIBIFyFa
JIabIH OOJTYBIMEH CHUTIATTANIATBIH Kapbepara OeHim-
JIeJly KOHIICTIIUSICBIH YChIHANbL. beliMaeny xa-
peepacelH TepT (GaKTOPMEH TYCIHAIpedi: Kapbe-
pa amaHJIaymbUIBIK (career concern), KapbepaHbl
Oackapy (career control), MaHcaln KBI3BIFYIIBLTBIFBI
(career curiosity) MeH Kapbepara CEHIMILTITI (career
confidence).

JKyMmbIc i371en JKypreH TyJiFaiap 9JETTe MbI-
Hajgail MIHACTTEPACH OTYyJIepl THIC: )KEKE CHIIaT-
Tamanapapl Oaramay (MbIcaiibl, KYHIBUIBIKTAp,
KaXETTUIIKTEp), €HOCK HapbIFbl Typasibl aKmapat
i311ey, )KyMbIC OepylIiiepMeH cyx0arracy, MHTEp-
BBIOTE KAThICY MEH JKYMBICKA TYPY Typajbl HICIIIM
kaopumay (Vinokur, A., & Caplan, R.D.1987,
Werbel, J.D. 2000, Brown, D.J., Cober, R.T., Kane,
K., Levy, P.E., & Shalhoop, J., 2006). YauBepcuter
TYJEKTEpiHiH Kem Oeiri ochlHAal MiHAETTEPMEH
a3 TaHBIC OOJFAH/ABIKTAH JKYMBIC i371ey OapbICHIH-
Jla TICUXOJOTHSIIBIK KyH3emicTep MeH KYTIereH
KHUBIHJIBIKTapra Kesnecin xkaransl (Turban, D.B.,
Stevens, S.K., & Lee, F.K., 2009). Kapsepa kypy
TEOPHSIChl KONTEreH NCHXOJOTUSUIBIK pecypcrap
YHHMBEPCUTET TYJIEKTEPiHiH JKYMBIC i37eyAeri 3iH-
031 peTTeyi KYMBICKa OpHaIacy MYMKIHAITIH apT-
TBIPYBI MYMKIH.

Kapwepanbl 3eprTTeyae TaHbIMan KOHIICIIIUS-
napaeiH Oipi Bowie, Cheney Lips-Wiersma jxoHe
Wright xoHe T.0. 3epTTeymriiiepiMeH YCHIHBUIFaH
OJI JKYMBICTBIH MOHI, MaHBI3IbUIBIFBI (meaningful
work). Cheney xoHe Oip TOm aBTOpJIAPMABIH
(Cheney, G., Zorn, T.E., Jr., Planalp, S., & Lair,
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DJ., 2008) mikipiHmie, MXYMBIC MaHBI3IbUIBIFbI
KOHIICTIIMSICHI 9JICTTE JKYMBICIICH KaHAFaTTaHYyIbl,
YKYMBIC TICH OMIip apachIHJarbl, MiHIET TICH KYMBIC
apachIHIarbl OATaHCTAP/Abl TATKBUIAYAAH TYPAJIbl.
Onap KYMBICTBIH MaHBI3J(bUIBIFBIH CHITATTAUTHIH
OlpHEIIIe KUBIHTHIKTAP bl aHBIKTAN/TbI

Kenrteren oTaHABIK KOHE peceislik 3epT-
TEYIIIep XYPri3reH 3epTTey HOTIKenepi OOMbIH-
11a TYJIEKTep KYMBIC 13/1ey OapbhIChIHIAa Ke3/IeCeTiH
KHUBIH/IBIKTAp/IbIH 0ipi — eHOCK HapBIFBIHIA TYJICK-
TEpIIiH O3/IEPiH KOFaphl Oaranaybl. Anaiaa, Oip Tom
HICTEeNIAIK 3epTTeylIJiep KepiciHIe, TYJICKTepIiH
e3iH-031 Oaranaybl OJapIbIH KYMBIC i37€yne Ta-
OBICTBI HOTIDKEJIEpTe allblll Kellyl MYMKIH JIer
TYXKBIpBIMIaiiel. Mbicaibl, Alan M. Saks men Blake
E. o3 3epTTeynepinie ®yYMBIC 13/1ey MPOIECIHE YIII
MICUXOJIOTHSIIBIK ~ AlfHAJIBIMHBIH ~ MaHBI3[bUIBIFbIH
atan eremi. Omap: e3iHIH Kalip-KacHeTiH Ce3iHy
(self-esteem), »xyMbIC 13/1€yMiH ©3IHAIK THIMJIUTITI
(job search self-efficacy), »ymbICc i31€y mporecin
caHanel Typae Oakputay (perceived control over
job search outcomes) (Alan M. Saks and Blake E.,
1999).

Schwab sxoHe T.0. @31epiHIH KYMbIC 137€Yy
MOJICJIIHAE JKYMBIC 13[C€YAIH KapKBIHIBUIBIFBI OJ1
©3iH-031 JKOFaphl OaranaybliHa OalIaHBICTHI Ooja-
ThIHBIH aTan eTeni (Schwab, D.P., Rynes, S.L., &
Aldag, R.J., 1987). An Schmit, Amel men Ryan
03iH-031 Oarajay MeH CBIHIAYy JKYMBIC 13/1€yiH
Ta0aH/IBLIBIK MiHE3-KYJIKbIMEH OaiiIaHbICThI €KeHIH
xabapnaiiaet (Schmit, M.J., Amel, E.L., & Ryan,
A.M., 1993). Ocepuraiimia, ©3iH-631 Oaranay *KyMbIC
i37Iey TEOpHsIChl MEH FBUTBIMU-3EPTTEY/Ie MaHBI3/bI
aiiHBIMaIBUIAPABIH Oipi G0N TaObLIA b

JKyMmpIc i37ey TIpoleciHae TYJEKTep apachiH-
Jla Ke3[eceTiH Tarbl Oip mpobieManapisiH Oipi
OJl ©3/IepiHe CEHIMCI3NITiHIH OO0IMaybl, COHBIH
calllapblHAH KOINTEreH KacTap JKYMbIC 13/eylie
KUAHAIBI xKatazpl. OChl peTTe MeTeNIiK 3epTTeyIi-
FaBIMAAp JKYMBIC 137€YAIH ©31HIIK THIMIUIIrHIH
MaHbBBABUIBIFBIH KopceTTi. Ellis men Taylor HakTer
Oip MakcaTThl ©3IHIK Oarajay JeHIedi KYMBbIC
i3Mey MIHE3-KYIKBI MEH HOTHIXKECIHE, IKYMBIC
i3meymr  TYJIFa’lapAblH  MOTHBAIMSCHIHA —Oaiia-
HeicTel OonaThiHbiH atan etTi (Ellis, R.A., &
Taylor, M.S., 1983). ©O3in-e31 THIMINIr KOFapbl
TYJIFayap, o/eTTe KYpAeNi MIiHAETTep/i IIenryre
YKOHE KUBIHABIKTAP/IbI )KEHY YIIIiH OapJIbIK KYIITEPiH
calplll, ©3 MaKcaTTapblHa JKETYr'e TBIPbICAIbI.
A e3iH-631 THIMIIITI TOMEH amammap Kypaemi
MiHJETTeMeNIep Il KaTepili Jen ecenTerl, Ke3aecKeH
KUBIHIBIKTApFa Te3€ ajiMay MYMKIiHIIr >KOrapbl
(Bandura, A. 1977, Barrick, M.R., & Mount, M.K.
1991, Chan, D. 2000).
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KOO rynexTepaiH )KyYMBIC i37€Y JKoHE KapbepalapblH Kypy Macelenepi

Ocbl  TYXKBIpBIMJIAPFAa  HETI3JIENIe  OTBIPHIIL,
0i3 kapeepara OeliMIelly aJaMHBIH ©3 Kapbepa-
CBIH JKOCTIapjiaybl, KapbepaHbl JaMBITy MpPOIECiH
Oakpulayra any, e3iHiH OoJylalak Kapbepachl YIIiH
MMO3UTHBTI KYTUTIMAEPAl KaJBIITACTBIPY TYpPaJIbl
JKaJIBI TYCIHIKTEP/I1 Ty IbIPaJIbI Tl MaibIMIaiMbI3.

Wanberg, Hough »xone Song (Wanberg, R.C.,
Hough, L.M., & Song, Z., 2002) mikipiHIie, )KyMbIC
i3eysie HaKThl MakcaTTapbl MEH aWKbIHJBIFBI
XKOK 0oJica, MHIAMBUATED JKYMBIC i3[Iey MpoLEciHe
y3aK YakbIT JKiOepilm axybl MYMKiH. AJ, >XYMBIC
137IeyIIiIep/IiH Ha3apbl MEH KYIIiH MaKCaTThl TYPIe
KAaKChl JKYMBIC OpHBIH TaOyFa OarbITTajFaH ic-
opeKeTTepi KOFaphI KYMBIC 13/1€y aWKbIHIBIFbIHAH
kepiHeni. MakcaTrap afam/ibl OarbITTAall, bIHTAJIAH-
JIBIPBITT OTHIPATHIH MiHE3-KYJIBIK PETIHJIC QJICyMETTIK
KOTHHUTHUBTI TeOpHsiia 0aCThl KOMIIOHEHT OOJIBIIT Ta-
obutael (Bandura, A. 1991, Erez, A., & Judge, T.A.
2001). XKymbic i3mey aWKbIHIABIFBI KYMBIC 137€y
WHTEHCHUBTUIITIMEH OaillaHBICTHI €KeHiH Oaifkayra
Oomazpl.

Kympic i3mey MoceneciHiH THIMAI IIEmiMi
KeOiHece TYJICKTEPIiH eHOCK HAPBIFBIHIAFEI MiHE3-
KYJIBIK CTpaTerusichiHa Jla OailyiaHbICThl. MbICAJIbI,
merenfik seprreyurinep Alan M. Saks men Blake E.
Ashforth (Alan M. Saks and Blake E., 2000) sxxymbic
i31ey MiHE3-KYIBIKTBIH YII THITIH KOpCeTei:
noiiexTi yurige (the sequential model) xymebic i3ney
«OKYMBIC 13716y OpeKeTTepi i37ey YaKbIThl Oapbl-
CBIH/Ia JIOHEKT] KOHE JKYHesl e3repill OThIPaThIH»
JIOTHKAJIBIK JOHEeKTI Ke3eHIEpAEH TYPYbl Kaxer.
Kywmpic i3mey OoibIHIIA MAaHBIHIBIK MiHE3-KYJIBIK
aKIapaTThl )KUHAYaH Typajibl. JIoWeKTi yiri COHbI-
MeH Oipre, gopmanbai ke3zxepai (razerreri xabap-
JAHABIPYJIap, BaKaHCHsJIAP JKOPMEHKecCi) KeHIHeH
MaiaTany sl OO Kb

Exinmi ynri — okpity yirici (learning model).
Kympic i3peyminep KyMbIC i3A€yAe aca THIMI
omicrepai 3eprreit Oacraitnbl. Ocwl perte Blau
OyJ1 MiHE3-KYJIBIK YJITICIH KYMBIC i3[IeyA€ aKTHUBTI
MIiHE3-KYJIBIK Jer aTtaapl. JKYMBIC i31eyIiH aKTHUBTI
MiHE3-KYIKbl pE3IoMeliep TapaTy MKOHE IKYMBIC
OepymriiepMeH CyKOaT CHUSKTBI KYMBIC 13JI€yIiH
HAKTBI ITPOIIECIMEH KOHE )KYMBIC OPHBIH TAHIAYMCH
CHSIKTBI ic-opekerTepMeH OaiinanbicTel (Blau, G.
1993).

Keneci smonmonanap! inTumar Oinmipy yarici
(the emotional response model) »yMbIC i3€y1IiTICD
KYH3EJICTIH >KOFaphl JCHIedi MEH KOHUI KYHIiH
TycyiH OactaH kemripemi. MYHBIH €31 KYMBIC
i3ey KO31H KEHEHTIN, a3alThll HEMece MYJIeM
e3repTyi MyMKiH. COHBIMEH KaTap, )KYMBbIC 13]1ey1iH
JKBUTIAMIBIFBIHA OCEP €TeTiH 0acThl (haKTOpIIapabIH
0ipi KYMBIC 13/1€y/Ii TYPBIC KOCTApJIay MYMKIHIIr

Oosibin  TaObuiaAbl. Jlypeic TaHOanmFaH ofic IeH
KYMBIC i37Ieyre KaThICYy/bIH cail Kelyi TaOBICTHI
HOTI)KCHI aHBIKTAUTBIH Imemrymri (akTtop periHue
ecenrrenineni (Cable, D.M., & Judge, T.A., 1996,
King, Z. 2004, Coté, S., Saks, A.M., & Zikic, J.
2006, Barros C.B., Guironnet. J.P., & Peypoch, N.
2011, Salas-Valasco M., 2007).

byriari kyHi xacrap xoFapbl OiniM OepymaiH
«TYTBIHYIIBIIAPDY HEMECE «KIMCHTTEPIHEe) aliHa-
JTbI J)KOHE OJIAP]IBIH KYMBICOACTBUIBIFBIHBIH HKOFaPhI
JIeHTeliHe JKeTy MaKCaThblH/Aa, J>KYMBIC i3/Iey
JaFIbUIAPBIH JaMBITyFa OaFbITTAIFaH KbI3METTEP/Ii
KOO oOKkpIl KYpPreH Keslie IaMbITy KaKeTTUIIr
Tyl OTBIp. Ochl keHiHme Knight men Yorke
KYMBICOACTBUIBIKTEI apTTBHIPYyFa OarbITTaFaH OKY
OafrapiiaMaiapbelHBIH MAiaackl 30p OOMYbl MyMKiH
IIeTT TYKBIPBIMIaiapl. MBIcalibl, MOHIIK O1TiMaepre
KOCBIMIIIA HAKTBI YKOHE JKAJIIbI AaFAbUIaP/Ibl, ChIHH,
peduekcuBTi  oinayApl KipicTipeTiH KypcTapasl
OKbITKaH Aypbic nen ecenteiini (Knight, P.T. and
Yorke, M., 2002).

HeTBOpkMHT  TeOpHsCBI Ja PEcMH eMec
KeIJIepMeH JKYMBIC i3/1ey OapbICHIHIAFBl YaKbIT
MOJIIEPiH KBICKAPTYbl MYMKIH €KeHAIriH O0oi-
xkaiinel (Granovetter, Mark 1995, Wanberg, R.C.,
Kanfer, R., & Banas, J.T. 2000). bipak 06i3 »yMbIC
137Iey Y3aKTBHIFBI MEH JIaFAblIap apachblHIAFbl e3apa
KapbIM-KaThIHACTBl KApaCTBIPFAH JKOKIBI3, COJI
ceberniti 013 )KYMBIC i37Iey Y3aKTBIFbl HAKTHI KaHIai
JaFplUIapra OalIaHbICTBI €KEHI Typasbl OOJDKaM-
JIap KOK.

3epTTey HOTHKEJEPi

3epTTey HOTIDKECIHAE OHIPIIK TeH KallalbIK
KOO rynexrepiiH 0achIM  KOMIIUIITT  KYMBIC
i3ney npouecin KOO kaObIpracbIHia OKBII KYPIll
Baerenaepin Hemece KOO asgxTamaii, TUTUIOM ail-
Maii TYpbII i37ereHepi anbIKTanapl. Sanac-Valasco
(Salas-Valasco M., 2007a, 340) mikipiHiue, 5KyMBbIC
i31eyne TaObICTHI, HOTIDKEN OONyAbl aHBIKTAWTHIH
0acThl (pakTOP OJI KYMBIC 1371€y MPOIECIHE KATHICY.
Kymsbic i3ney mporeci HeFypibIM epTe Oactanca,
COFYPJBIM THIMI, HOTWXKeEl OOIypl MYMKIiH Jer
TYKBIPBIMJIAN/IbI.

2JKOO-HBI OKBIN KYPreH yakbITTa CTy ICHTTEPAIH
YKYMBIC YKacaybl, COHBIMEH KaTap eMipiIik Toxipuoe
aiy YIIiH, SIFHU KOFaMMEH KapbIM-KaThIHACKA TYCY
TOXKIPUOECIH )KUHAKTAY JIa MAHBI3]IBI pOJITe re 0oa-
TBIHBI JKalJIbl KeJeci 3epTTeyre KaThICYIIbLIapabIH
JKayarnrtapblHaH KOpeMi3 jKoHe )KOFapblia KenTipii-
ren | bomxamapl nonmengen otelpmbi3: «bipiHmi
KOFaMMEH apajackaHga KIMHIH KaHgall eKeHiH
OinMmericid... KoramMMeH KapbIM-KaThIHACKA TYCY
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ApKBUIBL, KAJIAH MBICHIK 00Ty KEPEKTITiH YHPEHIIM. ..
SIfHM  agaMgapMeH  KapbIM-KaTbIHAC — yKacay.ibl
yiipenaim necem e 6omnanel (MapkaH, CTaTUCTHK-
MaMmaH, AJIMaThI K. )».

Kem »karmaiima, >xympIc Oepymiiiep KaH[IH-
JATTBIH OUTIM  camachklHa KaparaHga >KYMBIC
ToXiprOeci OYTiHri KYHI )KyMbICKa KaOblayia 6ac-
THI TaJaNTapbIHBIH OipiHe aifHamael. OchiraH Oaiira-
HBICTBI TYJICKTEP/IIH KoIl 06JIiri, 9/1eTTe MpaKTHUKa1a
TEOPHSIIBIK O1TiIMIIEpiH HBIKTal TYCy YILIiH CaHaJbl
Typze e3iHiH IpoduiTiHe COHKeC KEICeTiH KYMBICTHI
izneyre Teipeicanpl. Bills (Bills, David B. 1988)
JKYMBIC OepyLIiJIepMEH JKYPri3iireH 3eprreyiHue
OIETTE, JKYMBIC OepymIiyiep KaHIUIATTBI JKYMBICKA
KaObUIIay Ke3iHze KYMBIC TIxKipuOeciH Oaranayra
OcifiM eKeHIH aHBIKTaJbl. bonamrakra >XyMmbICKa
opHamacy oHail opi ThiMAi Ooiry YVIIiH, >XYMBIC
TOXiprOeci MeH eHOeK KiTammalapblHaa eHOeK
OTiIMI Typassl ska3yeiH 6omysl yurid XKOO oxbIn
JKYPreH LIaKTapblHAA JKYMBIC jKacayJapbIHbIH Oa-
cThl cebebi Oonapl. OHBI, 013 pPECHOHICHTEP/iH
KeJeci skayanTapblHaH OailiKaiMbI3: «AJ yHUBEp-
CHUTET KaOBIpFachIHAa OKBINM >Kypinm JKacrap »xoHe
TopOUe casicaThl JKOHIH/IE Kac MaMaH OOJIBII JKYMBIC
icten xypaiM. Cektop OeniMiHiH KbI3MeTIHIiCI 00-
JBIT 2 KBUIAH KBI3MET aTKapIbIM... OpOip yHH-
Bepcuterte Oap KM (komuTeT 1o menam moioze-
JKH) JIETeH KacTap OeJiMiHze KyMbIC xacaabM 0,5
craBkaMeH. OHBIH 031 eHOEK OTiiMi Typalibl eHOeK
KiTanmama a3puipl (OUrepiM, MeKTeN MyFaliMi,
AMaThI 00 )».

«MeHIH CTYAEHTTIK IIaKTa XYMBIC KacaybIMa
uTepMeniereH eH OipiHIi ceber o Kaciou Taxipude
aiy Oonapl. MeH Ooc yakbITTBIH OOJyBIHAH eMec,
TOXKiprOe ary YIIiH )KyMBbIC JKacaabiM. JKyMbIC xKa-
cay OapbIChIHJa MEHIH ©3IMe JEreH CeHIMILIIriM
aptTel. COHBIMEH KaTap, KociOM JaFabuiapibl
MEHTrepAiM, TEOPUSHBI NPAKTHKALA KOJAAHBUIYbIH
CaJBICTBIPBIMN, YKTHIM (AXaT, 9KOJIOT, ATMaTHI K. )».

«Korape! askranmaran OiliMMEH KapTbl CTaB-
KaMEH JKYMBICKA OPHAJIACTBIM, KaJIaHBIH Oip MIeTiHe
OapbIll JKYMBIC KacacaM Jia, ©3IM YIIiH Taxipubde
Oomapl... MeH Tycke JeliH JKyMbICKa Oapbim
KEJIeTIHMIH, TYCTEH KeliH cabarsiMa OapaThIHMBIH.
OKynpl asKTaFaHHaH KeWiH Jie, COJN JKYMBIC Op-
HBIM/Ia KYMBICBIMJIBI JKallFacTeipa O0epaim (3eper,
nedexTomor, AiMartbl 00J.)». OCBHI KeNTipiareH
JKayamnTap apKbUibl 013 jKOFapbiga KelTipiireH 2
BomkaMbI3IbIH AYPHICTHIFBIH KOPCETIN OTHIPMBI3.

Tynekrepain JKOO-ma OKBIT KYPIll JAeMaJbIC
yaKbITTapbIH/Ia TA0BIC Ta0y, ©31H-631 MaTePUAIJIBIK
TYPFBIIaH KAMTaMachl3 €Ty MaKcaThIH/a Ke3JIeHCOK
JKYMBICOACTBUIBIKIICH alfHAJIBICKAHBIH aHbBIKTA/bIK.
OerTe, TadbIC TaOybIH 9P TYPJl THITEPI JKA3FbI

ISSN 1563-0307

yakpiTTa Oaiikanmbl. OraH Keleci 3epTreyre
KaTBICYIIBUTAP/IBIH KayanTapsl aaien: «Kas3rbl ne-
MmanbicTa «Kacwun Enme» sxymbic sxacaasiM. COChIH
OapIbIK CTYJCHTTEP CUSKTHI Nasmibl (O(UIINAHT) /1a
oomeim kepmiM. ([nHapa, mporpaMmucTt, AJIMaThI
OOJIBICHI)»

«CTyIeHTTiK 1akra xymbic xacanbiM. Cebe-
0i, aTa-aHaM OKYIBI TOJEH KaTThl. Apsl Oepi
HIBIFACBIH-KYPECiH, 0api akia. ApachlHaa ayqapMa
xacarn xypaim. Onan keiiin «Kacein Emy, «Kacrap
€HOCK CaKIIBIIIBICED) CHUSAKTHI JKYMBICTapFa Kipill,
OHJIa MEH JKasFbl JIeMaJibiC KE31HJEe YHUBEPCUTET
Oerncenainepain 6ip TONTapbIMEH KYMBIC KacabIK.
(3epem, medexromor, AiMaTel 001).»

«AKIIIa KeTicreynimk. MatepuaiiblK jKaraan
nst. On Ke3Je KaTakxaHala MoTep JKaJan TYPHII
xaTtTeiM. CoHmall Ke3ze, akmiagaH, MaTepHAIIBIK
JKaraaiiad KuHaaaTblHMbIH, COJI YIIIH KYMBICKA
OpHAJIACTBIM. OpHHE, apacblHIa cabaK KesiHue
Jle JKYMBICKAQ IIBIFBIN JKYPreH Ke3aepiM ne 0oJI-
Ibl (OHrepiM, MEKTen Myfanimi, AJIMarel 00J.)».
Pecnionpentrepaiy 6epinreH xayantapsiHas 3 boi-
YKaMHBIH KOJIIAYBIH TalTHIK.

ToxipubeHiy OonMaybl )KyMBICKa KaOblUiaapaa
OacTel KeaepruiepiiH Oipi OONbIT TaOBLIATHI-
HBI Oopimisre Oenrimi. JKymbic Oepymriiepre
o/IeTTe MPaKTHKAJBIK OuUTiMI MeH Taxipubeci Oap
KYMBICIIBI KakeT. Ce0ebi, Tokipubeci a3 Hemece
MYJIIEM JKOK MaMaHAapAbl XYMBICKa KaObLInay
emoip KymbIc Oepyiiire Konaiibl emec. JKoHe ochl
TYKBIPBIM Oi3re IeHiHTi )KYpri3uireH 3eprreyiepae
aHBIKTAIFAHBIH OieMi3. Bi3miH Kypri3iareH 3epr-
TEy HOTHIKENepiMi3 0i3re IeiiHri )Kypri3iireH 3epT-
TEy HOTIDKENEPiH TONBIKThIpa TycTi. OFaH Jomnen
peTiHIe pecnoHICHTTEPIIiH Kelleci jKayarTapblHa
Ha3ap ayaapaibik. «O3IMHIH MaMaHIbIFbIM OOMBIH-
1a BaKaHCHSUIAP IIBIFBIT JKaTThI, bipak, MUHUMYM
3-5 BT eHOEK OTUTIMIH cypaimbl, eHOeK OTiTiMi
JKOK Jlen jkayan OepceH, <« KYMbICKa KaObuiaan
anMaiMBbI3» JlereH jkayarn amambi3. CykOarka na
KaOpUTaMaibl. EH 0acThl KUBIHIBIK TOKIpHOSHIH
JKOKTHIFBI. (Apmak, KOO MOHUTOPUHT JKOHE OKBITY
camachld OakbUIAHTHIH OOJIMIHIH MaMaHbl, AJMa-
THI K.)»

«Kemn xep xKyMmbIC TOKIpHOECIH cypaii/ibl, col
ToXipuOere kKapaiinbl kebOinece. JXKaHamaH Korapsl
OKy OpHBIH OITipill KelreHHeH KeWiH enIKaHman
ToxipuOe Oi3ne koK. (['y/okaH, TeXHOJNIOr-mMama,
AJIMaTHI K. )»

«EH OipiHmm, 3eifHeTaKsl KOPBIHA OapIbIM, OJ
JKepJieH «0i371¢ OpbIH JKOK» JIeTeH jKayar eCTiIiM
xoHe 0i3re 1-2 b1 eHOek oTimiMi Oapiap Ke-
pek memi. Exinmmi, Xameik bankine OapIbIM jkoHE
oIl Kkeple Jae eHOek oTiimimi kepek Oonasl. Kemne
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Oitiprenzepai anmaiMbl3 Jgen okayam  Oepai...
Pesromemui tactameiM. XabapracambeI3 aemi, Oipak
coJ Ky#i xabapnacmajsl. (MapikaH, CTaTHCTHK-Ma-
MaH, Anmatsl K.)». Ockl jxayanTtapaad 013 Kazipri
TYJIGKTEp apachbiHAa Ke3[CeCEeTiH eHOCK OTITIMHIH,
TOKIPUOCHIH JKOKTBIFBI 0aCThl KUBIHIBIKTAPIbIH
0ipi exeHiH aHbIKTar, 4 OOJKaAMHBIH AYPHICTHIFBIH
JoNIeNACIiK.

KyMbIc i37€y Y3aKTBIFBI TYJEKTEPre >KOFaphl
OKY OpHBIH asiKTaFaHHAH KEHiH alFaliKbl Hemece
TYPAKThl )KYMbIC OPHBIH 13/1€y YIIIH KaXKEeT YaKbIT
MeJIepiMeH ofeHe . bi3aiH 3epTTey HOTHKEMI3
eHipyiep OOWBIHIIA >KYMBIC 13/1€y Y3aKTHIFBIHBIH
oprama KepceTkirmmi Oipaelt OONBIT  KeIeTiHIH
KepceTTi. SIFHU, JKYMBIC 13/1ey Y3aKThIFBIHBIH OpTa-
ra MoHi Hemece Tynektep KOO askraraHnHaH Keiin
mamaMeH 2-3 aif MeJIIIepiHae KYMBICKAa opHaiaca-
Jbl ekeH. 2015 KbIIFbI CTATUCTUKAJIBIK MATIMETTED
OoiibrHma @ 15-28 Kac apanbIFbIHAAFb! )KYMBICCHI3
KacTapIblH JKYMBICTBl 131€y Y3aKTBIFBIHBIH €H
KOFapFel Malb3IbIK KepceTkim (32,0 %) 1 aii-
JnaH 3 aiira Jeiin Mep3imai Kypam oTeIp. [lemek,
OI3/1IH MOJIIMET CTAaTHCTHUKAIIBIK IEPEKTEPre CONKec
kenin oteip. Ojan api 3 aitnan 6 aiira apajabiFbIHIA
28,1 maipI3 KacTap >KYMBIC OpBIHJAPbIH TaNKaH
eKeH, ai Oip aifaH a3 yakKbIT MeJIIepAe KYMBICKa
opHaylackaH >xactap 17,5 maifbI3asl Kepcetce, 6
aiinan Oip >KbUTFa AEHiHTT Mep3iM apalibIFbIHAAFbI
JKyMBIC i3mereHaep 16,1 maite3apl, Oip >KbUIIAH
apTBIK JKYMBIC i3zerenaep mnaibibl 10,3 Kypan
otelp (Kasakcran kactapel — KbUIHAMAJIBIFBI.
CrartucTuKaIIbIK KuHaK, 2016 6: 87).

TynexrepaiH KYMbICKA OpHAJIaCy MEp3iMiH
PECTIOHCHTTEPAIH Kelleci kayanTapblHaH Oaiikayra
oomansl: «Kem 6osca com 2,5 aitael kypanbl. Jlur-
JIOM ajMaid TYPBIII 13/1eT KOPreH e/1iM, Oipak )KyMbIC
Oepyuriyiep angpIMEH AMIUIOMBIMIBI alblll KeTyiH
oTiHal. JIMIIOM allfaHHAH KeWiH IIamMameH 3 ai
Kypaim» (ApaiineiM, MekTen Myranimi, Anma-
THI K.). PeCrioHJeHTTiH kayaOblHAH JKYMBIC i3]Iy
V3aKTBIFBIHBIH OCBIHAAH Memmepi, opure, KOO
OITipreH TYJEKTep apachblHIaFbl CAIBICTBIPMAIBI
KYMBICCBI3JIBIK JICHICHiHIH TOMEH KepceTKimi 00-
JTyBl MYMKIH JieTeH 00JpKam kacayra 0oJaibl.

3eprrey OapbichbiHIA TYJEKTEpIiH KeHoip
OeJIKTepi YIIIH KYMBIC i3[IeyJIe PEeCMU dJIicTepiHe
KaparaHaa, peCMU eMeC OMICTEPAiH BIKITAIBI 30D
OoxraHbIH Oalikayra 6omajel. SrHu, Oelipecmu dax-
TOpJIap )KYMBIC 13/1ey Y3aKTBIFbIH €/I9yip AcHTeiine
KBICKapTThl. Embip omeymerTik OaitmansicTap-
JIbl TaiananOai e31 KYMbIC 137€yre TaJIbIHBII
KOPI'eH PECIIOHJICHTTIH )KYMBIC 137Iey TpoLeci y3aK
YaKbITTBl Kypaabl. Meicansl, «EH angsiMeH MeH
TYHiIHJIEME KYpacCTBIPBIN, OHBI TYpJi MEKeMelep

MeH OankTTepre TapaTThiM. KOO askraraHHaH
KEeHiH IamMaMeH >KapThl XKbUI iITHAE 631M i31em
KOpyre TalmblHABIM. OKIHIIIKE OpaH, emrHopce
TarmajaeiM, emobip Mekemelep MeH OaHKTepIcH
xabap OomManbl. bopi Hotmkecis 6omael. Coman
KeWiH XKYMBIC 13/Iey/ie KOMETiHe KYTiHAIM, dKeMe
JKYMBIC Tayblnl OepyiH eTiHaiM. HoTmwxkecinme
MCH JKaKbIH apaja 0aHK KbI3METKepi Jlaya3bIMbIHA
KYMBICKa OpHaJIacThiM (Auma, 0aHK KbI3METKeEpi,
Anmatel 0011.)». OpuHe, 0i3 ['paHHOBeTTEpHIH
pecMH eMec dIICTEePIiH IMaiaIbUTBIFEI MEH dCepiH
KYMBIC 13ICYJIH €H THIMII KypaJbl pETiHJe
Oaranay Ke3KapachlHa KOCBUIaMbI3, cebeli pec-
MU €MeC OICTepAiH JKYMBIC i31ey Mep3iMiH
KBbICKAPTKAHBIH aHBIKTAll OTBIPMBI3. by xkep-
e 013, KYMBIC 13ACYHIUIEP/IH KYMBIC i3IeyAiH
dbopmanpai eMec OmiCTEpiH MaigalaHFaHIaPIbIH
JKYMBIC 13/I€y Y3aKTBIFbl a3 YaKbITThl KAMTHTBIHBIH
0omxkaiimb3 (5 boimkam).

Texk, OelipecMu pakTopiIapaIbIlH eMec, COHBIMEH
Karap pPecMH OMICTEPJiH, COHBIH IIIHJE BaKaH-
CHUSl KOPMEHKEJIEPIHIH JKYMBIC i37Iey MPOLECiHIH
YaKbITBICBIHAdCEPi 0ap eKeHIH KeIeci peCTIOHIeHTTIH
kayaOblHaH Oalikayra Oosanbl: «MeHIH OChI
JKYMBICKa TYPybIMa OCEep €TKEH OJI KOpPMEHKE Ba-
KaHCHSACHL. YHHBEPCHUTCTTIH CAWTBHIHAH KE3IEHCOK
YKOPMEHKE BaKaHCHUSCHI OTETiIHI Typajbl XabapiiaH-
JIBIPYJTBI OKBITI, OFaH KaThICyFa miemriM. TecT Tam-
CHIPATBIHBIMBI3 Kaimel 0i3mi xabapiaanapipabl. O
Ke3Jie MeH 4-mi Kypc cryaeHTi exim. Cox KyHi mia-
mameH 200 agaM TecTKe KaTBICHII, MEH ChIHAKTaH
oTTiM. CoJ ceberTi MeH y3aK yaKbIT dKYMBIC 1371e/1iM
Jien aiitTa anMaiMbIH. (AXaT, 3KOJIOT, AJNIMAaTHI K. )».
OcblaH, TeK pecMu emec (hakTopiap emec, co-
HBIMEH KaTap pecMu (aKTOPJIapAbIH KYMBIC 1371y
Y3aKTBIFBIHA THIMJII 9Cep ETETiHi MKalbl TYKBIPhIM
JKacayra Oomajbl. Bi3niH OMBIMBI3IIA, YHUBEPCUTET
IeH VHBIMAAp apachblHaa Y3aK Mep3iMIOi KapbIM-
KATBIHACTBIH HOTIDKECIHJE KAJIBINTACKAH TYPaKThl
ceHIM omameMiHe OalIaHBICTHI OCBIHAAH THIITEC
KYMBIC 13/1ey TYpi OOTYbI MYMKIiH.

KopbIThIHABI

3epTTeyiMi3li KOPBITBIH/BLIAN Kejle, KONTereH
TYJIEKTEp OKY OpHBIH OITIipreHHeH KeWiH Typii
KYMBIC i37Iey Ke3iHIe Typii CoTci3fikrepre,
KHUBIHJIBIKTapFa Te3¢ ajMaid, ©3JepiH JIalbIKThI
JKYMBIC OPHBIH 137IeyTe MOPaJIbJIiK TYPFbIIaH JaibIH
0omMaii sxaTaapl. 3epTTey 6aphIChIHA, 013 TYIEKTED
apachIH/Ia KeITeN Ke3/1eCeTIH KUbIHIBIKTAPAbIH 01pi
KOCiOM TOXKIpUOCHIH JKOKTBHIFBl €KCHIH aHBIKTAIBIK
KoHe Oy OipiHIII Ke3eKTe JKYMBICKa KaObUiaayaa
KYMBIC Oepylnl TapanblHaH —Tajam  eTiJIeTiH
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tanantapablH Typi. Con cebenti, Gi34iH OWBIMBI3-
ma, TyJekrepain KOO KaObIpFackIHIa OKBIIT KYPIIl
O3JIEpiHIH JKYMBIC TIHKIpHOECIH OKYy YJITrepiMiHe
KeZepri KeNnTipMEeHWTiHAeH KaJbIITacThIpFaH >KeH,
SFHU KapbepalapblH HEFYPIIBIM epTepek Oacta-
ca, COFYpJIBIM OOJaniakTa e3i KaJlalThIH KYMBICKa
opHajacy  BIKTUMAJIBIFBI  KOFapbl  OOiajbl.
JKypriziareH SMIHUPHUKANBIK 3epTTEy HOTHXKeNepi
OOMBIHINA, TYJIEKTEPAIH CTYACHTTIK IAKTa KYMBIC
JKacayJapbIHbIH 0acThl ceOenTepiHiH TOMEHETiAeH
€KEHIH aHBIKTaIbIK:

a) TCOPHSIHBI TPAKTHUKa/a YIITACTHIPA OTHI-
PBII, TPAKTUKAIBIK OUTIMII KEHEWUTY, COHBIMEH
Koca eMipiik Taxipubeni xuHakTay. Cebeoi, kaci-
Ou pmarmpuiap, TOKipuOe, OUTIM KeJeliekTte eHOeK
HapBIFbIHA LIBIKKAH Ke3/e, Te3 apajia KYMbIC Taly
MYMKIiHJIrT MeH OeHimzenyiHe BIKIAT eTefdi; O)

OoJanrakra KyMbICKa OpHaJlacyblHA 9cep €Ty VIIIiH
eHOeK KiTarmracsiHa eHOeK OTiTIMI TypaTbl Ka3y IbIH
0oybl; B) ©3/IEPiHIH MaTepUABIK JKaFIaijiapbiH
KaHAFaTTaHIBIPY. Jlemek, CTYACHTTEPIIiH
eHOeK HapbIFbIHA epTe TYCYIiH Heri3ri Kyl oI
MaTEePHAJJIBIK KbI3BIFYIIBUIBIK OHE OJapiblH Oa-
CBIM OOJIIr TONBIFFIMEH aTa-aHaTapbIHAH KapKbITai
Toyeni 0oTybIHA OaiiTaHBICTHI OOJBINT OTHIP.

Pecmu emec Oaitnmanbictap (opmainbii Oaiiia-
HBICTApFa KaparaHja oJjcKaina TuiMaipek. by
OoJKaMHBIH HeTizzemeci Qopmanbai emec Oaii-
JIAHBICTAp JKYMBIC TYpalibl aKIapaTThIH Carabl
JKOHE CaHJBIK Ke3jepi Oonbin TadObuTybIHAA. Co-
HBIMEH KaTap, 3epTTey HOTIKECIHJE, IKYMBIC
13JICYIIIHIH )KYMBIC TypaJibl aKapaTThl ATy KOFaphl
MYMKIHZITiHEH 0acka, >KYMbIC i37Iey MpPOIECIHIH
KBICKAPTATHIHBI A KbIH/TAJJIBI.
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BbINMYCKHMNKHM BY30OB HA PbIHKE TPYAA
(Mo matepmMasam 3KCNEpPTHbIX UHTEPBbIO)

B craTbe paccmoTpeHbl MpobAEMbl TPYAOYCTPOMCTBA M 6e3paboTuLibl BbiMyCKHMKOB BY30B Ha
OCHOBE 3KCMEepPTHOro MHTEpPBblO. MccaepOBaTeASIMM OOBSICHSETCS, YTO M3MEHEHWS B CUTyaumm
TPYAOYCTPOMCTBA CBSI3aHbl HE TOAbKO C BO3POCLLMM YPOBHEM MPUTS3aHMIA BbIMYCKHUKOB K pabouemy
MECTY, HO M BbICOKMMM TpeboBaHmnamm paboToaaTeAeit K NpeTeHAEHTaM Ha BakaHCun. B coBpemeHHbIx
3KOHOMMYECKMX YCAOBMSX BO3PACTAET POAb NMPO(eCCMOHAAbHO-AMYHOCTHbIX KaueCTB, 00ecrneyumBaiowmx
KOHKYPEHTOCMOCOOHOCTb Ha PbIHKE TPyAd, MOCTPOEHME YCMeLHON MpodecCMOHaAbHOM Kapbepsbl.
CyuiectByeT 00ObEKTMBHO 0OYCAOBAEHHOE TMPOTUBOPEYME MEXKAY BO3MOXHOCTSIMM MOATOTOBKM
CreumaAmncTa B By3e 1 noTpebHOCTSIMM B €ro 3HaHMSX M HaBbIKax Ha pbIHKE TPyAQ.

Lleab MccAepaOBaHUS — BbISIBUTb HavboAee MPEANOYTUTEAbHbIE XapPaKTEPUCTUMKM BbIMyCKHUKOB
YHMBEPCUTETOB MPU NpuemMe Ha paboTy.

MeTtoaonorns nccaepoBaHms. MccaepoBaHMe MHEHMIA 3KCMEPTOB-PabOTOAATEAEN MPOBOAMAOCH
METOAOM TMOAYCTPYKTYPUPOBAHHOTO MHTEPBbIO C 3AEMeHTamu HappartvBa. MHCTpymeHTapwmii
MCCAEAOBAHMS BKAIOYMA MOAY3aKPbITbIE BOMPOChI C BO3MOXHOCTbIO BKAKOUYEHMS COOCTBEHHOrO OTBETa
pecrnoHAeHTa. YacTb BOMPOCOB MMeAa OTKPbITbIA THIM, OTBETbI HA KOTOPbIE ObIAM MOAYyYEHbl B BUAE
cBOOOAHOM 6Geceabl C 3anMCbiBaHMEM B ayAMOYCTPOMCTBO. TPaHCKPUIMTbI MHTEPBbIO MOABEPraAMcCb
KayeCTBEHHOMY aHaAu3y. B MCCAEAOBAHMM TMPUHSIAM yyacTMe PYKOBOAMTEAM M MEHEAXKEpPb! MO
nepcoHaAy 16 npeAnpusTHi.

PesyAbTatbl nccaepaoBaHmsi. BoAbLUMHCTBO paboToaaTeAei KAYT OT BbIMyCKHMKOB BY30B MMEHHO
CTPEMAEHMS K KapbePHOMY POCTY, «COCTOSTbCS B MPO(ECCUMMM», OTBETCTBEHHOIO MCMOAHEHUSI CBOMX
YHKLMOHAAbHbIX 06s13aHHOCTEN. B npouecce paboTbl onpolueHHble CTAaAKMBAAMCH C NMPOBAEMOIt Kak
«MIMETb AEAO C TEMM, KTO MOAYUMA HE BbiCliee 00pa3oBaHMe, a AUMAOMbI O BbiCLIEM 06pPa3oBaHMM».

KAtoueBble cAOBa: pbIHOK TPYAQ, Pab0TOAATEAM, DKCTIEPTbI, BbIMYCKHUKM BY30B, NPO(eCCMOHAAbHbIE
KayecTBa, HaBblkW M KOMMeTeHumn, 6e3paboTmua.
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candidate of Sociological Sciences, associate professor, department of sociology and social work,
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2PhD student, department of sociology and social work, al-Farabi Kazakh National University,
Almaty, Kazakhstan, e-mail: aselek_82@bk.ru, tel.: +7 701 224 4918
Graduates of higher schools on the labor market
(on the expert interviews’ materials)

The article examines the problems of employment and unemployment of university graduates on
the basis of an expert interview. Researchers explain that changes in the employment situation have
been associated not only with the increased level of alumni claims to the workplace, but also the rating
of employers’ demands for job applicants. In modern economic conditions, the role of professional and
personal qualities is increasing, ensuring competitiveness in the labor market, building a successful pro-
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fessional career. There is an objectively conditioned contradiction between the possibilities of training
specialists in the university and the needs for its knowledge and skills in the labor market.

The purpose of the study is to identify the most preferable characteristics of university graduates in hiring.

Methodology of the study. The research of the opinions of the expert employers was conducted us-
ing semi-structured interviews with narrative elements. The study tool included semi-closed questions,
with the possibility of including a respondent’s own response. Some of the questions were of an open
type, the answers to which were received in the form of free conversation with recording in an audio
device. Transcripts of interviews were subjected to qualitative analysis. In the study participated top
managers and HR managers of companies.

Results of the study. «I’'m in the profession,» responsible performance of their functional duties. In
the process of work, the respondents encountered a problem that describes the situation as «dealing with
those who did not receive higher education but higher education diplomas».

Key words: labor market, employers, experts, university graduates, professional qualities, skills and
competencies, unemployment.
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J)K0O0-HbIH, TYA€KTepi eHOeK HapbIFbIHAQ
(3KCMepTTiK UHTEPBbIO MaTepUAAAAPDbI OOMbIHLLIA)

Makanaaa 3KkcnepTTi MHTepBblo HerisiHae XOO TyAeKTepAiH >KYMbICKQ OpHaAacybl MeH
SKYMbICCbIBABIK, MOCEAECI KApacTblpbIAFaH. 3epTTeyliAepMEH >KYMbICKQ OpHaAacy >KaFAalblHbIH,
e3repyi OA TeK TYAEKTEPAIH TaAanTapbiHbIH >KOFapbl BOAYbIMEH FaHa €MEeC, COHbIMEH KaTap >KYMbIC
GepyLirepAiH YMITKepAepre KOMbIAATbIH XKOFapbl TaANTapbIMeH A€ GalAaHbICTbI eKeHi TYCIHAIPIAeA|.
Kasipri 3KOHOMMKaAbIK, XKaFaaAapAa eHOeK HapblFbiHAA Oocekere KabiAeTTiAIriH, TabbICTbl Kocion
KapbepaHbl KYPYAbl KamMTamacbl3 eTeTiH KaCibu-Keke canaAapAblH POAI ecin keAeai. XXorapbl oky
OpPbIHAAPbIHAA MamaH AaspAay MYMKIHAIKTEPI MeH TYAEKTEepPAiH aAfall eHOeK HapblFbiHA LibIKKAH
yaKbITTarbl OiAIMI MEH AaFAbIAAPbIHbIH KQXKETTIAIM apacblHAAFbI Kapama-KaiLibIAbIKTap 6ap.

3epTTey aaictemMeci: Happatue aaeMeHTTepiMEH XKapTbiAait KYPbIAbIMAAAFAH CyK.6aT SAIC apKblAbl
IKCMEPT-XKYMbIC GepyLlirepaiH nikipAepiH 3epTTey. 3epTTey KypaAAapbl PecroHAEHT 63 >ayabbiH
6epe aAy MYMKIHAIMIHEH KypaAFaH >kKapTblAai >kabblk, cypakTapaaH Typabl. CypakTapAblH Kenoip
GeAikTepi allblk, TYPAE GOAAbI, AFHU ayAMOKYPbIAFbIFA >Ka3bIAFaH ePKiH SHIIMEAeCY TYPIHAE aAblHFaH
>KayanTapaaH KypbIAAbl. AAbIHFAH >KayanTap COHbIHAQ TPAHCKPUMTaAAbl. 3epTTeyre 16 eHaipic
OpPbIHAAPAbIH, 6acCLIbIAAPbl MEH MEHeAKepAepi KaTbICTbI.

3eptTey HoTwkeAepi: KenTereH >xymbic Oepyiaep KOO TyAeKTEPAEH KapbepaAablk, ecy, «o3
MaMaHAbIFbIHAQ KAAbINTACY», ©3iHiH KbI3METTIK MIHAETTEPIH >KaankepLliAiKneH OpbIHAAQYAbl KYTEAI.
Cypay 6apbICblHAQ 3epTTeyre KarbiCyllblAap OipHelle NpoOAEMaAaPMEH YLLbIPACHIN XKaTTbl, COHbIH
iwiHAE «KOFapbl GIAIM emec, an >koFapbl GIAIMI TypaAbl AMIAOM aAFaHAAP» CUSKTbl >KaFAaiAbl
CUMaTTalTbIH NPOOAEMaAAPMEH KE3AECTI.

Ty#in ce3aep: >kymbic Gepyuiiaep, akcnepttep, KOO TyaekTepi, KaciOm canasap, AaFAbIAbID MeH
KY3bIPETTIAIKTEP, KYMbICCbI3AbIK,.

BBenenue

B nepuox sxoHOMHYECKOH HECTAaOMIBLHOCTH U
B IPOTHBOPEUUBLIX YCIOBUAX IJ100ann3aluu B HE-
KOTOPBIX pErMOHax MUpa PHIHKHU TPyJa MOJABEpIKe-
HBI K CEpbEe3HBIM BBI30BaM. B wacTHOCTH, 3TO OT-
HOCHTCS K PBIHKY TpyZAa MOJIOABIX CIIEHHUAINCTOB,
K KOTOPBIM IHPCABABIIAIOTCA HOBBIC Tpe60BaHI/I${
co ctoponbl paboronareineii. [Ipobiema HemocTa-
TOYHOH TIpo(hecCHOHANBHON COCTOSATEIHLHOCTH BHI-
IIyCKHUKOB COBPEMEHHBIX BY30B KaK yCTONYMBOE
SBJICHHE CTaHOBUTCS KJIIOUEBOM NpHU NpUEMEe Ha
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paboTy M OXBaThIBA€T BCE HOBBIC PHIHKH TPYIa.
CerojiHsl Ha PBIHKE TpyJa BOCTPEOOBAaHBI CIICIIH-
QIHUCTHI C BBICIIMM O0pa3oBaHUEM C TaKUMHU Ka-
YeCTBaMH, KaK CIOCOOHOCTh K OCYIIECTBIICHHIO
MHHOBAIIMHA, BBICOKAs aJalTHBHOCTH, JKCJIAHHE
[0Jy4aTh HOBBIE HABBIKU, 3HAHUS, PA3BUBATHCS U
HaJIM4YMe aKTHUBHOM >KM3HEHHOM IOo3uIuu. Takxke
COBPEMCHHBIN BHITYCKHHUK By3a JOJKEH UMETh TaK
Ha3bIBAEMbI HOBBIA MPOEKTHBIM TUI MBILUICHUS,
OCHOBY KOTOpPOT'O COCTaBJISIET HE CTpPEMJICHUE K
CTAaOWJIBHOHN W BO3pacTarolleli Kapbepe, a MOTHBH-
POBaHHBIA HHTEPEC.
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BrimmyckHUKN By30B Ha pPEIHKE TpyJa

B ompeneneHHOM cMbICIe KapbepHas peau-
3anys BBITYCKHUKA W ero ()MHAHCOBas HE3aBUCH-
MOCTh SIBIISTFOTCSI OCHOBOHM IS MHOXKECTBA JEMO-
rpadu9YecKuX MpPOIECCOB, BKIOYAs, B YACTHOCTH,
3aKIIfoueHne OpaKoB, POKICHHE JIETEH M MPOIIECCHI
MUIpanvu. 3TO, B CBOIO 0Y€pCIb, MOXCET HMCTb
Ba)KHOE BIIMSHUE HA JIEMOTPAPHUECKYIO CTPYKTYPY
B paccMaTpUBAaEMOM pErHoHe.

Ka3zaxcTaHckuii ppIHOK Tpy/la BBIITYCKHUKOB BY-
30B (popMHUpYyeTCS B TeUSHHE Mocie HuX 20 JIeT moj
BITUSTHUEM CJIEIyIOIINX OCHOBHBIX ()aKTOPOB, KaK:

- TIepeHACHILICHUE PBIHKA 00pa30BaTEIbHbI-
MU YYPESKICHUSIMH (BY3aMH) IMPEIOCTABISIONTIMHE
Bhiciiee oOpasoBanue'. Cerogus B Kasaxcrane ¢
HacelleHHeM 4yTh Oosiee 17 MIIH. HaCUHTHIBAETCA
125 BY30B M BBITYCKAIOTCS €KETOJHO IMPHUMEPHO
147,2 TBICSY MOJIOABIX CTICIIHAIIMCTOB (I CpaBHE-
Hus: B BenukoOpuranuu Ha yncio Hacenenus 60,4
MUJUTMOHOB TIpUXoAuTcs 89 By30B, B OUHISHINH
Ha 5,2 mwuinoHna — 20 By30B U T.1. B cpenHem, B
ctpanax Boctounoit Asun, EBponsl, Poccun u 3a-
naja Ha YUCIICHHOCTh HacedeHus oT 150 TeIC. 10
700 ThIC. YETOBEK MPUXOUTCS OJTHH BY3)?;

—  CYIEeCTBYeT OOBEKTHBHO OOYCIIOBJICHHOE
MIPOTUBOPEYHE MEXTY BO3MOKHOCTSMH IOJITOTOB-
KH CTIETIMAIACTA B BY3€ ¥ IOTPEOHOCTSMH B €TO 3HA-
HHUSX U HaBbIKax Ha peIHKE TpyAa. Hecmorps Ha TO,
YTO KOJMYECTBO BHIITYCKHUKOB YHHBEPCUTETOB yBE-
JIUIUBACTCS €KETOHO, CHIKACTCS OIS CIIeIHaln-
CTOB, KOTOpPBIE BBITIOJIHSIOT paboTy, COOTBETCTBY-
IOIIYI0 YPOBHIO UX 00pa30BaHUs U KBATU(UKAIUH,
MTOJTyYE€HHBIX B YHUBEPCUTETE;

—  CTPYKTypa ¥ Hajuuue CBOOOJHBIX MECT B
9KOHOMHKE HE BCET/Ia COOTBETCTBYET Ipodeccro-
HaJbHBIM HAMEPEHHSM BBITYCKHUKOB;

—  yXyAlleHHe  OOIIEeDKOHOMHYECKON  CH-
Tyallud B CTPaHE B TOCJICTHHE TOJBI IMOCIE CTa-
Owm3anmu u  (GOPMUPOBAHHS  TTOJTOKUTEITHHBIX
MaKpOIKOHOMUYECCKUX TCHJICHIIMI, Hayaa ycCrel-
HOTO (YHKIIMOHUPOBAHUS WHCTHTYTOB PBIHOYHOM
9KOHOMHKH 32 TOZbl HE3aBUCUMOCTH;

— B 0OIIECTBE MPOUCXOIAT MOCTOSHHBIC W3-
MEHEHHSI B MHUPOBO33PEHUH, MOJIEISIX TOBEICHUS,
CO3HAHWU ITIOJIEH MO BIIMSHUEM TIIOOATH3AIIH.
[epexox K PHIHOYHOW SKOHOMHUKE MOTPEeOOBaI OT
JIOJICH HOBOM CHCTEMBI MBIIIJICHUSI U HOBOM CHUCTE-
MBI OLIEHOK Ce0s ¥ OKpPY’KaIoIIero MIpa, HOBOTO I10-

Hctounmk  https://camonitor.kz/11657-pereizbytok-
vuzov-i-studentov-glavnaya-beda-vysshego-obrazovaniya-v-
kazahstane.html. [lara o6pamenus: 1 urons 2017.

2 Hcrouynuk. AHanuTHueckas ciyxba PedTHHroBOro
ArentcTtBa «PernoHanbHOTO (PMHAHCOBOTO IIEHTpa TOpOAa
Anmarel (POIIA).

HUMaHUsI ¥ 3((HEKTUBHOCTU PA3IMYHBIX CTPATETH
MOBE/ICHUS, B TOM YHUCJIE ¥ Ha PBIHKE TPY/Ia.

besycnoBHo, OompIlioe 3HAYCHUE ISl MTOHH-
MaHUs CYUIHOCTH Tpoliecca TPYAOYCTPOHCTBA
BEIITYCKHUKOB BY30B Ha PBIHKE TPyAa WMEIOT HC-
CJICIOBAHUS CTPATETUH TIOBENCHUS IPETCHIICHTOB
Ha paboty. OmHAKO, U3MEHEHHS B CHTYallMH TPY-
JIOYCTPOMCTBA OOBACHSAIOTCS  HCCIIEOBATEISIMHI
HE TOJILKO BO3POCIINM YPOBHEM TPUTSI3AHUHA BBI-
MMyCKHUKOB K pa00o4YeMy MeCTy, HO M BBICOKHMH
TpeOOBaHMAMH paboTomaTeei K MpEeTeHIeHTaM Ha
BakaHcuu. [IoaToMy Kak ¢ akaJieMUYECKOM, TaK U C
MIPAKTUYECKON TOUKH 3pEHUS U3yUCHUE, BKIIOYAIO-
ee MHEHHUS KCIIEPTOB O KaphepHBIX yCTaHOBKAX
BBIIIYCKHUKOB BY30B, SIBJISICTCSI BXKHBIM UHJIUKATO-
poM (yHIAMEHTAIBHBIX MEPEMEH, MPOUCXOISAIINX
Ha phIHKE TPy/Ja U B OOIIECTBE B IEJIOM.

JlutepaTypHbIii 0030p

HaquLIe HUCCIICAOBAHHUA B O6HaCTI/I IIOBCACHUA
BBIMMYCKHUKOB BY30B HA PBIHKE TPY/Ia B IIETIOM SIBJISI-
IOTCSI TJIOJIOTBOPHBIMU U PACCMATPUBAIOTCS C pa3-
HeIX no3unui (Moynihan, L.M., Roehling, M.V.,
LePine, M.A. et al., 2003). Ilpexxae Bcero, mepu-
0Jl MEXJy OKOHYAHUEM BBICHIETO Y4YeOHOro 3aBe-
JIEHUS] M YCTPONCTBOM Ha padoTy BIEPBHIE, PAaBHO
KaK U XapakTep MepBOU pabOThI MOCIe OKOHYAHUS
y4eOHOTO 3aBEJICHHs, OKAa3bIBACT JIOJITOCPOUHOE
BJIMSIHUE HA PEIICHHUS YeIOBEKa OTHOCUTEIHHO €ro
kapbepHoro pocta (Lynn B., at.all, 2009). B ompe-
JICTICHHOM CMBICIIC 3TOT IMEPUOJ MpeonpeaessieT
JIECTBUS BBITYCKHHKA Ha OoJiee MO3AHUX dTamax
ero kapwepbl (cM. Pirog, 2016) u ycinoBus QaxTu-
YeCKOTro Tepexo/ia B MUP B3pOCIbIX U (PHUHAHCOBON
HE3aBUCUMOCTH.

Pe3ynbTaThl BAMSHUS MHOXKECTBA KOMILICKC-
HBIX (DAaKTOPOB, YCHIIMBAONINECS CIOXHOCTH, Mpe-
MSITCTBYIOIUE MIEPEX01y OT y4eObl K paboTe, cpenn
MPOYEro, BKIFOYAIOT B ceOs1 MHIUBUIYaTbHbIC (Dak-
TOPBI, KOTOPBIC MPOSIBIISIOTCS B CKOPOCTH H CIIOCO-
0e pearMpoBaHUs OINPEICIICHHOTO BBIMTYCKHUKA Ha
CIIPOC Ha PBIHKE TPYJa, B YACTHOCTH, B €r0 aKTHB-
HOCTH W YBJICYEHHOCTH IOMCKOM paboThl (James
D. Werbel, 2000; Brown, Douglas J. at.all, 20006).
Taroke KpaifHe BaKHBIMH SBJISIFOTCS TAKHE Ka4eCcTBa
BBINTYCKHUKOB, KaK IMPHUCIIOCOOIIEMOCTh, MOOWITb-
HOCTh, MEXJIMYHOCTHBIC TPEIBAPUTEILHBIE YCIIO-
BUSI, MAHEPBI U KYJIBTYpPHbBIC MPEIMOYTCHHSI B OTHO-
meHuu padboTsl (cM. Allen u Van der Velden 2007;
Jacob u Weiss 2008). JIuruiom yHUBEpCUTETA UMEET
KaK HUKOTJIa HU3KOE BIMSHUE Ha OeCIpensTCTBEH-
HBII TIEpeXo/1 OT y4eOrl K paboTe, Tor/a Kak MmoBe-
JICHHE COUCKATeJIel CTAaHOBHUTCS Bce Ooliee 3HAYM-
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MbeiM (Kanfer, R., Wanberg, C. R., & Kantrowitz,
T. M. 2001, MonTaes A.b., 2015; Banora B.C.,
2016; cm. Pirog, 2016).

B Mopessix U CTpaTerusix Moucka paboThl BbI-
MYCKHUKOB BY30B BQ)XXKHOE 3HAYCHUEC HMCIOT HH-
JAUBUAYAJIBHBIC U JIMYHOCTHBIC XapPaKTCPUCTUKH, a
Takxke «situational variables job search behaviors
and outcomes» (Alan M.Saks, Blake E. Ashforth,
1999).

Hccnenoparenu Zikic J., u Alan M.Saks (Zikic
J., Alan M.Saks, 2009) Ha OCHOBE KOTHHUTHBHOI
TEOpPHH aHATM3UPYIOT «career-relevant activities»
B MHTCHCU(HUKAIINN MTOUCKa paboThl. M3yueHne ka-
prepHOI amantanuu U job search self-efficacy and
outcomes MPOBOJMTCS B HcclenoBanusx Y.Guan
u 1p. (Y.Guan et.al., 2013, ctp. 568), rue xapbep-
HBIC TIPUTSA3AHHUS MOJIOJIBIX JIFOJICH C BBICIIHM 00-
pa3oBaHUEM B KOHTEKCTE pbiHKa Tpyaa Kuras pac-
CMaTpPUBAIOTCS C TOYKU 3pEHUS career construction
theory. 3HAYMMOCTh PE3yJbTATOB HCCIICJOBAHMUS,
10 MHCHUIO aBTOPOB, SABJIACTCSA BaXXHOM KakK B T€O-
pPETHYECKOM, TaK M B pakTHYecKoM acrekre. OHn
MONTYYMIIA PE3yJIbTAaThl, KOTOPhIE MOKa3bIBAIOT that
for the four factors of career adaptability, career
concern and career control served as the strongest
predictors for job search self-efficacy, which in turn
predicted job search outcomes. B pabote I"onuapo-
Boii H.B. oTmMewaeTcs, 4TO «B pelIeHHH BOIIPOCOB
TPYJOYCTPOWCTBA BBITYCKHUKOB CIIEIyeT CIenaTh
AKIICHT Ha IIOBBIINICHUU CcOOCTBEHHOI aKTUBHOCTH
W WHUIHATHBBI Y MOJIOJIBIX CIICIHATUCTOB, YTOOBI
OHU CMOTJIH CTaTh PeajbHBIMU CyOhEKTAMHU Ha PhIH-
Ke Tpyaay».

B wuccnenoBanmsax Ch.L.Goi, Ch.S.Hung Lau
(2010, p.130) roBopuTcs, YTO MPOU3BOJCTBO KOH-
KyPEHTOCTIOCOOHBIX U Haunboiyiee BOCTPeOOBaHHBIX
BBIITYCKHHKOB BapbHPYETCS OT UX COOCTBEHHBIX MO~
3UTUBHBIX YCTAHOBOK TAKUX KaK XOpPOIIas KOMMY-
HUKallMs, HaBbIKK Mpe3eHTauuu u Apyrux. lanee,
lecturers and academic staff are also important to
enhance positive student development and facilitat-
ing life-long learner’s qualities. CBs13b 00pa3zoBaHus
C TPYAOYCTPOWCTBOM Takxke 00O3HA4YaeTCs] B HC-
cinenoBannu JI.A. Illakuposoii (Illakmposa JI.A.,
2014), xoTopass OTMeuaeT, YTO TeopeThieckas Ha-
NPaBJICHHOCTh OOYYCHMsI B BY3€ TaKKE CO37aeT
OTpEeJICNICHHBIC TPYIHOCTH TPU TPYIA0YCTPOCTBE
BBIITYCKHHUKOB.

Bonpockl 0 TOM, Kak HEJAaBHUE BBIMYCKHUKH
UIIYT paboTy, KAKUMH PECYPCAMH MOJIb3YIOTCS TIPU
MOKCKE PadOThI, KAK M KEM 3aIT0JIHSIOTCS CBOOOIHBIC
BaKaHCHUH SIBJISIFOTCSI HAMOOJIee M3yUCHHBIMH CPEJTH
aHaNM3UpyeMbIX TeM pbiHKa Tpynaa (Granovetter,
1995, Peterson et.al., 2000). BoIBIIMHCTBOM HCCIIC-
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JoBareiei TIyOOKO M3YYEeHBI POJU COIHAILHOTO
KamuTaia, COIManbHBIX cBs3elt (Granovetter, 1973,
1974, 1985, 1995; S. Try, 2005; E. Villar et.al.,
2000; D. Pirog, 2015),

WccnenoBarmio mo3uinii paboromarencii Ha
pBIHKE TpyJaa nocesiiensl padborel E.M. ABpaamo-
Boil u lO.b. BeprnaxoBckoil. Yka3zaHHBIE aBTOpBI,
OTHOCHTEIHHO TpeOOBaHN paboTOIaTECH K HAHU-
MaeMbIM COTPY/THHKaM, Ha OCHOBE aHan3a coOpaH-
HOM WMHU WH(OpPMAIMU TPUILIA K 3aKIOYCHHIO,
YTO OHM HE OTIHMYAIOTCS pasHooOpasmeM. «B mpo-
PaH)XKUPOBAHHOM BHJIC OHU BBITJISLIAT CIICAYIOIIUM
00pa3oM: OmbIT padboThl — 86,6%; HANTUYNE BBICIIC-
ro o0pazoBanus — 8§0,4%; HamMUMe HYKHBIX CBA3CH
— 70,5%; 3nanust u TpynoBbiec HaBBIKH — 60,4%. B
ujeaie HaHUMaeMbIi PabOTHHUK — 3TO TUTUIOMHUPO-
BaHHBIH CIEIHMATNCT C HEKOTOPHIM OTIBITOM Pa0OTHI
U HYXXHBIMHU CBs3sMU. Ha MOMeHT npuema ero pa-
0oune KauecTBa UIMEIOT BTOPOCTENIEHHOE 3HAYCHHE,
HO B JalibHEHIIIEM BCTaeT 3a/iada ero IOYYHBAHHS
WK TIEPEyYrBaHUS.

Heo6xomumocTs B MpoBeACHUH MCCICI0BAHUS,
KOTOpO€ Hu3ydano Obl HE TONBKO TOBEJCHHE BHI-
IYCKHUKOB YHHBEPCUTETOB Ha phiHKE Tpya (Edvin
A. J.Van Hooft at. al, 2004), HoO u MHeHue pabo-
TozaTesie 0 HUX 0COOEHHO Ba)KHA B CBSI3U C TEM,
YTOOBI MOJIYYUTh 00JIee OOBEKTUBHYIO OIICHKY TIPO-
OyieMbl 0€3pabOTHUIIBI CPEIM HEJTABHUX BBITYCKHH-
KOB BY30B.

MeTonoJ10rust HCCJI€T0BAHUSA

B 1ienaX BBISICHEHUS! XapaKTEPUCTUK BBIMTYCK-
HUKOB, HauOoJiee TPEANOYTUTENBHBIX IPH MPH-
eMe Ha paboTy, ObUT ITPOBEICH IKCIIEPTHBIA OTPOC
IIPEICTaBUTENEH OT OpraHu3alui, MPUHUMAOIINX
BBIITYCKHUKOB. AHKETa COCTaBisuia Bcero 24 BoO-
[poCca, U3 HUX 7 OTKPBITHIX, 12 MOIY3aKPBITHIX U 5
BOIIPOCOB COIMATIBLHO-IEMOTPaUuIeCKOro XapaKTe-
pa. OTBEeTHI Ha OTKPBHITHIC BOIPOCHI, BHICKa3aHHBIC
B CBOOOIHOH QopMe C dJIeMEHTaMU HappaTHBa,
3aMUCHIBAIMCH HA aynuoycTpoircTBo. CTaTUCTHUE-
CKUU aHaJN3 KOJMUYECTBEHHBIX OTBETOB MPOBOJINII-
¢4 C MmoMoIkio porpaMmbl SPSS. YcrHbIe OTBETHI
TPAHCKPUOMPOBAIUCH ¢ TUKTO(POHA, TEKCThI KOJIH-
POBAIIUCh U 3aTEM TOJBEPIVIUCH K KAaYeCTBEHHOMY
aHanm3y. B wWccienoBaHUM TIPUHSIIA yYacTHE py-
KOBOJUTEIIN U MEHEKEPHI 110 TIepcoHany 16 mpen-
npusituid. Cpeld pecrOHJCHTOB — TPEJCTaBUTEIH
0aHKOBCKOT'O CEKTOPa, MAPKETHHTOBBIX KOMITAaHU,
MaJjioro ¥ CpeaHero OM3Heca, TOPTOBIH, IPOU3BOI-
CTBa, TOCYJapCTBEHHOW CTPYKTYphI, YUCICHHOCThH
COTPYAHHMKOB, B KOTOPBIX BapbupoBanuch ot 10-20
yen. 10 6onee yem 2 000 ged.
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Pe3yabTaThl nccjieq0BaHuii

Ananuz onpoca

[Ipexne Bcero, HaC MHTEPECOBAI BOIIPOC, TPH-
HUMAIOT JIM DKCHEPTHI K ce0e Ha paboTy BBIMTYCK-
HUKOB Cpazy Mociie OKOHYaHHA By3a. BOJIbIIMHCTBO
PECTIOHJICHTOB OTBETHIIM, YTO CTaparoTCsl MPHUHU-
MaTb, HO OHHM 3TO CZAEJIAI0T C HEKOTOPOH OroBOP-
KOH: «ECIIi TOAXOIWT CIHEeIHaTbHOCTh W TPETeH-
JACHT yAOBJICTBOPSCT HAIIUM TpCGOBaHI/IHM, TO aa»
(50%); MBI 0OBIYHO cTapaeMcsi IPUHUMATH Ha pa-
6oty co craxxem 1-2-3 roma (42%)». Y numb oxomo
10% ompoIIeHHBIX SIBHO BUAST CMBICI B TOM, YTO-
Ob1 OpaTh Ha PadOTY MOJIOABIX BBIITYCKHUKOB BY30B
— «HAa BaKaHTHBIE TOJDKHOCTH OOBABISIEM KOHKYPC
W y HAC €CTh BO3MOXKHOCTH JIOTIOJIHUTEIBHO TIepe-
00y4YUTh WX, YTOOBI OHH COOTBETCBOBAIW HAIIUM
TpeOOBAHUIMY.

Bakancun o cBOOOJIHBIX MecTax, KaK yTBEpPXK-
JIaI0T OIPOLICHHBIC, HAXOASITCS B CBOOOJHOM J0-
CTyTIe M Yaile BCeTo OOBABIAIOTCS depe3 WHTep-
HeT-pecypchl (B ocHOBHOM yka3anu Head Hunter),
TaK OTBETHJIA OKOJIO TPETh PECHOHIEHTOB. Taxxke
JUISL 3TUX LEeJed MCHOJB3YHTCS Ta3€Thl U CalThl
opranuzauuu, mo 20% coorBercTBeHHO. CTOJNb-
KO € PECHOHJCHTOB yKa3ajH, YTO HCIOJB3YIOT
pexkoMeHnanuu 3HakoMbIX. [Iponemypa mpuema
Ha paboTy OCYHIECTBISIETCS 4Yepe3 MpsMoe code-
ce/loBaHHe, NMPOBEPKH COOTBETCTBYIOIINX 3HAHUH
Y HaBBIKOB uepe3 TecTHpoBaHue (okoio 60 %).
quB 6OHI)IH€ IMOJIOBHUHBI OMTPOIICHHBIX OTMCTHUIIN,
YTO COBCEM HE BA)KHBIM SIBIISIETCS POJIb COIUANb-
HBIX, JIMYHBIX CBS3€H MM 3HAKOMBIX MPU TIPHEME
MPETEeHACHTOB Ha padoTy, Toraa kKak 32% ompo-
LICHHBIX BCE € YKa3aJld, YTO 3TO CKOpee Ba)XKHO
JUTSL HUX.

Oxo110 90 % ONpOIIEHHBIX TaKkKe YTBEPHKAAIOT,
YTO NPUHSATHIC MU Ha PabOTy MOJIO/IbIC CIISIIHAIH-
CTBHI 3aHATHI B BAKAHCHX, HAMPSMYIO CBSI3aHHBIX CO
CIICIUATBHOCTBIO. AGCTParupysach OT ceds, IKCIep-
ThI TAK)KE Pa3MBIILISUIA HAJ BOITPOCOM, CBS3aHHBIM
C IPUYMHAMH, U3-32 KOTOPHIX HETaBHNE BBITYCKHU-
KH BY30B HE pabOTaloOT MO CBOEH CIEUaTbHOCTH.
[TouTn TOJOBHHA APKCHEPTOB BUAUT NpOOIEMY B
HHU3KOH orurate. OcTanbHBIE OTBETH pa30pOCaHbBI B
TaKuX MPCAINOJIOKCHUAX, KaK OTCYTCTBUC KWUJIbA,
MaTepUabHbIE 3aTPYIHEHUS, HEICHBIC TIEPCIICKTH-
BBI KapbEePHOT'O POCTA.

PaboTtomarenu, Takke OTBETWIM Ha BOIIPOC,
KaCaloIUICs BUJIOB B3aUMOJICHCTBHS C yUpEKIe-
HUSMH BBICIIeT0 oOpaszoBaHus. Ceeime 70% osKkc-
NEepTOB OTBETUIIU, YTO COTPYAHUYECTBO C BY30M B
OCHOBHOM OTIpaHMYHMBAaeTCsi 0a30i MPOU3BOJICTBEH-
HOM mpakTuku. M nuiis HauMeHbIas yacTh yKas3a-

J1a, 9YTO TIPOBOJAT aBTOPCKUE JeKIuH (0koio 10%).
OcranbHbIe OTPAaHUYMBAIOTCS CHUTYaTUBHBIM YydYa-
CTHEM B KOH(DEPEHIMSIX, KPYTJIbIX CTOJAX, aKIUsX,
COIMOKYIJIBTYPHBIX MEPOIPUSATHUSIX, TPOBOINMBIX
BY30M.

B T0 e BpeMst OOJBITUHCTBO IKCIIEPTOB CUHTA-
10T, YTO Ka3aXCTaHCKHI PBIHOK TPyJAa JOCTaTOYHO
obecrieueH KaapaMH BRICOKOW KBATH(HUKAIINN (OKO-
10 70 %).

OtBeuas Ha Borpoc «Kakue eme mpuauHb MO-
TyT OBITh OTKa3za B IpueMe Ha paboTy MOJOMIBIX
CIICIUATIUCTOB 0e3 cTaxka paboThi?», cBbiiie 70%
PECTIOHACHTOB yKa3ajll Ha HEAOCTATOYHOCTH MPO-
(becCHOHANBHBIX 3HAHWA W TPYIOBBIX HABBIKOB,
okosio 20% — Ha Takue JTMYHOCTHBIC KaueCTBa Kak
crnabasi «KOMMYHHKATHBHOCTB», «CKOBaHHOCTB/3a-
KATOCTHY, «0E30TBETCTBEHHOCTHY.

TpeboBanus, IpeAbsBIsiEMbIC PA0OTOAATEIISIMU
MpH TipueMe Ha paboTy BBIITYCKHHKOB BY30B — 3TO,
B TIEPBYIO OY€pe/ib, KHAIWYHNE AUIIIOMA O BBICIIEM
oOpazoBanun» — 24,5%, 3atem pabotomarenu Oe-
PYT BO BHUMaHUE «IPO(ECCHOHATBHO-TUYHOCTHEIC
Ka4decTBa, TAaKHe KaK OTBETCTBEHHOCTh, HHUITUATHB-
HOCTh, JUCIMIUIMHUPOBAHHOCTh W OpPTraHU3aToOp-
ckue criocoOHocT» — 14,3%, 1 3aMBIKaeT MEepBYIO
TPOUKY TpeOoBaHHU «CTax paboTe» — 12,2%. Bo
BTOPOH TpPOIKE HAaXOJATCs «OBJIaJeHne WHpopma-
OUOHHBIMH TexHojorusMm» — (10,8%), «3HaHUE
s361K0B» (10,1%) u «rimyOoKue TeopeTHiecKkre 3Ha-
HUS U IPAKTUUECKUE HABBIKI.

HeynoBiieTBopeHbl Ka4ecTBOM OOydYEHUS MO-
JIOJIBIX CHENHAUCTOB 42% OIPOIIEHHBIX, 3aTPY/I-
HUJUCh OTBETUTH — 58%, HEYIOBICTBOPEHBI Ka-
4ecTBOM NpodeccHoHanbHONH moaroToBku — 20%,
3aTpyIHUINCH OTBETUTH — 0K0JI0 70%. Y noBieTBO-
PEeHBI KayecTBOM NPOQeCcCHOHAIBLHON MOATOTOBKH
nuuib okojio 10% pecrnoHaeHTOB.

AHanuz mexcmoswix OaHHbIX

OrnuceiBas CUTYallMIO MEPEeX0/ia BBITYCKHUKOB
YHUBEPCUTETOB OT yueObl K PBIHKY TPyJia U 00IIHe
XapaKTepHbIe YepPThl MOJOIBIX CHEIHAINCTOB, pe-
CIIOHJICHTBI aHAJIM3UPOBAIUA TPOOJIEMy OOJBIIEC C
MpeTeH3nel Ha Mpo(eCcCUOHATBHBIC U THYHOCTHBIC
KayecTBa couckareie. [Ipex e Bcero, Bce pecrioH-
JICHTBI ObLITH €IMHBI BO MHEHUSIX, YTO COBPEMECHHBIC
BBINTYCKHUKH «aMOHIIMO3HBD», «3aBBIIIICHHOTO MHE-
HUS O CBOMX CITOCOOHOCTSIX W KadeCTBAX», «XOTST
cpa3y OOJIBIIYIO 3apILIaATy».

Psin skcriepToB Jienany akieHT Ha TOM, YTO Ce-
rogas B KazaxcTane nocTaTOYHO BaKaHTHBIX MECT
JUISE MOJIOZIBIX JIIOAeH C BBICHIMM OOpa30BaHUEM.
[IpobGiiema, Mo X MHEHHIO, 3aKIFOYACTCS B OTCYT-
CTBWU HAaBBIKOB W KOMIIETCHIIUN C UX CTOPOHBI TIPH
HaJIMYMU TUTIIOMA.
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«...K TIpUMEpy, DJIEMEHTApHO HE 3HAIOT, YTO
Takoi OajaHc. ... €CIM OH WJIM OHa DKOHOMHMCT 10
CIEIUALHOCTH, TO Cpa3y XO4YeT CTaTh 3KOHOMH-
CTOM, HYXKHO BEJlb CHayaya XOTsl OBl COIJIAIIAThCs
Ha oMolHuKa. HepoctaTouHo BY30BCKUX 3HAHUI
U TEOpHUH, HY)KHA MPaKTHKA. ... be3 ombita HE HIYT
paboTaTh Ha MaJCHBKYIO 3apIuiaTy, OTCIoJla U Oe3-
paboTuma. beBaeT, mocTynaioT B By3 Ha TPaHT, I10-
TOM OCTAITCS HEBOCTPEOOBAHHBIMH, XOTS C BBIC-
muM o0pa3oBaHHEM. ...B OCHOBHOM 3TO BCe-Taku
HEKa4eCTBEHHAs MOJATOTOBKA. B HEKOTOPHIX By3ax
00y4aroT Tak, 4TO IMOTOM HX IEJIbIA I'0J] HAJIO Mepe-
oOyuuBath. Permyranusi 0 KaueCTBEHHHOM 00pa30-
BaHUU OIPEJICIICHHOTO By3a OKA3bIBAET BIMSHUE HA
TPYJA0yCTPAaUBAEMOCTb. ...XOpOIIO 00pa30BaHHBIC
HaxoasT paboTy. B 1ienom Ha pelHKE ecTh padoTa,
MOJIOZIBIC CaMHU He NPHU3HAIT WX. B moboit opra-
HU3aIUU HAYMHAIOT C MAJICHHKOW 3apIliaThl, a MO-
JIOJIbIe JTUTUIOMHPOBAHHBIE CPa3y XOTST BBICOKYIO
3aprutaty. OHU CIIMIIKOM 3aBBIIIIEHHOTO MHEHHUS O
cebe. Orcrona u Oe3paborua. ... Pabora ecTh Be3-
Jie, eclii OBl OBLTIO JKEJaHWe; OHU MPUXOJAT CoJa
Ha OTpeeNICHHYI0 BaKaHCHIO, HO 51 HE BIXKY JKeJa-
HUs paboTaTh, OHM Ja)Ke HE CTAPAIOTCs, JIUOO UIYT
KaKHX-TO 3HAKOMBIX, Yepe3 KOro MOryT 0e3 Harmpsra
MOJTy4uTh padoTy. JIeHs 1 nH(aHTHUIIN3M — BOT IIPH-
YUHBI 0€3pa0OTHIIBI.

DKCIepThl 4Yalle BCEr0 KacalluCh HEJIOCTaTKa
MPAKTHYECKUX HABBIKOB M YMEHHH, KOTOPBIE Tpe-
OyIOTCsL JUIsl YCIICIIIHOTO BBIMOJIHEHUSI TPYIOBBIX
¢ynkuuii. [Tourn Bce skcnepts! (oxono 90 %) ot-
METHIIN HU3KYIO KOPITOPATUBHYIO OTBETCTBEHHOCTh
Kak HauboJjiee HEIOCTAIOIIee KaueCTBO MOJIOJIBIX
mopei. [lpuBeneM HECKONBKO BBICKa3bIBAaHUW Ha
ATy TEMY:

«Onaszovigaem Ha pabomy uauge 6ce20 MOA0-
0edicb, KOMOopas MOJbKO YMO OKOHYULA UHCTIUNY-
Mmbl, YHUBEpCUMEembl. ... Momusayuel 0 pabomol
V HUX AGTAeMCsL TUllb 3apabomuas niamd, Ho npu
9MOM OHU OEMOHCMPUPYIOM HU3KYIO KOPROPAMUS-
Hyt0 omeemcmeenHocmy. K npumepy, dopabamoi-
8amMb, 3aKOHYUMb K CPOKY Ol HUX He AGNAI0MCS
Kpumepusamu  ucnoinumenvrocmu.  Ompadboman
ceou 8 wacos u gce. ... K cosxcanenuro, 8 moetl npax-
MuKe uauje 6cmpeyaomcs 6e30meemcmeentvie K
ceoetl pabome MO0Oble AH0OU, OHU ONA30bI8AIOM,
He YyMerm Xpauums KoMMepuecKyro mauHy. Ecau
UM YUMO-mo He HpA8UMcs, OHU NPOCMO He 8bIX00AM
pabomy. ...MON00bIE NH0OU HbIHE OUEHb AMOUYUO3-
Hble, NO3UYUOHUPYIOM CeDsl OYeHb 8bICOKO. Y Hux
Hem maxoeo, 4mo HeodXo00umMo Kponomaueo pado-
mamv, dobusamucsi wezo-mo. He evloepoicusarom
pumm pabomsl, onazoviearom Ha pabomy. Om ma-
KUX Mbl cmapaemcst uzbagnisamocsl. ... Ecmo maxue,
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umo auub Ol Ha Pabomy ycmpoumucs, bezomeen-
CMBeHHble OHU, U KAK NPABUI0, 00120 He 3a0epAHCU-
8AIOMCAN.

PaGoronarenssmM BakHee BCETrO aJICKBaTHOCTH
OKUIaHWUHN, CTIOCOOHOCTh YUUTHCA, PAa3BUBATHCS.

JloctaToyHO wYacTo 3ByyaBIIME€ M3 YCT OIKC-
MEPTOB OTPHUIATENIbHBIC CTOPOHBI JTUYHOCTHBIX U
Mpo(heCCHOHANBHBIX Ka4yeCTB BBINYCKHUKOB BY-
30B — 3TO: «3A8blULEHHOE CAMOMHEHUEY, «3a0bl8a-
om 0 cybopouHayuu, He cOOIOAIOM IMUYECKUE
HOpMbLY, «YX00sam 6 Opyeyio Ompaciv, He CMAEam
USHAYATLHO Yelb pabomamv U pa3eUueamvCcsi no
CHeyuanbHOCMuy, «He Xeamaem HABbIKOS HANU-
CaMus MeKCcmos8, aHaausd, UCCie008aHUs OAHHBIX,
KOMMYHUKAYUU UIU CAMONpe3eHmayuul, He OYeHb
XOpOWio 3HAIOM MAMeMamuKxy, He Xeamaem 3HaAHULl
A3bIKOBY, «HUZKUE KGANUDUKAYULY, «He MO2YM Ha-
nucamo 0ajice 3asneienue npu npueme Ha pabomyy,
«He MOo2ym pazeosapueéams C NOMEeHYUAlIbHbIMU
KAUEHMAMUY, «TIeHAMCAN.

YrayOnsisich B aHAITM3UPYEMYIO ITpobIIeMy, IKC-
MepThI ObLUTU €IMHO/YIITHBI B OLICHOYHBIX ITO3UIUSIX
OTHOCHTEIHHO MPUYHH HEIOCTaTOYHOCTH HEOOXO-
JTUMBIX KOMIIETCHIIUU JUTsI pabOTHI BBIMTYCKHUKOB
BY30B. THUIIHYHBIE OTBETHI IKCIEPTOB MOXKHO OIHU-
caTh TPAKTOBKOW OJTHOTO M3 HKCIIEPTOB:

«KBaJTM(HUIIMPOBAHHBIN CIIEIIUATICT — 3TO CIIe-
LIUAIUCT KOTOPBI MMEET HaBBIKH, KOTOPBIH B Tie-
puosl OOydYeHUs TONYYHII TIOHUMAaHHUE CHEIHPUKU
CBOCH OTpaciu, MOJy4IHsI Xopoiiee 0a3oBoe oOpa-
30BaHME, [TIOHUMAET B3aMMOCBS3b CUCTEMHOIO 00-
pa3oBaHMs ¢ PabOTOW.

[IpobneMy HECOOTBETCTBHUSI MOJIOJIBIX CIICIIHA-
JUCTOB TPEOOBAaHUSM PhIHKA TPY/Ja MOXXHO KPacHO-
peurBO 0003HAYUTH OTBETOM OJTHOTO PECIIOH/ICHTA!

«Ecnau Obl peIHOK Tpyaa oOecrieuuBajcs Obl
KBUIM(UIUPOBAHHBIMU CIICIIUAIMCTAMH, MbI OBl
HE TpUTIallald JU3aiHEPOB, IHUPEKTOPOB TIPO-
Iax u3 3apyOexns, W3 YKpaunsl, Poccun wmun
benopyccum».

OTHOCUTENFHO XapaKTepa B3aMMOCBS3H PHIHKA
Tpy/a W By3a, OOJBIIHHCTBO PECIIOHJICHTOB OTME-
TWJIM, YTO UX KOMIIAHUS WU OpraHU3aIus CIyxKaT
0a30if TIpakTUKH. JIUITE HECKOIBKO OMPOIICHHBIX
OTMETHJIM, YTO Y HUX HMEETCS «HAYUHO-KOHCYJlb-
MAYUOHHOEe COMPYOHUYECTNBO 8 OCHOBHOM NO Hd-
nucanulo U 3awume OUNIOMHbIX pabomy. 31ech
aunepoM To ynomuHaHuio Obim Kazaxcraucko-
bpuTaHCKUIl TEXHUYECKUI YHUBEPCUTET; TAKKE 10
OJTHOMY H JIBa pasa ObUTH YIOMSHYTHI JpyTHE TPH-
YETHIPE TEXHUUECKUX YHUBEPCUTETA.

Kakumu BHIST PECIOHACHTHI TIEPCIEKTUBY
pa3BHUTHS PBIHKA TPYyJa C yY4aCTHEM BBITYCKHHKOB
BY30B B Omrpkaiimue 5-6 ynet? OTBETH Ha ITaHHBIN
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BONPOC SIBHO HMEIOT ONpEAEICHHBIC MPOTUBOPE-
YHBBIC W MPOBOIMPYIOIINE KOHHOTAIIMHU, KOTOPhIC
3aKIII0YEHBI B MOPAJIbHO HATPYKEHHBIX MPOTHO3aX,
KaK «ONTHMHUCTUYHBIX» U «IIECCUMHCTHYHBIX». [10-
3TOMY 00CYXIeHHE MPOOJIEMaTHKH B IEPCIICKTHBE,
C YYaCTHHKAMH JKCIIEPTHOTO ONPOCa TO3BOJIUIIO
BBISIBUTH HE TOJBKO B3Il PECIIOHICHTOB 11O BO-
pocaM B3aMMOOTHOIIIEHHI paboToIaTeI H MOJIO-
JIble CTICIMATNCTBI-BBITYCKHUKH BY30B, HO M CBSI3b
MEXJy 3THMH B3IIISIaMH M HEKOTOPhIMU (yHIa-
MEHTaJIbHBIMU MTPOOJIEMaMH Ka3aXCTaHCKOIO 0011e-
CTBa. 3aMeTHM, YTO MpPHUBEJCHHAs allbTepHATHBA
MIPOTHO30B (CONTUMHCTHYECKU» U «IIECCUMHUCTH-
YEeCKHM») — JTO MPEXKJIE BCErO aHAMTUYECKas KOH-
CTPYKLHS, TOTOMY 4TO HEITOCPEACTBEHHO B OTBETAX
9KCIIEPTOB JIaHHBIE MOJXO/bI YaCTO COBMEIIAIHCh.
MBI BBLICHIIM U3 OTBETOB OMPOIICHHBIX «IIO3UTHB-
HBIC» TIEPCIICKTUBEI Pa3BUTHUS PhIHKA TPY/Ia, TO:

«...KOHKYpEHYUs YCUIUMCS 34 cyem 2n00aiu-
3ayuu pulHKa mpyod, yeeaudeHus: npoooICUnenb-
Hocmu ocusnu 6 Kaszaxcmamne; nosgumcst MHO20
OOCMYNHBIX ATLIMEPHAMUBHBIX CAUMO8 NO NOUC-
Ky pabomul u 6ce 601buie MONOObIX M00eti OYOym
ucnonb306ameb Npu Noucke padomwvl umenno Hnu-
mepHem-pecypcnl, Ha PuIHOK Mpyoa GepHymcs me,
KOmMopble NOAYYUTU KadecmgeHHoe 00pazoeanue
3apy6esicom; cmyoenmvl HAYHYym NOUCK padbomul,
Hayunas ¢ 1-2 xypcos, 6espabomuya cpeou 6bvi-
NYCKHUKO8 Y308 6 CMpAaHe YMEHbUUMCA 34 cuem
demozcpaghuyeckux uzmeHeHuil».

Crenyer OTMETHTB, YTO B OTBETaX PECIIOHJICH-
TOB Mpeodiasaii HepaayKHble HACTPOCHUSI OTHO-
CHUTEJBHO KayecTBa 00pa3oBaHusl:

«6010Cb, Umo Kayecmeo 0opazosanus 3a 5-6 nem
He UBMEHUMCSl, HA PLIHOK ONsiMb 8bIUOYI HENOOKO-
BaHMblE, HE2OMOBbLE CREYUATUCTIbL U HAM NPUOem-
cs1 0080ILCMBOBAMBCS UMU; HA PHIHOK €HCe00HO
8bIX00AM 0eCAMKU MbICAY 8bINYCKHUKO8, a Mpebo-
sanusi pabomooamenel pacmym co2iacHO MeHcoy-
HApOOHOU NPAKmMuKe u CManoapmam, u coOmeent-
CMBEHHO UX (8bINYCKHUKOB) HEKYOd 0e8amb».

U3 «11eccCUMUCTHYECKHUX» OTBETOB KaK Mbl YXKe
OTMETHJIM BBIIIE, MOKHO NPOCIEeIUTh (PyHIaMeH-
TaJbHYI0 TPOOJIEMY COBPEMEHHOW Ka3aXCTaHCKOMH
9KOHOMMKH:

«WHOT/I2 TIPOW3BOJICTBEHHBIC TPOIPAMMBI 3a-
Ma3AbIBAIOT, ... OBIBAIOT, YTO IUIAHBI MO (aKTy HE
OCYIIECTBISIFOTCS; CKOPOCTh TPUTOKA HOBBIX BBI-
ITyCKHUKOB BBIIIE, YeM CKOPOCTh OTKPBITHSI HOBBIX
pabouux MecT, T.e. Mbl OTCTaeM IO CO3/IaHUI0 HO-
BBIX pabouux MecT».

BuiBoabI M ajibHeliIee 00CyKaeHne

IIpoBenieHHOE HaMM HCCIIEOBaHUE I10KA3ajo,
9T0 MpodJeMy TpPYAOYCTPOWCTBA BBITYCKHUKOB
cieyeT paccMaTpuBaTh B KOMITIEKCE C COLUAIBHO-
9KOHOMHUYECKHMH YCIOBHSIMH, B KOTOPBIX PEATU3y-
I0TCSI PBIHOYHBIC OTHOIEHHS B cdepe Tpyaa. [o-
CKOJIBKY MOUCK paboThl U TPYAOYCTPOHCTBO TOCIIE
OKOHYaHUs y4eOHOTo 3aBeACHUS, KaKk U XapakTep
NEepBOM PabOTHI, OKa3bIBAIOT JIOJITOCPOUHOE BIMS-
HUE Ha peleHHs YeJoBeKa OTHOCHTEIBHO €ro Ka-
PBEPHOTO poCTa, B OyAyIIeM OH MOXKET IPUBOIUTD
K B&KHBIM U JIOJITOCPOYHBIM COIHAJIBHBIM, TICHXO-
JIOTUYECKUM U 3KOHOMHUYECKUM TOCIEICTBUAIM.

TeHaeHInU U TPeH/Ibl Ha PHIHKE TPY/la BITYCK-
HHUKOB Ha MEXyHapOJIHOM YPOBHE CBSI3aHbI B 00JIb-
IIeH CTETeHU CO cTparerueii u 3(hHeKTHBHOCTHIO T10-
ncKa paloThl, a TAK)KE KOHKYPEHTOCIIOCOOHOCTBIO 1
npodeccronanbHOM moarotoBkoi. Cpeau mpouero,
OHH BKJIIOYAIOT B ce0sl MHANBHIyaJIbHbIE (DAKTOPHI,
KOTOpbIE IMPOSBIISIOTCS B COIMAIbHOW aKTUBHOCTH
MOJIOZBIX JIIOJeH NpH HOMCKE padOoThl, U TaKUMU
KpaifHe Ba)KHBIMH KadecTBaMM Kak IMpHUCIOCcOOsie-
MOCTb, ObICTpast 00y4aeMOCTb, MOTUBUPOBAHHOCTh U
KyJIbTYpHBIC MaHEpbl B OTHONICHUH pabOThI.

N3ydeHHble MHEHMs Ka3aXCTAaHCKHX JKCIIep-
TOB BBISIBWJIM HECOOTBETCTBHS MPO(ECCHOHATBHBIX
U JIMYHOCTHBIX Ka4eCTB MOJIOJABIX CHEUAIUCTOB
K TpeOoBaHHsAM paboTojaTeNneii W MPUYUHBI, TMO-
poxnaromue MpoOJaeMbl NpPU TPYLOYCTPOUCTBE.
PaboronaTenu 0XHUIAI0T aKTUBHBIX, UMEIOLUX XO-
poIINe W YBEPEHHBIE 3HAHMS 110 CHENHAIBHOCTH C
HaJIMYMEM JOTOJTHUTENFHOTO 00pa3oBaHMs, OCBE-
JOMJIEHHBIX B C(hepe HOBBIX TEXHOJIOTUI, YMEIOLINX
JIETKO aJalTHPOBATHCSA K HOBBIM YCIIOBHUSM, UMEIO-
IIMX CIIOCOOHOCTHU K 00y4aeMOCTH HOBOMY, a TAKKe
CTpeMSIINXCSA K KapbepHOMY POCTY B BBIOpaHHOMN
cdepe MonoabIx moaei. BeisicHmiocs, 4To Hepas-
HUE BBITYCKHUKU BY30B B OCHOBHON CBOEH Macce
YCTYNaloT MO0 MHOTHM BBIIBUHYTBIM TPEOOBaHMSIM
0T paboTonaTenei. BOTBITMHCTBO MOJOIBIX JTIOCH
HE MMEIOT HU OIbITa paboThbl, HU JOMOJHUTEIBHO-
ro o0Opa3oBaHHs, HU JIETKOH 00y4aeMOCTH HOBOMY,
HU 3HaHUI B 00J1aCTH JEIOBOTO ITHKETA M KOPIIO-
paTUBHOH KyJIbTYypbl. HET yCTaHOBKM Ha CKPOMHYIO
omJiaTy TpyJAa u3-3a OTCYTCTBHSI ONbITa PaOOTHI.

Tema BBITYCKHUKOB YHMBEPCHUTETOB Ha PBIHKE
Tpyzaa TpeOyeT AaibHEHIIero aHaausa. JTo, IJaB-
HBIM 00pa30M, CBSI3aHO C TeM (aKTOM, YTO HATNYHE
JUIIOMA O BhICLIEM OOpa30BaHUU HE SBISIETCS ra-
paHTuel TpyAoyCcTpoiicTBa. BO3HMKAaEeT MHOXKECTBO
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OTPHILIATEIBHBIX (PAKTOPOB, CBSI3aHHBIX C 3aHHTEPE-
COBaHHBIMH CTOPOHAMH BY3a: CTYACHTaMH, paboTo-
JaTeIIMH, ON3HECOM.

Bompockl, KOTOpbIe OCTAIOTCS HEPEIICHHBIM
IUIsl MCCIIeNoBaTeNel B OTHOLIEHHH W3MEHEHMS
CUTyallid Ha PBIHKE TPY/a, 3aKITI0Yar0OTCsS B yCTa-
HOBJICHUH TOTO, KaKOBa POJIb TOCYAapCTBA B ype-

TYJMPOBAaHHM KOJIMYECTBA U KAYeCTBa BY30B, M UTO
JieNlaTh CO CKENTHYECKHMM HacTPOEHHEM padoToza-
Telel, nmpecTaBuTeNeil On3Heca B OTHOIICHUN BbI-
IIyCKHUKOB. PaccmaTrpuBaroT 11 OHU TOATOTOBKY U
oOydeHHe B cTeHaX By3a HYXHBIX ceOe KaJ[poB Kak
BAYKHEHIINI NHBECTHLIMOHHBIN IIPOEKT, IOBBIIIAIO-
it 3¢ (EKTUBHOCTH BBICIIIET0 00pa30BaHUsI.

Jluteparypa

1 Aspaamosa E.M., Bepmaxosckas H0.B. (2006). PaGoronareny n BEIITyCKHUKU By30B Ha PBIHKE TPYAA: B3aUMHBIC OXKHTAHHS
// Conmomornueckue ucciaenoBanus». — Ne4, — C. 37-46.

2 Allen and Van der Velden, R. (2007). Transition from higher education to work. In U. Teichler (LTd). Careers of university
Graduates: Views and experiences in corporative perspectives. Pp. 5-77. Nethrlands: Springer. Doi: 10.1007/978-1-4020-5926-1_4

3 Brown, Douglas J. at.all., (2006), Proactive personality and the successful job search: A field investigation with college
graduates. Journal of Applied Psychology, Vol 91(3), 717-726.

4 Beiciee oOpazoBanne Kazaxcrana (2012). Amnamutudeckass ciyx0a PelitmHroBoro ArentctBa «PermonansHOTO
(uHaHCOBOTO TIeHTpa ropona AnmMarsl (POLIA).

5 O rynke truda vypusknikov vuzov. http://ecsocman.hse.ru/data/972/870/1231/011.GONCHAROVA..pdf. Jlara obparmenus
18 mas 2017 .

6 Guan Y.et.al. (2013). Career adaptability, job search self-efficacy and outcomes: a three investigation among Chinese uni-
versity graduates. Journal of Vocational Behavior. 83, pp. 561-570.

7  Granovetter, M. S. (1973). The Strength of Weak Ties. American Journal of Sociology, 78: 1360-80.

8 Granovetter, M. S. (1974). Getting a job: A Study of Contacts and Careers. Cambridge, Mass., Harvard University Press.

9 Granovetter, M. S. (1985). Economic Action and Social Structure: The Problem of Embeddedness. American Journal of
Sociology, 91: 481-510.

10 Granovetter, M. (1995). Getting a Job: A Study of Contacts and Careers. University of Chicago Press: Chicago

11 Edvin A. J.Van Hooft at. al, (2004). Predictors of Job Search Behavior among employed and unemployed people. Personnel
Psychology. Volume 57, Issue 1, pp. 25-59.

12 James D. Werbel, (2000) Relationships among Career Exploration, Job Search Intensity, and Job Search Effectiveness in
Graduating College Students. Journal of Vocational Behavior. Volume 57, Issue 3, December 2000, pp. 379-394.

13 Jacob, V., and Weiss, F. (2008). From higher education to work patterns of labor market entry in Germany and the US, work-
ing papers, 110, Universitat Manheim. https://www.researchgate.net/publication/226221089_From_higher education_to_work pat-
terns_of labor_market entry in Germany and_the US

14 HMsanosa B.C., (2016). Ctpaternu TpynoycTpoiicTBa BEITYCKHUKOB By3a. Bectauk nHayxn Cubupm. . Nel(20), ctp.12-21. /(
Ivanova B.S. (2016). Strategii trudoustroystva vypusknikov vuza. Vol.1(20), pp.12-21.) [Ivanova B.S. (2016). Strategies for employ-
ment of graduates of the university. Bulletin of Siberian Science Vol.1(20), pp.12-21.]

15 Kanfer, R., Wanberg, C. R., & Kantrowitz, T. M. (2001). Job search and employment: A personality—motivational analysis
and meta-analytic review. Journal of Applied Psychology, 86, 837—855.

16 Lee Goi Ch., Siik Hung Lau Ch.. Graduetes’ Employment: the value of Curtin University of Technology Sarawak’s Gradu-
etes. International Journal of Marketing Studies. Vol.2, N1, May 2010

17 Lynn B., Joel M., Tao L., (2009). A Sociological (De) Construction of the Relationship between Status and Quality. Ameri-
can Journal of Sociology. Volume 115. Number 3. Pp. 755-804

18 Moynihan, L.M., Roehling, M.V., LePine, M. A. et al. (2003). A Longitudinal Study of the Relationships Among Job Search
Self-Efficacy, Job Interviews, and Employment Outcome. Journal of Business and Psychology 18:207. doi:10.1023/A:1027349115277

19 Momnrae A.b. (2015) Crpareruu nmorcka paboTsl By30BCKUX paboTHHKOB Poccnu n KazaxcTaHa: KpOCCKYIIBTYpHBIH TIOIXO
// ObmectBennble Hayku. Cormomnorust. — Nel(33). — C. 125-131.

20 Od¢wunnanpHas craructudeckas nadopmanus http://stat.gov.kz/faces/wenav_externalld/homeNumbersEducation;jsessionid
=NhLmZp2L72x6jQ7v4QzfNR2gkCzn9Xs2fnbRBsbTqSh7xfNpPvFs!-2091847993!-627311938?lang=ru& _afrLoop=243720161
37231145#%40%3F_afrLoop%3D24372016137231145%26lang%3Dru%26_adf.ctrl-state%3D146qhckOwm_4. Jlata obpamenns:
25 mas 2017.

21 Ilepen3ObITOK BY30B M CTYACHTOB — INIaBHast Oela BhIciiero odpasoBanus B Kaszaxcrane (Pereizbytok vuzov I studentov
glavnaya beda vysshego obrazovaniya v kazahstane). Central Asia Monitor (25-04-2014). https://camonitor.kz/11657-pereizbytok-
vuzov-i-studentov-glavnaya-beda-vysshego-obrazovaniya-v-kazahstane.html. Jlara o6pamenus: 1 urons 2017.

22 Petersen T. at. al. (2000). Offering a Job: Meritocracy and Social Networks. American Journal of Sociology. Volume 106
Number 3 (November 2000): Pp. 763-816.

23 Pirog D. (2016), Job Search Strategies of Recent University Graduates in Poland: Plans and Effectiveness. High Educ.
pp.557-573.

ISSN 1563-0307 The Journal of Psychology & Sociology. Ne2 (61). 2017 115



BrimmyckHUKN By30B Ha pPEIHKE TpyJa

24 Saks, Alan M. Blake E. Ashforth (1999). Effects of individual differences and Job Search Behaviors on the Employment
status of recent University Graduates. Journal of Vocational Behavior. 54, pp. 335-349.

25 Saks, Alan M. Ashforth, Blake E. (2002). Is job search related to employment quality? It all depends on the fit. Journal of
Applied Psychology, Vol 87(4), pp. 646-654.

26 Saks, Alan M. (2006). Multiple predictors and criteria of job search success. Journal of Vocational Behavior. Vol. 68 (3), pp.
400-415.

27 1laxuposa JI.A. TpynoycTpoiicTBo BBITyCKHHKOB By30B Kaszaxcrana. Alma mater / BectHuk Bbicmied mkomsl. — Ne 3.
— wMapt, 2016. file:///Users/Mira/Downloads/informacionno-analiticheskiy centr - trudoustroystvo vypusknikov vuzov_ kazah-
stana - 2016-04-15.pdf. Jlara o6pamienus 18 mast 2017 1.

28 Try S., 2005. The use of job search strategies among university graduates. The Journal of Socio-economics, 34, 223-243.

29 Villar E., Juan J., Corominas E. & Capell D., (2000). What kind of networking strategy advice should career counselors offer
University Graduates searching for a job? British journal of Guidance and Counseling, Vol.28, N 3, 2000. P. 389-409.

30 Zikic J., Alan M.Saks. (2009). Job search and social cognitive theory: The role of career-relevant activities. Journal of Vo-
cational Behavior, 74, pp.117-127.

References

1 Avraamova E.M., Verpahovskaya J.B. (2006). Rabotodateli i vypuskniki vuzov na rynke truda: vzaimnye ozhidanya. Socio-
logicheskie issledovanya. Ne4, pp. 37-46.]

2 Allen and Van der Velden, R. (2007). Transition from higher education to work. In U. Teichler (LTd). Careers of university
Graduates: Views and experiences in corporative perspectives. Pp. 5-77. Nethrlands: Springer. Doi: 10.1007/978-1-4020-5926-1 4

3 Brown, Douglas J. at.all., (2006), Proactive personality and the successful job search: A field investigation with college
graduates. Journal of Applied Psychology, Vol 91(3), 717-726.

4  Vishaya shcola Kazakhstana (2012). Analiticheskaya sluzhba reitingovogo agenstva ‘Regionalnogo finansovogo centra Al-
maty (RCFA)’) [Higher education in Kazakhstan (2012). Analytical Service of the Rating Agency «Regional Financial Center of
Almaty]

5 Goncharovf N.V. O rynke truda vypusknikov vuzov. http://ecsocman.hse.ru/data/972/870/1231/011.GONCHAROVA..pdf.
18 may 2017 .

6 Guan Y.et.al. (2013). Career adaptability, job search self-efficacy and outcomes: a three investigation among Chinese uni-
versity graduates. Journal of Vocational Behavior. 83, pp. 561-570.

7  Granovetter, M. S. (1973). The Strength of Weak Ties. American Journal of Sociology, 78: 1360-80.

8 Granovetter, M. S. (1974). Getting a job: A Study of Contacts and Careers. Cambridge, Mass., Harvard University Press.

9 Granovetter, M. S. (1985). Economic Action and Social Structure: The Problem of Embeddedness. American Journal of
Sociology, 91: 481-510.

10 Granovetter, M. (1995). Getting a Job: A Study of Contacts and Careers. University of Chicago Press: Chicago

11 Edvin A. J.Van Hooft at. al, (2004). Predictors of Job Search Behavior among employed and unemployed people. Personnel
Psychology. Volume 57, Issue 1, pp. 25-59.

12 James D. Werbel, (2000) Relationships among Career Exploration, Job Search Intensity, and Job Search Effectiveness in
Graduating College Students. Journal of Vocational Behavior. Volume 57, Issue 3, December 2000, pp. 379-394.

13 Jacob, V., and Weiss, F. (2008). From higher education to work patterns of labor market entry in Germany and the US, work-
ing papers, 110, Universitat Manheim. https://www.researchgate.net/publication/226221089 From_higher education to work pat-
terns_of labor market entry in Germany and the US

14 Ivanova B.S. (2016). Strategii trudoustroystva vypusknikov vuza. Vol.1(20), pp.12-21.) [Ivanova B.S. (2016). Strategies for
employment of graduates of the university. Bulletin of Siberian Science Vol.1(20), pp.12-21.]

15 Kanfer, R., Wanberg, C. R., & Kantrowitz, T. M. (2001). Job search and employment: A personality—motivational analysis
and meta-analytic review. Journal of Applied Psychology, 86, 837-855.

16 Lee Goi Ch., Siik Hung Lau Ch.. Graduetes” Employment: the value of Curtin University of Technology Sarawak’s Gradu-
etes. International Journal of Marketing Studies. Vol.2, N1, May 2010

17 Lynn B., Joel M., Tao L., (2009). A Sociological (De) Construction of the Relationship between Status and Quality. Ameri-
can Journal of Sociology. Volume 115. Number 3. Pp. 755-804

18 Moynihan, L.M., Roehling, M.V., LePine, M. A. et al. (2003). A Longitudinal Study of the Relationships Among Job Search
Self-Efficacy, Job Interviews, and Employment Outcome. Journal of Business and Psychology 18:207. doi:10.1023/A:1027349115277

19 Montaev A.B. Strategii poiska raboty vuzovskih vypusknikov Rossii I Kazahstan: kross-kulturnyy podhod. Social Sciences.
Sociology. Vol. 1(33), pp. 125-131) [Montaev A.B. Strategies for the search for work of university employees in Russia and Kazakh-
stan: a cross-cultural approach. Social Sciences. Sociology. Vol. 1(33), pp. 125-131].

20 Official statistical information http://stat.gov.kz/faces/wcnav_externalld/homeNumbersEducation;jsessionid&=NhLmZp2L7
2x6jQ7v4QzfNR2gkCzn9Xs2fnbRBsbTqSh7xfNpPvFs!-2091847993!-627311938?1ang=ru& afrLoop=24372016137231145#%4
0%3F _afrLoop%3D24372016137231145%26lang%3Dru%26 adf.ctrl-state%3D146ghckOwm_4. Retrieved: 25 may 2017.

21 Pereizbytok vuzov I studentov glavnaya beda vysshego obrazovaniya v kazahstane). Central Asia Monitor (25-04-2014).
https://camonitor.kz/11657-pereizbytok-vuzov-i-studentov-glavnaya-beda-vysshego-obrazovaniya-v-kazahstane.html. 1 june 2017.

22 Petersen T. at. al. (2000). Offering a Job: Meritocracy and Social Networks. American Journal of Sociology. Volume 106
Number 3 (November 2000): Pp. 763-816.

116 Bectauk KasHY. Cepust ncuxonoruu u corponoruu. Ne2 (61). 2017



Maynsmapug M., CapceHosa A.

23 Pirog D. (2016), Job Search Strategies of Recent University Graduates in Poland: Plans and Effectiveness. High Educ.
pp.557-573.

24 Saks, Alan M. Blake E. Ashforth (1999). Effects of individual differences and Job Search Behaviors on the Employment
status of recent University Graduates. Journal of Vocational Behavior. 54, pp. 335-349.

25 Saks, Alan M. Ashforth, Blake E. (2002). Is job search related to employment quality? It all depends on the fit. Journal of
Applied Psychology, Vol 87(4), pp. 646-654.

26 Saks, Alan M. (2006). Multiple predictors and criteria of job search success. Journal of Vocational Behavior. Vol. 68 (3),
pp. 400-415.

27 Shakirova L.A. (2016). Trudoustroistvo vypusknikov vuzov. Alma mater. Vestnik vyshei shkoly.

28. Try S., 2005. The use of job search strategies among university graduates. The Journal of Socio-economics, 34, 223-243.

29 Villar E., Juan J., Corominas E. & Capell D., (2000). What kind of networking strategy advice should career counselors offer
University Graduates searching for a job? British journal of Guidance and Counseling, Vol.28, N 3, 2000. P. 389-409.

30 Zikic J., Alan M.Saks. (2009). Job search and social cognitive theory: The role of career-relevant activities. Journal of Vo-
cational Behavior, 74, pp.117-127.

ISSN 1563-0307 The Journal of Psychology & Sociology. Ne2 (61). 2017 117






3-0011M
WETEJIIK OPINTECTEPAIH MAKAJIAJIAPBI

Paznen 3
CTATBU 3APYBEXHBIX KOJIJIET

Section 3
ARTICLES OF FOREIGN COLLEAGUES



MPHTU 15.21.51; 15.41.21

Bana6aeBa Anb6una', Kacbim:kanoBa AHapryJib?,
YepuuxoBa Tamapa’, AiimaranoeroBa Oabra’

'TpeHep-KOHCYIIbTaHT, LIeHTp HHANBHIyaIbHO U Ou3Hec-ricuxonorud «Koxkkuex»,
r. Anmatsl, Kazaxcran, e-mail: askpsy@mail.ru, Ten.: +7 701 513 4377
2K.IICHXOJLH., JIOLCHT, 3aB.Kad). ncuxosnorud Yauusepcurera Typas,

r. Anmartsl, Kazaxcran, e-mail: a.kassymzhanova@turan-edu.kz, Ten.: +7 701 277 2564
3IOKTOpP MCUXOJIOTHYECKHUX HAYK, podeccop Kadeaphl ICUXOIOTHY;
Bonrorpaackwuii rocy 1apcTBEeHHBIN COIUATBHO-TIEarOTNIeCKUil YHUBEPCUTET,

r. Bonrorpan, Poccus, e-mail: tamara@vspu.ru, ten.: +7 917 725 7247
4TOKTOP TICHXOJOTHIECKUX HAYK, MPpodeccop Kadeapsl 0OIIEH U MPUKITATHON TICHXOIOTHH,
Kazaxckuii HalMOHANbHBII yHUBEPCUTET UM. allb-Dapadu,

r. AnMatsl, Kazaxcran, e-mail: alnara25@mail.ru, Ten.: +7 701 480 3425

AHAAU3 PE3YABTATOB SMINPUYECKOTO UCCAEAOBAHUA
LEHHOCTHbIX OPUEHTALMU NMEPCOHAAA
HA NMPUMEPE CTPOUTEAbHOWM KOMIMAHUUA

B cTaTbe npeaCTaBAEHbl pe3yAbTaTbl MICCAEAOBAHWS FPYMMOBbIX LIEHHOCTEN NepCoHaAa CTPOUTEAb-
HOM KomnaHum. OAHVMM M3 CTpaTermuyeckux HarnpaBAeHUII AlOO6OrO COBPEMEHHOIO FOCYAAPCTBa SABASET-
Cs1, MpexAe Bcero, (popmMmMpoBaHuMe 1 Pa3BUTHE LIEHHOCTHbIX OPUEHTALMIA, CMOCOOHbIX CCHOPMMPOBATH
CUCTEMY OCHOBHbIX 6a3MCHbIX LIEHHOCTE KaK MAEI0 FOCYAQPCTBEHHOM MOAMTUKM, AQIOLLLEN BO3MOXKHOCTb
AMYHOCTHOMY M FPYMNoOBOMY pa3BuTMIO BO 6GAaro obuiectBa. Bmecte ¢ TeM >KM3HEHHble peaAmu
06HapY>KMBAOT CepbEé3Hble MPOTMBOPEUMS, BbIPAKAIOWMECS B OTCYTCTBUM EAMHOIO COAEP>KaHWS
LLEHHOCTHO-CMbICAOBOrO 06LLLECTBEHHOrO OPUEHTHUPA M MNOTPEBHOCTHIO AMYHOCTH B AMdbdDepeHumalmm
OKpYy>KatoLen AEMCTBUTEABHOCTM MO CTEMEHM 3HAYMMOCTU. B He3aBMCHMMOCTU OT cdhepbl AEITEABHOCTHU
AVIYHOCTb BbIpakaeT CBOE OTHOLUEHME K MPOLECCY AEITEAbHOCTM Yepe3 CBOI CUMCTeMy LIeHHOCTEeM.
CucremMa LLeHHOCTHbIX OPUMEHTALMI M OTHOLLEHWI OMPEAEASET XapaKTep B3aMMOAENCTBUS AMUHOCTU U
rpynnbl. NMpobAaemMa u3yueHnst MOTMBOB KaK OCHOBbI LlEHHOCTHO-CMbICAOBOW Chepbl OTAEAbHO B3STOM
AVIMHOCTW M TPYNMbl B LLEAOM MO3BOASET MPOAUTDL CBET Ha (DaKTOPbl YyAEP>KaHMS MEePCOHAAQ B KOMMaHWM,
C YYETOM MCUXOAOrMYECKMX OCOOEHHOCTEN pPasBUTUSI MaAblx rpynn. LleHHOCTHo-opueHTaumoHHas
AKTMBHOCTb — 3TO, MO CyTH, CTPEMAEHME M MOTMBALIMS NMepCOHaAa 3(PPEeKTMBHO peLuaTb BO3HMKAOLWMe
TPYAHOCTM B NMPOLLeCCe AOCTUXKEHMS MOCTAaBAEHHbIX MPOM3BOACTBEHHbIX LieAei. B HayuHoM anTepatype
BO3HMK crieumnryuecknii  AeuumMT SMNMPUYECKNX MCCAEAOBAHMI, PACCMATPMBAIOLINX M3yYeHue
LIEHHOCTe 1 MOTMBOB MEPCOHAAA COBPEMEHHbIX KOMMEPUYECKMX KOMMaHWIA, COCTAaBASOLLMX GOAbLLOI
naact paboroaatenen. [1poBeAEHHbI CUCTEMHBIN aHAAM3 MaTeprasa B NMCUXOAOTMYECKON TEOPUM U
NpakTHKe, OTHOCSLLErocs K NpobAeMe MCCAEAOBAHMSI, MO3BOAUA ONIPEAEAUTb, YTO FPYMMNOBbIE LEHHOCTH
B PA3AMUHbIX rpynmnax, ux Habop 1 OyHKLUMOHMPOBAHUE — 3TO IBAEHUE YHMUKAAbHOE MO CBOEN CYTU.

B KkauectBe MeTOAQ MCCAEAOBAHMS BbICTYMaeT aBTOPCKasl aHKeTa M3MepeHus LIeHHOCTHbIX
OpUEHTALMIA NMepcoHara KomrnaHun. o pesyabTaTam MCCAEAOBaHUS ObIAO BbISIBAEHO, UTO Hamboaee
3HAYMMbBIMU LIEHHOCTSIMM AAS MEPCOHAAQ CTPOMTEAbHOM KOMMAHWMW SBASIOTCH «yCAOBMS TpyAa» M
«COAEpXKaHUe BbIMOAHSIEMOM paboTbl». B cayuyae moaAep>kaHus PYKOBOAMTEAEM TPyMMbl AQHHOMO
Kpyra UeHHOCTel MEepCOHAA KOMMAHWKM OYAET CTPEMMTbCS K aKTMBHO-AESTEAbHOCTHOMY pPeLleHUIo
BO3HMKAIOLWMX TPYAHOCTEN U UMEIOLLMXCSI TPOBAEM.

KAtoueBble cAOBa: LEHHOCTHblE OpMEHTAUMM  TPYNMbl, MOTMBALUMOHHBIM  MEHEAXMEHT,
B3aMMOAENCTBME NMepCcoHaAa M PYKOBOAUTEAEN.
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Analysis of the results of empirical study of value orientations at the example

of the construction company personnel

This article presents the results of studying the group values of the construction company personnel.
One of the strategic directions of any modern state is primarily the formation and development of the
value orientations, capable to form a system of fundamental basic values like the idea of a state policy,
promoting the personal and group development for the benefits of the society. However, the realities of
life are discovering serious contradictions in terms of absence of unified content for the value-meaning
of public orientation and the need of the individual to differentiate the reality by degree of its impor-
tance. Regardless of the area of activities, an individual expresses his/her attitude towards the process of
activities through the own system of values. System of value orientations and relationships determines
the nature of interactions between the individual and the group. Studying the motives as a basis for the
value and semantic area of a separate individual and group as a whole allows to shed the light on the re-
tention factors within a company, taking into consideration the psychological features of the small group
development. Value-orientation activity serves as a motivation for the personnel to effectively address
the difficulties that may affect the psychological climate in a team. The scientific literature has a specific
deficit of empirical researches dealing with the study of values and motives of the personnel, working
for the modern commercial companies that make up the large number of employers. The conducted
systematic analysis material in a psychological theory and practice, relating to the problem of the study
allowed us to define that the group values in different groups, their set and functioning is a truly unique
phenomenon.

The author’s questionnaire for measuring the value orientations is used as a method to research of
the personnel of a commercial company. The study results revealed that the most important values for
the personnel of the company are «working conditions» and «scope of the work to be performeds. If the
team leader supports the company’s values, then the employees will endeavour to the passive percep-
tion of difficulties and ignoring the existing problems.

Key words: value orientations of a group, motivational management, interaction between the staff
and managers.
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KypbIAbIC KOMMAHUSIAAP MbICAAbIHAQ MEPCOHAAAbI KYHABIAbIK 6eiiMAeAYiHiH,
3MIMUPUKAADBIK, 3EPTTEYAIH, HOTMXKEAEPiH TaaAay

Makanaaa KYpbIAbIC  KOMMAHUSCbl  KbIBMETKEPAEPiHIH TOMTbIK,  KYHAbIABIKTApbIH  3epTTey
HOTUXKeAEpPi KeATipiAreH. Ke3 KeAreH 3amaHaym MEeMAEKeTTiH CTpaTervsAblK, GarbITTapblHbiH Oipi, eH
AAAbIMEH, Herisri GM3MCTIK >KyMeHi KOoFam MIIAITT YLiH TYAFAAbIK, XXOHe TOMTbIK, AaMyFa MYMKIHAIK
6epeTiH MEMAEKETTIK casicaT MAESCHbI PETIHAE KaAbINTacTbipyFa KabiAeTTi KyHAbIAbIK, GaraapAapbliH
KAABINTACTbIPY >KOHE AambITy 00Abin Tabbiraabl. CoHbiMeH 6ipre emip LWbIHAbIFbI KYHABIAbIKTbIK-
MaFbIHaAbIK, KOFaMAbIK, 6GafAapAbiH OipblHFal Ma3MyHbIHbIH, >KOKTbIFbl MEH TyAFaHblH KopLiaFaH
6GOAMbBICTbI MBHAIAIK ABpeXkeci GoMbIHLLIA CapaAay Ka>KeTTIAIriHEH KOPIHETIH KYPAEAI KaMLWbIABIKTAPADI
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aHrapTaabl. KbI3MeT canacblHa KapamMacTaH TyAFa KbI3MET YAEpiCiHe KaAal KapalTbiHbIH ©3iHiH,
KYHABIABIKTAp >KyMeci apkpbiAbl KepceTeai. KyHAbIAbIK OafaapAap MeH KapbiM-KaTblHAcTap >KyMeci
TYAFa MeH TOMTbIH, 63apa 9peKkeTTecy CMNaTbiH aHbIKTaAbl. JKeke aAblHFaH TyAFa MeH TyTacTain TOMThIH,
KYHABIABIKTbIK-MaFbIHAAbIK, CAAQCBIHbIH, HETi3i PETIHAE YOXKAEPAI 3epTTey MOCEAEC LaFbiH TONTAPAbIH
AAMYbIHbIH, MCUXOAOTUSABIK, epeKLIEAIKTEPIH eCKepe OTbIPbIM, KbI3METKEPAEPAI KOMMaHUSAQ ycTan
KaAy (DaKTOpPAapbiH aHbIKTall TyCcyre MyMKiHAIK 6epeai. KyHAbIABIKTbIK-6aFAapPAbIK, GEACEHAIAIK
Y>KbIMHbIH, MCUXOAOTUSIABIK, aXyaAblHa Kepi acep eTyi bIKTMMAA TybIHAQMTbIH KMbIHABIKTAPAbI TUIMA|
LeLyre Kbi3METKEPAEPAIH YaXKi BOAbIM TabblAaAbl. ThIAbIMM BAEOMETTE XKYMbIC BEpYLLIAEPAIH YAKEH
GOAIriH KYpamTblH 3aMaHaym KOMMaHMSIAAPAAFbl KbI3METKEPAEPAIH KYHABIAbIKTapbl MEH YaXAEpiH
3epTTeYAi KapacTblpaTblH 3SMMMPUKAABIK —3EPTTEYAEPAIH €epeKklie TamliblAbiFbl ManAa 6GOAAbI.
MaTepuranra XKXyprisiareH XKymeAik TaaAdy 3epTTey MaceAecCiHe >KaTaTblH MCUXOAOTMSIAbIK, Teopusiaa
JKOHE MpaKTMKasa SPTYPAI TOMTapAarbl TOMTbIK KYHAbIAbIKTAPAbIH, OAAPAbIH >KMbIHbI MEH KbI3MeTi
LLbIH MBHIHAE Gipereit KyOblAbIC GOAbIM TabbIAATbIHbIH aHbIKTayFa MYMKIHAIK OEepAi.

3epTTey SAICi peTiHAE KOMMEPLIMSIABIK, KOMIMaHMS KbI3METKEPAEPiHIH KYHADBIAbIKTbIK, OafraapAapbIH
OALLEYAIH aBTOPABIK, CayaAHaMachl XXYPeAi. 3epTTey HaTuxKeAepi OoMbIHLLIA KOMMaHMS KbI3MEeTKepAepi
YWiH «eHOeK >KarAanAapbl» MEH «OPbIHAAAATbIH >KYMbICTbIH MasMyHbl» €H MaHbI3Abl KYHABIAbIKTaP
6OAbIM TabbIAATBIHAbIFbI aHbIKTaAAbl. OCbl KYHABIAbIKTAp asiCbiH TOM GaclubICbl KOAAAFaH >KarAaMAQ,
KOMIMaHMs  KbI3METKEPAEPI TYbIHAAMTbIH KMbIHABIKTaPAbl CbIAGbID KabblaAam, Gap MeceAeAepAi

eAemMeyre TbipblCaTbiH 60AAAbI.

Ty¥iin cesaep: TONTbIH KYHADIABIK OGafAapAapbl, YOXKAEMEAIK MEHEAXKMEHT, KbIBMETKEPAED MEH

6aclublAapAbIH, ©3apa 9peKeTTecyi.

N3yueHue TpynmoBoi CUCTEMBI LEHHOCTEHR
yKa3bIBaeT Ha HEOCTIOPUMOCTh (DaKTa BIMSHUS I[CH-
HOCTEH Ha XU3HEACATEIHPHOCTh U MPOTYKTUBHOCTH
MaJIOM TpyIiibl. B3auMoCBA3b HEHHOCTENW U UHTEH-
CHUBHOCTh HMX BJHUSIHUS Ha TPYIMIOBYIO AUHAMHUKY
YKa3bIBAIOT Ha JCTCPMHUHAHTHI TIOBEACHMSI JIFOICH B
TPYIIE U COOTBETCTBEHHO HA TOMUHUPYIOIIUN TUTI
MOTHUBAIIUH.

['pynmoBsie IEHHOCTH WM TPYIMIIOBHIE IICH-
HOCTHBIE OpPHUEHTAUMHU WMEIOT JABONCTBEHHBIM Xa-
pakrep, 3TO CyOBEKTUBHBIC OIICHKH COTPYIHHKOB B
OpraHU3alUN HETJIACHBIE HOPMBI U TIPEICTABIICHUS.

AHanu3 ynoTpeOJIeHUus: TEPMHHA «IEHHOCThY
B HMCCIICIOBAaHUIX TOKA3bIBACT, YTO AAHHOEC ITOHS-
THE MMEET MHOKECTBO CMBICJIOBBIX OTTEHKOB. Ha
(opMupoBaHue 0OIIEH TEOPUU IICHHOCTEH 0O0JIb-
I0€ BIIUSHUE OKa3aH pa0OThI TICHXOJIOTOB, (HUIIO-
coOB, COIMOJIOTOB, MOJHUTOJOTOB, TTOCBSIIICHHEIE
BBISIBIICHUIO CYIIHOCTU U CTPYKTYPBI IIEHHOCTEH.
CTpyKTypa LEHHOCTEH HCCIEoyeTcs B Kiacchue-
ckux Tpynax 3. ropkreiima, M. Poknaa, T. Anop-
HO, M. IIBapua, P. Hepurt Caudopnaa, B. ['opsiu-
HoBa, M. fnunkoro, M. Cenuna, npeanoxuBIINX
KJTaccu(pUKaIUN 1IEHHOCTEH M CUCTEM IIEHHOCTEH B
CTPYKTYpE Xapakrepa JUIHOCTH.

IlonsTHE IIEHHOCTEH HE MMEET €AUHOM JIHCTE-
MOJIOTHYECKOW TIPUPOJIBI, OJHAKO BO B3TIIANE HC-
clieJioBaTeseii Ha JTAaHHYHO MPOOJIeMy MOXKHO BbIY-
JICHUTh HEKHE HHTErpaTHBHbIC KoHUenuuu. Hamu
BBIJICTICHBI HECKOJIBKO IOAXOJ0B K ITOHUMAHHIO
JTAHHOTO TePMHUHA, 0CO00C BHUMAHUE MbI YJICIIUIH
MMOHMMAaHUIO TIEHHOCTEH 4epe3 MOTPeOHOCTH M MO-
THBBI YEJIOBEKa.

O. [ropkreiim B cBOMX paboTax aHAIN3UPOBAI
B3aUMOBIIMSIHUE 1IEHHOCTHO-HOPMATHBHBIX CHCTEM
oOmrecTBa 1 mnyHOCTH. OTMEYask P 3TOM, YTO CH-
CcTeMa IEHHOCTEH oO0IecTBa NpeJCTaBIsseT coOoi
COBOKYIHOCTb LICHHOCTHBIX MPOSIBJICHUH OTEIBHBIX
WH/IMBU/IOB, M, COOTBETCTBEHHO, «OOBEKTHBHA YKe
Onarojapsi TOMy, 4TO OHa KOJUIEKTHBay». O. [lropk-
refiM CYMTaeT, YTO MIKaja LEHHOCTEH OKAa3bIBACTCS
TakuM 00pa3oM CBOOOIHOM OT CyOBEKTUBHBIX M U3-
MEHUYUBBIX OLIEHOK MHIUBHUIOB. llocieanue Haxo-
JIT BHE ce0sl y’Ke YCTOSIBLIYIOCS KJIACCU(HKALUIO,
K KOTOPOH OHHM BBIHY)KICHBI MPHCIIOCAOIMBATHCS.
MexaHu3MOM, peryJupyroluM OBEJAeHUE YelIoBe-
Ka B 0OIIECTBE, SIBJISICTCS] BHYTPEHHEE MIPUHITHE UM
COLIMANTBHBIX I[EHHOCTEH TOCPEACTBOM BHEIITHETO
MIPUHYKIEHUS: «MBI SIBCTBEHHO OILIYIIaeM, 4YTO He
SABJISIEMCS X035I€BaMH HAILIMX OLICHOK, YTO MbI CBSI3a-
HBI ¥ IPHHYKAaeMbl. Hac cBsi3pIBaeT 00IIeCTBEHHOE
coznanue» (J. ropkreiim, 2015: 134).

Wnen mbicnuTensi akTyalbHBl U CETOIHS, NPH-
9YeM TOATBEPKJICHHE OHM HAXOAAT B pe3ysbTarax
WCCIICJIOBAaHMN y4YeHbIX. B 1000l coruaibHoM
rpyime OyZeT UMeTh MPEUMYIIECTBO ONPEAETICHHO-
ro Habopa COIMANBHBIX [EHHOCTEH WM I[eHHOCT-
HBIX OPUEHTALUH, TPUHATHE KOTOPBIX CIIOCOOCTBY-
€T BO3HMKHOBEHMIO OILIYLICHUS! CONPUYACTHOCTHU C
TPYyNIION 1 0OIIECTBOM.

IleHHOCTHBIE ~OpHEHTALMU MPOTUBOPEUUBHI
no xapakTtepy. OHM OJHOBPEMEHHO OOBEKTHUBHBI
(mpeaMeTHBI), TaK KakK OTPaKAIOT OOBEKTHBHYIO
JIEHCTBUTEIHHOCTD, OOBEKTHBHBIC CBSI3U, B KOTO-
pBI€ BCTYIIACT YEIOBEK C OKPYKAIOLUIMMH €T0 JIIOIb-
MU U TIpEeJIMETaMH, U CyObEeKTHBHBI (JIyXOBHBI), TaK
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KaK CYLIECTBYET B CO3HAHNU CYOBEKTa U OTPaXKatoT
TO, KaK OH CaM OTHOCHUTCSI K AICHCTBUTEILHOCTH.

ConepxanueM CyOBbEKTHBHOW CTOPOHBI OTHO-
IIEHWH BHYTpPHU TPYyMIbI, B HAIIeM HCCIEOBaHUU
— BHYTPHU OJIHOM OTAEJIIHLHO B3STOM CTPOUTEIIbLHOU
OpraHM3alliy, BBICTYTAIOT UHTEPECH], CTPEMIICHHUS,
NOTPEeOHOCTH, BKYCHI, CKIIOHHOCTH, OIICHKHU, PHH-
unbl, yoexaenns. OHU BOZHUKAIOT KaK OTPaKeHHE
peanbHO CYIIECTBYIOIIETO OBITHS BO B3aUMOCBSI3H C
3JIeMEHTaMH OyJIyIIero, ¢ MpeanojaracMbIMUA pe-
3yJbTaTaMU JIEATENHOCTH M BHICTYMAIOT TOOY/IH-
TEJIbHOU NPUYUHON JEHCTBUS.

I'pynmoBast cucrema ILEHHOCTEH Kak COLU-
AJbHO-TICUXOJOTUYECKAsl XapaKTEPUCTHUKA MaJloi
IPYIIIBI OTPAXkKAET eE OANH BAKHBII MOMEHT — 3TO
«COTJIACOBAHHOCTH JIEHCTBUI» YJIEHOB TIPyMNbl B
YCJIOBHSIX COBMECTHOM E€ATEIbHOCTH IPU HATUYUU
WM OTCYTCTBUHU KOH(POHTAIHH.

B komnexTuBe Kak BbICHICH (GopMe TPYNIIOBOH
JIeSITEIFHOCTH TPYIIOBasi COBMECTUMOCTh 00Opa-
3yeT Hepapxur ypoBHed. HuxHUI ypoBeHb cO-
CTaBIISIIOT TMICUXO(PHU3HOIOTHIECKAsI COBMECTHMOCTh
TEMIIEPAMEHTOB U XapaKTEpPOB, CEHCOMOTOpHAas
COTJIACOBAaHHOCTH TP BBIMOJIHEHUH UMH COBMECT-
HBIX JI€HCTBHI, THTEHCUBHOCTh KOMMYHHKaTHBHBIX
BHYTPUIPYIIIIOBBIX CBSI3€H, B3aUMHOCTb COLIMO-
METPHUYECKUX BBIOOPOB. Ha Gojee BHICOKOM ypOB-
HE TpyNMoBas CIUIOYEHHOCTh — COTJIACOBAaHHOCTH
(YHKITMOHATBHO-POJIEBBIX OXKHJAHUHA — TIPEJICTaB-
JICHWH 4JIEHOB TPYIIIBI O TOM, YTO UMEHHO, C KeM
U B KakoOM TMOCJEN0BaTEIbHOCTH JOJDKEH JIeNaTh
KOKIBIM MPU pean3aiy O0IIe I BCeX IICIIH.
Beicminii ypoBeHb IpyNIIOBOM COBMECTUMOCTH Ha-
XOJUT CBOE OTpak€HUE B MPEIMETHO-LIEIEBOM U
LIEHHOCTHO-OPUEHTAlMOHHOM €IUHCTBE, TIPYIMIIO-
BOW WICHTH(DUKALIUY, aJIEKBATHOCTH BO3JIOKEHHS U
MIPUHATUS OTBETCTBEHHOCTH 3a YCIEXU M HEyJauu
JIPYT IIpyra, BO B3aMMHOU pe)epeHTHOCTH YIICHOB
rpynmsl (C.A. barperos, 2015: 247).

Kak ormeuaer Kamue A.B.: «cmioueHHOCTh
TPYIHIIBl €€ U COLMAIBHO-ICUXOJIOIMYECKas Xa-
paKTEepUCTUKAa — COBMECTHMOCTH WJIEHOB TPy
— CBSI3aHBI C OJIHOM M3 KJIFOUEBBIX COLMAIBHO-TICH-
XOJIOTHYECKUX XAPAKTEPUCTUK — LEHHOCTIMID)
(A.B. Kamnies, 2014: 65).

LleHHOCTHBIE OpHEHTAaLMH, TakuUM 00pa3oMm,
UMEIOT OIIPENIETICHHYIO CTPYKTYPY U CYLIECTBYIOT B
Ka4yecTBe MPOEKTHBHON PeaJbHOCTH, KOTOpask CBS-
3bIBaCT MHIUBHYaJbHOE CO3HAHHE C OOILICCTBEH-
HBIM, CYOBEKTHBHYIO PEaNbHOCTh C OOBEKTHBHOM.
IleHHOCTHBIE OpPHEHTALMH HCTOPUYECKH paccMa-
TPUBAIOTCSI B TICUXOJIOTUU KaK OAMH M3 aTpuOyTOB
COLIMOKYJIFTYPHOI'O CYIIIECTBOBAHMSI 4EJIOBEKA —
HOCHTEJISI IEHHOCTHOT'O OTHOIIIEHUSI.

ISSN 1563-0307

Ha wuepapxuio rpynmoBbpIX LIEHHOCTEH BIU-
sieT MHOXKECTBO (QaxTopoB. TpymoBas nesTelnb-
HOCTb, (POPMHPYIOLIAsT OINPEJCICHHOE OTHOILICHUE
K COOCTBEHHOH NpOQecCHOHANBHON aKTUBHOCTH,
B3aMMOJICHCTBHE COTPYIHUKOB W OTHOIICHHE PY-
KOBOJICTBA K COTpyJHHMKam. HeriacHble mpaBuia,
MPUHUMAEMbIC WM HE MPUHUMAEMBbIC KOJJICKTU-
BoM. COTpYJIIHUK KaK OTJEJbHBIM 3JIEMEHT opra-
HU3aIlMM BBICTYMAeT B KaueCTBE HOCHUTENS Habopa
OIpE/IETIEHHBIX IEHHOCTEH.

ITo muenuro A.M. JloH10Ba, B MNPEJaHHOCTU
COTPYJHHKOB CBOEH OpraHM3allii OTPa)karoTcs
TPYJIOBBIC IEHHOCTH, ITUKA, MOTUBALIUS U YJOBJIET-
BOPEHHOCTH PabOTOW. YPOBEHHb MPHUBEPKCHHOCTH
COTPYJHHUKOB OpraHu3aly dYepe3 Npu3My coo-
CTBEHHBIX MPO(ECCHOHANBHBIX IICHHOCTEH OIpe-
JIEJIAeT CTeNeHb BOCIPUUMYHBOCTH WHAMBHIIOB K
BHEIIHUM IMOOIIPEHUM (3apabOTHAs IJ1aTa, JIbIOThI
1 T.JI.) ¥ BHYTPEHHUM CTUMYyJIaM (KapbepHBIN POCT,
MpU3HaHKUe, OIEeHKa nocTwkeHni). CoTpyIaHHKH,
KOTOpBIE IEHAT CBOIO KOMIIaHHUIO, 60Jiee CKIOHHBI
K HHULMATUBHOCTH, TBOPUYECTBY, UTO YKAa3bIBACT
Ha pa3BUTHE y HUX HEMaTepHaJbHBIX IEHHOCTEH
(A.W. Honmos, 2016: 59-65).

['pynnoBeie 1IEHHOCTH OpraHu3aluu — 3TO CO-
BOKYITHOCTh KOJIJICKTUBHBIX TPEAIOYTEHUH IIeH-
HOCTEH, KOTOpbie (DOPMUPYIOTCS y TPYIIIBI dYepe3
aJanTanuio, a TaKXKe SBISIOTCS JOCTaTOYHO 3(-
(beKTUBHBIMH U TIepefladd WX HOBBIM UJIEHaAM
KOMITaHUU.

HccnenoBanne HEHHOCTHOW CTOPOHBI KOJJIEK-
TUBHOHM JIESITETBHOCTH €CTh HEOOXOAMMOE YCIIOBHE
MOCTPOEHUS aIEKBATHOW KOHLIETILIUY TPYIIIOBOM U~
HaMUKH, a 3HAYUT, U aHAJIU3a UHTCTPATUBHBIX MPO-
meccoB B koymiektuBe (JK.C. Mamemnosa, 2017: 112).

B nccienosannu M.C. Saunkoro «Tumel 1ieH-
HOCTHBIX OpHEHTaIWil» OblIa MOCTaBJICHA 3aja4ya
OXBaTUTh MaKCHMaJbHO INMUPOKHNA CHEKTp IIeH-
HOCTHBIX TIPEJCTABJICHHUM, PACIpPOCTPAHCHHBIX B
COBPEMEHHOM 00IIecTBe, U Ha STOH OCHOBE BbIJC-
JUTH TUIBl MHIUBUIYATbHBIX CUCTEM IIEHHOCTHBIX
opueHTauui. s pemeHust nocTaBIeHHON 3a7auu
uccrneoBareneM OblT BBIOpaH MeToA (hOKyC-TpyIL,
KOJIMYECTBO OIPOIICHHBIX PECMOHJEHTOB COCTAaBH-
1o 360 genoBek B Bo3zpacte oT 18 mo 75 mert. Ilo
pe3yabTaTaM HCCICAOBAHUS LIEHHOCTHBIC OPUEHTA-
MU PECTIOHJICHTOB OTPAYKAIOT CTPEMIICHHUE K (PH3H-
YECKOW M SKOHOMHYECKOW 0e30MacHOCTH, a TaKxkKe
HaIPaBIEHHOCTh HA MaTepUaIbHOE OJaromonyvne.

H.W. JlanuH B cBOEM HCCIENOBAaHUU LIEHHOCT-
HBIX OPUCHTAITUI HAa3bIBACT JOMUHHUPYIOIIIMH LICH-
HOCTH «UEHHOCTHBIM SIAPOM», U PE3YyJbTaThl €ro
paboTHI Tak)Ke, HECOMHEHHO, OBLITH YYTCHBI HAMH B
HAaIlleM UCCIIeZIOBaHUH.
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Ha nam B3rnsan, B 3TUX HCCIAEAOBAHUSX IIpe-
K7€ BCEro Ha MEPBBIN IJIaH BBIIUIA TEPMUHAIbHbBIC
LEHHOCTH KaK HeKas oOlIevesoBevecKas MO3uIHs,
Jlaromasi CIMIIKOM OOJBIION pa3max IeHHOCTEH,
COOTBETCTBHE KOTOPBIM Bcerna OyJeT AeKIapupo-
BaThCs TAK HAa3bIBAEMOW OOIIECTBEHHOM LIEH3YPOil.

[Ipu >TOM 0AHO3HAYHO LIEHHOCTBH 3TUX HCCIE-
JIOBaHUU J1aeT HaM BO3MO>KHOCTb HE MPOCTO COIMO-
CTaBJIATH PE3YyJIbTAaTbl, HO U ACJAaTb OIPCACICHHbBIC
BBIBOJIBL.

3ajada MpeACTaBICHHOIO HAILEro HCCIEN0Ba-
HUS CBSI3aHA C aHAJIM30M CYIIECTBYIOUIUX [IEHHOCT-
HBIX OpHEHTAIUI, IEHHOCTHBIX MPEANOYTEHUH CO-
TPYJIHUKOB CTPOUTEIBHOM KOMIIAHUU. YUHUThIBAs
MMEIOIINecS HCCIEe0BaHUA B OOJACTH M3Y4YeHHS
LEHHOCTHBIX OpHEHTAlMK 00IecTBa, HaMH OblIa
[PEANPUHATA MONbITKA U3YUYNUTh LEHHOCTHBIE OpU-
SHTallMM Ha KOHKPETHOM Tpeanpusitin. s 6osee
YETKO CTPYKTYPUPOBAHUS UMEIOLIUXCS TPYIMOBBIX
LICHHOCTE B COBPEMEHHBIX KOMIIAHUSX C OIPaHU-
YEHHBIM M OTHOCUTCJIBHO IIOCTOAHHBIM KOJIMYC-
CTBOM YEJIOBEK.

B Oyaymem Mbl mpearosiaraeM, 4TO 3HAHHE
TpYyNIoOBbBIX HEHHOCTHBIX Hpez[r[hoeHm‘/i IIO3BOJIUT
HCIOIb30BaTh PE3YJIbTAThl UCCIEJOBAHUS IS T10-
HCKa ICUXOJOTMYECKUX MEXaHU3MOB YIPaBJICHUS
IPYIIIOBOM MOTHUBALIMM W TPYIIIOBOM CIUIOYEH-
HocTH. Perrenue BTOpoii 3agaun nmpuBEIET K Qop-
MHPOBaHHUIO 0COOOTO THIA CBSI3E€H B TPyMIIE, KOTO-
pbIe MO3BOJIAT HAHHYHO CTPYKTYpY IHpPEBpPAaTUTH B
MICUXOJIOTHYECKYIO OOLIHOCTD JIIOJCH, B CIOXKHBIN
[ICUXOJIOTUYECKUA OPraHu3M, >KUBYLIMM MO ompe-
JIEJIEHHBIM 3aKOHAM M MCIIOJIb30BaTh 3TH 3aKOHBI B
Mpolecce MOTHBALMK TpynIbl. Mbl BbIIEISIEM TPH
YPOBHS CIUIOYEHHOCTHU: TEPBBIA (MTOBEPXHOCTHBIH)
YPOBE€Hb O5MOIIMOHAJIBHBIX KOHTAKTOB, BTOpOI>'I -
LIEHHOCTHO-OPUEHTALIMOHHOE E€AWHCTBO TPYIIIBI,
T. €. COBMAJICHUE CUCTEMBbI LIEHHOCTEH, CBSI3aHHBIX
C TPOLECCOM COBMECTHOHM NEeSATeNbHOCTH; TPETUH
— YpOBEHb HHTETrPalliU TPYIIbl OTHOCUTEIHHO
o0mmx IeJeil TPyNmoBor nesTenbHOCTH. Hac kxak
nccieaoBareseil 3aMHTEepecoBal BTOPOH YpPOBEHb
CIUIOYEHHOCTH —  IIEHHOCTHO-OPHUEHTAIlMOHHOE
€IMHCTBO I'PYNIbL, T. €. COBIAJICHUE CUCTEMBbI LICH-
HOCTEH, CBA3aHHBIX C IPOLIECCOM COBMECTHOH Jesi-
TEIBHOCTH.

CerogHsi pyKOBOJIWTENN YHPABISAIOT pabodueit
CWIOH, BKIIIOYANOIIEH COTPYAHHMKOB C pa3jIU4HbI-
MU IIEHHOCTSAMH, CTAJKUBAsCh CO CIOXKHOCTSIMH B
KOMMYHUKALIMM M CIUIOYEHUH KOJUIeKTUBa. Tak,
Hanpumep, JI. Kaiiac roBopuT o moTeHIMaibHOM
CTOJIKHOBEHHMH IIOKOJIEHHBIX LIEHHOCTEH Cleayro-
oM o0pazoM: «YTO MPOMCXOIUT, KOT/Ia pas3HbIE
MIOKOJIEHHUs] paboTaroT B OJAHOM OTAENe, WM KOJ-

JIEKTUBE, HE 3Has MOKOJEHHBIX LIEHHOCTEH CBOMX
kojuter? Bo3HwkaeT KOHQJIMKT, W IPOU3BOJCTBO
MoskeT octaHoBUTHC» (D. Kyles 2015: 52-55).

Ha coBpeMeHHOM 3Tame OOIIECTBEHHOTO pas-
BUTHS TIOTPEOHOCTH W MOTHUBBI TPYIOBOW JEATEIb-
HOCTU PaOOTHUKOB CTAaHOBSTCS BCE TIIy0XKe U pas-
HOOOpaszHee. OTMETUM, YTO HEOOXOAMMO 3HATh HE
TOJIBKO IIEHHOCTH W HANpaBICHHOCTb MOTHBAITUN
OTACIIbHO B3ATBIX COTPYAHUKOB, HO IPEKAC BCCIO
TPYNIIOBY0 MOTHBAIIMOHHYIO HAMIPABICHHOCTb.

[loMrMO TpagUIIMOHHOTO BHEIIHETO — MaTe-
pUaJIBHOTO — MOTHUBA ACATCIBHOCTU, IOABIACTCA
Y TIOCTETNICHHO CTaHOBUTCS Bce 0ojiee pacmpocTpa-
HEHHBIM BHYTPEHHHI MOTHB: IOTPEOHOCTH B CaMo-
peannzanny, UHTEPECHOW M TBOPUYECKOH pabore.
Cucrema MOTHBAIIMU JIOJDKHA YYHUTHIBATH MPOU30-
Ie e N3MEHEHNS B TOTPEOHOCTAX COTPYTHUKOB.
OnHako CyIIecTByeT mnpodJjieMa HEI0CTaTOYHOIO
MMOHUMaHUS TOTO, KAKUM 00pa30M MOXHO MOTHBH-
pOBaTh Pa3pO3HEHHYIO Maccy paOOTHUKOB, KaXIbIil
M3 KOTOPBIX 00JIaJJacT MHIUBUIYyAIbHBIM Ha0OPOM
LIEHHOCTEH.

s co3maHus cUCTeMBbl MOTHBAIIUN MBI JIOJDK-
Hbl JIy4lI€ IMOHUMAaTb, YTO B HeﬁCTBHTeHBHOCTH
LIEHHO JIJIs1 KOHKPETHOT'O COTPYIHUKA, & UTO — HET,
COOTBETCTBEHHO, YTO MOTHUBUPYET TPYAOBYIO Jes-
TCJIBHOCTH, @ UYTO — HET. B uacajic cucreMma MOTH-
BallMU JIOJDKHA HOCHUTH WHIVBUIYaJTU3UPOBAHHBIN
XapakTep, HO B peaJIbHOM COBPEMEHHON IKOHOMHUKE
JUISL CPEAHUX U KPYIHBIX NPEANPUATHNA HEBO3MOX-
HO OIPEJICNIUTh IEHHOCTH U MOTPEOHOCTH KaXK0T0
COTPYIHHUKA BBUAY HEIOCTATOYHOCTH PECYpPCOB.

Takum 00pa3oM, NMPOaHATU3UPOBAB TEOPETUYEC-
CKHE aCIeKThI TPOOJIEMbl HHANBHUIY AIbHBIX U IPYTI-
MTOBBIX [IEHHOCTHBIX OPUEHTANNN M UX BIHUSHUAE HA
MOTHBAlMOHHYIO HAIIPAaBJICHHOCTb W HU3YYUB IIPU-
KJIQJHBIC aCIEeKThl JaHHOW MpoOJieMbl B paboTax
M.C. Anuukoro, N.I'. CeHuHa u npyrux, a Takxe
OImUpasdaCh Ha NPUHIUIT €ANMHCTBA MIPOLCCCYAILHOI'O
U pe3ylbTaTUBHOTO IOAXO0JIOB, Ha JIAHHOM JTare
MBI TIOCTaBHIIN ce0e TIeNTh pa3pabOTKH 1 JeTATBHOMN
[ICUXOMETPUYECKON IPOBEPKH ABTOPCKOM IICUXO-
JIMAaTHOCTUYECKOW MeToIuKkd. MeToauka Harpas-
JIeHa Ha INarHOCTHUKY BBIPAKEHHOCTH IEHHOCTHBIX
OpI/IeHTaHI/Iﬁ T'pyIiIbl, TIOHUMACMbIX B KaUCCTBE BE-
JTyIUX KOMIIOHEHTOB I'PYMIIIOBOM HAIIPaBIICHHOCTH.

Lenp HACTOSIIETO HCCIIeIOBAHMS: U3YIUTh IIpe-
o0JasiaHue TPYIIOBBIX IEHHOCTHBIX OpUEHTAIIM
MepcoHalia CTPOUTEIHHON KOMIIAHWU W BBIJICIHTH
[IEHHOCTHBIE OPHEHTAIMH COTPYIHHUKOB, Tpeoba-
JaHNE KOTOPBIX MO3BOJIUT ONPCACINTDL I'PYHIIOBYIO
MOTHBAIIMOHHYIO HAIPABJICHHOCTD.

OOBEKT WCCIeNoBaHus: COTPYIHHUKH CTpPOH-
TEeTHLHON KOMIaHUM «Alic-AcTaHay r.AcTaHa.
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IIpenmer uccnenoBanus: ICHHOCTHBIE OPUEHTA-
WU COTPYJAHUKOB CTPOUTEILHON KOMITAHUU.

HccnenoBarenbCkyro TpyIiny cOCTaBuiIu 57 co-
TPYJHUKOB CTPOUTEIHHON KOMIIAHUU (B TOM YHCJIC
15 My»4nH U 42 KEHIIUHBI).

B uentpe uHIWBHIyalbHONW W OM3HEC-TICUXO-
norun «Koxxkuek» 3Tarbl pa3paboTKH U BHEAPCHHUS
AHKEThl MCCJEIOBAaHUS LICHHOCTEH IEepcoHaa OX-
BatbIBatoT nepuon ¢ 2013 mo 2017 roasr. [lepBorit
stan (2013 o) BKIIOYACT CICMYIOIINE JICHCTBUS:
akTyanu3anus 0a3pl TaHHBIX KIMEHTOB KOMIIAHHUN
IUISL OTICHKH JIOSITBHOCTH M TPYMIIOBBIX IIEHHOCTEH
cotpyaHukoB. Bropoii sran (2013-2014 romer —
pa3paboTka IMOKa3arenei TPYNIOBBIX IEHHOCTEH
nepcoHaia ¥ CTPYKTYpPHO-(DYHKIIMOHATBHON MOJIe-
1 (hOPMUPOBAHUST aKCHOJIOTHYESCKOTO MTOTSHIIHATA
JIMYHOCTU KaK YacCTH IPYIIIbI, KOTOpasl BKIOYAET B
ce0s1 IMOIMOHATHFHO-MOTHBAIIMOHHBIA U PE3yIbTa-
TUBHO-/ICSATEILHOCTHBIA KOMIIOHEHTHI (Tadmuma 1),
B COOTBETCTBHH C KOTOPHIMU OBLIH BBIICTICHBI KPH-
tepun oueHku. Tpermii sram (2014-2015 roxpr) —
3aKJIIOYEHUE JOTOBOPOB C KOMIIAHUSMHU JIJISI TPOBE-
neHus uecaenoBanms. YerBeptorit atam (2015-2017
TOJIbI) — MPOBENICHNE WCCIECIOBAHUI U ampoOarius
METOIUKH.

ITosTanHOE BHEAPEHHE AUATHOCTUYECKOTO WH-
CTPYMEHTApPUSI TIO3BOJIMIIO HAM:

1) NoIy4YuTH CHIpbIE JaHHEIE;

2) peasM3oBaTh WHCTPYMEHTApHUU B MpaKTHYeE-
CKOM JeATEIbHOCTH;

3) o003HaYNTH Pa3HOOOpa3ne U BapUATUBHOCTD
B3aMMOBJIHSIHHAS PA3IAYHBIX (DAKTOPOB;

4) BBIJICNIUTH HAN0OJIEE 3HAYUMBbIC 00JIACTH LICH-
HOCTHOT'O OPHUEHTHUPOBAHUSI COTPYIHUKOB CTPOU-
TCIBHBIX KOMITAHHI;

5) mpeacTaBUTh pe3yIbTaThl HCCICIOBAHUSI Ha
MpUMEpPe OAHON CTPOUTEIHHON KOMITAHUH.

Juarnoctuyeckuid MHCTpyMEHTapHil Uisl aHa-
Jr3a IICHHOCTEH MaJIbIX TPYAOBBIX TPYTII IIPEICTaB-
JISIeT COO0M OMPOCHUK, COCTOSIIIUHN U3 JICBSITH IITKaJ,
nmpeobialanie KOTOPHIX yKa3blBaeT Ha JIBa THIIA
TPYIIOBOM MOTHUBAIUN: aKTUBHO-IIEATEIHLHOCTHBIN
Y TACCUBHO-TEPIIUMBIH TUIIBI.

AKTHUBHO-IEATEIILHOCTHBIM TUII MOTHUBALUU —
9TO CTPEMJICHHE COTPYIHHUKOB AaKTHUBHO pEIIaTh
HUMEIONIHECs BOTPOCHI H CIIOCOOHOCTH OpaTh OTBET-
CTBEHHOCTb Ha IPUHATHIE PELICHUS U UX peau3a-
uuto. ITacCuBHO-TEPIIUMBIA TUII MOTHBALUU — 3TO
OTCYTCTBHUE CTPEMJICHHSI BOBJICKATHCS B MPOLECC
pEIIeHus IMEIOIINXCS POoOIIeM.

JIJis OJTHOTBI UCCIICZIOBAaHUST HAMHU OBLIO TPO-
BeJieHa Metoauka «Ompenenenue (Gakropa MOTH-
Banmn» @. ['eprbdeprepa. B kiraccndaeckoit Teopuun
motuBanuu @. ['epudeprepa oH BhIIENSET J1Ba THIIA
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(axTOpOB, BAMAIOLIMX HA MPOAYKTUBHOCTH, KOTO-
pBI€ MBI COOTHECII C ABYMS THUIIAMH IIEHHOCTEH.
OT0 TepMHMHAJIbHBIE IIEHHOCTH — BHEIIHHE TIOOIIIpe-
HUs (3apa0oTHAS TUIaTa, COIMANBHBINA TAKET, JIbIO-
THI U TIP.), U HHCTPYMEHTAJIbHBIE TICHHOCTH — BHY-
TPEHHHE CTHUMYIIBI (COJepXKaHUEM BBITOJIHAEMOM
paboThl, KapbepHBIM POCT, OTBETCTBEHHOCTb, JIO-
CTIDKEHHUE IMYHOTO yCIiexa).

Ucxons uz satoro @. ['eprdepr BBIACTUT 1BE
KaTeropuu, KOTOPbIE OH Ha3BaJl TMTHEHUYECKUMHU
(haxkTopamu U pakTOpaMU MOTHUBAIUU. | HTHEHU-
yeckue (PakTopbl — BHENIHHE PaKTOPHI HEYJOBJIET-
BOPEHHOCTH IO OTHOILIEHHIO K paboTe, KOTOphIE
CHUMAaIOT HEYIOBJIETBOPEHHOCTh paboTon. Mx
elrle Ha3bIBaloT (hakTopamMu 310poBbsi. OHH CBs3a-
HBI C OKpY’Kalolle cpesoi, B KOTOPOIl oCyIlecT-
BisieTcss pabota. K HUM MOXXHO OTHECTH Takue
(dakTophl, Kak HOpMajbHBIC YCIOBHUS TpyJa, JO-
craTouyHas 3apaboTHas IjaTa, NOJUTHKA (QUPMBI
Y aIMUHHACTPAINH, MEXJIMIHOCTHBIE OTHOIIECHUS
C HayaJIbHUKaMH, KOJUIETaMH U TOJYMHEHHBIMH,
CTENEHb HEMOCPEJCTBEHHOTO KOHTPOJS 3a pado-
ToH, craryc. [lo @. I'epudepry, oTCyTCTBHE HIH
HEJIOCTAaTOYHAs CTENeHb NMPUCYTCTBUS THTHEHH-
YeCKUX (DaKTOPOB BHI3BIBACT Y YEIOBEKA HEYI0B-
JeTBOpeHNEe pabOTON, KOTOPYIO OH BBITOJHSET H
CYUTAET ee MaJIOLEeHHOW. Ecnu oHM 1oCTaTo4HBI,
TO caMH 10 ceOe He BBI3BIBAIOT YJIOBICTBOPEHUS
paboTO¥ W HE MOTYT yJOBIETBOPSTH COTPYIHU-
Ka, a CJIeI0BAaTENIbHO U CTUMYJIHUPOBATh Ha KaKHe-
an6o noctynku. Ho ux Hanuuue B moJHON Mepe
BBI3BIBACT YJOBJIETBOPEHUE M CIIOCOOCTBYET TO-
BBIIICHNI0 3(G(EKTHBHOCTH BBIMOTHSIEMOM Jesi-
TEIBHOCTH.

Bremane ¢akTopel yTOBIETBOPEHHOCTH, Ha-
npaBJIeHHbIE Ha YCIEX, MPOJBIKEHHE M0 CIyxOe,
MIpU3HAHKUE U 0JI00pEHHUE Pe3yIbTaTOB PadOThI, BI-
COKasi CTETIeHb OTBETCTBEHHOCTH 32 BBITIOIHSIEMOE
JIeJI0, BO3MOKHOCTh TBOPYECKOTO M JEIOBOTO PO-
cTa. D1a rpynna (pakTopoB NPeANoaraeT, 4To Kax-
JbI OTJENbHBIA YEIOBEK MOKET KAYECTBEHHO pa-
00TaTh, KOTJIa BUIUT LEJNb U CUUTAET BO3ZMOKHBIM
ee gocTkeHue. OTCyTCTBHE MM HEAJEKBAaTHOCTh
LIEHHOCTEH He MPHUBOIUT K HEYIAOBIETBOPCHHOCTH
paboToi, HO X COBMAJEHUE MPUHOCHUT YAOBJIETBO-
peHHE U MOTHBHpPYET pabOTHUKOB K 0ojiee Mpous3-
BOAHUTEIHHOMY TPYY.

W3yunB uccnenoBaHusl IIEHHOCTHBIX OpHUEHTa-
LMH  BBIIENIEPEUUCIICHHBIX HCCIEA0BATENEH, MBI
MIPHUIIUTA K BBIBOAY O HEOOXOJMMOCTH MCIIOIh30Ba-
HUs amantupoBaHHOW Meromuku D. ['eprbdeprepa,
HaInpaBJIeHHONH Ha M3y4YeHHE HalpaBIeHHOCTH. B
XOJIe MCCIEIOBaHUA OBUT MPOBEICH OMPOC MEPCo-
Haja CTPOMUTEJIBHON KOMIIAHUH, KOTOPBIA IPOBO-
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JUJICST €IMHOBPEMEHHO CO BCEMH COTPYIHHKAMH.
KaxxnoMy 13 coTpyTHUKOB OBLIT MPEAIOKEH ONaHK
AHKCTHI IJId 3aIlI0JTHCHU . BpeMH Ha 3aI110JIHCHHUEC HE

Ob110 orpanuueHo. [Iporecc aHKeTUPOBAHUS HOCHI
AHOHUMHBIA Xapaktep. Pe3ynapTaThl McclieqOBaHUS
npezcTaBieHbl Ha rpaduke 1.

3 - COTPYIOHHUECTBO B KOJUIEKTHBE -
THTHEHHYECKHI (aKTop
JK - cogep:xanne paboTsI -

I1 - Kapbepa, IPOABHKEHHE II0 CIyKOe -
MOTHBATOP
I' - oTHOIIEHNA C PYKOBOICTBOM -
THTHEHTHUECKHIT (akTop
B - oTEETCTEEHHOCTH PadoTHI -

b - o0mecTBeHHOE IPHU3HAHHE - THTHEHHYECKHIT
daxTop
A - (pHMHAHCOBBIE MOTHBEI - THTHEHHYECKHIT
daxTop

O
e e g
O

1 2 3 4 5 6 7 8 9 10

I'papux 1 — [{eHHOCTH COTPYJHUKOB CTPOUTEIILHOM KOMIAHUH T10 pe3ynbraram tectiupoBanus @. Iepudeprepa

ITonyuennsie pe3ynbTaThl U Teopus P. I'epii-
Oeprepa BO MHOTOM CTaJId OCHOBOM JUTS pazpaboT-
KM METOJMKH U3MEPEHHs I'PYNIOBBIX [IEHHOCTHBIX
opueHTauuii. OCHOBHBIM TEOPETUYECKUM KOH-
CTPYKTOM MCTOAUKHU SABJIACTCA OILCHKA HaJIWYuid
TE€PMHHAIBHBIX IEHHOCTEM.

MBI NOHMMaeM TEpPMHHAIBHBIE TPYIIIOBBIE
LEHHOCTH KaK rPyNIOBOH BHIOOP B HAJTMYHU IICH-
HOCTEH — yOeXIeHUIl B MPEHMYILECTBE ONpeae-
JIEHHBIX IEHHOCTEH IO CPaBHEHHIO C IPYTUMHU
HOECHHOCTAMMU.

[lepeuenb n3MepsIEMBIX METOJUKOW TPYMIIO-
BBIX LIEHHOCTEH OBLI COCTaBJIEH Ha OCHOBE aHAJIN3a
" COIIOCTaBJICHUA COACPKaHUA HHAWBUAYAJIBHBIX
LIEHHOCTHBIX OpHEHTali. B Hamem nccnenoBannu
MBI MCXOAWIM M3 CTPEMJICHUS U HEOOXOOUMOCTHU
COBIIAJICHUH 110 CBOEMY COJIEPKAHHUIO C METOAUKON
@.I'epubeprepa, yuuTbiBast U TO, YTO U3MEPsEMbIC
IIKaJIBI MOTVIM UMETh pa3iu4yHble Ha3BaHuA. Kpome
9TOr0o, Mbl CTPEMUIIUCH K TOMY, 4TOOBI METOAHKA
ObUIa OTHOCUTEIILHO HE TPYJOEMKOW IPH BHICTAB-
JIEHUH OLEHOK UCTIBITYEMBIMH, 8 KOJIMYECTBO IIKAJ
COOTBETCTBOBAJIO MIOCTaBJIEHHON IEJIH.

B pesynbrare 3T0ro ObUT COCTABJICH U OINpee-
JIEH NTepeYeHb JUATHOCTUPYEMBIX IEHHOCTEH, KOTO-
PBIi COCTOSUT U3 I€BSITH HAUMEHOBAHUM:

1. IlepcriekTuBBl pa3BuTHsA KoMnaHud. llen-
HOCTbH 3aKIIOYEHA B 3HAHWH CYLIECTBYIOIIMX IIEp-

CIIEKTUB Pa3BUTHUS KOMITAHUH B OyIyIIIeM U YBEpPEH-
HOCTH B 3aBTPALIIHEM JHE.

2. D¢ ¢dexTHBHOCTD yNPaBICHYECKON IesSTeIb-
HOcTHU. LleHHOCTD BBIpa)kaeTcs B 3HAYMMOCTH pado-
ThI 110]] () (PEKTHUBHBIM yIPaBICHHEM.

3. Ilcuxonoruueckuii KiauMaT B KOMIIAHHH.
LlenHOCTH BBIp@KaeTcsi B 3HAYMMOCTH pabOTHI B
KOM(OPTHBIX ICUXOJIOTHYECKHUX YCIOBHSX.

4. VYcnosusa Tpyaa. LIeHHOCTh BbIpa)kaeTcsl B
3HAYUMOCTH pabOTHl B YJIOBIETBOPUTEINBHBIX H
KOM(OPTHBIX YCIOBUSAX TPYIa.

5. Hanmuuume coumansHoro mnakera. LlenHocTsb
BBIp@XAeTCA B 3HAYMMOCTH BO3MOKHOCTHU TIOJTyde-
HUS COLMAIBHOTO MaKeTa.

6. 3HaYMMOCTPH TapaHTHUPOBAHHOH OIIATHI TPY-
na. LleHHOCTH BBIpa)kaeTcsi B 3HAYMMOCTH BBICOKO M
CTaOMIIbHO OIUTaYMBaEMON 3apa0OTHOM IIaTHI.

7. ConmepxaHue BBIIONHSIEMOUN paOoThl. LleH-
HOCTH BBIPA)KaeTCS B 3HAYMMOCTH HAJIWYHS WHTE-
pecHOM pabOThl ¥ BO3MOXHOCTH OBITH BOBJICUCH-
HBIM B JICSITETbHOCTh KOMITAaHUH.

8. IIpodeccuonanbhas camopeanuzanus. LleH-
HOCTH BBIPAYKAETCsI B 3HAYMMOCTH MMETh BO3MOXK-
HOCTH PEaJM30BbIBAaTh B KOMIIAHUU CBOM YMEHUS H
HaBBIKU U Pa3BUBATHCS MPO(ecCHOHaTIHHO.

9. Kapbepnsbiii poct. LleHHOCTH BBIpakaeTcs
B 3HAYMMOCTH BO3MOXKHOCTH KapbhepHOI'O POCTa B
KOMTIaHHH.
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Takum o0Opaszom, pa3pabaTbiBagMasi METOJIUKA
— 9TO TIOMBITKA CO3/IaHWS MHCTPYMEHTA, MpeIaHa-
3HAUEHHOTO JUTSI IMATHOCTHKHU MPEOOIaanus Tep-
MUHAIBHBIX WM HHCTPYMEHTAIBHBIX [IEHHOCTEH U
WX Mpeodiajanne B TPyTIIe.

B menom, KOHCTPYKIIUS METOAMKH TaKOBa, 4TO
B JIMarHOCTHUYECKOM IUTaHE OHA JIAeT BO3MOKHOCTh
OTBETHTH Ha JIBA OCHOBHBIX BOTIPOCA:

1. Kakue TepMyHaIbHBIE WU MHCTPYMEHTAJIb-
HBIC [IEHHOCTH MPE00JIaJaf0T B JAHHOM KOJUISKTHBE?

2. Kakwne rieHHOCTH OoJiee 3HAYUMBI JJIS JTaHHO-
T'0 KOJUIEKTUBA?

3. YI0BIETBOpEHUE KaKUX IIEHHOCTEH CIIoco0-
CTBYET ()OPMHPOBAHHUIO aKTUBHO-ACSTEIHHOCTHOTO
THUIIa MOTUBALUN?

B xome uccrnemoBaHusi ObUI MPOBEACH OMPOC
IepcoHajga CTPOMTEILHOW KOMITAHUHM, KOTOPBII
MIPOBOIMIICS] €IMHOBPEMEHHO CO BCEMH COTPYIIHU-
kamu. Kaxmomy u3 COTpYTHUKOB OBLT MIPEIOKEH

YUCTHIN OJIaHK aHKETHI [T 3arofHeHus. BpeMs Ha
3aroiiHeHue He Obuto orpanuueHo. [Iporecc anke-
TUPOBAHUSI HOCHJI aHOHUMHBIH XapakTep. Pes3yiib-
TaThl UCCIICAOBaHUS TIPECTaBIICHBI Ha rpaduke 2.

Tadsmua 1 — CTpykTypa LIEHHOCTHBIX OPUEHTALUI COTPYIHU-
KOB OpraHH3alun

LennocTu HaumenoBanue

TICHXOJIOTHYECKUI KInMaT

B KOMIIAHHH, BO3MOXKHOCTb
npoheccnoHaIbHON peann3amu,
KapbepHBIN POCT, COEPIKaHUE
BBITIOJTHSIEMOI pabOoTHI, EPCIIEKTUBBI
Pa3BHUTHSI KOMIIaHHH, 3P HEKTUBHOCTH
YIIPaBIEHYECKOH e TeTbHOCTH

TepmuHanbHbIC

WHcTpyMeHTaIbHBIE | OTIIaTa TPYAA, COLUATBHBIN MaKeT,

yCIOBHS TpyAa

0,00 1,00 2,00 3,00 4,00 5,00 6,00 7,00 8,00 9,00

1. ITepcrieKTHEB! PasBUTHA KOMIIAHHH

2. DhheKTHBHOCTE yIIpaBIeHUECKOIT TeATETHHOCTH
3. Ilcuxonornyeckuii KIMMAT B KOMIAHHH

4. Venoena Tpyoa

5. ColMANBHEI TakeT

6. OmuraTa Tpyaa

7. ComepikaHue BBIIOMHACMOIT pabOTHI

8. BO3MOKHOCTB IPO(eCCHOHATBHOM pean3alii

9. KapbepHblii pocT

I'padux 2 — [Tpodwis IEHHOCTHBIX OPUCHTAIMI COTPYITHHKOB CTPOUTEILHOI KOMITAHUH
0 pe3yJbTaTaM aHkeTHpoBanus (Hosiopb 2016 rona)

Ilo pesynpTaram wmcciaenoBaHWiA OBUIO BBISB-
JIeHO, 4YTO HamOoiee 3HAYMMOHM IIEHHOCTBIO IS
TPYIIIBI COTPYIHUKOB SIBJISICTCSL «YCJIOBUSI TPYIa».
Hanee cieqyroT LEHHOCTU «COJEP>KAHHUE BBINOJ-
HSEMOW pPalOTh), «IICUXOJOTHMUSCKUN KIMMAT.
3aTeM — «yIpaBICHYECKAS NEATEIbHOCTBY, «IIPO-
(eccroHaNbHAs peanu3ausmy, «KapbepHBIH POCT,
«TIEepPCIEeKTHBHI pa3BUTHUS KoMnaHum». M Ha mocnen-
HEM MECTE — «COLUANbHBIN MAKET» U «OIIaTa Tpy-
Ja». Utoru paHroBoil Koppessiliuu MpeCcTaBlICHbI B
Tabnmie 2.

ISSN 1563-0307

LlerHOCTHOE CamMooIIpeneIeHUE — ITO TPOIIECC,
B KOTOPOM OTICIBHBIN COTPYAHHK OCYIIECTBISET
BBIOOP Ha OCHOBE OCO3HAHMSI M COOTHECEHUS CBO-
HX MTOTPEeOHOCTEH, BO3MOKHOCTEH M CTIOCOOHOCTEH
C OOIIECTBEHHBIMHU 3aMPOCAMHU, UYTO OMPEICIISICTCS
CHUCTEMOM ero LEHHOCTHBIX opueHTauuil. Mcxoms
W3 pe3yJbTaTOB HCCIIEIOBAHMUSA, MOYKHO IIpOCIe-
JIUTh, 9TO PE3yJbTaTOM BHYTPEHHErO B3aMMOJCH-
CTBUS B KOMITAHUH CIIOXKUJIACH CUCTEMA LIEHHOCTEH,
MIPHOPHUTETOM B KOTOPOH SBJISETCS PE3yIbTATHBHO-
JIeSTeTFHOCTHBIN TTOTEHIIUAT COTPYTHUKOB.
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Tadsmua 2 — Panrosoe pacrpezielieHue LIEHHOCTEH COTpyaHU-
KOB CTPOUTEJIHON KOMIIAHUU

PanroBbrit

Llennoctu
MoKa3aTeib

VYenosus Tpyna 1

Conep:kaHue BHITOTHIEMON paboThI

TIcuxonornyeckuii KJIMMar B KOJJIEKTUBE

YHpaBJICH‘{SCKaH JACATCIIBHOCTD

IMpodeccrnonanbHas peanu3arust

Kapwepnsiii poct

nepCl’leKTHBbl pa3BUTHS KOMITAHUH

ConmabHBIN TTAKeT

O ([0 | Q||| B |W[N

Orutara Tpyza

OTmeTHM, 4TO paHT TOW WM WHOM IEHHOCTH
OTIpe/ieNIsieTCsl CTENeHbIO BOBJIEUEHHOCTH B OIpe/ie-
JICHHYIO cepy, B JaHHOM CIIydae B pe3yIbTaTHBHO-
JesITeNbHOCTHYIO. [IpuBeieHHbIe TaHHBIE yKa3bIBa-
10T Ha (DOPMHUpPOBAHUE AKTHBHO-IESITEIBHOCTHOIO
TUIa MOTHBALUHU, TO €CThb COTPYAHUKU OYIOYyT aK-
TUBHO pa3pemarbh BO3HUKAIOUINE TPYAHOCTH MPH
YCIIOBUM TOHMMaHUS M YETKOTO BU/IEHUS NEpCIIeK-
TUB Pa3BUTHS KOMITAHHH.

Menee BaXKHBIMH W TIPEINTOYNTAEMBIMH OKa3a-
JIUCHh TaKue LEHHOCTH, KaK «COLMAJIbHBIN MMaKkeT» U
«ormyiaTa Tpyaa».

MBI IpUMEHWIIN METOJ KOPPENALMOHHOTO OT-
HomeHus [lupcoHa, cpaBHMB MEpPEMEHHBIE «yCIIO-
BUSL TPYAa» U «OIUIaTa TPyAa», HOIYyYMIN OTpULa-
TENBbHYIO0 KOPPEJSAIHUIO W YCTAHOBWIIN CIIEAYIOIIHE
KOppEeJSIIMOHHBIE CBA3U: YeM BBIIIE IEHHOCTh «YyC-
JIOBUSL TPYJa» COTPYIHUKOB KOMIIAHUH, TEM HHKE
WX TICHHOCTD B «3apaboTHAs IjIaTay.

CpaBHHUB TIE€pEeMEHHBIE «YCIOBHS TpyAa» U
«COLMANBHBIA MaKeT», MOIYyYWId OTPULATEIbHYIO
KOPPeJSIIAI0O W YCTAaHOBWIIM, CIIEAYIOIINE Koppe-
JIAUOHHBIE CBSA3M: YEM BBIIIE LIEHHOCTh «YCIIOBUS
TPYZa» COTPYIHUKOB KOMIIAHUH, TEM HIDKE JJIs1 HUX
LIEHHOCTh «COIMAJILHBIN ITaKeT».

B Hamem uccneioBaHuy MOJICUUTHIBAICS KOA(-
(ULMEHT JIMHEHHON KOPPEJILUYN MEXKIY OaJlIOM T10
kaxmoi mkane «Ompenenenne (akTopa MOTHBA-
uun» O.I'eprdeprepa u 6auIoM Mo Ka)I0W MIKaie
anketsl «M3Mepenne nenHoctei». Takum oOpazom
MBI MTOTIBITAIMCH YCTAHOBUTDH HAJIMYHE CBA3EH MEXK-
Iy YPOBHEM BBIPaKCHHOCTH T€X (PAKTOPOB — MOTH-
BaTOPOB, KOTOPBIE ONPEIEIISIOTCS KaK MOTHBATOPHI
Y THTHEHHYEecKne (PaKTOPBI, U YPOBHEM BBIPAYKECH-
HOCTH Ka)KJJOW LIEHHOCTH M 3HAYUMOCTH IIEHHOCT-
HBIX OPUECHTALMH COTPYIHUKOB.

B pesynbprare ObUIM TOJYYEHBI CIEIYIOLIHE
JTaHHBIE:

CymiecTByeT JHHEWHAs KOPPeNslus MEXIy
(axTOopoM «conepxkaHue padoThl (BHYTPEHHHE MO-
THUBATOPBI)» U LICHHOCTBIO «COJEPKAHNUE BBIITOJIHSI-
eMoll paboTe». Takum 00pa3oM, MBI MOXKEM CJie-
JaTh MPEINoIoKeHHEe O TOM, YTO B CBOEH padoTte
COTPYAHUKH CTPEMATCSI K BBIOJHEHUIO PAa0OTH,
BBI3BIBAIOILIEN UHTEPEC.

Cy1iecTByeT JMHEHHAss KOPpENALUs MEKIY
(akTOpoM «Kapbepa, MPOIBMIKEHHUE IO CIIyxk0e
(BHYTpEHHHE MOTHBATOPHI)» M IIEHHOCTHIO «BO3-
MOJKHOCTb KapbepHOT'O POCTa», TaKHUM OOpa3oM
MBI MOKEM CJeJIaTh NMPEANOJIOKEHUE O TOM, YTO
B CBOCHl paboTe COTPYAHHKH CTPEMSITCS K peaju-
3alldU TJIAHOB 1O MPOJABMKECHUIO 1O KapbepHOH
nectHuue. [lonyuus npu 3ToM IpenBapUTEIbHYIO
OIIEHKY Ha Ha/Ie’)KHOCTh aBTOPCKON aHKeThl. Heco-
MHEHHO, HEOOXO0IMMO MPOBEACHUE PAJIA TOTIOTHH-
TEJIbHBIX MCCIICAOBAHUH JUIsl OLICHKH HAaIEeKHOCTU
Y BaJUAHOCTH IO YCTOWYHUBOCTH PE3yJbTAaTOB Te-
CTUPOBAHMUSL.

TakuMm 00pa3oM, NPOBEICHHOE HCCIIEIOBAHHE
MTO3BOJIMIIO U3YYUTH COJIEP’KaHUE U CTPYKTYPY LIEH-
HOCTHBIX OpUEHTAllUi COTPYIHUKOB CTPOUTEIBHON
KoMIaHuu. PaHroBoe pacrmpezeieHue CBHIETENb-
CTBYET O TOM, 4TO B OOJBIIMHCTBE CBOEM COTPY/-
HUKJ OPUEHTHUPOBAHbI Ha LIEHHOCTH 3MOLMOHANb-
HO-MOTHBALIMOHHOTO cHekTpa. s coTpyaHukoB
Ha MOMEHT HMCCJICIOBaHUs HEe ObUIM CHIILHO BBIpa-
JKEHBI IIEHHOCTH DPE3YJIbTATHBHO-JEATENIEHOCTHOTO
AKCHOJIOTMYECKOT0 IMOTeHIMana. Bo3MoxHO, 3TO
pe3yabTaT GOpMHUPOBAHUS BHYTPEHHEH TPYNIIOBOH
CUCTEMBI LIEHHOCTEHW, OCHOBY KOTOPOM COCTaBJIsIET
KOPIIOpaTUBHAsI KyJIbTYPa, @ BO3MOXKHO 3TO PE3YJlb-
TaT COIMOKYJIBTYPHOM JUHAMHUKH OOIIECTBEHHOTO
HACTPOEHHS.

IIpoBeneHHOE MCCIEOOBAaHUE I103BOJSIET OT-
METHUTbh, YTO 3HAHUE IIEHHOCTHBIX OpHUEHTAIUN CO-
TPYAHUKOB U TIO3BOJIUT MPOAYMATh CHCTEMY CTH-
MYJMPOBAaHUSI W MOTHBUPOBAHUS COTPYIHHKOB.
VYnpapneHue CUCTEMOl MOTUBHPOBAHUS TIPECTAB-
JsieT co0OM CIOXKHBIM MeXaHH3M, (HOPMHUPYIOLINN
crneun(pUUecKue COLHUAIbHBIE 3TAJOHBI, IPYIIO-
BbI€ CTEPEOTHITBI U CTaHAAPTHI, 0OpPa3Lbl POJIEBOIO
noBefeHusl. YToObI OBITH B €MHCTBE IBMKCHUS K
[IOCTAaBJICHHBIM HPOM3BOACTBEHHBIM LEJISIM, CO-
TPYAHUKY HEOOXOJMMO YCBOWTbH TPYIOBBIC IIEH-
HOCTH U COOTBETCTBOBATh MM. OJJHAKO B CHITY NpH-
POIHOI aBTOHOMMH JIMYHOCTH COTPYAHHUKA J0JIKHA
COXpaHATh W Pa3BUBATh TEHICHIIMIO K JUYHOU OT-
BETCTBEHHOCTH, CIIOCOOHOCTH paboTaTh B KOMaH e,
Ha/Ie)KHOCTU U NPOYHUM HMHAMBUAYAIBHBIM KOMIIE-
TEHIIHSIM.
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CrnenctBueM ACUCTBUS TOM TEHIACHUUU SIBIIS-
eTcsi Kak mpeoOpa3oBaHHME CaMOW JIMYHOCTH, TaK
U COIMAIIBHON Tpynmbl — KoyuiektuBa. OIHUM W3
TICUXOJIOTUYECKUX (DAaKTOPOB Pa3BUTHUS COTPYIHH-
Ka SIBISIETCS COIMAIIbHOE OKpY)KEHHE, KOTOpOoe He
OBIBaCT YEM-TO CIOHTAHHBIM U CIIy9alHBIM, OHO
JIOJDKHO OBITh CIIPOSKTUPOBAHO, OPTaHU30BAHHO U
CTpyKTypupoBaHo. Kak mokasano maHHoe Hccieso-
BaHMeE, MpeaBapuTelibHas auarnoctuka «Mcecmemo-
BaHHE TPYIIOBBIX EHHOCTE» JaeT BO3MOKHOCTh
JIeNaTh TpeIBapUTENbHBIE TPOTHO3Bl PAa3BUTHS
IPYIIOBBIX [ICHHOCTEN U IPYIIIOBOM HAIIPABICHHO-
CTU MOTHBAIUU.

HeoOxoaumo OTMETHTB, UTO CIieIu(HUKa dMITH-
pPUYECKOTO HMCCIIEJIOBAHUS LIEHHOCTEH W IEHHOCT-
HBIX OPUEHTALUNA KaK KOHKPETHBIX UHIUBUIOB, TAK
1 CONHAILHBIX TPYIIT U OOMIHOCTEH OOBEKTHBHO
MOATAKUBACT HAC K HHTETPAIBHOMY TOIXOIy B
UHTEPIPETALUU U aHAIHU3E TaHHbIX.

IIpn dopmupoBaHME TPOTPAMMBI PA3BUTHS
COTPYJIHUKOB JaHHOW CTPOUTEIbHON KOMITAHUHU

HEOOXOJIMMO YYHUTHIBATh OPUCHTHPOBAHHOCTH CO-
TPY/JHUKOB Ha COXpaHEHUE aBTOHOMHHU. Hmu3Kyio
3aMHTEPECOBAHHOCTh B KOM(OPTHOM B3aUMO/ICH-
CTBUM BHYTPH KOJUICKTHBA M BHICOKOE CTPEMIICHHE
K N30CraHmIo HEOTPEeICIEHHBIX CUTYAIINH.

OpraHuzaiyy JOJDKHBI OTJIKUBATh MPOIIECC
JIOBEJICHUS IO COTPYJIHHUKOB CBOSH MUCCHH, BHJIC-
HUS ¥ [ICHHOCTEH, YTOOBI TIOJUEPKHYTh T€ aCIIEKThI
MOJIUTHKHU OpPraHU3aI[iy, KOTOPbIC BaXKHBI KOHKPET-
HBIM TIOKOJICHUSIM. YUHTBIBasl OJTHOPOJIHOCTH paH-
rOB MPEANOYUTAEMBIX IIEHHOCTEH, MEHEIKMEHT
CTPOUTEIBHBIX KOMITAHUHN IOJIy4aeT BO3MOXKHOCTh
COBMECTHUTH JCHCTBUTEIBHBIC TPY/IOBbIC IICHHOCTH,
MOJJICPKUBACMBIC B KOMITAHHH, C JKEIAEMbIMH T[CH-
HOCTSIMU COTPYIHHKOB,

Opranu3anuu, KOTOpbIe MOCTOSHHO OTCIICKH-
BalOT COCTOSIHUE TPYOBBIX IICHHOCTEH, YacTto 00-
Jiee YCICIIHbI B MOJ0OPE M COXPAaHCHHH KaJpOB,
BJIOXHOBIISIFOIITUXCS.  COOTBETCTBYIOIUMH  IICHHO-
CTSIMH, YTO OCOOCHHO aKTyallbHO B YCIIOBHSX TPAHC-
(dhopmaruu Tpyaa.
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